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[BEET ] RERERA  EFFHFH - REHRX
Abstract

This study investigates variables that influence director compensation of listed Taiwanese
companies using the new disclosure rule for director compensation. We divided the
compensation from its structure into three types: non-incentive compensation, incentive
compensation, and total compensation. This study collected the research samples of
companies listed in Taiwan Stock Exchange from 2005 until 2007. Using multiple regression
analysis, we investigated the variables, which influenced the director compensation. Our
results show that the amount of director compensation is influenced by the relative
performance of the industry. These companies considered performance level of competitors
or the whole industry. The monitoring effect of inside directors can reduce agency conflicts.
The company will lower the levels of director compensation to avoid the inefficiency of its
directors. It should also be noted that the outside monitoring effect and director
compensation are complementary to each other in governing the company and the board of
directors. If the active institutional investors of a company have a high percentage of
ownership, the levels of director compensation would be relatively high. When the company
has a high level of future growth, then the shareholders will encourage directors to monitor
the company vigorously and contribute to future developments of the company by an
increased director compensation.

[ Keywords ] secondary agency cost, director compensation, agency conflict
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FEE A B T AR R AN BB Z - R 2 S i B B B AT R 2 RS
FEFREHET (B140 - BB A » B A FEM A EEEEEE ) B EEgEL
AR AT EVEEE A O EPESE - EEE R AR RE L EINPAER -
MR ERE H A BIRFERE FH A (Principal) Rt E I RECEE A (Agent) (XIRTT
RS TE 1T Ry (Jensen & Meckling, 1976) » EDLAME H AR R HEEE EE » B/ AE B NIR
RETRAMRE T ITT R B 2 BAE ~ i s a2 N —2y - A3 AR A E RIE 3R
I TS - TATAE AR - A R S e e T aa e p il e R AREE A ITT R BE ST
& EE AR -

B EA B R AR FE R TEEAAERR (AN ) EEEEE (RBEA) M
HICEERALR » Perry (1999) IR HI R A AN » H 25758 55 Bl st o) ] A1 Q3 B
AT EE R B B BE 1 A A (Cost of Monitoring the Monitors) ° & S & FHRERATEH -
LR R EEFERSE A - fy T IES LR BB A - et S B ESEH MK EE T
oz —  HEEMAH o B EE SE A 258 iR —EX (Becher, Campbell 11, & Frye, 2005; Bryan,
Hwang, Klein, & Lilien, 2000)  RIZCHIE G - FRERF A SIERIF BIETT A 20t HE
i RO AR N A DA B T 3N A AT 2 8 A — 2 - { T AR AR AR (Bryan et al.,
2000; Fama & Jensen, 1983; Jensen & Meckling, 1976) °

BN B E S H AR R sz EEH - ZIAE (2004) G HESEFHFMEI S
TEPERPEL - 7R 2 886 ZXIR AL FIR L - HIU 2 —HIEFEREAE 2003 F /A7 FHE
W MEERBE - AEFRARESH - HRIREESFH S HELHE SRR
i (LN ERE 196 6 - IFHFTMIZEFITE - R 2R BN A FEHE
PR Y RTE  — R B HIE RS0 (51 ) (ZEEREE - 2006 5 FRFK{E » 2008) °
TEPteBEEEHEZEE IR 2004 FEIE T AMBTAFFERIETICEEEEEN] |
o - Hrp s ERESHMEE - DUHERE B - A RET € 5B biES
Bl - BEESE AR A S (FERHE - BRI SE ) LS E N &R -

HEAAREREEHI (GE ) & 5 R B 5 Hr Wi Bl i 52 BL 58 %7 B (Cordeiro,

R BARRIREBIFE R ETINEI AL - RAFNEES 196 RAUE © TS ZHI - RICEAEHETE - JEHRER
kel o 0 o AN BIREER IR ZE SIS AL - R FNEES 228 f5REE 1 THES 3 FUOHUE » HH
ERE RS AR IR ZRM - XA R AR - WK EIRE 184 5655 1 THFE - JeZl e
AR AR IR ZREES © IMAEE RS b ISR s s (T (H R E M - WORTEAR T B 2 - £Rak
& (2008) BIFEH " — e BR8N 2L 28 2 B RIS - RS I SR A A R LR = S
FHAAHRR SR - RN AGRENA ZFR - HalER L mERaighESR g J3Taek - B
FAE e B SR HH B SR S PR SR RE o - N FIEES 196 RIEFRIPU2ThRE 4 - BiEE] -
I R NS R AT A R T I 2 B SRR GE - AHE AR IR FE B R D e 2 - A B 5L
(EREE I ANE S RRIE 7

FE 2 SELEWRFERIEREGE SN I IR - 2R H RTIRENE SRR G BRI E S - IR
SREEHLINES EE B ER) - RIAE AT e rh T EE S 13 S s H R S e G E T oA -
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Veliyath, & Eramus, 2000) ° 52 868 SCELE E 5 < BN S - BIYNCEiE RN ERY
= FHTIRE I B\ SRS EAS TR T A2 2 Cordeiro et al. (2000) EREFEEEHA
A L 4 N e B N Ry TEAHRA - (HEEIR < # IR EMHRA  Bryan et al. (2000) £
Brick » Palmon B Wald (2006) %5/ FIAEXEL YN 2 5 I SE LR S M B TEAHRE - (HLERL
SN EE B < T TSR o 58 SRR 2R SR B 2o 8 S I B ) A B R T (R A R
SBELERFEN - EAR AT RE S KR RIS =52 » 140 Fich B Shivdasani (2005) K Becher
et al. (2005) FEIREETHEE T 1E R EERRE 7 N ] DABE (I SR, 5 Perry (1999) $8H IR THEE
ERERE ERRF I TR m RN E 2 CEO WY IRER « L A seilh A N E &5 E
EHIERNAGEST 0T - AHREE BT TEE I B R T 2 SRaT SR B 5e
RIS -

PR T AFEIRESAN » BT E FH K ER A ] 2R N L (ESEg ) B4h
EREETE (AN ESE - BB E AN ) IR - ARl R AR HE R BN E SR %
BN FIRRHEERIZE - (QHEE R R B RS F A R @2 - A/ RS
PR - RNAHEE R E - A E G ST AR RV A BRI (IERERITEETEN ) AR
JEST - DU AT @72 - B140 - Brick et al. (2006) F5H B EE SEH B /AN E] » B
Pl 7k HEFEAH T B2 =1 5 Dey (2008) 2% BT ET2E Bk B B AN ] - AR R IS BRI 22 2K
ML H B SEE BB - PLEEE B0/ B v M R e it - B ey - R
Weal R B NE BT E G S - & N EC B E o Bk g - R~/ B B kg a9 Q3 e
BuEREE o R W ETE AT SRS - B RS MUK EESH MRS - Dig
{LEEEERIGAR  $MNIEEREIMS - BIFE R AT RS Mok s N E =AY
R BCRIS | EEIREIE AR A DI R EZEIEE - 5.2 - ARITERET
TGEREEH] (FEFHIIKLE ) B AR R AR R EENE ERE -

55— e E S B S i A A W BCR 2 MR A FI R B R BTHIE (Gaver &
Gaver, 1993, 1995; Smith & Watts, 1992) - Hrh—fdiffy & & &0 HABIEEREHE
TEIA G R EEE 2N HER (A FFARES « FF) - Biii$) - A AR E
TRIEEIA 25 5 Gaver B Gaver (1995) sl R &ER S & 2 A SRy FH B A
BEBRESNERNEHEES  HERERT SN F R IS 2 A5
(Smith & Watts, 1992) » RIFLACHE AN 515 © i@ ERMFFE B EEERET N Al & i o B ke
NIRRT (Gaver & Gaver, 1993, 1995; Smith & Watts, 1992) » B 545 LR E
B =R A B S ARSE AR S RYET I - A R SR B B S B AR T
HIAS% 5, (Bryan et al., 2000; Linn & Park, 2005)  F 5 # i1 2 i 8 E IR &=
B HAREEESEERNZE - RERG NMEGZEL AR EEAERE - AHEMm
BB B2 1A B AR 2 0 R b BRI At S - Em nI R B E R
FrINZK HE RS2SR R -
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7 5 oL ANBITFE AT ] P 2 1 2 S R B A R~ SN B E
H R A ARG FN RS E RN B - LI BT ENERFSPHERECK
Ry BARRIERIZR IR ESE - IR R S 50 2 S B (0 2 S Ay e S o B S
EHEEHREANER - HREEHETE ANNENA TS HEEtHES - Rt - EFE
FHL FE SR T B HTIT o] REFR 28 B R P 2RI -

&l ~ MEERETERRER R

— ~ HHHES

EFRGFHEAERAREE S TE BT TEH - RORER RS - HEE
5% B S FIRSE N+ DUYRK S R i A ARE B 42 I RE 55 B B A BE 17 2€ (Fama & Jensen,
1983) » #X0f > Jensen (1993) R HlF HA AU EE A FER » LA HESE
SAURHBEE 3% ERIHEET - DURE I B s S R E NN B RS - EH AR
P AR R BB B A - M-S RKE S AT R = A BUR
% FTDAE S GV EE A OE A FNGHE Ryh BThnE 22 - SRR SR R A R RE
B BZ FIE R - FEE (R ) JELURR (1A ) Ml R - ARMES LRE
BRI s Eze Al pE i ] B (FREE 2R ) - AR hFE R T 0 35 38 R % oR R 2 — BB 387
T e S22 - B E HAYES BT R (Monitoring the Monitors) #6578 SHE A HTE LA
SINEIERININ S - ST R BB R E R BB T A R - R E R T R B SR A
— B o

aREEE Y - EEEEET N AT o3 Ry ER S NN ST BELEL AT B - Wi BN w S AR OR
RS - AR R e R RT N - AN EEALA B SRR E SN ST - TR Al Ry 2 IR
FHAMEF - Nam A FREAE T ES - WEER S I - SARIRIRE B ATk
FE - EEHFIFEHE R T EO S EEW  ERESMTE REEMES (5E°)  HA
ERHBINRIEESRE A FIRG S BESZME - B8 EBREEZEEGEHE - &
AR I ES A EEREBPITERIEEREIMTEAFNE - R A B A TG
AT ESZ R A2 E - INBS 2 HE  ERMS BHREER] E R MR eI FE K
B SRR EERE TR S EG R R B - HE AR RIER -

g BiliE 2 - EHINAS e BRI &R IkEE - B EAEF R ERIFE
MES R EF P TESER HO ARG ES ZRM - RIEEREE M (Non-
performance-based Compensation) + Fifp /A8 55 2 B BRI YRR A - EE S s
P& < BB PR DL A E A MO [ e 55 K - AIE SRR R g R e - SR
NFEIEENEEM AT EZAS T E -

B IRTRINME (2008) 43 FE - EORS LR EE SN A5 SEALSE B Y RO A B AR FE 85 <2 45 1) (A Short-term or
Annual Bonus Payment) * 3% #1255 (R EH A FlE A S E AUE -
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LEAN - SFE B B E BT - HAIFSE A R fdEm B — 2 (CEES (Beatty & Zajac,
1995; Zajac & Westphal, 1994) Bl G #H#{ %L (Milgrom & Roberts, 1995; Tosi, Katz, &
Gomez-Mejia, 1997) o B CEHEL R R BB 1 6 FH A 2 B AV B E W & 3 G HEMT (Trade-
off) BAfR - EEFFHINIEERUIR BT - R KE S AHEHE A DU B = S
B E BN - 2 - (EOEETT  EEHEHE RETEYNEE T - #EiEHEEET
EARER] DR A EEE @ IR REE G s B E B FH K UE o AR B2k
HEEmAN BB E UUR - RURERCRIEZE [ - BB E 22 E8iE Ry - AR IEE
EEHTINA BB SR - SIS AR R Em AN B E R, - RN EE SRR R E
FRELEE ST I SRR E AL - A& B E RFE AR H ER A E - HEY
= BB B AR AR T -

T~ A )R

B RAHENEIRT 72 X EREIE Holmstrom (1979) HYHERIE > Holmstrom (1979) HIFE
FBEH — 7R L R b R R A - e — (B EEE R f  HLEEES TRAREEA
e EETEE - R B A AR E AR A AR EE - EE1H RE
S5 (Insurance Effect) FIFEEIZEE (Incentive Effect) 15:DA#E 3B » fEILIEN T - FELA
A AAREEEEFE M AN EERERD - sToRMEEAEA - R EfE (First-best
Solution) ; ZRIM » & EEHH AT SL[EIEREL - (EACEE A ) B e B Al 3 ik g g2 i - J
HE AWM E AR E A E R E I E - A TR A G R s Ry 33 S LArY
hnEE HEVREIA - R K EEf# (Second-best Solution) ° Holmstrdm (1979) HYfE Z=CHE (57 B
E B BAR R B B G L - B R NI T Rk w e 2B E » A AT HE
FAEROR R E F I - DR A B SIHIEE A -

& It 81 25 > Gomez-Mejia B Wiseman (1997) 5§ H " #& &% &£ B¢ 45 1 (Pay for
Performance) | 515 [ax T HAENE o B/ FIES ARG SRR ROtMEIEE S
AR AR TAE - MmIFARSHE ASERE - ELMEFRARE - EEWRMAYEETEEEE
AR5 AE SO E A (5RO » 2007) @ SREGERCERIN E 22 AR EEFHE - BiE - HE
B HEBELLEE S EAE A ERESECESS - B eI A EEZ
HIRAERF - MIEA AR 2 FERENE - BN R R R M A S AR R R A ] -
AFIRE R B BREE SKAE (51 ¢ ) o UT AR ER NG B AN ] 1Y) 3 S 587 R B A BB 0 SH A
A RS - 140 : Cordeiro et al. (2000) B FE S SF5 A FIRERL (R RIERIER )

FEY TEREIEB L - ABHRTAFFRIECHEEHERE 10 fRHUE © " ARNGEH S SR A
G ARSI AN TS~ BEZE A~ ARRCHE R SRR I < B 5 R R EL Bz oA - 36
ARG e 2 B~ BRVREAH &~ RTE Ml 2 R P R B U Bl I - AR RT A - R
(B3 b e ) e D A B . WA e 8 P A o
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B YN SR I SR I Ry IEAHRE - (HEAER <S5y & FHRE 5 Bryan et al. (2000) B2 Brick et
al. (2006) R /N FIREREL YN B 20 I SR L T S N Ry TEAEIRE » {EL B A NE 25 5 30 < s O
i

PRI - AR B R A AN E R B RS R R B RS (19 (5E° ) - EAR E{ER
A —fE G A EEE B S E LS B HE K DIg et &R i & A 5EN0R
W BT R BB R E(E RS AR TS REF Z AT R R R A S
DA At & - M AR S 2016 & HIFEIE (Kren & Kerr, 1993) © 5 72X
EAFEEZE TSR EEN AL BN —RIGRES - AEEHER & 77 (Relative
Performance Evaluation) 8% fERVARRN T EFEAE - H AlRE 55 5 a2 R E UK e
MAFZE » HEBR T ARG R R - EHEREEHENEEESN . MERTEEAE
BHRIFESUKEE (Defond & Park, 1999) » RURE B8 & T ANE HHH AR B L2 fil I A
AR E M - DAHEHER R B MR R &3 B FEAEeE - Bk - KT 2EE
HEEERESUKEE - RFTefl FHE AR &5 - TRETESE M A idE
SETHEERHIRALR -
BR1: RABHEAXRRAHEFAARTALGBE ] EFFRLH B RE

R 2’
.‘?‘}% °

=~ PO R R B v T

FEEGEERITH - BEPFIIEHESRGHE - FrE SR - EERFEHE
TR INFE R LHIF g B EFTGIEEIERES) - B0« EEIHBERR 7R
REthB % - BB ERE N (Lipton & Lorsch, 1992) ; BRIz - HETEASHIER -
EEN & SERTE AR (Fich & Shivdasani, 2005) ; 8 554 BLFERCE 2 R AOARE 70
e T Fa 2 BB E (Ryan & Wiggins 111, 2004) °

R AR R - AR ESEHE - EREETIHMERQHE « EERFRER
SRR ERETEER AR S - EHREE R TR H A BRI #E 22
o BAREREERIANE - HARCEEZREERS - AR EaE SR EK
iz (Dey, 2008) ; /REITEARBEEZEESHIE LT » AR E S R IEHT IR HRE
FERERGIN - DARFFE RS BB A GRGENFER ; R ES SR E EFHF e
BEREOERER 53

FEs EEFIRERET L T A 2 I B R 26 DUAR A5 XX (Absolute Performance Evaluation) F5 1%
R 67 B AZEUE > (4] Brick et al. (2006) LA Tobin’s Q ~ & JZ& MR (ROA) K & ZEE =K (Stock
Return) TERS A i B FEE 5 BN ERE AR BN (2006) i HEBEEEES - BERMITR (ROA) ik
W= (ROE) Fhssifiy s fafs -
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(=) EFeRK

EEG ABRERNARZEN  REESFGREZANE - EFG A ZEH
EFRGINRAFEEYE  HEBGHBOEIREEA - R 5 SRR A A 22
/NG ZRER - BN EIE(E (Tobin’s Q) BZ{K (Yermack, 1996) » 8V K H#E 2 H HET
F Y 22 [ A T P (R S B R0 (Lipton & Lorsch, 1992) ©

25 EEGHEHEEFICENEREII A - B RN —2 - Bk
ELEPRAGHE T (Bargaining Power) B AK 260 BF 25 55 U Bl 5 SR /K VB 2 B - 91120
Ryan B Wiggins I11 (2004) 7 F @ HREEEEHFEEEARRR - RRHESS
MR B B SR 8855 - CEO fE Al g 58 - H35E] CEO HE FHEHMIIER L EHE
AJREAREE S HKYE § Brick et al. (2006) /8283 8 55 A BBl EE 5 B B A & A BATR
#RIM » Fich B Shivdasani (2005) fiff 5% il 5L Al RH 7 T 25 LA B o SR 57 /I BT e R =2
FHEA - & Lot SR RS A B S I T SR B N 52 B 0 5 TN AR S — B A

AT R e (B TR ANE & 2 E R EEFRYIE T - R IA R B
EHNE N EARER - IREEEHFIEHESR SRR - ARG RS -
TREA T FH KRR B R B EEIRERE - IREE SR - EEF R
FoE T EE M AN EEEE ST (Yermack, 1996; Lipton & Lorsch, 1992; Ryan &
Wiggins 111, 2004; Brick et al., 2006) » [FLiF= F5 S8 A\ R CHEEEZef2 iR - A F]
f6 T HE SIS A F N K e AR R - (H55— 05T - B S B R 2 [ R (R 242
JE (RERBECA ) Al AT RE A R T S MR U N B & - Bb SR E 5 LR B e R il
WARTTHRERE - MORTEMI T EEFR 2R (£R3M&E - 2008) » TERLIBEDL T » EEEHHIE
NN T] - ERERA S 2BV (FEBEREEMS REFE AR S
MEZ  EEFEGHER)  EEHFMTRERS - FENRL - AFFTR SRR A
B
BR2: EFARNRCPBEEFSALYH - 2R EFFFARFILREVE -
B 2a: TECRBHEFAEARFTMALGPTE  EHETFAARFHBBESY

% o

R 2b: EFENBRAETFFIALTHA BT EHETFIAALFHEBES
% o

(=) EFHFmE

Jensen Eil Meckling (1976) #2 Hi #ll 2x — 2 7% & &2 (Convergence of Interest
Hypothesis) * 585y & & H AR LB R - MG EERFEHESF AR A EENTTR
DL 0 7 AR AR A BRI SR - BRI B B BB R Bl sy - HOR o B BB i — 2T
A RELRIE - PR EEFRRA TERA AR Bl Rz & Ery ik - A F)(EER
EERUWEHAER EFGEEMFREEEEHEE -
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7 - Maug (1997) $EHIfE T 25 55 I BE a0 SL 2 SRR v AR FI e B Do - it
= AL B EAIZEA  Fich B Shivdasani (2005) 58 & 5 iRl - HEE
BEHER - EAFEENFERMER - frLLEER R ELGIER - SRR TE
EHFREMEFH IS EBESCRAIEL %84 © Dey (2008) #H A E BIFRRES - RN
FIFTE R (IR ZREORAR A KRB (2006) EREAE RN E F R LA A
FE R KER B A - A R EE R R S B R S
i —BUERER -

AR E R R T EAE R EEHRARN - EEFRRRSHEEEHE
ROBEHEBRE - BEIF A R 22 A - I A R L 3R R M B AU RE 3K
FEEREE - M ESHIEFE R MESINR R B R -

BR3: TEHMEFHEFFEALFTINA QBT EHEFFARARFALBES
g o
(Z)EFRATRIEaEE

EEFRRERET  ERRED AR R E R H A 2 8 AR S L -
B I S R AR B S MK ME Ry 2 FHRE 20 Ryan B Wiggins 111 (2004)
DIE RSN 2EE - BB ESg 2RI E R EESE  HEARTE
69% HIFERSH ST E R - FHEFRIEAKHR - INTES B ILE TR - 8535
5 A F N 2 R R R E B e (R - BRI 3 E AR
{74E » 1 Brick et al. (2006) ZEANE G 73% FHERKHEFFTERE - HESGESE
TN R AR B T B IR AR o RS S R AR - AR
W B2 E - HME &SRR AT RN EREF - SSEPICER
TR R - 20 Conyon (1997) DIEEEI/A TR - #8 CEO B FTHEFREFES
N RS R -

AR A R E A R AR R - B E R R AT - pra e
TS B U - RERBEA TR - KA FERTFECE KSHIEE A -
FEFFEEHEFA A ERTII/KAE T - SKIR Dey (2008) HCEEE ZE5m AL - HHRAEMRIKE
R N SRR B R - (R (R E S R A - AR E R FRMEFH AT K
W55 - f7 DRl - R RS S I K E T -

BE A EFRAEAEEHAARFHIA AGPE  EHEFESALFH A RASE

22 48
FHE

VY ~ HER R I B v e 5
(=) Sh3EF bl % F 37 By
SN EBEIRE AL R E S (HARER A SIS AL 2 B - H B/ =] I f
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HERFRUER LERTEE 2T - AMNIESRIIDIRELE R B R E B g a8 B TR
BRI EEE S - B 2 RE H BT FTRE © Perry (1999) #2840
MEREGFENWERTEREEEHE  E/NTES LS - AF ] RERR L R 14 #r
Pl B 2 2 B N A8 5 Brick et al. (2006) B 2828 R N HE 25 5] B 7 25 5 s
IEAHREE 5 Ryan Bl Wiggins 111 (2004) 28Ry & YN EE S LB E i N SR B LLBIRE - /A F]HR
AJREFE TN E = BB R E B 5 Fich B2 Shivdasani (2005) 78 S5 W EH 7E
R/ EFEESEERY - EEREFRES  HEEEEER - AEAFEEN
i AR - HEARITESTIN (5 SR8 ) o /8 WA AR A1) g o S {7 B o Bl Jle B
i —20 (EFEINPESEESHBEE A - HEEGERERE A REINTESFR
PEFH - HIAEIRYTIREE (Market-to-book) & A ATHeF - M5 E A I EENFHE HAE
s - EIt - BERIINIEENEEEEE - AT EL S G TR NS R HTE
AN HE = P e S5 35 PRI 1 B NS IE B BT E AT -

B3R5 S EFRAHFARGTHAEATE EHEFESALFHARBEIZE -
(=) MBI A AR L 5 37 B

G RABEREICE ARG - A FC SRR B R e N BE T Bl i P s i
HIBATR - 35 LS B BRI & A\ BE PR BT B EE R g LRI AE - RO BRI B A1
HEAE A FTN_ERYRE R A A2 B AEF (Burkart, Gromb, & Panunzi, 1997; Holmstrom &
Tirole, 1993) » HER{EBIR SRAHLL - #IERE N D ERBFEHEVME - HEEREBRENE
5 ZU A 75 R 7 18 0 3R EE E RH DUE B /N W] S5 (Shleifer & Vishny, 1986; Bryan et al.,
2000) - ZR1M A RIS NEEIEHE S HM B EBMRIE N % - HEEE
SERFRERE B BB PREAEE SN AU A (Bryan et al., 2000; Fich & Shivdasani,
2005) » BRI SR BHS RS 45 A S35 /0 T S B SR PR, B e e S 5 S Rl 1 577 P
iE -

i gE R BRI E A T RE (R R R B A S E F NG T 2 (I B B
) AT BCERERE NGB A RMES I S Es HEE B RES
(Perry, 1999; Bryan et al., 2000; Fich & Shivdasani, 2005) ° L4k » ABFFEFT 3 HTRIEERME
Foi - NEESEREEE TATENAI R ERA SRS A 55 RS A RiF
I EEHT M HIE REEE T - B E A ELAIRE I A ] - HE SR H WK e
EAHE R -

3% 6 @ MBI AALFIILOIHFARLFHA EQBE  2HEFIESEEFHA
mBEDE -

T~ 2B bR B
Wt FETE i B R A R BE B AN 58 22 B 3 N IR KR R - @S =]
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ZHFTT  FFERRAVIAE  SUEMRIESS T S 5 A I H N DA B B B T N A
EREE » DIFEREEHE (Smith & Watts, 1992) » Chung B2 Charoenwong (1991) $&
AR A BRI A F R ER - R A RIS &2 75 K DA E
BRI RE Rz Smith Bl Watts (1992) E5RE HAMGIFAHE T - DUHEP R EKE
FRAFMEEBOCR - REARFIFES  EEREE= () REAKRENA ER
MAEEIR  (2) R E s S B AR % - A F]EBE B - S R EFH AR © (3)
HA TN E E LLBIIRRE - Q3 BB R Ry 3 R R B 2 A ME B A A B (EE -

R Z RN E AR B B I B4R (Gaver & Gaver, 1993, 1995;
Smith & Watts, 1992) » EFE G R R E R E SR T & 2R AR SHIHm - 2
AV B RN B G R S B HTNAIRESE - 140 Bryan et al. (2000) &z Linn Ei
Park (2005) SF/R L FF & & = 0Y A B3 35 DU EE R EE R U3 #0155 5 Brick et al.
(2006) k2 Fich Ed Shivdasani (2005) SFE2E M FERI R GRS 8201 8 R 38 HHAG TR
23 B AT G B B A A AT ED © Fich B Shivdasani (2005) 38R ¥ =
HAEIME - BREGE RIS MG E TRt/ NI E R mi BB EE - R EHRKRERN
B EFRRAERENAFEE - INTESS R LEFR ; S REESR R RS TR
HIAHE - FRBVEEERYS - 5 A F R REEE N RS R H e T AR ESE -
Bz 7 NARETRERS  EFHBAS -

2 \W\RHE
— ~ BRASIE L
TEESEGRET 2 T ARMETA RS RETICEESEEEER] ) 7L 2004 51
WA HAE RN A TR N R PR R MR AR R A Y R R F N E E 43 BiEER - DA
I E KRR L S B LB 1B 0 - MRE &R F - 122005 2
2007 FEEFEFRRE - BERE A T EEEWE , HE 0 B 2008 FEA BB EREME
BEHE ~ SRR ERL 5 ILAN - BREEIAEE R M BT 2 3 B3 AR A T & TSR
F o~ BEEALA » FHRIE RN 2005 FEBHIGA S o By T I E SR HH GGG — =g
ARHFFEHART THE% E Ry 2005 FE28 2007 FE=(EEE -
AL LA A AR AT B R 258 757 28 By Pt (TSEC) B LAy FI{E R 5ok
A AR FR A  R =R - R R ESE - SRR E D R ERESE - FHiE

RE SR ESRN AR T TERREBEREZES ) i ZER DB R
EERE -

R FEARASERAEAEL T -
1. 2005 52 2007 G EE S22 5T (TSEC) B EiHrIA T - HEF TR « B
RERERE S I SR T EHE R -
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2. BEREA TSRS R A S R SR - (R  BRER TN -
3 HHRIE MBS A R  BDCE  EEE  GOERY R
N s T L N T
4. PR B H BRI AR B A -
F DA E B B S R 1590 5 HH S RHRE R A 917 K 0 MERE
673 % -

= R

AR SR _L /A T SRR AR SR R R R B
71 2005 4ELUR 2007 422 BSOS RER 4538 5340 it A AR R R e
FEBZORHIACET | S ST ORI (TET) )« AERISBUE SR -
(—) Fe s

A BT A R ERIR TR SR SR BT EE T AR AR
ST RO TR ) P BeE A RASH A IR 2R R B = A
WS T AR R SRR DR P AN 37 TR R N = 4 - S
ST T R R TERE I HH (NONINCOMP) » i SR =] B 15 2 7
S BRI R KM B (INCOMP) R HiZE L SRRt e - o
552 WUBT R B S BB » RIS A Al G AT - H
SRS AT R s ST AEASER T 4L B TALF) : ST (TOTALCOMP) 3
EHENGS « BEIR - R R LA AIHE  EM S RIS « SIS
FRIROAEESIRATT -
LERER - BEHE  BESIG  SREE  see -
2. MHETHTH : P ZEHENTE - GEEEE L SR e i

G -

3 HHMLS : BRGNS T BB T RIS A S R TS FI

SBEE -
(=) a%#

1. FH¥HES (REL_PERF) (FE°©) : A7 A FHEHESIEIE AW E » 5B REEFET
TR TTIGHEAL » & e HHERFEIT R B R 2 S IR (Return on Equity ; ROE) » 1145
T DU F] B 22 (ROR) ~ (RET) Fyffi EF51E » i fc} Defond B Park (1999)

SF o ASWFSE S E SR 6 LA AU RS - 210 ROA ~ EPS %5 > £ H Chow-test T 5 f5 5 » %3 £
ROA - EPS » ROE FEF MR NTIE SR 2 22 500 RN EEEE - B TR Sesa Bl sk A% R R PTRE T
AIHFELA ROE (Return on Equity) & aHEZFEREE » DL (ROR) ~ (RET) R i G s e 23
AT -
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Hoftr X 0 B B SR bR A SRR P AT B - RIS IR E e
FE o

2. BEFHIHE (BOARD) : DIZAFEEAEMBESEGHBE 2R -

3. EEFH (DIRSHIP) : PIEZ/A Rl E FEE FAEFRILAUIERS -

4. R EF AU (DUALITY) : FUSSEGER R R s s - A E R
1 HHPR O -

5. SN E L] (OUTRATIO) @ AT /NI E S E R BIEA 2 2 fE & T el Rk
FECHEFE EREANZEET - MetEAATE ¢

JEEIE H B
EE[TET

6. EENBERERE A\ FFIL LA (ACINT) @ Almazan - Hartzell i Starks (2005) FHH&IEEE
N BN TR i i R B B AR & 3 T RS E A R T A A
ANFE T BT E B AR L OIETTERET - HE R T -

SN E S NBULLH] =

EEERE AR = BUSHEEER RIS + SEsS E ER LA +
HoAhk B IR IR ELBT

7. &S (INVEST) : 22% Linn Hil Park (2005) % Bryan et al. (2000) %5 & g 11
B DUTS IR EE L (Market-to-book Ratio) ZRICFE AT &S - &S

A TR -
o o
&S (INVEST) R
(=) EHSE

Ty T BRI SRR ARG SR 2 B8 - AR A R RS (B S REIEAF -~ AF
i ~ BB~ A& Pf = SR — B R ) B s R e (AR A B o i BB
HEFSERAEHA ) -

1. A E (FAMILY) © R EE K2 Gomez-Mejia » Larraza-Kintana B Makri
(2003) FYTEF » R BN MR EVE S - BINRIEA AR 1 BRI 0 -

2. HEASERF L L] (MANSHIP) = ARIEF] 2 — B0 RER - MERRHE RS - g E
FERETE H A A FHEERITT R » Brick et al. (2006) Eil Bryan et al. (2000) F&H&
CEO Fifit#l=r - HI CEO BAPE R A Bl — 2 - AR TRERE - HI CEO Ryt =REd
=R EER -
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3. #EACE A (TENURE) : B CEO ] Bil 25 55 357 il i) B SR RO M B T ST B - &
CEO £ - CEO HUEER e I thbE &80 - BEE R ENCER T - fiEE
FEIR S H I ELBIEAE (Brick et al., 2006) o FEASHET-HARYET B AR A& st (T
HZEWITEFEEERRIE -

4. NFEIRIE (SIZE) « A R BCORSER AR RS HTT - AH I S Ba B eV R thg i - Fr
DA #6785 IR ZE 5 B DU I E B 55 A] (Becher et al., 2005) ° Brick et al. (2006) FE&
A A e R A AR AOR » R ERE - IMERH S - Al E
W AR B AR BUSOR N R R A R A B

5. &f&LH] (LEV) : Brick et al. (2006) 5 RS EER A RITRERLEE » Kk
PR AR T+ Al B (5 B A0 B2 R i s (EAHRA » X110 Bryan et al. (2000) 413
W B LR R A B S AR - PR iE B E ] DR i e & AR R
A BEEF BB E RGOS DU JEER YA - RS R E IR E
(HIAEETER T - WS ERRSCMERE ZE DL R 524 (Bryan et al., 2000)
H &R Blfe E R ahE T R E S H G B A =IRIEERE ST - K A (E R 8
e R B 5 M E AR R - AP FE R BB LR R i B 8 - SR i & ERR
D& -

6. fmEtEE (DIVERGENCE) : I 2 ¥ A FIIRRBA R K KRl 8% - Halis
308 < P B A R RN A2 S 5 I A i L I EFAI 281 7 (La Porta, Lopez-de-Silanes, & Shleifer,
1999) » HEERHRHGEH 12 LA wZ HEH I BOE 8 & B R B A2 N R Y
TR N F] -+ LRI 5 Rl A4 PR B 7 e 70 BOME Y IR BfEER 52 (La Porta et al., 1999;
Claessens, Djankov, & Lang, 2000) ° & fZ¢HEEL Ry Nl ME (RBERY - TTRES 5 |38 2]
Jis o B/ NI BR A AR B R /E (La Porta, Lopez-de-Silanes, Shleifer, & Vishny, 2002) » H.
28 1 1% BRAR 5 B AR N SR & 2 {H [A] B5E (Claessens, Djankov, Fan, & Lang,
2002) o AHFFFEHE Bl FEE i Ry R 888 - 1227 La Porta et al. (2002) HYME - DUFEX
PEThRE Bl B i oy BORE R 22 BRI o

=~ MR

AW T B R B R AR A AR e E R A R ST B R T DIEEIE
FERVEF I (NONINCOMP) ~ 3K MEFH I INCOMP) ~ #E#H B (TOTALCOMP) iUk
BPCETT B T - B T S B R e s - BB B R A SR AR R
(REL_PERF) * EEEEFHIE (BOARD)  EEEFFL LA (DIRSHIP) » AEASH 2 53T
FHE (DUALITY) * 4NFE S (OUTRATIO) » FEIMEHELE A (ACINT) i
& (INVEST) - 2 i %8 8 55 Bl Ky 52 [ 42 2 (FAMILY) » 22 [k 22 &) /8 R 3 FF i% FE
(MANSHIP) * ###H (£ (TENURE) * A EJ#fE (SIZE) ~ &fELLER (LEV) » KREER
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(DIVERGENCE) © {4 (EER M AL 2 B RS AUAN T s ¢

Compensation;,, = a, + o, REL _ PERF, + 0, BOARD,, + o, DIRSHIP, + a,DUALITY,
+a;OUTRATIO, + ag ACINT, + a, INVEST, + agFAMILY, +a,MANSHIP,
+a,,TENURE,, + oa,,SIZE,, + o, LEV,, + o, ;s DIVERGENCE,, + ¢,

i ARERE I FEALA s REE  FERAER

Besh - FEETRANE ST IERT - B m R R ER R EE s N EE
HFERS RS E R - AFFCERA Chow-test 2K BLEFAH 53 BHAY AT T 1% » Chow-test
T RERRE MR E - F AHIE e s e SR B i S B R PR BGS AE ] - 5 FE AR
AT R ZE R (R BUE N AR - RIREERAL A BT F -

Mg~ ERARRE

AWfFFe LR ERFH RS RN T 1 - EEEFIGEHE HE - LEEXENS
B IE R R 3 B R $400,790 -+ 5 #E T B Y EE I R 11.61% 5 S35 55 IR 3 Bl Ry
$2,167,157 - SHEH AT LB Ry 62.79% » SEEIREET BN Ry $3,451,286 5 kb4h - E R E
SN IR A4 57 B B B BRI A A 8 SRR R R B N EL B (5.86% vs. 25.12% 5 t=
S11.27%%%) -« 35 DAL St B LU B B RE 22 = R B0 2 2 A 5 DAL 1 7 BN PL R (71.56% vs.
42.19% ; t=8.59***) » FLEIMF » WM E ERE B HEHINE R EHMESE -

TENFEIRERAEFRIAJTH »+ SF39 REL_ROE £ -1.60% * =iRHYEZER REL_ROE 47
A UNE A FEZE (-2.98% vs. 0.29% ;5 t=-3.27%) » V35 REL_REL }% 8.98% » ERHT&E
¥A) REL_REL SFHESUE N EAEZE (10.26% vs. 7.16%) @ {HASZEEE =R - fENED
EERESI T HE - SFIE B (BOARD) £y 9.75 fi7 5 SFIHE EFF =R (DIRSHIP) f
19.37% ; SFHIHRHE T E F R BV E (DUALITY) % 0.29 ; i EEN Y ESE
R B BRI R S A SRR R A S - EINIREEYERE T T - SEITINEREE S LL ) Ry
22.79% 5 EEEMEIRE AFF R (ACINT) “FE5% 11.32% 5 SRR E RSN #E
ELLRES) T BRI E AR REE SN EMESE - EAFRERS HH - &
FEZE T RAREHEE (INVEST) SEH 5 1.20 5 SRR 2 LAY AR 2K 7% & i ay B BRI A
IRESENITLE BT (1.23 vs. 1.15, t=6.00%%) ©
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* 1 FEEZRLHE
2EE  BHREE  GhER

oS EERTE
(n=1,590) (n=917) (n=673)

FEREREY - BfI: T FiHERE t-value
NONINCOMP 400,790 246,041 611,644 -365,603 11,27
INCOMP 2,167,157 3,003,890 1,027,063 1,976,827 8.59**
TOTALCOMP 3,451,286 4,197,528 2,434,490 1,763,038 6.95%**
By
REL-ROE (%) -1.60 -2.98 0.29 -3.27 -2.56*
REL-RET (%) 8.95 10.26 7.16 3.10 1.30
BOARD 9.75 9.52 10.06 -0.54 -3.68***
DIRSHIP (%) 19.37 18.45 20.62 -0.02 -3.38***
DUALITY (%) 28.99 31.95 24.96 0.07 3.08**
OUTRATIO (%) 22.79 27.09 16.94 0.10 14.32%**
ACINT (%) 11.32 12.55 9.63 0.03 3.90***
INVEST 1.20 1.23 1.15 0.09 6.00***
PEHEEEy
FAMILY (%) 62.89 53.22 76.08 -22.86 -9.81%
MANSHIP (%) 2.99 3.07 2.89 0.19 0.80
TENURE 8.73 8.25 9.38 -1.13 -2.23*
SIZE 19,186,009 21,394,596 16,176,686 5,217,910 0.81
LEV (%) 36.30 35.66 37.17 -1.51 -1.82
DIVERGENCE (%) 39.85 36.96 43.79 -6.83 -5.44***

***p<.001 FEEF] 0.1% FEEIKZEE | *p<.01 TZEE| 1% FEZEIKAE ; *p<.05 FRZZF| 5% FEFEIKEE -
TOTALCOMP AZEEFHAN * REL-ROE AfE¥E% ROE » REL-REL AMHEX£KZWRANZE - BOARD
BEEEERIE - DIRSHIP AEEIFAL - DUALITY AMEKIERIEERZEREE » OUTRATIO AFME
FEELEG] - ACINT BEENMEIEIRE AISRL > INVEST AIREHKE -

= Teway il
— ~ MR TEST B
AHFFELA Pearson %#*HE%éj\*ﬁ%ﬁ%ﬁifﬁ*fﬁ%&Fa?lZ?FEF%%‘I‘ﬂE ARSI R 2 - i
TR o AT iR - o S B B e i 22 B e A RH BRI R = TR AR AR R T RE - 3R 2 TR E

*gfﬁﬁﬁﬁﬁ%U’EAFa?ZﬁE%%a&%%E‘ET?Y*‘B{%EITFEE%MJ /J .40 » Rz EEAERE
LA PR T LB A A R B ARR SR BOR 55 (p<.000) - SNETE SR IE
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HETAAEFHBIBER TR

el

R R AERATR IR -.67 (p<.000) Fh » FEEE & /A FEIRBEOCHIAE] - FEIERST
5 NFFR R s - SRR SURR - A% I T REL g aR o B (AR (= A ]
CACEHRTEE Ry B B (La Porta et al., 2002) » #EHIRCER S EHIER G LUEEME - £
19 A A FZe ) 5 oS KB B B o IO RE R B AR P (m U AN B - AN EE B LB - AR B
ARG AR MERTRE - AR EE AT RN S B 8 VIF B B85 A5 EE =
Z VIF BRER 2 » RIFLAHT 728 S R ML i M@ s 2 R - R BRI
VIF (B RV RAZRH -

mom B

\

™

®"2 FEBEHEEFRBIEM

R 1 2 3 4 5 6 7 8 9 10 11
1 LnNONINCOMP 1.00
2 LnINCOMP 0.02  1.00
3 LnTOTALCOMP 0.26*** 0.81*** 1.00
4 REL_ROE 0.09*** 0.38*** 0.24*** 1.00
5 REL_RET 0.01  0.101** 0.12*** 0.19*** 1.00
6 BOARD 0.06* 0.09** 0.08** 0.06* -0.01  1.00
7 DIRSHIP -0.02  -0.17***-0.09*** 0.07** -0.00  0.13*** 1.00
8 DUALITY -0.27***-0.04* -0.12***-0.05 -0.02 -0.12*** -0.11*** 1.00
9 OUTRATIO -0.22*** 0.00 -0.02 -0.01 0.06* 0.10** 0.04 0.05* 1.00
10 ACINT 0.05  0.39** 0.36*** 0.05* -0.02 0.22*** 0.01 -0.06* 0.02 1.00
11 INVEST 0.07*  0.13*** 0.25*** 0.43*** 0.22*** 0.04 0.08** -0.03  0.16*** 0.08** 1.00
12 FAMILY 0.12***-0.18**-0.07** 0.02 -0.04 -0.00 0.02 0.01 -0.17***-0.18***-0.02
13 MANSHIP -0.14***-0.13***-0.12*** 0.03  0.00 -0.20*** 0.12*** 0.40*** 0.08** -0.14*** 0.04
14 TENURE -0.06* -0.08** -0.02 0.04 0.00 -0.04 -002 024 -0.02 -0.06* 0.04
15 SIZE 0.22*** 0.50*** 0.47*** 0.14***-0.03  0.35***-0.07** -0.08** -0.19*** 0.55*** 0.06*
16 LEV 0.04 -0.03 -0.13***-0.25***-0.07** -0.10***-0.06* -0.01 -0.06* -0.10***-0.17***
17 DIVERGENCE 0.17*** 0.22*** 0.13***-0.06* -0.03  0.11*** -0.22*** -0.09*** -0.67*** 0.14*** -0.18***

***p<.001 FREE 0.1% FEEIKEE ; **p<.01 FiZZ| 1% BEEIKEE ; *p<.05 FKEEF| 5% RBEE KL -
FAMILY AR 2 EEEE - MANSHIP A#2iSIBiFA% bS] - TENURE #2#S18/THE  SIZE &ATIRR
1% - LEV B B{&LL{] - DIVERGENCE A&ITHIZBRE X - RipmEER - ENEHREERER1-

T BERZIEBER

72 3 VIR AN AR N B E B SRR EE SR - R 3 ERAFEN
(REL_ROE ~ REL_REL) ¥ & S #8# MG #3 IE 22 (8=.091 * p=.000 ; f=.087 *
p=.000) ; {EW& 53 ERFHEER 2P - A E#E (REL_ROE ~ REL_REL) #H# A5
BESEAEFTEN (B=.323 » p=.004 ; f=.077 » p=.001) » EFJE7 R 557 T 1] 4 B B 226
e 1 SR - ENEETE R 71 » EEHEHESHEHM (B=—-.116 > p=.000 ;
B=-0.114 » p=.000) BLZE R VEFEI (f=—.116 * p=.000 ; f=—.124 » p<.000) ELH#HZ
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A HIRF RN BEEE BT - IR RER 2b iR - EEITRREE
FIEFRMEFHFI R FEEVE)) - HHESSEGTIAFRESFEGEZar e
(B=-.139 ~ —.079 * p<.000) * ZFf{Eax 3 HYHtEam + EFEFEHESHE A EFTHEEHM
JEFEREF N B B A2 (B=—.240 ~ —.110 > p<.000) » ZB5r LR 4 FUHE
G o FEANEREEVECR G HE AN E E LA E AR BIEF R MEH M (8= —.195 ~
—.194 » p=.000) » HEZEE A2 2 IEEA A1 B IEL HE3T B (B=.65 ~ .183 » p<.05) * &I
S FHRER 5 2 HEEm o HEEURANT E B R EIEFE A FT BN - G RE 2S5 R M AR
PR HEE B R o EEhERRE IR S AR IS LU (5 B W 57 B G B IE R 2 (B=.115 ~
1210 p<.000) » HB53ZFr{a 6 HUHERR - ik @ R ERGTHNEFEHMEHEE E
M WEEGRE AR ERTES - EFHMBEE - DUEFEEEREEF
TR FEIFZR RS - e 7 BHERR IS B2 HF -

*3 ZEXRETERFTMERZEERR
FERY BRI

N=1,590
g JEEA I SR EE

B
REL-ROE + 0.035 0.323*** 0.091***
REL-RET + 0.018 0.077** 0.087***
BOARD + -0.009 -0.010 -0.116***  -0.124***  -0.116*** -0.114***
DIRSHIP — -0.048 -0.047 -0.139***  -0.115***  -0.081*** -0.079***
DUALITY — -0.237***  -0.240*** 0.003 -0.036 -0.110***  -0.111**
OUTRATIO + -0.194***  -0.195*** 0.169*** 0.183*** 0.065* 0.049
ACINT + -0.048 -0.046 0.004 0.053 0.121*** 0.115%**
INVEST + 0.059 0.074** 0.058* 0.194*** 0.161*** 0.176***
P
FAMILY ? 0.097*** 0.097***  -0.085*** -0.100 -0.025 -0.023
MANSHIP - -0.028 -0.027 0.074** 0.087** 0.028 0.028
TENURE — -0.017 -0.015 -0.042 -0.038 0.019 0.022
SIZE + 0.196*** 0.202*** 0.528*** 0.554*** 0.418*** 0.441%**
LEV - 0.034 0.028 -0.101**  -0.131*** -0.104 *** -0.120***
DIVERGENCE + -0.062 -0.065 0.138*** 0.124*** 0.028 0.010
Adj-R2 0.152 0.152 0.444 0.374 0.321 0.322
F 19.677*** 19.625*** 70.679*** 53.115*** 58.878*** 59.102***

***p<.001 FREZR 0.1% FEFIKLE ; *p<.01 RZEZE| 1% BEEIKAE | *p<.05 FREZR| 5% REF KL o
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5

EH LT AN EFHBIBER TR

=~ RPHEAS S B e S 2 EHEER R
( — ) Chow ¥

B EFE S B R E R R EMEZE » DL Chow 16 & AN ZE I 2 HER 17
RO EHEEER - DI &E B EZERNENE - Chow 5 E At S AR E A~ FIRE SRR -
S RIFIREAZE 4 2 Panel A ~ Panel B & Panel C ° Panel A R EEF .2 F (H9o B &
91.8418 Eil 86.1445 (p<.001) 5 Panel B H @7 3l {7 = .2 F {H 53 Bl &y 76.3023 Ed 37.636
6(p<.001) ; Panel C FETEER.Z F {EHSTHI Ry 6.9857 Eil 5.9184 (p<.001) ° &5 -
ERHE R R R E R B ERH N R RHETE 28 - B AR sA s Ry
R EERH EE T T HE R T -

K4 BHBERRBHREXEZFMEIEZ Chow 2E

Panel A : FEEER BN

REL_ROE 91.8418***
Chow-test
REL_RET 86.1445***
Panel B : 5B 14E7EM
REL_ROE 76.3023***
Chow-test
REL_RET 37.6366***
Panel C : #2%rEH
REL_ROE 6.9857***
Chow-test
REL_RET 5.9184***

***p<.001 FEEZ] 0.1% FEEIKZEE ; **p<.01 FTEZ| 1% FEZE KA ; *p<.05 FKiZZ| 5% FEEIKHE -

(=) SHEEERRRERISFFHBERT

%5 kF 6 VIR E SR EE R EREZELFT - KTERZESEHESHM
ERE R HRERER o MM EZET - A FEERN (REL_ROE » REL_REL) ## H 57
B B E 1A s 2 NSRS (DIRSHIP ~ DUALITY) $f 8 S5 WiE B &)
P FEIBEREE ARFIR L] (ACINT) IR EHE (INVEST) $ & a5 ma
EEs 2 - Heh > /NE#ES (REL_ROE ~ REL_RET) ¥ #E R MG BE Ea
% HIEFRMEF NS 2 EEFER (DIRSHIP) HEE R H A BE &
B BRNIES A TN U BRI (DUALITY) S HIEFE R
B AT IS EE AN E  RERFREFHREZCE  RERg
(INVEST) $f S HHEFF S FEZ LA E -
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(INVEST) HE MRS ZE 2 - Hd > AF#ES (REL_ROE » REL_RET) ##EH
T ANEF G B 2 HIEE A FT A 2 FE B EL I (DIRSHIP)
HERFARMEFIGEZARTE  EREHFMEHQH (DUALITY) HEFIEFREME
HEEBEE AR E YNBSS (OUTRATIO » ACINT) & H B /K HEN RN EE
BB ST s IEE (INVEST) (EHERFH R MEHIE A B ENEE -

IS - =P E R ENERCE SR T 2R, - TEERES
Fi b5 (DIRSHIP) ~ BB E AR LA (ACINT) ~ &S (INVEST) =
JiHE - BRSNS  HBRNEMESE  EER R EEREAR T ERFR G
(DIRSHIP) #Z#E FHIEFE AIF M A F G B & m ) - TEMINE AR RER
(ACINT) Blf; &S (INVEST) HESMHTE B ErE ) B RERHESE
ZEBH N E R S (DIRSHIP) ¥R R - AN 2 il BRI 25 SE 3 7 8 A
HEITIRE - Bl LB B E A REFESHF MR ST AN AFERERE
(INVEST) 2 #E FH# MK R EE A A -

*5 SHREXCESHFWZERF
FERY  ERHH

N e IETAELEE FHE L
iRy
REL-ROE + -0.113* 0.420*** 0.079*
REL-RET + -0.009 0.077** 0.058*
BOARD + -0.106* -0.094 -0.049 -0.124**  -0.107*** -0.103**
DIRSHIP — -0.090 -0.094 -0.135*** -0.115***  -0.076* -0.075*
DUALITY — -0.223***  -0.209***  -0.030 -0.036 -0.136*** -0.138***
OUTRATIO + -0.036 -0.044 0.069 0.183***  0.039 0.026
ACINT + -0.047 -0.051 -0.027 0.053 0.138***  0.128***
INVEST + 0.208*** 0.141***  -0.021 0.194*** 0.205***  0.221***
T
FAMILY ? 0.075* 0.078* -0.035 -0.100***  -0.049 -0.048
MANSHIP - 0.006 0.004 0.068** 0.087** 0.003 0.005
TENURE — -0.056 -0.057 -0.048 -0.038 0.033 0.033
SIZE + 0.273*** 0.252*** 0.532*** 0.554***  0.356*** 0.382***
LEV - -0.001 0.032 -0.086** -0.131***  -0.129*** -0.147***
DIVERGENCE + -0.106 -0.102 0.157*** 0.124** 0.047 0.032
Adj-R2 0.113 0.108 0.484 0.371 0.306 0.305
F 8.020*** 7.626***  52.183**  33.142** 32.106™* 31.910***

***p<.001 FIZZF| 0.1% FEEIKEE ; *p<.01 FKER] 1% FEEIKEE ; *p<.05 FiEF| 5% BEEKE -
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N=673
FER JEFER M FREN R EREN EES

BEH
REL-ROE + 0.000 0.322*** 0.164***
REL-STOCK + 0.008 0.144*** 0.120***
BOARD + -0.035 -0.036 -0.090* -0.103* -0.158***  -0.164***
DIRSHIP — -0.013 -0.013 -0.128** -0.105* -0.054 -0.053
DUALITY — -0.281** -0.281*** 0.082 0.067 -0.066* -0.068*
OUTRATIO + -0.094 -0.094 0.053 0.106 0.095* 0.093*
ACINT + -0.040 -0.039 -0.004 0.051 0.075 0.089
INVEST + 0.036 0.036 0.091* 0.199***  0.014 0.079*
PRHIEEE
FAMILY ? 0.029 0.029 -0.052 -0.081 0.021 0.018
MANSHIP — -0.002 -0.003 0.040 0.099 0.047 0.058
TENURE — 0.003 0.003 -0.063 -0.051 0.005 0.015
SIZE + 0.244***  0.243** 0.520***  0.537***  0.557***  0.582™**
LEV - 0.018 0.018 -0.123** -0.092* -0.069* -0.089**
DIVERGENCE + 0.057 0.056 0.012 0.083 0.017 0.008
Adj-R2 0.187 0.187 0.412 0.357 0.370 0.368
F 12.291*** 12.296*** 23.881*** 19.129** 31.295"** 31.022***

***p<.001 FHEZE] 0.1% FAEIKLEE ; *p<.01 FEEZ] 1% FEFEKE ; *p<.05 FEZ 5% BAFEKE -

fh ~ 5958
AHFFELL 2005 5 K2 2007 FEAE S EEE 542 5 F (TSEC) M E A SE R ifF 7%
A B FREAR S RRES - EEED REREXSE —(HiH - 5 EhEESR
SRR R T JREIEER A R~ NN E SR AN R R HE S
PR 2E o« DUTR$HEARFSEE A - BT E SR s R

> R R L DR T OO 1 B R

ANHIT S REAS RS A BRI E R A AR (F 3N 55 SRl A ) B B IR
B HERIEFE I (EBE BT E RO M) MR 8 - (R 1 JESREE -
INFEIR R E BN B - &R AR SUKEEAE & - FE BRSO E s
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EHREFEFTIRIER - FEESEHINEL L SRR DUE GRS - DR Sl
SRR ERHA § 2 - MHEESHREE IRFH RE# I (& 205 R ) It
TNEEETE R ERERE I EEE RN ARG ES S 52 EHE - AR
BRHCMERE - PLASSRAT S Holmstrom (1979) HYERRS » FEIR < Fra R B A8 R R a4y
BERIEEES T - B R S A N mRE R E B A P S - I ERIGE S GG S # BNE T
EHEEHATTHY A (Gomez-Mejia & Wiseman, 1997; 5&/.[» 5% > 2007) °

T BB AR - AR 2 B IS e 1 B
(—) EFgRIR

EHEGHEERESHWN (FRHFH - 5 BEZaRTE > HESHKE
EHAEME @ R EEETEREER - WoRTEmAITIREH - EE ST HEg
HEFUAESENE  HMEEEFIRE L > EHEEFEHCCHFERKNES - 5—H
H > AR EREERER > EEGHEENYAT - HEEHETERETRE N 2RI
PEIH B (¢ =.127%%* Ed 215%**) » HLIFAFHCEE 2SR EAHE RS - FEER AR
= IS R S B EE B 5 TR E T R DURGER SRR % - LR A pE 288
EE RS E R KEE A &R R BRI -
(=) EFHKRFE

eI RF A I R — T I E S R R A MR E LAERY 5 (FR3f&E » 2008)
EFRREREE - BEEEHREE - AERAERCRA MR - TR T - EEH
B (K - DIl R AN ES SRR - EESFRILAEER - EEHME
AR EHEHMETEERMEEHES AR TEERATR » B R 7]E AN AR EL
18 EH GHIRER] - ISR EE Fich B Shivdasani (2005) 58 & & SR % L GBS
B AN ER NSRS RS R — 2L - L - EEEFREGIEIER T - —
07 T PAFE A A B B A B EE SR B R - 55— T s e AN S R F B A B AR
TR FFe e —2E R - R0 BLHEem e M E SRR E R - B EZE
M5 @ EBEARRLIFEFHFIRIRE R - SR =R BT 2555 R M5 B N7
TEEARRER -

(E)EFkFHBERE
HEEEET TS e AL  FESREFERESHEAERT

HHEHFMIKEG S TR - el RER RN E B H RO - Fra s aE iy
HERE R e R - QBRI SR FE B Rk A - RIS ) 3 2 SR8 BN (KRR AR FE (R - XA
A A R S (B THEARYE » B R AR AR A g - S B = IR R IS0 43+ H
MBEERE SR B AR BRRFTEE - EERRRERCHER - FrafiCE o iiiE g
AR AREERAT R - BRI A R AR 2 e B KSR B A EE S H M L - (HEERE
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HRFE NN SRR K - (A SR RO - ARSI EEIEF R EFH T
RIEGS o f5 LTIl - 8 R RE B a 5 5E SR I E 57 TR 57 TN L 5 B /K HE T % -
(v ) 9E6E F b
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BB AR (2002) P2 RIRBISNT EE N BB IR R EE R YN H LA R T
G A R B 0R - T HT 77 BB R - I AR SRR A 2 P SN R PR
22.79% » BHEARTRBIYMERII 7E AN Z SEESMNERE S ELAI (5140 ¢ Cordeiro et al. (2000)
5 69% 3 Ryan B2 Wiggins 111 (2004) % 47.92% : Fich i Shivdasani (2005) 5 57.14%;
Brick et al. (2006) £ 77.4%) » fi1SHKE AR ZINPESHN AR E IR BENE -
ERLIEWL S » B BT AT E N S iR A /N2 3 R # N E L TR T
SN F IR AT RE ML R (A 4 A BB R AR P AR T 2R AR - B R K R
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REAEEE - SR B E R EG TERER SR A - T RSN
R B R B F 1T BN HESR— 2 (Brick et al., 2006; Fich & Shivdasani, 2005;
Linn & Park, 2005) © [/ A E B & HIRIEFF R MEF I ( 255 S B 2 S 25 30
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o~ R A S B A T R 2 R
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The Determinants of Director Compensation of Taiwan Listed
Companies

Ying-Fen Lin, Professor, Department of Accounting, National Dong Hwa University
Chen-Huan Hong, Post Doctor, Department of Business Administration, National Dong Hwa University

Chia-Cheng Chen, Auditor, PricewaterhouseCoopers-Taiwan

Purpose/Objective

Previous research on agency problems has focused on the agency relationships between
the shareholder (principal) and high-level supervisor (agent); however, Perry (1999)
proposed the concept of secondary agency cost, referring to the costs of “monitoring the
monitors” that occur between board members and shareholders because of agency
relationships. An effective approach for reducing secondary agency costs is to design a
proper salary standard or level for board members to align the shareholders’ benefits with
board members’ (Becher et al., 2005; Bryan et al., 2000).

In Taiwan, board members’ salaries are determined by policy or shareholders’ meetings
(Article 196, the Company Law) instead of by a salary or remuneration committee; thus,
numerous scholars have stated that one of the corporate governance issues in Taiwan is the
improper compensation or salary system for board members (Yeh, 2006; Sun, 2008).

This purpose of this study is to understand how the factors, including company
performance, internal/external monitoring mechanisms, and company’s investment

opportunities affect board members’ compensation.

Design/Methodology/Approach
The research sample included companies listed on the Taiwan Stock Exchange
Corporation (TSEC) from 2005 to 2007. The dependent variables used for regression
analysis are board member non-incentive compensation, incentive compensation and total
compensation. The independent variables are industry-relative performance, size of board of
directors, board member shareholding ratio, concurrent role of general manager as board
chairperson or director, proportion of outside board members, active institutional investors,

and investment opportunities.

Findings

The empirical results of this study indicate that relative performance indicators have a
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significant and positive effect on incentive compensation and a non-significant effect on
board non-incentive compensation. When deciding the compensation percentage for board
members, companies consider the industry performance level. Through more precise
performance indicators, achievements resulting from the efforts of the board members can be
presented, generating an effective link between board member compensation and company
performance, and reducing secondary agency costs between board members and
shareholders. However, relative performance indicators do not have significant effects on
non-incentive compensation (board member operation expenses and compensation or
reimbursements). This confirms that the attendance fees and compensation or
reimbursements are deserved considerations for services rendered to the company by the
board members, and are not related to the company’s revenue distribution or allocation.

The results for the internal monitoring mechanism show that the size of the board of
directors has significant negative effect on board members’ compensation (for incentive
compensation and total compensation). Furthermore, higher board member shareholding
ratio results in lower board member compensation. This result is consistent with the findings
of Fich and Shivdasani (2005). Finally, when a chairperson concurrently holds the position
of general manager, the board members’ compensation level is significantly lower in high-
tech and traditional industries.

The empirical results for the external monitoring mechanism show that the proportion
of outside directors has a non-significant effect on the level or standard of board members’
compensation. Yeh, Lee, and Ko (2002) argued that the reason for the lack of independence
of external board directors in Taiwan is because of the indirect interest relationships between
the external board members and the company, which reduced the effectiveness of
supervision. In addition, the average ratio of external board members for the samples used in
this study was 22.79%, which is significantly lower than the average ratio of external board
members for the samples used in relevant international studies. In this situation, not only do
publicly traded or listed companies in Taiwan not provide incentive compensation to external
board members to encourage supervising behavior, but the external board members may also
be unable to provide sufficient supervision effects to reduce the level of agency conflicts.
Additionally, active institutional investors show a more powerful monitoring effectiveness
than passive institutional investors; thus, they are an effective external force for monitoring
the operations results of company managers, and could successfully prevent the occurrence
of unreasonable compensation or self-interest.

The empirical results for the effect of a company’s future investment opportunity on

200

W 1213-AKEFF-41Z.indd 200 2012/12/20 T4 02:45:11 (



2= ﬁ% %23 A% 14

board members’ compensation indicate that when a company has more future investment
opportunities, the board members’ incentive compensation level increases. This finding is
consistent with the results of previous research that infers that providing board members
higher incentive compensation could entice outside board members to act in a manner that
benefits shareholders (Brick et al., 2006; Fich & Shivdasani, 2005; Linn & Park, 2005).

The sample in this study covers high-tech and traditional industries. The empirical
results show that the main differing factors influencing board members’ compensation in
different industries are active institutional investors’ shareholding ratio and future investment
opportunity. For high-tech industries, because the average shareholding rate of active
institutional investors is higher, there may be an expectation to encourage board member
supervision through incentive compensation. In addition, board member compensation in
high-tech industries can encourage board members to pay more attention to the future
development potential of the company and stimulate efforts to reach growth targets. The
effect of investment opportunities on board member compensation in traditional industries is
not significant. This is speculated to have resulted from the rapid development of the high-
tech industries in recent years, making them important and essential industries along with
Taiwan’s economic development. The production value of high-tech industries increased
from 96 billion USD in 2000 to 200 billion USD in 2006. Compared to the relatively stable
operating conditions of traditional industries, high-tech industries encounter more growth
opportunities through future investments. This prompts companies to offer board members
more incentive compensation to ensure that the goals of the board members are aligned with
the shareholders.

Research Implications

Our results show that the amount of director compensation is influenced by the relative
performance of the industry. These companies consider performance level of competitors or
of the whole industry. The monitoring effect of inside directors can reduce agency conflicts.
The company will lower the levels of director compensation to avoid the inefficiency of its
directors. It should also be noted that the outside monitoring effect and director
compensation are complementary to each other; it governs the company and the board of
directors. If the active institutional investors of a company have a high percentage of
ownership, the levels of director compensation would be relatively high. When the company

has a high level of future growth, then the shareholders will encourage directors to monitor
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the company vigorously and contribute to future developments of the company by providing
an increased level of director compensation. These results indicate that listed companies are
concerned about secondary agency costs and they implement proper mechanisms to reduce

these costs.

Contribution

This study recommends that when differentiating the compensation structure for board
members and industry, more accurate and clearer explanations regarding the factors affecting
compensation will be derived. The results are consistent with and echo merit-based
compensation plans proposed by previous research (Gomez-Mejia & Wiseman, 1997) and
the perspective of using incentive compensation to monitor the monitors (Bryan et al., 2000;
Fama & Jensen, 1983). Furthermore, this study indicates that it is suitable to explain the
relationship between internal/external monitoring mechanisms and board member’s
compensation from the perspective of the agency conflict level (Brick et al., 2006; Dey,
2008), and confirms that internal monitoring mechanisms and board members’ compensation
demonstrate a substitution effect; external monitoring mechanisms and board members’
compensation demonstrate a complementary effect. Finally, the operational risk caused by
investment opportunity is another factor to consider when analyzing board members’
compensation level. This study supplements extant research on board members’
compensation and indicates that the effect of investment opportunity is significant in the

high-tech industry.
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