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Abstract

Drawing on the effort-recovery theory and the conservation of resources theory, the present
study examines the relationship between heavy work investment (workaholism and work
engagement) and job burnout. We hypothesize that health promotion and psychological
capital can buffer the influence of heavy work investment on job burnout. We collect two
waves of data from 309 full-time employees in Taiwan and perform regression analysis.
The results indicate that workaholism is positively related to job burnout, and work
engagement is negatively related to job burnout. Additionally, health promotion attenuates
the positive effect of workaholism on job burnout; psychological capital strengthens the
negative effect of workaholism on job burnout.

[ Keywords ] workaholism, work engagement, health promotion, psychological capital, job
burnout
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B - f&m

—ikiME @ EERECTEE2RATLFNE L EIMMEEENEENSE
(Harter, Schmidt, and Hayes, 2002) « SCiik K B TR FFREE TIERE B R T H
JETAE#%& , (Heavy Work Investment) » 55 2 FH{E A 55 &% AR TIEF - ¥ TIEE
R R A Bl TR A S R AU 52 (Beal, Weiss, Barros, and MacDermid,
2005; Demerouti and Cropanzano, 2010; Snir and Harpaz, 2012) - & RAYEE TIEHE
BRI ENE AR - T{ESE (Workaholism) B T {E4}Z% (Work Engagement) (Birke-
land and Buch, 2015; Del Libano, Llorens, Salanova, and Schaufeli, 2012; Di Stefano and
Gaudiino, 2019; Gorgievski, Bakker, and Schaufeli, 2010; Schaufeli, 2016; Schaufeli, Tar-
is, and Bakker, 2006; Snir and Harpaz, 2012) -

NI B L RRFEER TIERERIEE - HETAANESHE —FirER 2
REBEEMZEEE - THERER IR TENER - 2T - EE - &R0
fFR ~ B TAEESCE R (Clark, Michel, Zhdanova, Pui, and Baltes, 2016; Kanai,
Wakabayashi, and Fling, 1996; Scottl, Moore, and Miceli, 1997; Shimazu, Schaufeli, Ka-
miyama, and Kawakami, 2015; Taris, Schaufeli, and Verhoeven, 2005) ; LT{E# ] &
HITFEEERIE - FHARZHE TIEEIS - TIEWE - 50851835 A A R
(Halbesleben, 2010; Rich, Lepine, and Crawford, 2010; Salanova, Agut, and Peiro, 2005;
van Beek, Taris, Schaufeli, and Brenninkmeijer, 2014; Xanthopoulou, Bakker, Demerouti,
and Schaufeli, 2009) < FHELATA] » A FIRVEE TER SRS FRRASE - A09E
EARE TR AR -

(e B Em A B B B 2R - LIFEE TR BN A AR E N B A ER M
AR & - (E T EmIAI2ICER - WY& 1E SR R R B B2 TR 1 & /Y 7338 (Schaufeli, Taris,
and Van Rhenen, 2008; Snir and Harpaz, 2012; van Beek et al., 2014) - & H 531 TAEH
RIS » KL EH e EEE B - AUl - TR TIEBEEEAR
BB SRR O BB BT L T ISE3E ) (Clark, Smith, and Haynes,
2020) - IKIBE IR R FEEEm 2 BEE (Conservation of Resource Theory) (Hobfoll and Lil-
ly, 1993) » TAFEHETIFFEEE G E L ERARH S - RMEEFABREE - &
FEREELAE FrlREfE AR 7= 2 (Gillet, Morin, Sandrin, and Houle, 2018; Grzywacz,
Carlson, Kacmar, and Wayne, 2007; Snir and Harpaz, 2012) - (¢ E & H KR - @ ERF5E
FEE TR B TR & RIS TR & I Ry IEAHREA (Gorgievski et al., 2010) -
B R ErHR e #EAHRE (e.g., Schaufeli, Shimazu, and Taris, 2009; Schaufeli, Taris, and
Van Rhenen, 2008) © Clark et al. (2016) HJ#%3% 53T (Meta-analysis) Hf5H T.(FEEL T
TERICE 2 M2 EAERA (p = .05) @ (S RRAVIEAR RGN od - B E WfE 8 T
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TFIEE N RESE 2 — 18 o WA SO A TR TR B R EE - H
SREE AN FIR R B E & SCE T M FHE RIS L - Rt — el
FHILE PR R - RIS ZERE R (S 2 51 Ry B B B 1T o B R
Jt
TR OA SR E VR AT R EE B TR EMT RS HE R
(B0 = TIERER) - RELEFZCEME LB - (HI SIS E R 72 i
o B0 AU A W R SCE Y FIRFEER TR TIESCEERIRZZ% R (Gillet
et al., 2018; van Beek, Taris, and Schaufeli, 2011) - {H3E {i = SCE= &L B A B T 7y
H5EE% 5T (Cross-sectional Design) * #{E R S B FRHIEREE EAE FT{RIR - AF7ead sy
BLTA LU R R T F R AR LB RE B FTN[A] (van Beek et al,, 2011) » W& %
RE T T/EMRE (Job Burnout) FE R ZHIERL 2N FIHY - f TG IRE - &
T LR AN ACE R A E . TIERE - SRR R IeatET - Dl—
Ot EH TIEE SRS EIRTE - HX - EREE TEREH TEBEZ
MRBARIIARE — 2 - NEBEAAEE TEREE R TIEEE R REE A H]
TEERIEEE - AHRAE S TR » AIREE A {7 e B ZEAY R RN B B0 AR R ARET (Junker,
Kaluza, Hiusser, Mojzisch, van Dick, Knoll, and Demerouti, 2021) » #5472 aHE —
AEELE TR, T ERVEEE TERE S TIEB R R 2 7228 n] DA
RIESS ) — I #E 54 (Effort-recovery Theory) (Meijman and Mulder, 1998) - H
L TRES A s {8 TAE BT i #liEE (Detachment) » &K IEHAT - RIS TR
EERH R E R g R - Biltd ) — WIRHEE TSR TRIE (B
A BN B R E MBI E = - it B R TEAR S « AR A5 7 1H SRR
Wy BLEGEF A EEMmAAIE G ARMEHE T IRIE o N E R B A
[ 25 (Sonnentag and Zijlstra, 2006)

R &R FHE RIS & T e HEET EERRFELERE - RILAM
SRR R B (B EG IE P - A M 35 1 — IR GR BT 2 » A BIIR R AR E
TR PRAE /7% - B T(E A SE HA{@E {2/ (Health Promotion) J5E)EL LB EA (Psy-
chological Capital) » ¥3/&@#% & T A &R 7] DUE B EIRFHET G % - IKIBERR T
5w (Hobfoll and Lilly, 1993) » & i A% A TAFHF » & EFEJFFEIE (Grzywacz et
al., 2007) » fEFFEMEEE TIER ARSI T » B{ASH R KR AT iEfER &R
¥& 17 (Porter, 2001; Zijlstra and Sonnentag, 2006) » =H 2K EFE R FE T  [EFEFE
s~ TEER 5 & m7 2 (Ng, Sorensen, and Feldman, 2007; Taris et al., 2005) » FH[EE
SRR R A R DA oK — 20 ok R ~ IRIR BT L& » a0 - B L REE IR
PA] ~ SEE) it A F R E RIS B A B AR TS B AR R AE R Ry atd B 45 AT
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VERT A 5024818 (Bakker, Demerouti, Oerlemans, and Sonnentag, 2013) » 534k » <
WA P R R OB A R (18] A T S B PR TR BR B RE ) By — T EE 2 & (Hobfoll, Johnson,
Ennis, and Jackson, 2003) « i@ EMFFEFEHY » /O E A A G E A B w28 1 A B 2
(Luthans, Youssef, and Avolio, 2007) » 7] DARE Ry A AE [ R 7 Bl i TAE 2k i
R 2 AN &R (Hobfoll, 2001) « (AIfL - AN FEIFIREAR A R (R |, B T DA
WoRyFREn B e Dl (AR S g BEE TR EHE TIEEEHAIRGR -
fr bl » AREFFE LS 1) — AR B Em (Meijman and Mulder, 1998) 5 Z: i %
AEE TEREHE TEERRG - I HESE IR RIEIES (Hobfoll, 1989,
2002) @ fRHHE B B TE A EE TIEREFIKERHFER R — B T/NEZ R
{EETEENEARE 2 DHEAR - FEHEHEE TIFEE TR EE . M R Al
RIZ2 - AWF7E K rl i 78 H BT B TAE & EIB I FEH T - W5 — RAF 3R
ZERIKERRFHEmIZREFAGMER - AR mZEEE 1 s -

(R (e
TAEIE
TIEfER
TAEEE
LHEHEAR
1 HMERIEE
Bl ~ SBREREY
— >~ HE LR

HE TEREH B TEFREEMFZE - E8EE U 28 5 A E R
W o B B E R E TEE ¥ 8 TR ARk 2 £ A5 2E (Taris, Ybema,
Beckers, Verheijden, Geurts, and Kompier, 2011; van der Hulst, 2003) » {Hi5 BEANFI 5028
WEEEZLR » il 8 1535 &S IEMIRVIE E B 8 TR Z B IR E M E (van der
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Hulst and Geurts, 2001) - 5 5/ 5% Il 5% 76 A NPT B R A 2 g Bk 2 IEAHRA (e.g.,
Beckers, van der Linden, Smulders, Kompier, van Veldhoven, and van Yperen, 2004) » fff
DA% 103 A AR A —E G KA HIR R B R R - A5l - SUIHE 243 Y
BRI nlpeid T EE TERE ) WEAERER - e TIEEE TIEEE -
EERABINEE TIFRE - EEE TS HTZAE LRZESR -

TAFIE a5 2Rt B T3 TAFRORE - Mk e i Bl o o8 5 OO TERYR L
(Oates, 1971) - &AEHGH 22 E H TEEBSIEN R E ZRELFLE - FIA : Spence
and Robbins (1992) i TIEF & 53 5 + TAERKE (Work Addicts) + T{FZ3F (Work En-
thusiasts) ~ JF 247 T{ESF (Enthusiast Workaholics) =f&#45748 ; Scottl et al. (1997) HI| 5%
AN TAEIE & 4k - saa kR T /EFF (Compulsive-dependent Workaholics) + 583
FZEI TAESE (Perfectionist Workaholics) Bt E M T {E4E (Achievement-oriented
Workaholics) =AM o JTHARYSCER A TR F—fE LLisca & H S eY & 194
FUTAEFZ A 40 - Schaufeli, Taris, and Van Rhenen (2008) #5543 1 TAE&E 77 5 " R |
TR BYREEEAY - BT R TOEAE (JHEREL Spence and Robbins (1992) #y T T
TERCHE ) AHEERL) - R B R LIFEE (HJERIEL Spence and Robbins (1992) #Y) " T
TFEVE | B tEEERL) -

e B SRR - TAFIE SO A 5 A G 1 R E N [F] B - B AR - IS R
LHRAEERTES TIPSR TFREY » E ORI LIRS TIERREE
(Griffiths, Demetrovics, and Atroszko, 2018; Loscalzo and Giannini, 2017; Ng et al., 2007;
Schaufeli, Taris, and Van Rhenen, 2008) - £ 55 —Eoop [EH e —E Y EREE - (HiT4F
REVEREWEH - HREE TFRENE RS HORR SN — - A5 trEirE
ER B2l Al w22 B EG (Schaufeli, Bakker, van der Heijden, and Prins, 2009; Snir and
Harpaz, 2012; van Beek et al., 2014) - DIE#EEHE (Shimazu and Schaufeli, 2009) &
& TR & 43 R TR B TAE A e mafd A

FLTAEIEREE G - AFSE2$E Schaufeli, Taris, and Bakker (2008) .~ E$ °
K RyiE & B A L SEsk 5T R A8 5 5 | Y 7E 22 © Schaufeli, Taris, and Bakker (2008) /5
TAFIESE Ry RIS T R B BRI AR 43+ 43 il ks + (1) @ TIERIT Rl 52
(Working Excessively) : B4 ] T(F » 15 (R 15 Bl oh 68 K5 I i 20 H At 4E 75
SEL 5 (2) s E MR TAE B (Working Compulsively) @ JIEFY TAE » sl M 48
B % T {E (Bakker, Westman, and van Emmerik, 2009; Schaufeli, Shimazu et al., 2009;
Schaufeli, Taris et al., 2006; Taris et al., 2005) - {R{EEF EEH > TEFET RS
H Y14 38 A (Mudrack, 2006; Mudrack and Naughton, 2001) » 3 3Bk T/ERH
W E RS M AR T/E (Robinson, 1998; Schaufeli, Taris, and Van Rhenen, 2008;
Scottl et al., 1997) » [Altb %5 5 3& Bk [F] 25 ] 7Y 38 @ - K B € 3% » Schaufeli, Taris, and
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Bakker (2008) 115 i i ffiy & T {F £ A2 FE AU TR R L {F Rl fe & 3% (Dutch Work Addiction
Scale; DUWAS) » [t DUWAS &3 /& H Hil L{FIE 78 I A i 8 m (50 A Y &= AL 55
7% (Di Stefano and Gaudiino, 2019; Schaufeli, Shimazu et al., 2009 ) °

TAFcERlE—fEIER » HEREH » 2 A LIERRE - /& TIETT - Rk
S =R RS (Schaufeli, Salanova, Gonzalez-Roma, and Bakker, 2002) » #7 i
Fye— TS TIFREMdR ARYZURE - Kahn (1990) fEH B TOFGEEETH) & T & B TIE
EEBE - A BREFMNEL TR AR TIEAES - IGE T/ERRE
H & - Salanova, Del Libano, Llorens, and Schaufeli (2014) thigH TIEa & TR
LS ) ~ Tarlitek ~ B FRBkEA B FeaE =

L EEF A - TR TAESCEER & T REAREN 32 T Foo Rk 9% AR
TAEF - HATEEA TR OHEERE - (EEEAENE - TIEERHaEasrT
Baft - TIFECEERIEZ BN EEI T EE(E (Shimazu and Schaufeli, 2009) + Hij &
TR R H BB RIS AN E E - 58 R LR B RSB A 75 K 2
(Ryan and Deci, 2017) - FLE R LR EREIES (Hobfoll, 1989) M5 » TAEFE THR
B A TAE (Clark et al., 2016) EEHFEREE « HAA T & BRI EFHE
2+ ikl pe S 2 E= MR & FEFEIE (Downward Spiral of Resource Erosion) ;
M2 T - SR B TH TIEemE Sl ANTEERE - Rt nRFEEFEE - Hae
753 T AF A HL 2 A Y rE Ak Bl N &R (Bakker, Albrecht, and Leiter, 2011; Bakker
and Demerouti, 2007) « ¥45 2 » A TIFIEEL TIE&CEE A N RIRVENREELRE - KliL
BT KRR TIE - E2EEIRRER A E g H M EREIEEE - &R
PR AE B RS AR 2 A —ERAIR DL o RIBLIRIIG M TR B TR - mT DAL
BE TSR G — &R - (HE2ENRATEEIEA R - 7555 8E WA
BRI AR » Btk ] LI AR AN FIRY &L - 1 23 HEE Z 5 S E RN R E RIS -
Rl B AT AR A T E U B T F I e 2 R 2 A HERERD -

T HETERER TIEERE : B — LRk EBIES

TR — A  LEEEFETFEEIARE (Pines and Maslach, 1978) » f&
TIBREREE - JH R RE AT B (R B ZERRE =T L (Schaufeli et al., 2002) < 75 T.{Fid
HE N & e TIERE T » % EE T {E# 2 (Innanen, Tolvanen, and Salme-
la-Aro, 2014)  fR15%% ] — k{8 5% (Meijman and Mulder, 1998) » & & L& 5 L
TEESRAREET (BN « S LIEEEE TIERHE ) » B THEESBEUR AT ZHIE
J7 > K5 )7 B R A PR EE SE R IR - BRI B T RR B B T E DU AR AR A I
> FHIRIEHHZ 2R e KB RE - QI8 T ] sE ey 25 3 R AN R sl A I IR 18
g - A eI B L HVFEIR o BEREEERERNE - RIGBEHAHE - o - TF
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FEAEZL JTHA B8 (McEwen, 2003) » fUfE @ %2458 (Cohen, Tyrrell, and
Smith, 1991) ~ [Ef&T EHI# (Wacogne, Lacoste, Guillibert, Hugues, and Le Jeunne,
2003) ~ DLK T{E#&7= (Sluiter, van der Beek, and Frings-Dresen, 1999) °

TAEEE TAGRENRAIMESNTER R » HR R s T F BT 5me
VT AR » (S AL T(EHhEE (Taris, van Beek, and Schaufeli, 2014) - i5
H & TRIBEAEFR IR TIEIGHE - th—E MBI e EElE RFEIERVHL R (Bakker et al.,
2013) - AR EERIE AR5 0 - FEHRRETS @ SEEREE TRER R
TAERIEIRELERAIGE ST - M E AN TIEBR - Serifisethisd - T/EEEIE
o522 T{/EFH7=. (Andreassen, Ursin, and Eriksen, 2007; Burke, Richardson, and Morti-
nussen, 2004; Clark et al., 2016; Nagy and Davis, 1985; Schaufeli, Taris, and van Rhenen,
2008; Taris et al., 2005) = I » AHFFEHRH LI N EER
e 1 TR TR R 2 IEAREH -

TAEEEE B THEAME I AR TAEZH » (HEREEER B TR B 5 %48
ENERR KM /2 (Ryan and Deci, 2017) [#8 ~ fEMELATE Tyt A T(F (Schaufeli,
Taris et al., 2006) * HEREER) B T &R =mHI=EnmE, (Fla0 : Z=2 TEFR R ) -
MR~ EEARPEE (FIA @ T{EBS ) (Maricutoiu, Sulea, and Iancu, 2017) °
IRIE IG5 R B/ S P56 (Broaden-and-build Theory) (Fredrickson, 1998) » & A ff1#%
FEIEAERERT » (8 IR M #E o] BORE AR RS E IR - A B AR K E AR 21
FER (EEESEEZEIFEE - 2019 + Crawford, LePine, and Rich, 2010; Xanthopoulou et
al.,2009) - HEZ » WEENB TIWEKEIERE®E (Fla : e 248 - 20%) -
MEEEREHE N E—FEEBNRECHFEZER (F1a0 : TEEREANE
J§) - EEEENEREEINRSENE T - G 0FR S TIEHhREmEkE
BB RE TIEER -

TAEEEEE B T/ERE (van Beek et al., 2014) ~ T{E& & (Schaufeli and Bakker,
2004) » T /EAEZLSE 1E ) T /F 78 A Bl 5 3R & 2H 3 B# 8 (Christian, Garza, and Slaugh-
ter, 2011) = FHJA H i SO E A S F7 TOECE B TIE 2 2 &M B R (Bakker et al.,
2011; Gillet et al., 2018; Maricutoiu et al., 2017; Upadyaya, Vartiainen, and Salmela-Aro,
2016) » Al » AWFFEERHDL M EGER ¢
it 2 © TIERCEE TR R E A& ARE -

=~ PREEEEE - BEIR R P G 2 1BLES
71— I Gmad B T LIEHAEER Ig EA NN 5 EFEHEAEER D (ten
Brummelhuis, ter Hoeven, Bakker, and Peper, 2011) » fzf&FEIE(EEER) S L RFE - R
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HE T(FER gAML LM YRE R - R TIERPKIE (Recovery from Work)
FERFAIEE 2 (Geurts and Sonnentag, 2006)  TAEK{E /N E & TiE TAEH riF HE AN E
TR ERE (B0 - &~ o0~ BEIFE) (Kaplan, 1995) © TOEIE& R Sl TOE M
ELEE LIRS » TFPCEE THANAE TIEER - (HEE HRIA TIFEE
TERFEFEAREER - Bt > EMEEE TERERFER LIERIEEREEHE
fil - DA e TAESS AT E B E IR - 57 — WRIEHEE 20k » BN H Y
TAEESKEF (fIa0 « RE - OHEHEE) - B OB KIERESERER - mMKERE
Sty o 3507 — AR AR AN B TR Fre SR BU O IR HBERY U7 - A REREFERH S
FETRIRTT » TEZ I B TR O PR AR SRS e Ry Y At

MEME - BRI R AR RIS S B M BT - e
BTA—EZH TIFEZERN LHEMBES ek EEE /S L0BRAIEIR - BT AL
TR EIREEED (a0 ¢ (R ) DURBEAEMIERmA GHEENR (Flan oM
EAR) o MERMFEENER  EAERMERS T — RKEHEGRTHENEE - Bk
B R A7 B i o AR AR R i R 7 B (Hobfoll and Lilly, 1993) » #1401 + Z57 H
RHE ~ BEERIEMITERE - HEHIHIRR S ENSE - R A 2238 Ry Bl L B B AR RA B Y ME
ELNTEE RS (ERGERLEEAR) - Kl EE TIFREHE TFERZM
HIRATR » BB TIREELIE]R

PO~ ft e 3 T B T B L1 0 PR R Z ST SUR

et B (e HE R HE R A (M RE Sl 22 i Bl i 2 i R B9 — SR 5138 F2 (World Health Orga-
nization, 1986) » {5 {12 7 7] A DAAE B A0 = 75 (8 A\ BLEF HE Y {8 B (Scaffa, Van Slyke,
and Brownson, 2008) » 1,5 (R[] ~ B E) it 22 15 B Y 22 Bl DL K 28 it & S0 Hr R 5
(Bourke-Taylor, Law, Howie, and Pallant, 2012; Scaffa et al., 2008) - {5 {i£ #1172
AIPAZETE T » BUR ~ e ZE B A EE B EE B KA S (R R R & (World
Health Organization, 2009) « 1R fi 5 (e i 8 T H R 5 B 5 F - A2 HeE 16 %
(Occupational Therapy) HJ—7# - {REEFEAVCEAH LR » B EEE T TIEZ
SE 7iiE B B {8 BE (Passmore, 2003; Passmore and French, 2003; Sandqvist, Akesson, and
Eklund, 2005; Specht, King, Brown, and Foris, 2002) » F&FEVEE HEPIMTEIEH - f#
R ETE B RESMERT ([ A (2 R ~ B HRFEm ~ B (E AFREE A RE - mARRE R
FH R B Ak S i BE A 2% (Scaffa et al., 2008) Rl » fEE(EE AT R Fy i B0 A
7E TAE-RRAERIH & JHZ — (Bakker et al., 2013) -

R EVE B - B RS B IR (RS B m] DARAE B R A2 VS B B S e
FRFIEEE N ESER - & B THET 2 HEE A TE BB AN - ArEEEET S8
THENHYES - A PURRE ST & B 5 O B 7 A IE A 4%z (Carmack, de Moor, Bou-
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dreaux, Amaral-Melendez, and Brantley, 1999) - FHEARF9E ELA8GEE - & S He 5 E)
(Physical Activity) A]DUREE A TGS 51 B He il R B F 8 2 Y& 22 (Carmack et
al., 1999) -

HAh - R EF A SR A E A BEE) (P10 - 208 Y - BEITERG
HAA ) - EEE) ] DIAERE A GHEFI A BRI (Baumeister and Leary, 1995) » 4 1R
[ 1% JRRHE AL Bt 8 SZFF (Vittengl and Holt, 1998) - it A2 B A BXiSEhFR ¥ & T A AJ
PRELIEABE R R - T fEHZE NE AR T AR - EEREEIRFEP &R
DR TAEAR RS AP - IR m] DAJRRES T /F B2k 35 & T 208 Bk P i & i 52 2
(Bakker, Demerouti, and Euwema, 2005) [l » 22t 22 B A EVEEIHE IR E L
(B2 B R -

TAFIE B THIRE S S G IUR R TAF A (Schaufeli, Shimazu et al., 2009)
b2 Ryt - SR A R B AR TIE i e SRR s - B T IER
Py Er e Mt E S H TR AR HEREE R (Gillet, Morin, Cougot, and
Gagné, 2017) o [A][H0 AR T BH AR R B f i Fop A A RE S A0 O B Sl Bl L T0F - AT
HERME TS » AR SRS B RAE R HIR AR o MM AT RERE AR HE S
R PR A SRS B AE B - (2 (8 MR RS BB RIS B b (fIan « SEE)
Bt AZTEED ) - A RS E B M s MR A TAE R R o RIEL - AR
B T 22U R EEEI - R IREERE TIEEENENR - WD TIEZBERE
T 22 B R (R HEVE BN TEIE B T A ERZ 5 ek AE RS - K g in TEZ
BRI - L - AR DL T R ¢
et 3 ¢ (R E S MET T/EEE TR R Z BIRIERRBAGR « /RAD - & (e HERE

EEEE - TR T BRI IERBRERSS ; & EEE R -
TAEAE B T RS Z R IE (7] R R o

fRE R (e A i 5 S L& R (Robroek, Schuring, Croezen, Stattin, and Burdorf,
2013) » Al b TAESCGEE TR R Z M A MBIR - EEEEFES T EYEE T
BFFEEIRE (ten Brummelhuis and Bakker, 2012) » 27 iS58 T {735 /] (Cropley
and Millward, 2009; Kaplan, 1995) - it @ T/EEH A 51 E# (Kaplan, 1995) -
BER TAFCE B THBAEHEE - (HEEF (R EEEI ARG T A KA S E R
B E S E AR - AR AT DGR B T3 e o Ry /at e 1 iy A - IRIBE IR IRF
HEmHYE % (Hobfoll, 1989) » 5 A AR E IR - AR ErEA ICt i H A E
J& (Hobfoll, 2002) - (Rl » #§ZE B T REIE IR B FEEmE & » AE LR
BFATETEAE TAEA - MR E 2095 )~ FEELETE (ten Brummelhuis and Bak-
ker, 2012) » RISLE A TIEER ; MK 2 iR R EEEIN TIFEEEE T - R
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28 Lhf R (R T T REE A RVRE R BT - i RE g A ARSI LIFEER - Kt -

TR LA T RI(RER

(e 4« EEEEEE S FET TIEPCEE TIER R Z M RBILR « JRAN - @R (e
REER > LESEEE TEER MBS R fRER ; ERFEEEREE
ff - TOFGCEE TIEE R Z A RB fR#gg -

T~ DR A B EE R TR B T 118 12 R B AR o o S8 R

DHEARERZ " BREREE A EROHERRE ) - EERNOEERRRET
EELRIUTE) » WA HAZERIES T DA T 5e B A PRE RS (5 FeRiEE
HIRAF R I E R ER A (588 B NtE K AR - WAL EERGE
FrafEE HAEEER AR - DAEE R () 5 BB R IR - gESn BT E{E 5
WHIRES] » BRI RRE (EE ) - MREEEEMICEN - B 0HE
RS RS S A AHRE - i Falt PR R A O IR R - B S R SO &
AEIZE 5 L /EAERX (Luthans, Avolio, Avey, and Norman, 2007) = [Alit » BB AR
[ BRI RE S PR R R 1 55 T B ) - DR Al RE M Ay —Fl (R I FHE (Sweet-
man and Luthans, 2010) - {25 {88 £ [E ¥R B bE - e G %0t E e - DUA g
54 (Avey, Luthans, and Youssef, 2010) -

Sweetman and Luthans (2010) 5H} - E{E#E G S E /L EAREE - K Bh{E
N BERER  BRRERVG IR - [FIIF PIRAR R TIERr iy oK 2 E %8 - A - B
SHEHTIE - HORFSSERERE AR R OHEAWE T - WEesEH TIEBkEL - 57
JIZHG RS - s it 5 T K18 (Avey, Patera, and West, 2006; Schaufeli and Salanova,
2007) « BN - AR E (e B i S ERY DB E AR - KE R B FREE RS
(Self-regulation) (Abbas, Raja, Darr, and Bouckenooghe, 2014) » Pk {€ A& TAE (1401
TAEIE) A8 BB - DBREE TSR M RELHEERN TIFTE
T HRABRZEAANEEREEE R - BTEEEAR SN LIEERE - A5t
LR DA T AR
a5 1 DEEARGHFHET LIEEE TEBRR M ERRBAGR - 78] - B 0EERE

Rl TEFEE TIEERZ MR IERRRESS ;B OHEEARTEERE
TAFIEEL T ARG TR T T [ B (R

S HE - DHEEART S TESER TR ZMNanBF - 2 E
EEMEAER (Fla0: CHEAR) WET - FeEARCERE TIEEIR (Fla0: T
TERREE ) PRI IEHEXFE (Salanova, Schaufeli, Xanthopoulou, and Bakker, 2010) -
MERNMEOHEERE T » ®OHEERE TER S PR TFERER - &R R LT

10
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TR R PR TORERS - W E A RE ST A s ARERSEAT R - SR IL Al IR T HE
B SRS 2 [A1{E B5E E 1) (Avey, Reichard, Luthans, and Mhatre, 2011; Luthans, Avolio
et al., 2007) » it /2 HEA T2 = E RUEE ~ 248~ A LWEET] - B &0H
B 8 TAE AT R th e S PRt 5 B [B1E - JREIE SEAE m) T Al T IE S
AT » BT EE I IGFIREE (Carr, 2004) » (ETMHHEEZEHIE IR (Fredrick-
son, 1998) + & L& IR E B & T ¥ TIER - gemER AHETENRA SR T E
(Sweetman and Luthans, 2010) -

RIEAMNZER R BESENLEER (HAER) 81 KregmHE TIE
W (LFER) B Z8RUR - B0 E AR T IEaR e I R T & i AT 728 42 fR
(Xanthopoulou et al., 2009) - #REF BAEAR KDY B TR TIEER - KL - $iE O
EANETLN S - LIFFCEHE TFE R Z M Ar B fRIEE sl - AR - B
BELOHEER (HAEF) WEL - HRNBRZBHE L HEARKRRERRES - iR
NATRE B R E L I TUERYEDR « & TAF R R e = B Bk - R m = 1
APNTEE IR R - 08 TIFREER B T E Rl REE A B EFE0 « THMRe el
REREEMREE LIFEEEL - Kt $NMERELOHEERNET - TIFREEETIE
R R A BT & R - AR iR DL MERER
BEf 6 ¢ DEEAG AT TIFFEEHE TEAR ZEREmBRER - RE1 - EOEER

RS - TIEECEHE TR ZHE B R ; B OHEEREER
I TYFECERE TIEERZ MR & R (R -

E i Wa)

— ~ WA B R 5

AH7E DARR P B s i A T 0BT E RS - S — TSRS & TIFRE T
TEHCER B &R - 55 BRI SGE EHEREE  DHEEAE TGS EERH - R T
B LR S BT e — B (.3 ) F5 18 LR (Common Method Vari-
ance) * G fRHE DU FEIRERHEHEERRBE S (2508 » 5 HZEMEEE - 2006 ;
Podsakoff, MacKenzie, Lee, and Podsakoff, 2003 ) -

b 7E R DL S R A B LA NS LR R i 8 TR E BT 52 - I
R ABAGRS THE ~ BB AR B S L e Bk SRR - FraEE
BNVAHE TR — PR RS - R — (8 A R EE TR TR R o B — PSR
HEEEH 623 73 - WAL 530 £ - 55 FEETEE ORI — P B A E
FLEEHY 530 {73 - [E1H 313 73 » BARERAES 309 f3 » [ 49.6% -

BRI 2 (57.3%) B8 2 1R B (42.7%) S8 F e By 38 3% (SD =

11
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10.29) 5 B E Ry 47.7% ~ REEE B 45.1% ~ HAAE 7.2% 5 15 5 25807 B9 &
¥y 5.0 £ (SD = 7.09) 5 FEZER FEEIRBEZE (77.7%) » X BBUFEHFT (12%)
B BELEE (10.4%) ; EETEE(E 39.8% @ XUIEBIEES (20.7%) o HIEf#E
P B Y R I [0 2 R AN B AR SERE [ AR A A2 L - AR Se st B — P B g (o]
o HE ZBEREEZ B THEA » ETHERERZ (Non-response Bias) 2 7E -
AHFFEER A Armstrong and Overton (1977) HYAEE » DUBRER B9 A B -R 05 /3 A o e
B R A RSB E S 2 A - 1R PR RS T R B B I B E AR SR
R (AETEMFTEEEPEHEY) - SWERERATE SEE A ETE
PUEHE R (p EEARK 10) - FIUEAE R AL H R B I e (R 2= -

“oWETHE
AWFe B RS TIEIE » TIFEEE « @FREE - DHEARETEERHFHE
SR ZFRERITBBIINE BT Rl RS A A B K R BT
TER - JhE AR AMEFIET (Back Translation Procedure) » DAECR - SCRETE B G
BRIGEEMONE - S WETEFT -
(—) T4
A B 5% £% F Schaufeli, Taris, and Bakker (2008) Fft fis il < {a7 if L {F B 78 = 3=
(Dutch Work Addiction Scale; DUWAS) » 47 Ryt fE T {EEd 5@l T/E/ AR - 5t
10 EIH - @ TIERYREIRAN " HR—EHRERICE » SUEREEERREE | 5 mfl T
ERVREIELN © T B TAEEIRKRERIBESE » BAIF RS EEMERR | %5 - Dl Likert PY
BRERS (1=%20FAE  4=7%2FAE) » 28EsSFRR LIEEERER  H
Cronbach’s o £ 0.85 °
(=) THeag
AW 3% #% FH Schaufeli, Bakker, and Salanova (2006) Fi7 #& il 19 T /E 4 £ =
(Utrecht Work Engagement Scale; UWES) » f& 7517 ~ ZFREREL S = KM - 519
RETH o EYEAN : TAELAERY - BT TIE ST, (TEJT) o~ TIEREEIRI TR, (F
B -~ THELE - g2 Ooe IR A, (FiE) F - Dl Likert TEINEE S (1
= (ERANLL ~ 7 = #2 A0 ) - S BrEE TR LIFEERTS - H Cronbach’s o £ 0.95 -
() pERitd
A 5E A Bourke-Taylor et al. (2012) 2 {2 FR (€ 5 B & 3% (Health Promoting
Activities Scale) » $:51 8 BHIH » EEAN : " HEREF - B g EMCES) , « " HESZEC
HORRERR  ~ "R E AR IRENEE) 5 55 - D Likert EEFREET 3 (1=181 -
T=8FR—REUFEX) RS FEREERS » H Cronbach’s a 5 0.92 -
() wBELR
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A2 EE A Luthans, Youssef et al. (2007) 2B E A &SR (Psychological Capital
Questionnaire) * 75 F FAAEE ~ AL ~ LEEA[EE JIEY R - et 12 EH -
AETEAN : T IRAEORESHEEMT (TIEEE) K - EafmER—C2Zz ), (3
TAEE) T WEEERERF L A EACERERTI TEEE . (HE) » TIRMEERIE
HAERERFEHCLIE BRSEE . (8 - T IEEHEE T RAVEERT - R IR
DIt mE: |, ([mfE 1)) % - DL Likert AELRE (1 =JFEARFEE 6 =
IFEFE) - HEEEFRTLHEARAS © H Cronbach’s a 5 0.90

() %K 2

A5 EE I Schaufeli, Leiter, Maslach, and Jackson (1996) Fiifafil TIEtE R &3
(Maslach Burnout Inventory-General Survey; MBI-GS) » & 43 By & f# FEUS © ViR 8 B
BLSERNRERTE = M E - IR 16 BEYE - BEIEAN T IRE TAEEREEE RS, (1B
FERENE ) ~ T EEEE T HETRYERES DK - B TAERVEIERR W . CEMREE) -

PIREE AR R TEFRIRIE (A ) 5 (BHZEMEEEYE ) 55 - DA Likert &
BRES (0=KERE - 6=FRHE) @ 7HEEERTELIEES » H Cron-
bach’s o = 0.83 »

(%) #EHE#H

EEMFERRH - RS EE RS R T/ 2 % AEBLKI (Snir and Harpaz, 2006) -
FEMEFTZERTIER A (Lodahl, 1964) - AN HY & S M52 8 B T2 TAERFfE
(Sharone, 2004) » KILANHTERF B TR ~ &I TIFEZERIIM AR - &
SERTES - BB R R RS BLESE BT RER - A6 DU S 2 (Dummy
Variables) fR#E EL8 8 - ARSI B THEAK B R FE/A FER[FREE - #H 1T
TERFEAE R FIBVEEK « RsKaesy sEMEUE RS T/EIERRESEE - h—0HRHE T
(ERPNELT L i

= gk

AW 5e 6 H Mplus 8 RS ¥ 25 2 BUHE 1T B3 38 4 A1 32 73 M7 (Confirmatory Factor
Analysis) K g Ea i &M@ P4 (Discriminant Validity)' © £ RERIERITE G - HI
R iR B 43 47 (Hierarchical Multiple Regression Analysis) B35 T{FJF - T./E4k

1 ARFEERZKHE 15 RAF » 309 (LB - AIREE EAEE R E (Nested) HYRIE » BB ELFRAMTAR
FH Mplus 8.0 H B A iIF 7% 2 505 588 BIUR 75 A AT 18\ g R ERLAH A g R A8t B2+ A B b SR 3 BRLFRAFT Y
FEREE - TEREREHY ICC (1) Ky .02 » Efhi a8 B nySFg 1CC (1) Ky .02 - [k - #HHE CREAR D
BEL K (James, 1982) » S FEFLLB GRS HTHI S BRME: -
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% (R  ODHEHEARE TEERRIZBR -

B2~ DGR
— ~ BRI 53 b
AWFFESHE TAESE « TAEHCE - REE (R - LG A TIEBE % (S
HEFTERRE MR BT » TEB A% (Convergent Validity) HYE4 » FTE BETE Y B

HIU SRR P B IRETE (p < .001) 5 EHIZUERIES /7 - $HEHg — MRS IER HEEE
FL% (Item Parceling Method) /720 » WiAEFF £ S HYFERE — [AIZE L (Landis, Beal, and
Tesluk, 2000; Little, Cunningham, Shahar, and Widaman, 2002) - T{E4f + T{E&}ZE
DHEEARE TR AR A Ml i i 2 R A8 A S A T e 2 - TfF
R « TR =@  OHEEARNEEE - TEB2 =(EfEE - f&
FREAEHE R RETEEL 26 » UAHIT F2 R B i S 2 RE PR R AT 352 R T B B FR/ N B R
Gt - BB R B R NA A T E AT AR - FEFROR B N R FR AT
RIEEINAE S EEIE B EH 2 TS EE 2 4 (@512 8 (Cortina, Chen, and
Dunlap, 2001) - E&i& ME KRR REER - AR T AL ES RAFERGEEEE (F (93)
=195.14, p < .001, CFI = .97, TLI = .96, RMSEA = .06) * H{EIIHEFEA! (Ay (1)
= 183.54, p < .001) » =X TR (Ay’ (3) = 656.97, p < .001) » AT (A (4) =
958.34, p < .001) B EEK T, (A)” (10) = 1710.867, p < .001) » fFE AKX T
R H B HINE - 203 1 fis o

— ~ HHBH S

7 2 Ry AR g R B S EL - fRUESE - Pearson FHREA{RELEL Spearman Rank
FEIRA R o FRAHRA 23 BT P A0 W9 R A B R AR - TR TR R 23R IEAH R
(r=.14,p <.05) » TAEHCEEH TIEESE2EH AR (r=-40,p < .01) » BURHAIET
EEMEMAE - TIEBRAE » TIEGEEEREN TIEESRAIED -
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=1 EARBEELER

R =AEHE X df AX Adf CFI TLI  RMSEA
ARFEK ® 195.14 93 - - .97 .96 .06
PR F1EE ° 37868 94  183.54* 1 91 .88 10
=RAFER 852.11 96  656.97*** 3 76 69 16
“HFERX Y 115348 97  958.34* 4 .66 58 19
BEF#EX® 1906.00 103 1710.86** 10 42 .32 24

3 B AE n=309
a. ARFEXNEGE LR - TEWE  BREE - DEEAETEERS (LLEEEER) -
b. MR FEXAE AR FERXZ T TIET  TEHE, &6
c. ZAFEXARFENXZ T T - ODIBEA Y THEER, &6 -
d ZRAFEXEARFERZ " TET - THEME, &6f 0 TEREEE - DBEEAR - TEER.
Ao
e BRFEXNARFERNZ T TIHEE - TIEE  BFREE - DIEEA - TEER. 66
“** < .001e

= RS

AT LDGEER AT E TR R B - AERAIER 3 s o R | FP R T IO IE S
S BEER - BAIEE  ETREEZER - FRIA TIEE R TEBEEE R
g R R AT AR (S OIS AR (E R AT - W — P A TAEIE
ERR R (ESE ~ TFafCEs (R (T « TR LB AR « TIEEEH LB ARER
BAERE - DUk B B (e R OB AR AR - MRS R 3 Fs -
(=) EEIHBREAHIEREZITE

AW | AR TR TEBREE ERBE - 3 3 il 1 R - T
FE TR A B EZEIEAMEE (B = 35 p < .001) » FHATSCER 1| EELHE -
e 2 THH TAFCEE TEB R B AR BE - £KHZ 3 Rrgkal | A TIEaEE
HITEBESAIEAMEE (B=-34,p<.001) » KFHAIEEGR 2 EETE -
(=) ERRERETE TR AR IEEREHMMGAZIAGTE

E—S R 3 R EEY A TR E T EBES ZMIIERBGR » FE1
A3 3 2 BEA 2 FR o BFTRE R EE R T TAEIT B R W TR EEEN
ZHAER 2 (B=-.15,p <.05) - &4 Aiken and West (1991) 5 H & BB HI2Z A
{ERIIE - AGLA Mplus 8 RS iaEnm (RAHAUREREE M (RN +1 e R E oy
fH o -1 R R AE ) o fEE 2 RIH] - SRR IEERE R Y 0 TR TEER
G EERE E A BGRB8 = .17, ns.) - (HREEFREENBR T TIEERTEERZ
MR IERBRETR (B = .54, p < .001) - fLEERETRE TIEEE T HhZ EFR{EETE
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0100 >0 ey « LO>d 4y « GO >0,
o LSRENET = | « LJIRENETHE = 0 : MM T S/ LdIREUIT— K E
KT = | FEREIE -0 BEMOYETE—FF
o T2 = | « FIEE = 0 : (s1qeren Awwnq) RS 14F)
o YW BYEY uey uewleads & O T O £F ¢ KEYELBY uosiead ¥ | T [F
o H} 0 s,yoequou) &Y MYEEREYE £
0 60€ = U WErH : 32

(€8) wwx9€"  wOl™  walV- P 00°- 70’ L 2L 10- 18 zv'e g4 T 01

wxBE  (06)  wua€T  wnlV L0 0} b GO T 10- gL GEY YE&V 6
FL wlZ (268)  wBlT 8L {0 00~ 10" 0 20- €T 8v¥ FLEF 8

w0V w8V bl (GB)  wbT 80'- L0™- w8l T L zeL e8¢ FNed)T L
Gl GO WL €T (g8)  .GL- 00" wxxl€ L 20- S (Whr4 T 9
20~ L0’ 0} 60 G- - £l 80~ L0° 60-  €¢ cL EJIRENET—3EET S
SO’ oL~ 00° 10~ 20 «£l- - 20 b €0- g oL EEE—EZE Y
QL €0’ SO’ L €€ oL~ Xo) - 90- «xCC-  €9LL 808V LITENE ¢
0L «0T L0 4xxGT L1 w9l W8l Ll - Sl 60L 006G BETEC
60~ 10"~ €0~ L 0’ 60"~ €0 wuxbT WSl - 0’ LG [
(] 6 8 L 9 S 14 g Z L Exel BG4 MZEE

S EFIE— Iz MRS B « [EHFIINE TR C 2
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7 3 BEBEROR

o TEER
. 1EEY 1 1EE 2

FERIEE R EAER RE EAEER
45 .03 .09 .02 .09
B FEE -.00 .01 -.00 .01
FETRF .01* .00 .01 .00
EE G .07 15 .02 14
¥ —EUFEBPT .02 14 .04 14
T1E3E 35%** .09 35+ 10
TEaRZ -.34%%* .04 -.26*** .04
fRER{EE .02 .04
DIEEAR -.25%%* .07
TEIE X RER(EE -.15* .06
TIEEZE X RREREE .08* .03
T X DEBEAR .25* RN
TEEZE X DIEEX -1 .05

R 24 .30

Adjusted R? 22 27

F 13.25%** 9.70***

AR 24 .06

AF 13.25%** 4.48***

5 1 n =309 ; RPZFREEIFELEEEHE -
MR AERES 0=8K 1=%%-
EX-SEEAREEE  0=JFREE  1=85% -
EE—BFEFIBERELE 0 = IEBUEFEEFT > 1 = BTSRRI -
*p<.05*p<.01**p<.001-°
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B BT ESEERN TGS » RIS 3 AR -

{Baft 4 $EHfRER (e ARER TIEMCE S TR R Z A ABI R - 7REN - & il
FRIEERRE S - TR TR 2 R AR BRI ;& R (e R (R -
TAFSCEE TR R Z MR A M BRIGS - fhRsr " TIFCEB et ) BT
VER R BEEIEA2Z HAE (8= .08, p <.05) » FR{FJRSE Aiken and West (1991) £
HE A BEEARE (Z2RE 3) - AL Mplus 8 B i a (SAH I RIREEE M -
[l 3 A5V A R R BRI B T 1) - (e 3 AT - BRI ERR S
TAFCEEL TR SR R AR FRESE (B =-.16, p < .01) ; E R {EER RN -
TG TR R Z MR A AR REEE (8 = -.35, p < .001) o FhAGF A8 578
W RA)E - a4 RESR -

5.00 A

—a— (KRR
4.50
4.00 --o-- 5 (R (e E
3.50 + \
N IR
TAEER 3.00 - (B=.54,p<.001)
250 1 »
J e R (2
2.00 $= 17, n.s.)
1.50 A
1.00 T \
R

B 2 TIFEREEREER THRBRNZEFRMR

5.00 ~
450 A —a— R {E#E

4.00 - o SR
3.50 |

TAEER 3.00 (e R
250 4 0 O (B=-.16,p<.01)

200 1 (e
1.50 (B =-.35, p<.001)
1.00 T :
T e
B 3 T/es s ey T AN BN E
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(2) CEEAHAERIFRARIAEBRERHGZIAGZE

T 5« CHEAG R LIFEHE TEGRZMVIERRE MG - R
AN 3 2R 2 AR o BFSERE IR EUR T TR OEER ) B TS EE
HIAZ BRI E (B = .25, p < .05) > B2 AW FE & T 7 B BRI AU 22 A fF A I - I
T EEERREE ERE COHEEARD +1 FEEER &M - -1 REER(ES
M) o fEE 4 mTA - EOEEAER - TIFEH TFERIER B fRER (8= .53, p
<.001) - (HELHEABAEDN T~ - TFES TEESIEEEERRR 8= .17,
n.s.) » WIS REARIFE G 5 FUCTEISRAVIS - SURER 5 RIESTHY -

{R&Es 6 Baad O EAH TIFFCEHE TIEEE 2 MR EIER - Rk 3hz
AL 2 ml Al > T LIFHCRE LHEEAR | HIFEERBEEARZAEM B =-11,p
<.05) » R LHEAE TIEGEEHE TIEERE HBE R E T HRETHUR - AT 5
ERAZ A (A - BT SRR REREE M RE - |KE S T TIFEEOEER
HTIEERERR AERIRCR o RT3 DHEEAREE SR - TIFPCEE TEER
ZERTAEFIRITREGR (8 = -.33, p < .001) - EOHEEARREER - TEHEE TS
R ERAFBIRISS (8 =-.18, p<.01) - {E[E 5 AJDUSH] - fMEmm sl O EA -
TFgcEsE TR RERRR - BE2EAROHEEANE T - HI(FEREEE
FEEREOHEARN S TR - iR 6 50 -

5.00 - — (R EEA
450 - L
400 - o LHEEAR
3.50 - )
o (B0 EEA
TEER 3.00 - (B=17,ns.)
2.50 - -
200 - o ELEEBEAR
5o (B=.53,p<.001)
1.00 w *
9 =
f TreE

4 TEIFEOEFEFRAHTIEBRNZAEERANR
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5.00 ~

—a— (LS A
450 -
4.00 - oL EEAR
3.50 | )
TR | R OEEEAR
e 3.00 Bo-18.p < 01)
250 4 &
2.00 1 EOEER e -
150 - (B=-33,p<.001)
1.00 : \
& -
T

5 TAEREOEEFH TR EMFERIR

th - SYsmERTSER

AFFE LSS T) — K18 5 (Meijman and Mulder, 1998) Ry REfE - BRETEE T/E
REHE TGRSR - B EERRFEER (Hobfoll, 1989, 2002) HYEES » HaT 2
FEEEL DI E AL E B TR S TR S M AT A 6 o e R
o TEEE TEES 2 (RER 1) - TIFSCEE TEES 28 (RiR2)
fRR (R EE L LT E TS ZMIERRAR (RHE3)  LEEARG ML
TFHCE S TIEE R MEMBATR (R 6) ° DUNRE 3 HISH AR 7R B G E R
BB R MDA I ZE IR G B AR AR e A S 1T 5 T 3 o

— ~ PG

AR E R 2 0% A TIERYA T (Harter et al,, 2002) » 2R(f135 A TREAE
PREE TAERERRET - EHE A SRR L& 72Kt 2 (Gillet et al., 2018) © ASHT
FELASF ] — 1R1E# 5 (Meijman and Mulder, 1998) HYBUALACRAT B TAER AR T
TEERRIRERNUR - TEEMZ — 1R R e i B A EE TR E (g
TR T EaRZE) » Ba g iR BRI BLAERE O BIRRERYANE] - ¥ TIREE
FEAANFIMEE IR ERR o AW 78R T B T OF i S s A B 5 i 11T Ry T A9
EE - ABEAREIR R ZREESRE - AT 7eRE - TIFEHE TFEE 2R -
TAFEEE TAE SR 28 AER - RR - EE TIEREL A AT -
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TAEEREENE T - HREER TIFEEAEZIAEIE - ey TIEEER
B TR & e A EIRTEER - FOEE iz A0 EH BRI E R ) - SR Z -
& TFIEE T ATIER - M TIER TS RRBAIK - SEEEFIERE—F E L
(Clark et al., 2016; Ng et al., 2007) » K& ¥ T/ERERAITERE - AHROM - S
& T g ENE R R E OIS (Christian et al., 2011; Kahn, 1990) » H#&ZERY
BTERENS M ZE< TIFE  AEMMEEE TR Z2EEamRE (Johnstone
and Johnston, 2005; McMillan, Brady, O’Driscoll, and Marsh, 2002; Spence and Robbins,
1992) » TAFECERE THEEFMBVEJT » RES 2 B LM A ARG B I
W fe - G HAR I E N RES R N - BB AT EA TIEER - HILnI%l - R
VEETERERN B TE A HEN TIEBEE - niiEE TR & EAma T
ANE] o AHF SRR BRI S TR E R SORR - LI — e A m &
B TEEEREER (Clark et al., 2016) : T/EAEERIE —fEE &Rk Ea % Ry T
{EEFEHRE AR (Bakker et al., 2011) °

TEFRETREITH - AT TR E R L E A Mt A &R R R
HE TFREE TIFER MR - AR DT —(EEE
BT RGP RER TERERMEEN TSRS > EEGATiRE R LE
VBRI SRS B - TR E S TFREH TIFE SN ame® - £ "85 —
TAFKAGERRL 5 BT - & BN & 2 20 0T DUFE H A 7F B SR B I (2 i B L IR1E
(Dunn, Wewiorski, and Rogers, 2008; Geurts and Sonnentag, 2006) » /& [th —SE 3 1Y
SR BORIE R A E R 2 AR — &R - SR LR ARE I - AFEal
1725 B RF B Em R, - S P T EREE (FRREEE TR IMEREH]) Bl
HER (BERNEMEIFEPANTERS] ) (Halbesleben, Neveu, Paustian-Underdahl, and
Westman, 2014) FYEEZEFETCER - il 2 Lt oemk -

S L AWFFeaRE SR i R e ERES A g i TLIEIE S TEEEZ IR IE
M ENR - Rl 2 E B TEARE TIEEEAR SR (e RS R E L e
THTIEER - @8 TIFesE TIEE AR R FE AL - S8t e A F L
HEFRIFERE - (BB R ER 720 RAE Rt IRE(E N &R D &
VRl o ABFZE/REE Bakker et al. (2013) AURFSE » thit B mE TN E TE
REETTIEAS ~ PRIHIEBLEB IR EIAVES - KA BN EA IEA =hgE - Rt - B 7 gk
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tivation) (Taris et al., 2020) » #iifi {5 FE (€ EEAZ (R H it 1T T0F - tifith A&
SR TIEBR Q) REFRRFHRIIAEKE (Hobfoll, 1989) » DIEHIMFFEZE T
TAEREEEE TR R E— P EAMEBE IR (HI20 - e 25 ) SR AERE (Fan
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et al., 2009) - tHELERR » IR TIEHEE B THAERAMISEENR - I 0T FHEERE
LR AR » S R EE (& R HRE LIEE RIS I getB A G IR -

TEFRET SRR EREE T AT D EAR S L T ESCEHE TR Z M
HIEMBGR o RB0 - B OHEEREE SR » TIEFCER TIEBREZ MR E R R
g DHEE AR ERR - T/EgEER TEER Z MR A BRERES - 8 G EH
NODHEEARLE TIFCER TEe S MR ERERER » RF & IR O3 BB 1 (A RH 8
TR 2 Bi%L > V)& Sweetman and Luthans (2010) Fm#%h - JRE » E{HiEHEREE
HLODBEE AR - K Lhigc A ae i TR PRER L 4= H Pk AZ B - ERIEL mT DAJRGES T
TERES -

EETEERE - AR O EARE S LR TR SR 2 MR IER
BELR > SR - WFSEAE SR Al B TREAFA R - ARG RN E O EAREE SR - T(E
EE TR R B IEA BRI M - B OHEEREEER - TEEETEER
ZERIERBRAESE - thitEsf - ROHEEANE T  RGHASHHE TIEER -

R D EASCE R - MR - & B THEEREEROCHEE IR (fa :
BLOHEELR) - REMBFZHG O - £ BEETE T - #HRPERME TEOER
1% Bk Z 5o iR A B PR E2HF (Luthans, Youssef et al., 2007) » U4 R TAEA S
EEA GRS - Mk Z AR TERTER AR - RIS 5 I TR ERIER S
(Xi, Xu, and Wang, 2020) - HHA B T OB E AR RN » [FAR 23S 2 R TIE
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1. Introduction and Theoretical Framework

In general, employees fully investing in their work are rewarded with recognition and
praise from the managers of their organization (Harter, Schmidt, and Hayes, 2002). In the
existing literature, the phenomenon of employees working long hours is termed as “heavy
work investment,” which refers to individuals’ striving to commit themselves to work,
strongly focusing on work tasks, or being highly dedicated to their work (e.g., Snir and
Harpaz, 2012). Workaholism and work engagement are the two common types of heavy
work investment (Schaufeli, 2016; Schaufeli, Taris, and Bakker, 2006; Snir and Harpaz,
2012).

Some studies have investigated the various negative consequences (e.g., job burnout)
associated with these two common types. Even though several important findings have
been provided from these studies, this field continues to have two research gaps. First,
while Gillet, Morin, Sandrin, and Houle (2018) and van Beek, Taris, and Schaufeli
(2011) both explore the effects and consequences of workaholism and work engagement
simultaneously, nonetheless, they both adopt a cross-sectional design. Therefore, their
findings raise a concern about the causality. Our current study argues that due to the
different psychological states embedded in workaholism and work engagement (van Beek
et al., 2011), these two types of heavy work investment should influence employees’ job
burnout differently. To clarify this issue, there is a need to not only examine workaholism
and work engagement simultaneously, but also collect data at multiple time points to
understand the actual consequences of these two types of heavy work investment.

Second, the relationship between heavy work investment and job burnout remains

inconclusive. Different types of heavy work investment may have varying degrees
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of impact on job burnout. Furthermore, scholars have indicated that some important
moderating variables have not been identified or explored in-depth in the relationship
between heavy work investment and its outcomes (Junker, Kaluza, Hiusser, Mojzisch,
van Dick, Knoll, and Demerouti, 2021). Therefore, our goal is to further clarify “under
which conditions” the effects of workaholism and work engagement on job burnout are
exacerbated or mitigated.

Drawing on the effort-recovery theory (Meijman and Mulder, 1998) and the
perspective from conservation of resources theory (Hobfoll, 1989, 2002), we investigate
the relationship between heavy work investment and job burnout, and propose two
moderating factors—health promotion (an explicit factor) and psychological capital (an
implicit factor)—that help employees recover from heavy work investment. By identifying
the moderators in this relationship, our study fills the current research gaps in heavy work
investment, contributes to the development of the effort-recovery theory, and expands
the application of the conservation of resources theory. Our theoretical framework is

illustrated in Figure 1.

Health Promotion

Workaholism

Job Burnout

Work Engagement

Psychological Capital

Figure 1 Theoretical Framework

27



Heavy Work Investment and Job Burnout: The Moderating Role of Health Promotion and Psychological
Capital

2. Methods

We collect two waves of survey data from full-time workers in Eastern and Northern
Taiwan. At Time 1, participants provide self-ratings of workaholism and work engagement.
They also answer questions about control variables (i.e., gender, position, working hours
per week, and industry). At Time 2, approximately one month after the first survey, the
same participants provide self-ratings of health promotion, psychological capital, and job
burnout.

Through personal referrals, telephone contacts, and in-person visits, we gather totally
623 participants from different types of organizations and industries. We receive 530 valid
questionnaires for the first survey, with a response rate of 85.1%. We then distribute the
second wave of questionnaires to these 530 participants. Among them, 313 participants
complete the second survey. Finally, we obtain a valid sample comprising 309 participants,
with a response rate of 49.6%.

The participants of this study are predominantly females (57.3%). On average,
they are 38 years old (SD = 10.29) and have been working for 5.0 years (SD = 7.09). In
terms of the industry distribution, most participants work in the service industry (77.7%),
followed by government agencies (12%) and the manufacturing industry (10.4%). In terms

of the position, 39.8% of the participants are in managerial positions.

3. Results

Integrating the effort-recovery theory (Meijman and Mulder, 1998) and the
conservation of resources theory (Hobfoll, 1989, 2002), the present study investigates
the direct effects of workaholism and work engagement on job burnout and examines
the moderating effects of health promotion and psychological capital on the relationship
between heavy work investment and job burnout. The results indicate that workaholism
is positively related to job burnout, and work engagement is negatively related to job
burnout. In addition, health promotion attenuates the positive effect of workaholism on
job burnout; psychological capital strengthens the negative effect of workaholism on job

burnout.
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4. Discussion

Although organizations appreciate employees’ willingness to devote themselves to
the work (Harter et al., 2002), employees under the state of heavy work for a long period
may not be beneficial to themselves as well as their organizations (Gillet et al., 2018).
Drawing on the effort-recovery theory (Meijman and Mulder, 1998), we simultaneously
investigate the effects of two types of heavy work investment (i.e., workaholism and work
engagement) on employees’ job burnout. We also employ the conservation of resources
theory (Hobfoll, 1989, 2002) to examine how personal resources—health promotion and
psychological capital—buffer the adverse impact of heavy work investment on job burnout.
Our study contributes to the literature of heavy work investment by exploring whether the
two types of heavy work investment have different effects on job burnout due to different
cognitive and work motivations. Overall, our findings suggest that workaholism and work
engagement can be distinguished both conceptually and empirically.

In previous literature, one of the unclearly answered questions is whether employees
can prevent job burnout arising from heavy work investment, or whether employees
can adopt a certain resource-leveling strategy or mechanism to mitigate the negative
consequences of heavy work investment. Our present study finds that health promotion
effectively attenuates the positive relationship between workaholism and job burnout.

Specifically, for employees with a strong workaholic tendency, they experience a long
period of heavy work. These employees’ excessive or compulsive workaholism is prone
to deplete their physical and psychological resources. Nevertheless, we find that health
promotion can be an effective way to help these employees recover personal resources or
mitigate the loss of personal resources.

Furthermore, this study finds that psychological capital moderates the negative rela-
tionship between work engagement and job burnout. When psychological capital is high,
this relationship is strengthened; when psychological capital is low, this relationship is
weakened. Therefore, psychological capital as an important personal resource (consisting
of four components: optimism, efficacy, resiliency, and hope), which is crucial for coping
with the negative consequences of heavy work investment.

Notably, this study has two limitations that should be mentioned here. First,

to increase the response rate, we collect data through personal referrals, telephone
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contacts, and in-person visits. Although we make best efforts to ensure diversity and
representativeness of the sample, our sample cannot be exempted from the problem
of selection bias (Breen, 1996). Second, we obtain our data from a single source at
two separate time points. We are unable to eliminate all concerns about the common
method variance among variables. In a self-reported survey, it is possible that employees
overestimate their work engagement or psychological capital due to their social desirability
tendency.

Nonetheless, one important contribution of this study is that it simultaneously
examines the effects of two types of heavy work investment—workaholism and work
engagement—on job burnout based on the effort-recovery theory (Meijman and Mulder,
1998). Furthermore, this study incorporates the conservation of resources theory to
emphasize that health promotion activities (explicit factor) and psychological capital
(implicit factor) can be effective personal resources to alleviate burnout caused by heavy
work investment.

Most notably, the recovery mechanisms defined in traditional effort-recovery theory
are relatively passive. Conversely, this study argues that both employees and organizations
can adopt active methods to preserve and build employees’ personal resources and speed
the effort-recovery process. We suggest that researchers can expand our theoretical
framework by identifying other active methods to help employees recover from the

negative consequences of heavy work investment.
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