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Abstract

Human resource management practices signaling employment conditions of the organization
might influence the perceived organizational attractiveness to prospective employees. The
present study was intended to examine how training, bonus allocation, promotion, and
decentralization and the possible interactive effects of them influence the organizational
attractiveness perceived by perspective employees. A 2 X2 X2 X2 between-subject factorial
design was administered to undergraduate and graduate students of three universities. The
results showed that organizations with extensive training, ability-based promotion, and
decentralization were perceived as more attractive. In addition, three interaction effects
among human resource practices were found to have significant impacts on organizational
attractiveness. Finally, compare to the administrative HR system, organizations adopting the
human-capital-enhancing HR system generated higher organizational attractiveness.
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H > FEREAE & SEAUHER A A S [T -

PHIZ Bl > DR 1A 558 Ry ERYAHAS - B 57 mEE R E R E o FhRyAHAS
POV HE(LHIE > BESR B THASEPEE QRS - (H2AlAEsEE - FlEh T/E
FHRREY UREE - BHER{EE S > MuAR#E Schwoerer Eil Rosen (1989) £ 1E [mRgiHARFr 14
(EFE) REAEAMETE (B BIEFEBCR) - sETREIRHE - &8 m S8 & AT sk /Yy
B o A o MHBEREERAECHE > (R B TSR T (E FAYRIRERIRIRAH
SEERE > HARSAR Ry BAr0Y TAERIAM S 58 - RS RIG=Z 2IRAMIRR] -
bRy HASEAE AT B E MK - AR A Sy FE I - hAERME & 2 MR A5 | %
1 o KL - ARWFSEEEH -
23k 10 - e W A FABRE AR AHBPERISBILRERLFILZEE LS EY

MEA LRSS MRS T L FEBRE @A > B3 AL EHRL
M ERAEAERSUABRATRIS -

Pa ~ N IR

ANITEIRMAIATE - FEFEASGET A JTEREHEIREAGHE - A& B
BIESEAIREA A JIE I (Wright & McMahan, 1992) - Mg rHH ik (Huselid, 1995) Al
Mg oaRH AR A T E S (Colbert, 2004) o [MUAHARAHESGERET - BREENLS 1855 A A I AGRHRS
(Turban & Greening, 1996) - X[t Turban ~ Forret B Hendrickson (1998) #izeffa il ik
HEIRY FE A% LR A A e [ it e PH B EEAYFEAR < 2R1T0 > H AT NBIFHBIT 78 5
Ho RS (1998) [MIFELLETE @ [HE2HAA KT 1 EREBA R AJTTEREE
B > WIEHSKES H OVEE N 2E - eSS S - HECE SR AA RS 1T 0 BR
TIEERHER A B IREES 0 SRERERE B EIEE EEAYA T (Judge & Cable, 1997) -

EHIRN AN JTE IR BT S E A E Y EREE T2 o B0 Arthur (1992) $139 32 B £
FRELE M AN JTEIERM - 1 FOR ISt Ry b A8 (Cost Reduction) sz & T 7&K
#U (Employee Commitment) FI%H o FERAKECAZYRY H AYTEI RSB B EREE
BITARDHEMARE - ROGRSHE - ROREIIK - 186 K20t &bagisgh - 5
PUFE A SRABCR SR B ARHE 1 B T RGABY IR B T EiHAR B AR - DUEE B T
FIHAARIHE R T By - BN A T ER BB E A AR - A2y
Bl ~ SR UERTERRR T AR - AR it e b EE s -

Delery Eid Doty (1996) HIiRF A JT&E IR ST Ko it 80 (Market-type System) Ed AR
B (Internal System) R - 54 FERHMR ARV ERERE Tt SMNTIE - M@ E1IEARY
AR L HEAIER & - MDAt iEE) - SR DB b e R & Al & - Bz
MG E ~ @ HEREMN %S - BT8R AZ2EHMBAIIRE ~ TEE SE R M
AR BYFERH % A AR B2 EH A ECE T AR EIZ AV eI - AR A RSt

10
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ELiEE) - BRI BREN - AHSETRM - B TESEERZL S - BT HEK
AIREZBPIR ~ TR ES -

Youndt et al. (1996) J5#2 R AJITE R - 53 AR T AL S s N JT&EAR
Y o FTERANEFE L A PR LAV A B AR RAVEER - RIET RS L2 DR SRS A e
T8 0 PR ST e Se B A RSE R 5 AHR > SR{E ATTE ABUEFR A FIERIETZ
BRI - AESSGET At DI TR B sk & (5 B T8 IR) - FrEd R A ER A &
L -

for Rl > BB AJTE IR A > A RN A - B4
By - ] FERRER AR (Arthur, 1992) ~ it AU (Delery & Doty, 1996) ~ DUk {TECY
(Youndt et a., 1996) <& A JJERRM - B B MR ERvZRIR > seF IR 8eRAY
JIEARE R - fAR L - B TREAERY (Arthur, 1992) ~ A#[AY (Delery & Doty,
1996) ~ LLEessft AJJEAAL (Youndt et al., 1996) <5 AJJ&IH /M » ¥R LAY &
% > il B TEARRAY FASR 20 MBI R TR SR RUREE - AITsEEER
FH Youndt et al. (1996) Z53%8 > ERTTEAL L AJTE PR ELRT © B ASE A 4%
B~ BB ~ SR E IR ARG ~ RO RS s B ATTEARIAN
BIRG ¢ BB OE A AR B - EdAIAR - BE JULERR AR W ~ DURR SRH E R S HE
b« H—53 37 A BAE SRS (2000) RUWTSEELL - HiAJTEIERM I NJTE AR TR
57 RME B RAHE TR AE -

FRF A THON BRI E A JTEARLZ A JTEIECR - B AA s TR ? B
FEWTFEEE I - AENEEET A FITRISRYTESL | - $SRATEEEERS (Universalistic Perspective)
K - AHERTTEEN N S - s8(C N JTEARL Z NI TEPRME 2 Rl B R A SR ARy
2% (Delery & Doty, 1996) - fiif Kolenko i Taylor (1982) AYWTFL - MHRKAVIEFI=R7T
5 RRREAEAE SR AURIRR A ARG [JT 5 Rynes (1991) thaRomitlikiy SERIRE) TERHRE
LHIEmAYZE - A EA LR S IR A A 5 [J7 © [N - AWFSESEH -

B 11 AEMTE R ms > BILAT AR R AR Sy i AL R3]
2 B

DU E Frrig i et g1 ¥ AT & IRE BGIRE < N s A AR 2~ DURGRHRS B ie
ANITEPERMRETHE S > BRI Sz IR ~ BPUIR 72 &2 A /E A RER - FARER
AR SRR G m] (162255 > RTINS A ME R A7 (L - BHB I AEARE
Fofrl » FFVELEARR O IE - AWERHEREER MR T Uil L -

— ~ WHIEEIRELRL T
R TR BAA R 5 [JI0IE - 2 FLUE e 822 A Rt 5282 (40 : Bretz &

11



ANEREEMNERL S HABAT RS I ZBE

Judge, 1994; Lievens et al., 2001; Turban et al., 2001) - K] J fE Jmm 2 A 1 N A BYHE ARl
AN - B KRBT — 8 - BEE T 5 ATBAE IERE (P40 : &
P SRR & ~ RETECA) - R 2 to DU i 2 2 4 o S2 a2+ SERHFHIA]
ATHEHIRAR -

A 55 B G S PR [ s SR SE DT SRR N B AR R > () Z AT PR RR A
i 10 4 Pa8 i 52 - BEMFE IR /NTEIAS o« —FEEE AR AR BERE - AR
FEIEGE G5y S A E AR T B CH AR EREISR BAIREE > BEE SRR % - B8
Er il B AR A A T | JI0IRIE - P s el IR IR0 5 S S8 - fradls
Ktk AT ZEE —UrEIE 50 ST RS2/ g o

TAREREUE R RER - BERNWEEEEL - FEERERR 110 47
f&s - L3l 330 ffa] % - Bl 312 f » HAfg 13 45k i - A3 el by
90.60% ° 299 v/ 3zl FH EFEIEE S SN AB A 230 LB 60 44 » Horh 534 134
%4 0 165 44 SRR Ry 23.32 (BRMEAE Ry 1.90) 5% - R TIEREE Ry 0.21 (FRYE
7=k 97) £ -

L~ EBRELGH

ABFFEHE] 2X2 X2 X2 1y52al&TH] (Between-subjects) B gaat - #RFFHYHE
SRy © BRI (BEmRE) ok B AN R R) ~ A%< B (B A S A A8 al B e )
HE<) ~ FUEGIE (REJ g aEidE&Em) ~ DU EHIE (OREEEEME L) 5 4 1
ANTTEJFEPEHRIE ARSI R AR A A WS [JT > DUEHIR A A JJ S5 2 B B HAR A
AWET | JIIE2EE o DU EREAATSRNY 28 3 5800 ~ R8s ~ DURISE A -
(—) BE AN FRELHL OISR HE

TEESETTH > B - AEEHIE -~ FIRHIEE ~ FRER S o MR - ARIRSE
2% Bretz B Judge (1994) Jz Turban Eil Keon (1993) 2 fEik @ $HEEA JTEIREE
W DL—/ N S s ittt > DL Arik T SRR R A TR EE I - e AU Ak
W e e B B R S R Y S e (Rynes & Lawler, 1983) -
1. FskHlE

HAB T B2 25 Tk 3 S8 G T T B 23] At (1999) AYERA ERLEE R -
103408 F PR IS B AV BRI 43 /NRF o ARTFSTi b BUE E g 10 /7
BF > W53 FRSERNR R (B A AR B oK) Redsp o F B8 o

IR o SZEAFRRERCR Ry ¢ T A FIEFR IS B TAYIRERIE %
A 53 /INEF o AR R - — S B TSIz IRy 43 /INRF - IRIELATERE LR
AR > PN FIRYE) IR RO R i S L 5 AR ELa A B AR A > 25X BERE Y
ROMR TN FHFEER UG B T AV IIERAE A iA83/ Ny - TR A - — b a T
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S SRRy 43 /NRY - [RIEERIRI SE LD SR » RS S Ak SO A
2. $EEHE

HESHIEARGETAHE 250 - AR$E Milkovich B Newman (1996) HY#REL - 3R
HYEES RIS By + A8 ARSI A SEE S o ARIHFELUE 51520 2 B R AR
A AR EAETEE SRR RIA T SEEERRERIRGIE Ry ¢ T iESeHRIRIBEA
AR SRERACEE i, 5 AR E B A A< IR R+ - SZElEBREEnIRci s - T 48
&R KR RS R IR AR A -

3. HERIEE

% Markham et al. (1987) HyFEL @ ERFE IR EEERE T AN AE
HIRE o AWFFELIEER ] T 2R RS IA - TEREJ T R By FUB IR Ui - S2al
BRRERIRCHEy © T A FIERFHLUEARE ST BAERY (MFEAE) MR AEhksE » Ktk 3
ZEIRBEMNHO B AIREE - SEEREDT - MEREIEG S AL A E R AN 758
HIEE b SZEAEBEENRCR Sy - T AFEIERHLUEAGE (MIRRESI BAER) ks 7380y
WA - KRR < A Ry 78 A TR EEATEE » — U REEAIRE |
4. SR IR

AN TR I REACRIREER 43 » DAKER T N2 B MIA o 53 AE(LER 40 23k
BREAIRCH Ky ¢ " BT /EE0FIURE HEEE S M - S TEEEIE O F]— Bk
B AT > A ERERENIRCR Ry ¢ T ESFIRIRSE T SoE E thE e e
HYFRE J ©

AN FEAE B BIER PR b fE AR se Al A AR e Red)ll R ~ 88
EHIRE ~ FEHIRE - AN RELHIRE - DU Ey 16 FaRsE AE pay Hp—f# (AR
A) - BB R RO PR RS I — A 2RI - BERNESR AR E
A BEIFRAEHE 5 598h - ARIERMELAEAEEEHIRE ~ REJT B AEHIE - DASSY
HEAL » 53 MR YR e 2 RAR B A RE TR R ~ BB AR RERRIBE < Bl ~ A
ST BT TEE FHAERE - A A ZEEANSLAR -

T OREATIE B SRS - HERAIPEEL - Bl ATl IREARERCRZR NE] - T H
BIGAEE R N FIP - FEF R H S - HATNE 25 (A & F]) #ERE
AR AEELA ST E PRI e 1% - IRGAEE A R (1) #EdIsim © A FIE
TEHRHERE B LAVIIRRERIE 2 Y 53 /NKF - M ARIEERAE - —i (e 2 B TSI S2a)lRf
Ry 43 /N > RIERROEIZELLEESR - BRAS RIRVEIFRI B s 5 (2) AERdE ik ¢
HE <o < RS IR IR M AR AR 5 (3) A&7 2wk FHEMELARE JJ Ak
(MIEFE) WMo ASBIYIE - RIEEE < R R A A FOAREE - FEEREST - HEEE
REMETS &5 5 () PURFIEim » B LAEEF ISR HEEA S E B 148 - 5 e e
SELS F—RRBOR -



ANEREEMNERL S HABAT RS I ZBE

(=) REFE-@ABEAT R3] AN

ARWFE L T RE RS R s [ )T ) FIREE DL 55 FLE o e SRty Ph e -
CHH R | )T BRAREFE 5L (2001) 4HE Turban Bi Keon (1993) J% Schein Ei
Diamante (1988) 1= Rim MK » MG IR RSB &35%61 5 (1 9 FIEHF AE
B~ 6 2FonIER AIE) > 5 w1 (1) BB » A FEERERITIT 5 (2)
BAFEZAF EHE S () B ol DIREZEAF U > FEEBRARNES )T 5 (4) WA
FAIREE RIS - IS HIIERIN ; (5) AR LA FIPUESR AT > BESERIET
fE < BEIREE 5 JEEYEH 18 (S iiE iR EE » (HARERE(E 5347 (Little's MACR =
17.62, p = .13) FIAE M52 E=Fat%Ek2e (Missing at Completely Random ; MACR) » AT
FLERFH S8 dd#E (Mean Imputation) HE#HiERC{E (Bernaards & Sijtsma, 1999) » £E#
MR IR RGE b EEIERR B AR H KRR AT =8 =) .85 (Cronbach's a Ky
93) > KL ERAEFRAN 5 ENIHEs B HE ST » DS AR a 53 8 -

Lb4h > ARFZE227 Turban et al. (2001) AR » IIAREIE 53 LG T4 aRETE « (1)
BB AR KRR ATRETE R fr] (%) 5 (2) & RAZRL A Rl BT rTRE M Ry fe]
(%) - SRR T 288 — xR E L AT TZERE R R o FRN TR SEREE B
Bt e B BEAERATE (r /Y .70- .83 28)) » AW I /ets F 26t 5 58 B o #r
(MANOVA) #iA-kslgfias - FRLUS SREBS e 7 Bas S E IS ST -

B2 HHREBR

— ~ NIk e

MBS AR S EA LS E E e SRR MER (x? (15) = 9.55,
p =.85) ~ 4E (F (15,283) = 1.05, p = .41) ~ #HE LIS (¢ 2 (15) = 11.62, p=.71) ~ 2Bk T
TERSES (F (15,283) = .99, p= .47) MiRFEHAHBIZZEE A > FERSS L R B Z
BRESML (Equivalence) BsZakE M ERINIES =X (Nuisance Variable) (943HD » BRI
55 IR M AES R B9 A B (Hsu, 1989; Shedish, Cook, & Campbell, 2002) -
It BRSO DU AR T AR AN B (RIS I 18.68 i szil i 2 B 2k%E -
BTN FERE RS IR AR 7323V - 2 I AY > REFTE SR BREE = RIS TERS SR

Lk | SEE
TJRERSZEE o

T SRR

AWFFEE I EIE S FliRE 3 6 B ERAVEE - GESGAE AR EFIER (B
an s TEEo A R T ARSI R En ) 0 Rt ARE S TR R I R SRR
S o AEHREER - SR EA EHibdd R (Mean 53715y 4.74, 2.55 5 t (297) = 18.57,
p<.001) 5 B ARBSEEE AR ARSE S (Mean 537515y 4.68, 3.35 5 t(297) = 9.38, p<
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001) 5 REJJREREFEANEE R 38 (Mean 5351k 4.77, 2.04 5 t (297) = 25.47, p<
001) ; S3HE(LKHASERE(L (Mean 43511k 4.49, 2.28 5 t (297) = 15.90, p< .001) - #&ff]
= AWTFEAELLYIE A D TR ] ERURFE R AT -

T R R B

FHR A 92 RN < A AE = AR - AR S8R MANOVA #E17404T » H
1 16 FEIFHSE FRIOBEABIOE AR (14-21 A) > ol sl B A SR T 2 20 A i
B 5 451 Pillai's Trace #fis {1k FIER 4% (Tabachnick & Fidell, 1989) -

MANOVA #t SR BT » SHE% A A US| JI04HE Dk SRR DIk B TR (Fs, 20
=11.08, p< .001, 7%= .11) ~ SFH3BERE (Fs 1 = 1257, p< .001, 7°= .12) ~ SMHE(LHIRE
(Fs, 281 = 251, p= .06, »°=.03) MEFARE - MH » MEAA WS [ 7R Ryl
RS (Fs 000 = 2.64, p< .05, 7= .03) ~ LURAIRAIIME(LEIIE (F oo = 4.64, p<
01, 7*=.05) A OAEFHIMERTANE » 912 %1 -3-4-5-7 -

ASHTSEHE 45 LISEFAI T (ANOVAS) S}5ILL TAHSRARmILE ()], ~ 2815 K
AR ~ DUR TR (R ORI T AT » IO A ST U A R HA
SR A A RS | I RS BURTT SR ERATGT - 72 1 EEU SBG TS -

K1 ANEREEFEHEBAT RSN 2@ EHSH

18
FEiEERER S| H 2HE_ rmAAsE ZREEE

B&1E F{& Partial n2 F{& F{a Partial n2 F{&
SR = 32.94** .104 10.98** .037 12,77 .043
SEEHIE .66** .002 95> .003 .00** .000
AEHE 33.23%* .105 11.06*** .038 9.13%* .031
SELHIE 7.12%* .025 5.16*** .018 4.7 .015
2d x B 1.25%* .004 7.08%** .024 4,124 .014
e x 7B .96 * .003 L19** .001 1.09%* .004
g x DL 4,90%* .017 3.99%* .014 4,43%* .015
SR x 5738 1.55%* .005 T2 .003 .05** .000
Sl#R x 1L L02%* .000 5.75%* .020 324 .001
HE x L 2.06** .007 2.16*** .008 23%* .001
e xR x 7B 4> .000 111> .004 84** .003
2 x A x L .04 .000 2.21%** .008 .95%* .003
#gd x A8 x 1L 15 .001 3.46*** .012 3.13** .011
iR x 7B x 1L .05%* .000 .00*** .000 .00** .000
e x AR x 538 x 1L .96 * .004 B4*** .002 89** .003

a:fi5 FEEBREERA, 283)
* p< .05;** p<.01; ** p<.001



AA R REIEEE R A R A AR A 2

% 1 R EBRARIHRL - R AR 7 (Mean 5351k 3.93, 3.3L; F
(1, 283) = 32.94, p< .001) - Z2EisE — KAz EIE (Mean 5351k 65.65, 56.11; F (1, 283) =
10.98, p< .01) ~ LI @ (Mean 435Ik 62.21, 52.26; F (1, 283) = 12.77, p< .001) =&
RN | > A ARG |78 E iR E A S e AR A, - SCRrEGER L -

FRHBE I FSERI RN m e oA S5 | )7 (Mean 4351y 3.92, 3.30; F (1,
283) = 33.23, p< .001) - Z2BisE — K FEiATEE (Mean 4751} 65.73, 56.03; F (1, 283) =
11.06, p<.01) ~ LUK ZIEEE (Mean 5351k 61.54, 52.93; F (1, 283) = 9.13, p< .01) 24k
A o HAA RS [JIE SR E BRI IR - SR EER

AT LRIAHES - ANimE feAERREE RS 5 [ ) (Mean 43511 Fs 3.79, 3.44; F (1, 283)
=7.12, p< .01) ~ 2Bl — KA EE (Mean 4371}y 64.19, 57.57; F (1, 283) = 5.16, p<
05) ~ LUK ZJEelE (Mean 5}k 60.15, 54.32; F (1, 283) = 4.17, p< .05) S54RI |- -
HAA WG | J e = e RE A - i 4 -

A B )| B AR < B 2 A2 ALE I BE iRty » 2% 1 88 ¢ (1) AEARR e s |
77 ¢ FAENCASEMREG TR (F (1, 283) = 1.25, p = .26) ; (2) 285 — X malEE] « F{EE
#atEEE (F (1, 283) = 7.08, p< .01) » &2 AAERIEANE 1 > FFETEEA 1A 5 (3) 2R
&l o : FEERETH R (F (1, 283) = 4.12, p< .05) » s A fERIEANlE 2 » RFETHIA
JFTa] o f S TE A AR S AT el A > IR ELAE S Y A A EF EHRHAR A A 1T |
JIERAFE I FaER 5 e BERAER > R - 7ELL TR s ks 177 |
TR BRI SR B2 AT b o B ARERL BE B RS AR FISSCR NI SR #E T s 1
Itk - fEeEsk 5 JESERS ST -

75
70

—— [EREER
—— EALER

65 -

60 -

55 |-
50 |

[ K B R S | 1R

45 |
40 !
TETRIR ERAIR
SR EIE

1 ARBEBRBEHREZREER | 2RETRESNEE
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70
65 [

60 [

—— [EfEEER
—u— EALER

] T K

55

50

45 |

TEREIHR EnRall#R
EllFR I

2 AiFHIEREBEBEHIEZZEER - FER

[Ex

S35} > (EBREAS G A LHIRE 2 A LRI EREY - 22 1 BT © (1) Ao
B E | F7  F (EIESE S (F (L 283) = 4.90, p< .05) » & A {E AR 3 ; (2) 28
K FIEEE ¢ F MRS HESE (F (L, 283) = 3.99, p< .05) » A AFFAE 4 ;
(3) ZIREE 1 ¢ FHsEmsHE (F (1, 283) = 4.43, p< .05) » A A {F Al 5 -
He IR EETE I SR T SRR 2 e 1 (R FE AR A U8 |6 5
PR IR T R I G o R 7 HE s -

4.00
4@ 3.80
£ 360 [ "
IJE —— EiSEE
5 3.40 - e EALED
7

3.20 -

3.00 L |

£ EIL
MELFIE

3 REHEMSMBCHEZREER - EEERERsIN
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70
2
2 65 |
i [ |
£ 60 |
;TK 55 | —— [HBRiES
] —— EAALZE
ﬁ 50
B 45
40 ' :
Mt It
SEEHIE

4 BEHEHMECHTEZREER  2HEE_IHHASE

65

60 | /
g . —=
B 55 [
= —— [EREER
50 [~ —=— EAALER

45 |

40 ' |

g1t SMEIE
SHELHIE

5 HMEHEMSBLHNEZREER : RER

m

o sHE 288 — RXmalEE 2B R BT R o BB R I R A 2
Ay BIASERE S R EE B2 (F (1, 283) = 5.75, p< .01) - HI&
6 RHAVAZ O IEFBERIFERE 9 < THIH - EAIEHMRE i a)IRRRs - A GwiHikERTT
SERER T RERI IR » R A A RS [ JJERAEE S 1 ERH R A S d)lFekiss - Rilsr#E b
HHASAHE B LRHAR I S > SRl E 2 — Ry B E AR S -
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70 -~
65 |-
60 |-

—— AL
DHE(E

55 L

50 |

BN S EN ST | R W

45 |

40 | ]
TERENIHR EiR AR
HlECEHES

6 FIRFIZEMSIECFIEZRZEER  2RE_NEHEE

Itk o MEBERE AT EICRAY R o (Rak 11) - AR$E SORRIRIRA Firie S 2 22
FH9FBE T (A0 ¢ Arthur, 1992; Delery & Doty, 1996; Youndt et al., 1996) - fTE > A JJE
PRS- EAE AT - A EmIRR - SR EE AEHIE - POEHIESR
FERMEERA ; s8I AJTEARBZ A JTEJRMAVERE © BBOEAIESHE - Bl
AR ~ RESI R AEHIEE - DIBQRSRHIESRH ML mA « KL - ARBHTEE1oN
FRIGEM GBI T BB RS E A JTEARTINIH G PGR K - Bk T B2l E e LN
FERH & 24550 > WEETT S TAR ARG E « MGt Mo (b A JT & ARBY B 1 TR £E4H
ek 77 (Mean 53515 4.51, 2.80; t (35) = 5.76, p<.001) ~ 2Bl — X M E E]
(Mean 4331k 75.67, 42.81; t (35) = 4.77, p <.001) ~ LI F3ZfEE B (Mean 4371k 73.10,
44.38; t (35) =4.48, p<.001) HErHEREE R RN EMBIRHBEATTEARTIR > &
FEARA AR5 [JIARE R LR S - IR RS 3T -

{h~ fGemEd s

— ~ NI BRI L BLHLAR N F W5 | Ty bR B A BRI

AN 52 TR )RR R A At e A Ledss= iy A A 85 17 - Anthony et al. (1996)
AHE A A A A RRRAURE - RERAEIA OIS SRR ENE” AR T [l
BUEE FTIIIR R — - 2RIl > ESAIMAEIE A mAvE BT 5T - SRR
REAA WS | JI0Y52 28 - AT LT FEER 0T - Afife 28 h B b 3| R YU REL RS L~ Bt
AIIFREIRERS - AERHRS AA WS ) AR IEImRYsZ 8T - AR BV - A a2
AlfkrytkEte 8 1T MEREREA HARRERE - EAFIFEGEE A TIEIRRHNTT
R AE e R BRAE F S A A RFRE B g+ B 3 BB 85 - Kk - /e SRIEERCT e
b SEFARTIE IR B 2 5 > FRESR A A 5 [T -
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WIS Ry - A B S A A S I R R - RIMELE TR DA
B BT HLEH AR A A0 T [ JJ0YRATR (40 @ Aiman-Smith et a., 2001; Turban, 2001) -
AHFFRRIHG 2 B S-S 5> R LIRE J TSR DA R M R AE Y WTSEss SRR LIRS
o IR H BRI G BAEAGEBAA RS )7 o sk B AR ST A8 HI ST - i
FRELUMELNBE IR ¥R - SHESEAA SIS - BHEEET S - MBS LIER 1k
FSEAEAE » FRAEALEFUE I ARE ST R EROVIEI RS - o 0 A — R TR T A
1 BB M IE MEFSBIR - A5 2 - AJTEIRE G B 2 BLUE A AHS g
Bds - B A JTEIRE N AERNCEN - FRESRH L (Markham et al., 1987) -

AL DL 22 B I it SR 2 2 et e o 38 BRLERFH 40 MEA L i H A SR AL T
5 B SHREHRA A 507 - FhALREL Lievens et al. (2001) 5z Turban Bl Keon
(1993) mymFsEEMIRINYAS R - KIS UHE LLER 2 B A LARRRATIR S | - SREASHE LSS
TR A RS [ E B IR 27 -

fey B =AEBTIEASR - AJTE IEEHE G B AR A A 5 [ ) B I 09
2 PIEARRAREBS ~ bl E N RERSE > BRI - F58 ~ R ESHIE - FE
HEAE UL ~ IR AEEREE - 5390 0 N FITEEEIE ST - RS BRI 1S
Bl ~ SRERESE 5 B SR TRAE - EUEA R A TR E RIS R - > SRR FIIR
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