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Editor’s Note

First of all, we would like to extend our warmest welcome to two new area editors—
Prof. Jia- Chi Huang and Prof. Yi- Ching Hsieh. Prof. Jia-Chi Huang is an excellent scholar
from the Department of Business Administration at National Chengchi University. He has
published articles in the top tier journals, specializing in human resource management and
organizational behavior. Prof. Yi-Ching Hsieh is a superb researcher from the Department of
Information Management at National Central University, with publications seen in renowned
journals. She specializes in marketing management, services marketing and management,
and Internet marketing. Second, it is our honor to invite Prof. Allaudeen Hameed from
Department of Finance at National University of Singapore to join our advisory board. Prof.
Hameed has also held visiting positions at the Chinese University of Hong Kong, University
of North Carolina at Chapel Hill and the University of Texas at Austin. Prof. Hameed's
research interests include return-based trading strategies, stock return co-movement,
liquidity, role of financial analysts and international financial markets. His research work has
been published in leading finance journals such as The Journal of Finance, Journal of
Financial Economics, The Review of Financial Studies and The Journal of Financial and
Quantitative Analysis.

With this strong editorial team, NTU Management Review aims to achieve the
following goals: to uphold high-quality standards of the journal; to improve administrative
efficiency; to promote constructive feedbacks to the authors and ensure that everyone can

gain throughout the review processes.

Announcements of 2018 Management Theory and Practice Conference

To promote interactions among management scholars in the Asia-Pacific region and
around the world, on April 1 and 2 of 2018, National Taiwan University and Southwestern
University of Finance and Economics will hold the 2018 Management Theory and Practice
Conference: Managing the New Realities in Asia; aiming to provide an academic forum for
the exchange of management-related research ideas and to provide suggestions for future
researches in the Asia-Pacific region. The conference focuses on management from an Asia-
Pacific perspective, aiming to bring together researchers and practitioners to facilitate the
discussion on the insights into different fields of management such as accounting, finance,
organizational behavior, human resources, marketing, information management,

e-commerce, productions and operations management, and corporate strategy. Original



research papers aligned with the conference theme are invited; theoretical, empirical, and
qualitative literature review and case studies are welcomed. We welcome research papers
that can bring visions and insights into management theories and practices, and we also
encourage qualitative studies that depict and interpret up-to-date management practices.
Submission will be closed on October 1, 2017. For further information, please check the
latest updates on NTU Management Review website for more details. Scholars and

practitioners throughout the world are welcomed to attend.

Announcements of Call for Papers for Special Issues and T. N. Soong Foundation Award

Recently, a new call for paper on “New Southbound Policy: Challenges & New
Implications” has been announced in April, 2017. Guest editors of this special issue are Prof.
Yung-Chih Lien from National Taiwan University, Prof. Chia-Ling (Eunice) Liu from
National Taiwan University, Prof. Ruey-Jer (Bryan) Jean from National Chengchi University,
and Prof. Chia-Wen Hsu from National Chung Cheng University. This special issue is to
discuss the challenges and theory implications with the implementation of “New Southbound
Policy”. All are welcomed to submit. Submission will be closed on March 2, 2018. Please
refer to the announcement for possible topics or check the latest updates on NTU
Management Review website for more details.

We are grateful to T. N. Soong Foundation for its continued support. To encourage
research in accounting, auditing, finance, taxation, information, and management in Taiwan,
the Foundation has sponsored the Best Master’s Thesis Award since 1996. Several winning

papers have been published in NTU Management Review since then.

Introduction of This Edition

This edition of NTU Management Review contains seven articles. The following is a
brief introduction of the seven articles.

For the one article in the field of organizational behavior by Chia-Wu Lin et al., it
investigates how subordinates’ attribution of intention behind leaders’ behavior affects their
emotions and behaviors. The authors conducted two-wave data collected from 340
subordinates and their results showed that benevolent leadership was less positively or even
negatively related to trust and OCB when subordinates perceived high manipulative intention
behind leaders’ behavior. Also, they found that the above interaction’s effect on OCB is

partially mediated by trust in supervisor and the organization. This paper cautions that



benevolent leadership does not always lead to positive consequences and needs to
demonstrate authenticity and real consideration.

For the one article on research methodology by Haw-Jeng Chiou, it discusses the
problem of regression analyses which often rely heavily on hypothesis testing and
interpretations of regression coefficients. The paper reviews several indices that can be used
to evaluate the effect size and relative importance of predictors, the relative weight analysis
(RWA), and the dominance analysis (DA) in multiple regressions. A simulated dataset of
2,325 Taiwanese adults from the 2011 Panel Study of Family Dynamics (PSFD) was used to
examine the impacts of multicollinearity, including the enhancement, suppression, and
redundancy effects to evaluate the effect size and relative importance of predictors. The
author recommended that the indices based on RWA and DA should be used for evaluating
the relative importance of predictors. In particular, DA had the advantage of flexible
procedures for evaluating the different facets of the dominance of predictors.

For the one article in the field of corporate finance by Wong and Chang, it surveys
external growth strategies (including M&A, equity-based alliances such as joint ventures,
and non-equity-based alliances) in the Asian market. Specifically, the authors review and
discuss journal articles that sampled data from the Asian market and that were published in
TSSCI or A Tier SSCI financial journals from 2000 to 2015. These journal articles were
divided into two research streams: M&A and alliances. The findings suggest that Taiwanese
companies have a prevalence of family businesses, supply chains with closed networks and
business groups. The authors believe that these unique characteristics of Taiwanese
companies provide scholars an opportunity to develop research focused on M&A and
alliances, especially examining niche acquisitions and alliances. Finally, this article provides
potential future research topics and studies related to M&A and alliances based on data
collected in Taiwan.

For the one operation management article, it applies competitive dynamics perspective
from strategy literature to the context of process development and management. Authors
develop insights by applying a dynamic, computational model based on an extensive
appraisal of the history of process innovation and improvement in the global automobile
industry, and draw on the underlying theoretical relationships in the empirical literatures on
operations and strategy. From this study, they demonstrate that the leading firm can publicly
signal its best practice to induce the follower firm to invest in process improvement

capabilities but only for short-term survival, not for long-term purposes or goals. In this way,



the leader firm maintains its leading edge. Their results also underscore the importance of
competition in determining the firm-level process development and management practices.

For the one article in the field of IM (information management), it reviews the IS
adoption and implementation literature for the period of 2000-2015, based on the top six
Taiwanese journals on the information system, management and e-commerce topics. In total,
82 articles were analyzed in terms of theories, research methods, unit of analysis, and
research topics. Authors found that Technology Acceptance Model has been the mainstream
theory during the past 15 years in the Taiwanese IS journal. The individual level research,
which used the survey method, appeared the most. They argued that in terms of the theories,
methods, and units of analysis, the IS adoption and implementation literature in Taiwan are
considerably affected, with a narrowed scope induced by TAM, lacking of diversity and
contextual concern. They further compare their finding with the trend of international IS
scholarship, and offer implications for future research directions on IS adoption and
implementation, scholars to publish multiple, complementary levels of analysis across
individual, organizations, and industries. Macro level study considering the variety of IT
innovations and the intersection among different levels of IS adoption, implementation and
user is also important.

For the two articles in the field of TIM (technology and innovation management), one
examines the impact of managerial ties on the performance difference among entrants in an
emerging industry. Empirical findings from firms that entered the cellular phone service
industry between 1983 and 1998 suggest the following. Firstly, they find that a manager’s tie
to an intra-industry association positively moderated the relationship between manager’s
intra-industry experience and an entrant’s new subscribers at the early stage of the focal
industry; however, this effect decreases as the industry ages. Secondly, this study reveals that
a manager’s tie to intra-industry competitors positively moderated the relationship between
manager’s intra-industry experience and an entrant’s new subscribers regardless of industry
age. Finally, they observe that a manager’s external tie to other firms outside the industry
exhibited no moderating impact.

The other article mainly adopted a real option perspective in viewing exploration as
creating real options and exploitation as executing those options. They argue that in the face
of uncertainty, holding real options can bring firms future opportunities but may not lead to
superior performance. Firm performance can be enhanced only if firms execute these real

options. By using 25 years of data on semiconductor firms in the United States, this study



examines the influence of uncertainty on exploration and exploitation, and the mediating
effect of exploitation on the relationship between exploration and firm performance. This
study adopts a novel lag structure model to explicitly consider the time-lag factor in
measuring the effects of exploration on firm performance. Their study concludes that
uncertainty is positively related to exploration, and exploitation mediates the relationship
between exploration and firm performance which support the real-options perspective in

elaborating exploration, exploitation, and firm performance.

Shu- Cheng Steve Chi
David Ming- Huang Chiang
San- Lin Chung
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Abstract

Operations and strategy literatures have consistently promoted the best practice of accredited
management standards for process efficiency and effectiveness. Based on the capability
theorizing, studies have investigated how a following firm can improve its operational
performance by learning from a leading firm’s best practices. Our study extends this research
stream by applying competitive dynamics perspective from strategy literature to the context
of process development and management. We develop insights by applying a dynamic,
computational model based on an extensive appraisal of the history of process innovation
and improvement in the global automobile industry and draws on the underlying theoretical
relationships in the empirical literatures on operations and strategy. The core proposition in
our study is that a follower firm’s investment in process innovation capabilities for long-term
growth will provoke strong retaliation from leading firms using the current best practice. \We
demonstrate that the leading firm can publicly signal its best practice to induce the follower
firm to invest in process improvement capabilities but only for short-term survival, not for
long-term purposes or goals. In this way, the leader firm maintains its leading edge. Our
results also underscore the importance of competition in determining the firm-level process
development and management practices.

[ Keywords ] process innovation, process improvement, competition, operations strategy
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1. Introduction

When developing an operational process (either manufacturing or service), a firm may
face incumbents with well-established processes that are current industry standards.
Operations management and organization researchers have long investigated the effects of
process improvement and innovation on firm performance (Kim, Kumar, and Kumar, 2012;
Rahmandad, 2012). Although progress has been made in this domain, the existing literature
has a major limitation. While much research has examined a firm’s decision to invest in
process improvement capability for short-term survival, or in process innovation capability
for long-term growth (Peng, Schroeder, and Shah, 2008); very few studies have explored
how a new best-practice process emerges to replace an industry’s existing best-practice
process (Shepherd and Patzelt, 2013). Well-known examples of best-practice processes
include Craft Production (CP) versus Mass Production System (MPS), and MPS versus
Toyota Production System (TPS). This paper addresses this limitation and argues that
competitive pressure imposed by the existing best-practice process can negatively impact a
follower firm’s capability-development trade-offs for building a new best-practice process.

The core proposition that we propose in this study is grounded in two distinctive
theoretical perspectives. The capability theorizing perspective suggests that a firm’s
improvement capability facilitates the achievement of its full potential within the current best
practice but that innovation capability creates new industrial operating frontiers (Schmenner
and Swink, 1998; Peng et al., 2008). Various studies have examined the firm’s capabilities as
a primary construct to explain firm heterogeneity and sustainable advantage through
effective process management (Boyer, Swink, and Rosenzweig, 2005; Swink and Hegarty,
1998). However, these arguments are problematic as they are based primarily in settings
where capability development trade-offs is determined within the boundary of a single firm
and overlooks the strategic importance of inter-firm competition. Chen (1996) proposes that
the key driver of any competitive action is a set of strategic variables centered on awareness,
motivation, and capability to manage interfirm rivalry. This competitive dynamics
perspective suggests that process failure occurs when firms are unaware of and/or incapable
of coping with possible retaliations from rivals (Schmenner and Swink, 1998; Ferrier, Smith,
and Grimm, 1999). It is the missing piece in the operations management literature that
captures the competitive dynamics of process improvement and innovation.

This study views the dynamics of process development and management as an
evolution of process competition; that is, a firm improves and innovates its processes by
considering rivals’ reactions and their resulting effects on its operations strategy. This notion

2



EREERE H27T £53 M

explicitly considers the dynamic, disruptive nature of process development and management
(Young, Smith, and Grimm, 1996). Our core argument is that the likelihood of effective
process development and management for a focal firm depends not only on its own
operational excellence (Micro-level), but also the (non-)responses of its rivals (Macro-level)
(i.e., the multilevel interactions between inner-firm capability development trade-off and
inter-firm competition).

We follow the work of dynamic computational theory proponents such as Sterman,
Henderson, Beinhocker, and Newman (2007), Vancouver, Weinhardt, and Schmidit (2010),
and Rahmandad (2012); to model process competition, and of scholars who espouse
simulation methods for theory development in entrepreneurship, management and
organization (see, Adner, Polos, Ryall, and Sorenson, 2009; Davis, Eisenhardt, and Bingham,
2007; Harrison, Lin, Carroll, and Carley, 2007; Yang and Chandra, 2013; Keyhani,
Lévesque, and Madhok, 2015). Dynamic computational theory refers to the mathematical
and empirical specifications of a theoretical account of how key constructs (or variables)
influence each other over time (Vancouver et al., 2010). Such theory can be simulated to
examine how variables in a multilevel, interconnected system changes from a given set of
starting values (Jayanthi and Sinha, 1998). Moreover, in line with Bendoly, Croson,
Goncalves, and Schultz (2010) and Nair, Narasimhan, and Choi (2009), we take the low
church approach of capability theorizing, one that relies on a behavioral standpoint, as
opposed to the high church approach that derives theory from equilibrium and rationality
assumptions (Rahmandad, 2012). Although the findings are somewhat restricted by the
model settings, this research can help decision makers make informed choices on process
capability development and contribute to the process management and operations strategy
literatures. The theory we develop depicts a dynamic, causal mechanism through which firms
are “aware” of, “motivated” by, and “capable” of developing new best practices or
improving the existing best practice in their focal industry.

Our main contribution is the simulations that produce new insights from established
constructs and their relationships. Specifically, we re-examine the history of process
innovation in car manufacturing (i.e., CP to MPS then to TPS) and use an in-depth review of
the existing empirical and theoretical literatures coupled with the system dynamics
methodology (Sterman, 2000; Repenning, 2002; GroRler, Thun, and Milling, 2008; Bendoly
et al., 2010; Cui, Zhao, and Ravichandran, 2011). We identify the key constructs of
fundamental dynamics of process competition from the literature and assess their
relationships parsimoniously using dynamic computational theory. Hence, our model is well

3
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grounded in the literature and empirical evidence. The end result is an internally consistent
theory that offers a deeper understanding of process competition (Schmenner and Swink,
1998; Choi, Dooley, and Rungtusanatham, 2001; Schroeder, 2008).

This paper’s primary contribution is demonstrating that the firm’s competitive tension
substantially impacts rivals’ process development resisting them to replace its current best
practice. Instead of treating competition as an exogenous factor as is the norm in the existing
literature, we find that firms may act strategically to manage the competitive tension.
Operations management literature suggests that a firm is more likely to invest in innovation
when its rival builds greater barriers to its process improvement over time such that the
frequency of process innovation increases in parallel with the intensity of competition
(Mendelson and Pillai, 1999). Contrary to this accepted wisdom, our analysis shows that
competition can decrease the frequency of process innovation for the followers. In other words,
a leading firm with the current industrial frontier of operational processes can publicize its
superior processes to elicit its rivals® investment in improvement capability. Thus, the ease of
imitation, together with the threat of strong retaliation from the industry leader, curbs the
follower firms’ radical process innovation, and reduces their likelihood of developing
innovative processes. We justify this insight and other results in subsequent sections.

2. Process Competition: An Illustration

Operational excellence plays a crucial role in the automobile industry, which organizes
human and physical resources to manufacture vehicles in pursuit of a competitive edge.
Since the dawn of the Industrial Revolution, manufacturing firms have faced increasing
competition with every technology advancement. With the Digital Revolution, today’s
manufacturers are facing ever increasing pressure to improve and innovate processes at
faster rates just to keep pace. From the days of CP to the rise of MPS, then TPS,
manufacturing processes have co-evolved with competition. To better understand process
competition in this industry, we surveyed literature and synthesized their empirical findings.
One finding stands out: A revolutionary process emerges to improve the weaknesses of the
existing best practice and outmaneuver it during the action-reaction exchanges under
competition.

In the CP age, the manufacturing system served customers by making exactly what the
customer requested, one at a time (Womack, Jones, and Roos, 1990). Yet the goods were
rather costly. In the early twentieth century, a competing process, MPS, was developed to
address the CP’s flaw in affordability by offering low-priced mass-produced goods

4
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(Fujimoto, 1999). The use of sophisticated, single-purpose machines and semi-skilled or
unskilled workers greatly increased productivity (Womack et al., 1990).

MPS was the accepted standard as the best practice in the automobile industry, until
Taiichi Ohno and his Toyota Production System (TPS) (also called Lean Manufacturing)
joined the competition in 1950s. Far ahead of his peers using MPS manufacturing, Ohno
identified and examined the flaws of MPS, experimented with alternative processes and
devised a new system (Fujimoto, 1999). Mass producers had added many buffers to the MPS
production system to ensure smooth production since the machinery was expensive and
costly to fix production disruptions; in contrast, the revolutionary TPS employed just-in-time
production and flexible machines to minimize the buffers, eliminating wastes of materials,
machine time and worker hours (Schonberger, 2007). In essence, TPS is a synthesis of CP
and MPS, but without the high cost as the CP system or the rigidity of the MPS system
(Womack et al., 1990). Ultimately, TPS’s superior productivity, quality, and flexibility
successfully challenged the MPS practice in the industry.

Surprisingly, we observe in practice that the manufacturing leaders today deliberately
explicate their processes to attract challengers’ improvement efforts. The resulting
constraints on challengers’ process innovation capability development ultimately decrease
the threat to the leading firms. For instance, the apprenticeship in the CP age, which enabled
the greatest access to the leading process, did not trigger process innovation for hundreds of
years. Furthermore, consider Toyota’s openness to opening its process to its rivals via factory
tours. Many rival firms have visited Toyota’s factories and consequently developed “Toyota-
like” operational processes with small improvements. Despite their efforts to replicate
Toyota’s success, its rivals have not been able to match Toyota’s systematic improvement
process, which continuously improves quality and cost competitiveness (Schonberger, 2007).
To date, TPS remains the industry leader in process management and has been for over fifty
years. In short, the pressure from competition prompts the leader to defend itself, for

example, by “locking” rivals into small-scale process improvement.

3. Theoretical Background
Anecdotal evidence suggests that the firm generates a superior process that evolves
during its interactions in competing with competitors’ processes over time. The literature
identifies two possible tensions in process competition. One is between competing processes
(a firm’s current process versus its rival’s process) from the external view of competition in

business strategy (Porter, 1980). The other tension derives from the internal view of
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operations strategy (Peng et al., 2008) stemming from the trade-off between incremental
improvement and radical innovation capabilities. These two tensions co-exist and interact to
influence the firm’s process management and development (Chen and Miller, 2012).

We introduce the competitive dynamics perspective to capture the essence of these two
tensions. One major goal of competitive dynamics research is to investigate performance
consequences of the firm’s actions and the corresponding responses from the firm’s
competitors (see Chen and Miller (2012) and Smith, Ferrier, and Ndofor (2001) for a
comprehensive review). In this research stream, a competitive move is the unit of analysis used
to explore the micro dynamics of competition. Firms act strategically to enhance their
competitive advantage and gain abnormal profits, but their successful actions attract rivals’
countermoves that can erode the benefits of these competitive moves (Chen and MacMillan,
1992). Therefore, the best possible outcome can be achieved if continuous actions are
unchallenged (Porter, 1980). In this study, we recognize the improvement or innovation of a
process resulting from capability development as a competitive move. The focal firm improves
its performance by successfully deterring rivals from challenging its business process.

We study the tensions in process competition by employing the cognitive framework of
Awareness-Motivation-Capability (AMC) as applied to the firm, to make sense of the
competitive environment and make corresponding re/actions (Chen, 1996; Chen, Su, and
Tsai, 2007). As Figure 1 reveals, we embed the capability development trade-offs within the
competitive context. Process competition is initiated when the firm is aware of, motivated by,
and capable of developing the best practice, which in turn influences the dynamics of
competition. The details of the cognitive process of strategic decision-making in process
development and management are as follows.

Internal View
External View Outcome
Awareness
Competitive > Motivation > Process Improvement
Tension Improvement-Innovation- Process Innovation
Capability Development
A Trade-offs

Figure 1 An Awareness-Motivation-Capability Perspective of Process Competition

6
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3.1 Capability

The concept of “capability” refers to the firm’s resource deployment and ability to
implement an action during process competition. We follow Schmenner and Swink (1998)
and Swink and Hegarty (1998) and focus on two key capabilities: improvement and
innovation capabilities. “Improvement capabilities” are developed to carry out small-scale
changes using the firm’s existing physical assets and operating policy, such as enhancing
technology utilization (March, 1991) and waste reduction (Swink and Hegarty, 1998). In
contrast, “innovation capabilities” are characterized as the ability to pursue new
manufacturing approaches by targeting large-scale, radical process changes, which generally
require major structural changes in equipment and/or facilities (Schroeder, 2008; Eisenhardt
and Martin, 2000; Peng et al., 2008).

Scholars suggest that firms can simultaneously develop improvement and innovation
capabilities (Adler, Goldoftas, and Levine, 1999), but they require rather distinct resources
(Peng et al., 2008). Therefore, constrained by scarce organizational resources, firms often
make trade-offs between the two capabilities: improvement and innovation (Swink and
Hegarty, 1998; Rahmandad, 2012). The strategic decision of capability development trade-
offs can get more complicated in the presence of competition, as explained in the following

section.

3.2 Awareness and Motivation

In a competitive environment, full awareness is a prerequisite for process competition
initiatives (Chen, 1996). “Awareness” refers to the firm’s perception of the competitive
environment including major rivals. Fully understanding its rivals’ processes gives the firm
relative broad range of knowledge, which is necessary to anticipate the various conseguences
of proposed process change actions. A firm with low awareness may underestimate the
competitive pressure imposed by rivals or allow a rival’s action to go unnoticed, hence
hinder its ability to attain anticipated outcomes (Tsai, Su, and Chen, 2011).

“Motivation” stimulates a firm to engage in process competition. A firm is likely to
make a commitment to a process change action when it perceives large gains from taking
action or great losses from non-action (Smith et al., 2001). Competitive tension is frequently
used to capture this decision-making threshold (Chen et al., 2007). Specifically, competition
favors a firm’s bias towards improvement capabilities that pay off in the relative short term,
i.e., “short-termism” (Rahmandad, 2012). For instance in production planning and control,
reactive maintenance is chosen over preventive maintenance (Sterman, 2000), and
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firefighting behaviors (or ad hoc problem solving) get more attention from managers and
even more credit than preventive actions (Repenning and Sterman, 2002).

The dynamism of the market is a primary reason for the recent increased investment in
process innovation. The firm can use breakthroughs in process management as strategic
weapons to destabilize the market and threaten rivals’ competitive position (Teece, Pisano,
and Shuen, 1997). Indeed, the firm experiences “worse-before-better” dynamics when
shifting away from improvement capabilities (Sterman, 2000). From a long term perspective,
however, innovation capabilities ultimately compensate the firm for the initial performance
loss. Accordingly, investment in innovation capabilities is vital to improve performance.

We argue that managing process improvement and innovation requires a dynamic,
strategic orientation so that firms can simultaneously analyze multiple interdependent
relationships within the underlying, complex dynamic system (Choi et al., 2001; GroBler et
al., 2008; Bendoly et al., 2010). While most contemporary methodologies are static in nature,
dynamic modeling offers a powerful method to capture simultaneously on-going processes
and procedures that influence each other (Davis et al., 2007). Dynamic modeling is
particularly useful in developing dynamic computational theory by highlighting feedback
processes (i.e., circular causal relationships) in which variables influence and, in turn,
respond to each other (Sterman, 2000; Repenning, 2002; Cui et al., 2011). Hence, such
methodology can reveal novel insights into the means by which firms improve and innovate
their operational processes in dynamic competition.

4. Model

In this section, following the lead of Sterman et al. (2007) about dynamic competition
and simulation settings as well as the lead of GroRler et al. (2008) about the role of feedback
in process management, we develop a dynamic systems model of process competition based
on the AMC perspective with consideration of both internal capability development trade-
offs and external competition. The model starts with the firm’s awareness of the external
environment derived from multimarket contacts with competing firms. We then turn to an
analysis of competitive tension impacting the firm’s motivation. The capability section
captures the trade-off between improvement and innovation efforts and the resulting market
performance.

This model considers a duopoly for the analysis of process development and
management from the viewpoint of rent searching. The leader maintains dominant position
in the industry because it employs the current best practice. The follower aims to improve its
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strategic position by incrementally improving the leader’s process (i.e., process
improvement) and/or radically creating a new one (i.e., process innovation). In the model,
we take the follower firm’s viewpoint to examine the causal mechanism through which the
follower recognizes the leader’s best practice, and then imitates and develops it.

The model was formulated in continuous time as a set of nonlinear differential
equations as do Sterman et al. (2007) and Rahmandad (2012). To justify our model, we
present the theoretical foundations and empirical evidence for the proposed causal
relationships with each model equation.

4.1 Awareness: Multimarket Contact

The literature on multimarket competition suggests that firms interacting across
multiple markets are familiar with each other’s mindset and action patterns (Gimeno and
Woo, 1996; Tsai et al., 2011). Therefore, the follower firm’s awareness is expected to
increase with market commonality, $M$, defined as the degree of its presence in the
common markets (Chen, 1996). Market commonality serves as a state variable in our model
with a 0 to 1 range, increases in Entry into Rival’s Markets, I, and decreases in Withdrawal
from Common Markets, E:

dM/dt =1—E. (1)

When firms competes in common markets they create substantial deterrent effect
because the firms establish a mutual foothold, f, to signal their ability to enter into each
other’s markets (Baum and Korn, 1999). Consequently, they are less likely to be forced to
exit the common markets due to mutual forbearance. Specifically, the multimarket contact
literature has identified a curvilinear relationship between multimarket contact and market
entry/exit with a diminishing increase rate (Gimeno and Woo, 1996; Baum and Korn, 1999).
Therefore, we assume a logarithmic relationship between market commonality and the

follower’s established mutual footholds in the model:

E=1/a, - f-t), 2
f=1In(M +a,), 3

where a, and a, are set at constant to ensure that market commonality is within the 0 to
1range, and t  is the average time spent by the follower to withdraw from one market.
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The ever-increasing mutual footholds eventually lead to restraint and competitive
stability, which lower the follower firm’s entry rate (Baum and Korn, 1999). That is, the risk
of retaliation, r, tends to outweigh the benefits of the follower’s additional market-entry
actions (Gimeno and Woo, 1996). The leading firm is likely to react aggressively to the
follower firm’s market entry. In addition, such retaliation may not only be limited to the
localized markets, but also escalate to all the other shared markets. Therefore, within the
context of a multimarket rivalry, the follower has an incentive to avoid entering a new
market that is occupied by the leader to discourage potential multimarket retaliation (Chen
and MacMillan, 1992). Formally:

r=exp(f+a)+m, (4)

where a, is a constant to ensure that market commonality is within the range from 0 to
1, and m represents the tension derived from small-scale improvement actions, which will be
explained later.

Accordingly, we obtain an inverted U-shaped relationship between the firms’

multimarket contact and the follower’s rate of market entry as stated in Baum and Korn

(1999):

I =(f-r, (5)

4.2 Motivation: Competitive Tension and Commitment

Competitive tension, H, is affected by the levels of survival pressure derived from direct
competition, D, and growth pressure derived from indirect competition, N (Rahmandad,
2012). A direct (i.e., head-on) competition will greatly raise the tension between opponents,
and in an indirect competition, their devious actions will lower the tension:

dH/dt = D — N. (6)

In fact, the leader’s various actions could cause the follower to interpret the competitive
tension in different ways. Notice that the (re)actions taken to developing process
improvement and/or innovation capabilities, such as a TQM program, which often involves a
large lump sum investment (Repenning and Sterman, 2002; Kim et al., 2012). This
investment signals a firm’s commitment and the irreversibility of its actions (Chen and
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MacMillan, 1992). Chen, Venkataraman, Black, and MacMillan (2002) further distinguish
internal and public commitments: Internal commitment, g, is generated from sunk costs,
consistent leadership, and organizational inertia; public commitment, p, is generated from
social and institutional pressures to protect the firm’s reputation. They have diverse impacts
on competitive tension, explained as follow.

With high public commitment, the follower firm tends to decrease its response delay
and offers a matching response to signal its commitment to its self-defense (Chen et al.,
2002). The competitor’s subsequent response will consequently escalate to a direct (head-to-
head) competition (Smith et al., 2001). The resulting competitive tension will increase the

likelihood of a next-round, action-reaction exchange:

D =(p - H)s, ()

where s is the response speed of the follower to protect the reputation and defend the
existing product markets.

Consider the follower’s market-entry decision. Often it will require approval from top
management as it could receive much public attention (high p). Once the leader reacts, A
(i.e., leader’s attack), the follower will have great incentive to justify its past action by

escalating its resource commitment. Formally:

p=In(f+a,)+A, and (8)
{as-r, ifx<r<y,
A= 0, otherwise, ©)

where a, is a constant employed to ensure that public commitment remains positive, and
a, is the coefficient to reflect the leader’s attack volume. Note that the leader does not
respond to the follower’s every move because of risk incurred with (re)actions. The leader
attacks only within a given range of retaliation risk between x and y, that is, when the
follower’s threat is substantial (i.e., above X) and before such (re)action becomes too risky
(i.e., below y).

In contrast, the follower’s internal commitment tends to lessen the competitive tension
in an indirect competition. Recall that mutual market footholds of both the follower and
leader increase the likelihood of retaliation from each other. To avoid such retaliation, the
follower may turn its attention to internal development. The strategic evasion from an

11
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intensive conflicting inter-firm relationship gives the follower a chance to enhance its
competency. That is,

N=(q - H)g, (10)
q=a,-r, (11)

where g is the response delay due to the follower’s internal concentration of resources
on self-development; a, is the coefficient that reflects the follower’s commitment to internal
capability development.

4.3 Capability: Process Development Trade-Off

The follower often faces a substantial barrier when learning from the leader’s superior
processes (Cohen and Levinthal, 1990). If the follower possesses similar types of resources
as the leader, the follower is more likely to digest the leader’s process knowledge and make
improvements based on this knowledge (Swink and Hegarty, 1998). For Chen (1996) and
Laamanen and Wallin (2009), resource similarity, $S$, reflects the extent to which the
follower possesses strategic endowment comparable to that of the leader. The resource
similarity will increase based on the follower firm’s investment in improvement capabilities,

V, and will decrease based on the amount of innovation capabilities, O:
ds/dt=V -0. (12)

The follower’s sustained incremental process improvement, m, grounds the existing
process, creating small wins that collectively translate into superior performance (Bessant
and Francis, 1999). The follower’s efficiency gain and cost reduction from $m$ further

reinforce its commitment to continuous improvement:

m=S-u, (13)

where u, reflects the effectiveness of developing process improvement capabilities.

In contrast, the follower may recognize the value of process innovation in pursuit of
competitive advantages (Schroeder, Scudder, and EIm, 1989; Rahmandad, 2012). Indirect
competition offers it a break to explore new and promising technologies to enhance its

process effectiveness and improve innovation differentiation, I. Innovation differentiation is
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achieved by superior or unique product performance and patented technologies resulting
from strong process innovation capabilities (Swink and Hegarty, 1998). The follower can
then effectively defend itself against quick retaliations from the leader. In other words, its
self-invented capabilities can create learning barriers for the leader. Formally,

I=0 - v, (14)

where v, reflects the effectiveness of developing innovation capabilities, such as the
ability to integrate the innovation with a wider range of process capabilities.

Generally, the follower firm prefers to see the leader’s process as a benchmark and as a
target goal, largely due to the great achievement, high visibility, and institutionalization of
this process (Ferrier et al., 1999). In particular, intensive competition forces the follower to
take an imitative strategy to avoid falling behind other rivals in the market which rewards
fast responders (Rahmandad, 2012). To be fast, the follower then must limit its action to only
small-scale process improvements (Repening and Sterman, 2002; Rahmandad, Repenning,
and Sterman, 2009). In other words, the strong competitive tension limits the follower
because of the survival pressure, and thus it will choose to concentrate on the logical
competitive advantage option of developing process improvement capabilities:

V=(1-2)D, (15)

where z reflects the follower’s resource percentage invested in process innovation
capabilities. This tension reflects the capability development trade-off; given the total
resources, an increase in innovation capability means a decrease in improvement capability.
Alternative formulations for modeling diverse trade-offs are discussed in the next section.

When there is not enough resource similarity to support continuous process improvement,
the follower needs to switch to search for new opportunities (Schmenner and Swink, 1998). To
illustrate this, Toyota’s Just-in-Time process was, remarkably, largely the firm’s response to the
historical imperative and its low resource similarity of MPS firms (Fujimoto, 1999).
Meanwhile, established MPS firms, acknowledging Toyota’s weaknesses, did not treat it as a
major competitor (threat) (Womack et al., 1990). Likewise, such ‘constraints’ on the follower
side can single-handedly generates a less intensely competitive environment, reduce the

leader’s retaliation threat, and facilitate the follower’s process innovation:

13
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O=z-N. (16)

4.4 Methodology and Justification

Davis et al. (2007), Harrison et al. (2007), and Nair et al. (2009) note that when a study
does not seek to predict the outcome of a particular set of equations, as is the case in our
study, a computational model using a set of parameter values qualifies as a carefully planned
and valid experimentation process as long as it satisfies the general conditions of the
problem being studied and shows the existence of some property of general interest. If the
outcome from computer simulations matches the behavior of the dynamic systems theorized,
the computational model then presents a viable explanation, at least until another contender
better matches or more parsimoniously matches it (Vancouver et al., 2010). In the next
section, we follow the practice for developing dynamic computational theory through a
computer simulation (Sterman, 2000).

5. Analysis

In this section, we evaluate the follower firm’s various process capability development
trade-offs. We begin by addressing the effect of competition on process improvement and
innovation, emphasized by Rahmandad (2012), and follow Laamanen and Wallin (2009)
process of varying the three types of capability development trade-offs: constant-fraction,
short-termism, and long-term development. We then evaluate how each trade-off shapes the
follower’s process management and development to address its competitive interactions with
the leader. We derive the subsequent effect of the investment on follower’s ability to survive
and grow in a competitive environment.

Specifically, the follower’s capability development trade-off with constant fraction
between innovation and improvement capabilities is consistent with prior studies in the
absence of competition (Repenning and Sterman, 2002). In this case, the follower does not
consider competitive tension at all and is likely to develop process improvement capability
as a general rule as long as it has adequate resources to support learning from the leader.
Otherwise, the follower will shift its investment to continuously develop its process
innovation capabilities. Second, a short-termism follower might appreciate the value of
process innovation, but the competition will pressure it to commit only to incremental
process improvement (Rahmandad, 2012). In this case, the percentage of innovation
capability is negatively related to competitive tension. Finally, the follower adopting a long-
term-growth capability development trade-off is not satisfied with the small wins from its
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incremental changes. Rather, it tends to keep searching for new opportunities and
differentiate itself from its competitor (Porter, 1980). That is, the percentage of innovation
capability here is positively related to competitive tension in the model.

To characterize the range of behavior our model produces, and to understand the impact
of each parameter including competitive tension and resource similarity, we have extensively
analyzed the model using a variety of methods. To highlight its most interesting dynamics,
we present a small subset of these experiments. In the simulation experiments that follow, we
rigorously examine the dynamics between two competing processes during a 10-year period,
and observe process evolvement patterns to further understand the interrelationship between
process competition and process capability development trade-offs. We use Vensim™
software to simulate the model by Euler integration with a time step of 0.25 months. The
results are insensitive to the use of smaller time steps or high-order integration methods such
as fourth-order Runge-Kutta. Table 1 provides the parameter values used in the base case
reported in this paper.

Table 1 Parameters and Initial Conditions for the Base Case

Parameter
t Time to entry into rival's market 6
t, Time to withdraw from common market 3
S Response speed 1.5
g Response delay 3
u, Effectiveness of developing process improvement capabilities 0.3
\ Effectiveness of developing process innovation capabilities 0.3
a, Adjustment value for logarithmic value of market commonality 3
a, Weight on the established mutual footholds 4
a, Adjustment for exponential value of established mutual footholds -3
a, Adjustment value on public commitment without competition 1
a, Weight on the volume of retaliation attack 0.6
a, Weight on internal commitment by considering competition 0.8
Initial Conditions
M, Initial value of market commonality 0.2
H, Initial value of competitive tension 0.1
S, Initial value of resource similarity 0.2

5.1 Process Capability Development Trade-Off with Constant Fraction
First, consider the case in which the follower manages the capability development
trade-off with constant fraction. Our simulations reveal that without considering competition,
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the follower cannot replace the leader’s best practice regardless of the similarity of resources.
In the left panel of Figure 2, low resource similarity cannot provide the follower effective
learning from the leader’s process. Therefore, the follower has to experiment with various
innovative processes, bearing the risk of exploring unknown territories. Figure 2c, however,
shows that the competitive tension drops below zero at month 18.5, which indicates that the
follower is no longer a threat to the leader’s market position; that is, the follower’s process

terminates.

Figure 2 Operational Performance under Constant-Fraction Capability Development
Trade-Off
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As we move to the right panel, high resource similarity facilitates the follower’s
investment in continuous process improvement (see Figure 2d); following this, the resource
similarity increases as expected. Surprisingly, the competitive tension shown in Figure 2f,
with an initial (slight) increase, drops gradually after month 6. We carefully analyze our
results to uncover the cause of this intriguing issue, to be discussed later.

5.2 Process Capability Development Trade-Off with Short-Termism

Under short-termism, we illustrate the operational performance of a start-up follower as
shown in Figure 3. Initially, the firm must accumulate capabilities via modest process
innovation as a result of low resource similarity to the leader. Yet its increased operational
performance soon attracts the leader’s attention. The resulting high level of competitive
tension imposes strong survival pressure to the follower at month 6 (see Figure 3b).
Ignorance of such pressure may eventually lead to firm termination. Consequently, the
follower must adjust its capability trade-off to match the leader’s responses. As shown in
Figure 3a, the follower almost withdraws all efforts to develop innovation capabilities after
approximately the second year of experimentation. From then on, it turns its attention to
small-scale improvements with predictable short-term outcomes.

The result here is rather similar to those of the capability development trade-offs with
constant fraction. Neither can facilitate sustained process innovation. This suggests that a
steady and continuous investment in innovation capabilities is required to achieve long-term
benefits.

5.3 Process Capability Development Trade-Off with Long-Term Growth

The long-term growth shown in Figure 4 sheds light on the answer to the opening
question: how does a new best-practice process emerge to replace an existing best-practice
process? In this setting, competitive tension first increases resulting from the follower’s
large-scale efforts to learn the leader’s process. In hopes of relaxing the ever-increasing
competitive pressure, the follower increases investments in process innovation capabilities.
This smart move effectively distracts the leader’s attention from the follower’s escalation of
competition due to its perception of the follower’s subordinate (i.e., weaker) role. However,
the less intense competitive market environment allows the innovated process to develop,
facilitating increased operational performance. Ultimately, in the long run, the follower can
take over the leader’s position. Thus, the competitive tension eventually rises between the

follower and leader.
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This capability development trade-off reveals another important feature of process
competition: A continuous investment in innovation capabilities, while relaxing the

competitive pressure in the short term, will increase the tension in the long run.

Figure 3 Operational Performance Figure 4 Operational Performance
under Short-Termism under Long-Run Growth
Capability Development Path Capability Development Path
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5.4 Impact of Process Improvement and Innovation Effectiveness

The trade-offs are influenced by the effectiveness of improvement and innovation
capability development. As the two parameters are exogenous in our model, a sensitivity
analysis is conducted to further understand the impact of capability development trade-offs
on competitive tension.

The attractiveness of short-termism trade-off increases in the effectiveness of process
improvement capability development. Then the investment in innovation capabilities is
expected to decrease over time. Our simulation result is consistent with intuitive expectations
as illustrated in Figure 5a. Even though the follower eventually recognizes the importance of
developing firm-specific capabilities through process innovation, it significantly delays
committing to such investments due to the high improvement effectiveness. Consequently,
we expect that firm resources become more similar to each other as shown in Figure 5b. The
innovation differentiation (Figure 5c) and competitive tension (Figure 5d) both decrease in
terms of process improvement effectiveness.

Figure 5 Operational Performance for Various Improvement Effectiveness
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In Figure 5, we show that while the increasing improvement effectiveness results in a
lock-in effect of the follower’s behavior, its additional benefit also decreases. The follower
can diminish this effect by increasing its process innovation effectiveness, as illustrated in

Figure 6.

Figure 6 Innovation Differentiation for Various Innovation Effectiveness

Figure 7 Capability Development Trade-Offs under Various Leader’s Attack
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5.5 Impact of Leader’s Attack

We test two types of leader attacks. In one setting, the leader regularly attacks the
follower. In another setting, the leader acts aggressively to clearly signal its intent to protect
its leading position. A comparison of the two attack types shows remarkable differences, as
illustrated in Figure 7. We can see that aggressive attacks make the follower less likely to
invest in innovation since it is under constant survival pressure. In this circumstance, the
follower makes a capability development trade-off in the short term at the expense of long-

term growth.

6. Implications and Discussion

Anecdotal evidence shows that a firm’s superior operational process is generated and
evolves during interactions with its competitor’s competing process over time (Fujimoto,
1999). By re-conceptualizing process capability development as a competitive move at the
firm level, we develop a dynamic computational theory of process competition (Sterman,
2000; Peng et al., 2008; Vancouver et al., 2010; Chen and Miller, 2012). This study depicts a
two-way interaction between inner-firm capability development trade-off (Operations
Strategy Perspective) and inter-firm competition (Business Strategy Perspective). To the best
of our knowledge, research on conditions and causal mechanisms that influence process
development and management practice under this interaction effect has not yet been reported
in the operations and strategy literature. We therefore ask a fundamental question: Under
which conditions can the new and best process development and management practice
emerge in a competitive environment?

6.1 Capability Development Trade-Offs as a Feedback to Process Competition

The conceptualization of process competition relies on a dual consideration of firm-
level capability development trade-offs and industry-level competition. On one hand,
competition shapes the firm’s capability development trade-offs while pursuing survival and/
or growth. On the other hand, the trade-offs and the resulting operational performance feeds
back to the competitive environment.

Without this integration, the literature can only suggest that the leader will vigorously
defend its pioneer position against the follower’s investment in imitative and small-scale
improvement capabilities (Chen et al., 2002). As a result, the intensity of competitive tension
rises sharply (Chen et al., 2007). Likewise, process innovation capabilities, due to their
associated high risk and resource commitment, result in a relatively long response lag, which
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alleviates the competitive tension (Chen and MacMillan, 1992). By comparing different
capability development trade-offs (Figures 2 to 4), however, our analysis shows the opposite
outcomes: surprisingly, through the phase plot analysis (Figure 8), we find the follower’s
investment in improvement capability may relax the competitive tension, a counterintuitive

positive relationship.

Figure 8 The Impact of Improvement Capability Fraction on Competitive Tension

Now consider process improvement, as illustrated in Figures 2b and 3a. Indeed, by
developing process improvement capabilities, the follower clearly signals its attempt to
eliminate operational inefficiencies. It invests massive resources, signaling high internal
commitment, to achieve this objective. Yet such improvement occurs within the current
frontier rather than by creating a new frontier (i.e., a new best practice) (Swink and Hegarty,
1998). Therefore, this is rather good news to the leader since he/she needs not to worry about
being dethroned. In other words, the follower’s apparent public commitment to its
investment discourages the leader from reacting aggressively. Consequently, the follower
falls into improvement inertia so that resource similarity increases and the intensity of
competition decreases in the long run (as illustrated in Figures 2f and 3b). In terms of
process innovation capabilities, the follower publicly commits to developing new processes
that go beyond the frontier occupied by the leader. The follower’s ultimate objective is to
compete with and surpass the leader for rent generation. Therefore, the leader expects to
engage in direct competition as long as the follower achieves any positive outcome through
developing innovation capabilities (see Figure 4b). Formally,
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Proposition 1a. In process competition, an increase in investment in process innovation
capabilities leads to an increase in competitive tension.

Proposition 1b. In process competition, an increase in investment in process
improvement capabilities leads to a decrease in competitive tension.

The premise of our theory is highlighted by the findings that competition is a key driver
of process innovation. Our simulation results clearly depict that the three capability
development trade-offs lead to distinct operational performance under competition.
Specifically, if the follower fails to consider competition (i.e., a capability development
trade-off with constant fraction) or simply focuses on survival pressure (i.e., a short-termism
capability development trade-off), its chances of adjusting its process capabilities to align
with the dynamic competitive environment are slim. Ultimately, it will not generate a
revolutionary process. On the contrary, the competitive tension will motivate the follower to
recognize the value of radical innovation for long-term capability development. As proposed
by Mendelson and Pillai (1999), today’s dynamic and highly competitive global environment
has dramatically increased the pace of firms’ internal operations development. Therefore, a
sustained investment in innovation capabilities will facilitate a better operational
performance. Formally,

Proposition 2. In process competition, the positive relationship between process
innovation capabilities and competitive tension is mediated by process
capability development trade-offs: This positive relationship is
negatively mediated by either the constant-fraction or short-termism
capability development trade-off but positively mediated by the long-
term-growth capability development trade-off.

6.2 The Lock-In Effect

Our conceptualization of process competition captures the action-reaction exchanges
between rivals. In a competitive environment, the leader can directly influence the follower’s
capability development trade-offs in two ways. The first is to build barriers to prevent
effective learning of the current best practice, which, in our model, is measured as
improvement effectiveness. The second way is to embrace intensive retaliation threat to raise
the follower’s survival pressure, which in our model, is measured as the leader’s aggressive

attack.
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In terms of learning barriers, the simulation outcomes (Figure 5a) show a
counterintuitive phenomenon. Low barriers effectively enhance the follower’s level of
improvement effectiveness. Remarkably, this creates a lock-in effect, i.e., the follower sticks
to incremental changes in its operational process. Hence, the leader effectively restrains the
follower’s process innovation capability, thus preventing radical changes. This outcome
contradicts the prevailing wisdom in the strategy literature: A leading firm should create
causal ambiguity to raise learning barriers, thus preventing the diffusion of its successful
processes and resources (Dierickx and Cool, 1989; Cohen and Levinthal, 1990). Rather, we
find that the follower’s process improvement effectiveness increases due to the leader’s open
and explicit process, but that the follower’s motivation to carry out process innovation
simultaneously decreases. As a result, the likelihood for the follower to lock in process
improvement increases. Indeed, it is not rare that many leading firms readily share their
superior business processes even with their rivals. For example, General Electric (GE) and
Motorola enthusiastically exhibited their innovative process methodology, the six sigma, to
the public. Additionally, in our background case, Toyota has never hesitated to give a factory
tour to its rivals that were eager to import its famed JIT system. While the current literature
cannot fully rationalize such behavior, our framework sheds lights on this unexplained
puzzle. Formally:

Proposition 3. In process competition, an increase in investment in process innovation
capabilities leads to a decrease in process improvement effectiveness.
This negative relationship is weakened by process innovation
effectiveness.

The retaliation risk from the leader threatens the success of the follower’s process
capability development. In particular, the leader is expected to prioritize process innovation
before it is too late (Gimeno and Woo, 1996). Process capability development takes time. To
protect its market position, the leader must be alert to the follower firm’s actions and prepare
to launch attacks when necessary. Facing an aggressive leader who initiate attacks with an
early (action timing) and continuous fashion (action volume), the follower will experience
difficulties in developing process innovation capabilities (Ferrier et al., 1999). Formally:
Proposition 4a. In process competition, the lock-in effect is positively moderated by the

speed of the leader’s attack.
Proposition 4b. In process competition, the lock-in effect is positively moderated by the

volume of the leader’s attack.
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6.3 Conclusion

Whereas researchers and practitioners have substantially investigated methods to guide
the balance between process improvement and innovation capabilities in a monopoly setting,
competition greatly influences firm-level capability development trade-offs. We suggest that
researchers and decision makers use a dynamic framework to further explore such effects
and the disruptive nature of process innovation. The dynamic modeling used in our study
shows a promising future for advancing management, organization, and psychology studies
(Davis et al., 2007; Harrison et al., 2007; Vancouver et al., 2010) due to the model’s ability
to depicting nonlinear relationships and dynamic competition (Sterman et al., 2007;
Rahmandad, 2012). This approach is based on differential equations and has been widely
used in the study of biology, ecology, evolutionary economics, and strategy. According to
Bendoly et al. (2010), Schroeder (2008), and GroBler et al. (2008), dynamic modeling is
useful for investigating specific operational problems since the operations management field
is characterized by feedback, resource accumulation, and delay. Dynamic modeling therefore
enables us to further explore the complicated and unforeseen interactions within this
complex adaptive system (Choi et al., 2001; Repenning, 2003; Keyhani et al., 2015).

We offer a dynamic, competition lens to better understand improvement-innovation
capability trade-offs in process development and management. This perspective fills the void
in the operations management literature that overlooks rivals’ retaliation, which has blocked
the examination of the interaction between inner capability trade-offs and outer competition.
Specifically, we show that one firm, in pursuit of process superiority, can take the long-term-
growth capability development path. Yet it can be led astray by imitating leading firms that
intentionally make their superior processes easy to imitate. This study adds a unique message
to market leaders about the potential benefits of easy-to-imitate capabilities: In publicizing
the best practice to follower firms, leading firms experience less threat of radical process

innovation from them.
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REFARNEFHE R FRHERT AT RROEE - &R F IR R0 IRE AT
Zo BEW o AMAEWREBEHAEIEFRFEE R HAGCEZERIHANE HMA
BEKREEWEE  URMABARTHERR > FAAFRE T H N AATER IR
BERE - SR BAO NI BB ALTAERE T CHR0RAREABERFEE
B o AW Z ARG B RARA RAT A 2 B BUK T AT B 2k A AR
B Rz SHBmREARENBEFEEMRSY  CHAFEIHNTBEZABEHE 24
BERMBARTAHNEFH TN o CEEREARFEE T ORLER > &
FREEHABREEEENHI TN MEBETRWHABARTS  AXHKBRT
B A Tt I oh o ST AT T IR SR R SR BB AR

(FEET ) WHEER  —H4EE BFEE B1F ABRARITE
Abstract

Drawing on the attribution theory of leadership process, the subordinates’ attribution of
intention about leaders’ behavior will affect their emotion and behavior. To address the
attribution-consequence process, we hypothesize that perception of leaders’ manipulative
intention moderated the positive relationship between benevolent leadership and trust, (i.e.,
in supervisor and organization) and organizational citizenship behavior, a mediated
moderation model was proposed and tested. Two-wave data collected from 340 subordinates
displayed results which demonstrated that benevolent leadership was less positively or even
negatively related to trust and OCB when subordinates perceived high manipulative intention
of their leaders’ behavior. On the contrast, benevolent leadership was positively related to
trust and OCB when subordinates perceived low manipulative intention. Another finding is
that benevolent leadership is most effective when they interact with the manipulative
intention—the interaction effect on OCB partially mediated by trust in supervisor and
organization. Finally, research limitations and suggestions for future research are also
discussed.

[ Keywords ] attribution theory, benevolent leadership, manipulative intention, trust,
organizational citizenship behavior
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2002) - Dasborough and Ashkanasy (2002) 585l f@ S A8 EH 1T R EETIFIE - ik
E R R SR AR o BHRESKER - B R R R R S e R I R E Y
G EE DA G L E E B ERIEENE - 2 E SR B A B A S T R R ED
B - BENRE AR - SR & bR RS Ry R (R A e - W —
FEAHHE R ARAREE BT RN E - PIATEEEE AR - BE 2R A2 FHE
HE5EE (Barling et al., 2008) °

FESR - BB A S BRI EE T R ERE - nIREE E S B AN iR R R B T Ry
PAMIER & E R 38 R SHE E BT Fy R S B B A AR 2 BF - SRR B = 2 i 5 g i
ey R {2 4E5E (Pseudo Benevolent Leadership) © fE{BAI(3E - EfeElEa L sEEE
A TR DAL A TS R R (R i e - R S R DAY F R B T H » gk
i BRI R - BEEE M CRIT AR - (Bl Emal b EEH
B ERFEERE - R ERILFERER « L BEEE KSR - SEENE T
TEAREE R BRI HEGR  FEMMTEEEER T EENCE 22 T ERI R
HOELRR -

B MR RAS SRR E T 2K ER 0 Smith, Haynes, Lazarus, and Pope (1993) #3H
B S E BB AR A - B ERE A SEE EERIRENE - Bl - R~ BURL - RIS -
FrrLL > FEA0_E Ferris et al. (1995) Ef Dasborough and Ashkanasy (2002) FyzmEG » FeffI7E
BRE0JE R S 0 HE T BT R E 1R - RO B B R S R T R B A S Bl
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1= AR — S R A A oL R RAT 05 2 AR T 8] o S A £ £ 60 o A X 391 6

RERE MM NUB R EEH IR A RIT RV E S - ke B REEE IS
WEETREERNERENEGER » 2EREBEEHHR TEEANCETR > SErEg
HERAE SRR RFE - I E— S R H T RIS M E S B R R REEE SR HLE
HIERHEHEEER 8 HEOHESTE - (CREERE I EnmEs -
BN ER  EE B R BB E I T BN R E N E SRR - (CREE S
R e — TR IR « SEEMBI T » SEEE SR B 1 LAE TR DA AL A TSI IR
RE - e DURK BN I B Sl 2 A M BRI S A 2 R - DU B AR R R R E R - i
TR EE B R B A EHE CAaERBRIEDN - FEsE s
ER . R R ES R ~ 2 DU ABRRIEERIMIE (Farh et al., 2008) @ & KF AR
TRELBEEITE - HRE - EE B REEE R EEEENERT » HEEE
[ 30 Ry SR A M PR 177 B ER R 2 38 H SRS BRI EL L (Heider, 1958) - [Altt » &/
B E R R OMF RGO~ TSR BRI B R B NAYIE A B S - R R S A
NERATRIIES - B - AR DU R
H2: S BoiaAd 3 RATRNEEANAGAGRI-LAATRARARITAZ B
1% HHR BB AT ERFERLEIK - AT Ha %A RTS M ESRH
HEk RZ #3BofASFRATERAEAS A48T RAKARITS
Rl 6y B &) B 4% A6 55 -

=~ BENPA R

HEFHRE L R B E A AN E B REENPERZE (Burke, Sims, Lazzara,
and Salas, 2007) .2 — : #%#% Nyhan and Marlowe (1997) HJEa @ (SEEIEEREEF A
FIRE I B ABEE DLASYE  SEE R Rl FEEI i E A0 —EE TR E . Tt %
BHEED > BT ABGEE - EEMEM& - BuatEEEsut G E - BEERE s
TBRMEEE - B2 EE%E S (Joseph and Winston, 2005) : A5 EAEH &
HI(E (B ERHARIIE T - FTE AR TR -

EVE 29 R BB B A N AT R M RURRGR - (FAEE RN EIR Ry s s Hop -
EH — BRI (LMX) BRI ROR 2 FIE SR CFE (e.g., Chan and Mak,
2012) - SHEE — i B HBIRRIE E N — 2RI RIEE - Wi FEHEE
WS R TR /T 8 8 2 — (e.g., Chen et al., 2014; Dirks and Ferrin, 2002; Joseph and
Winston, 2005; Wu, Huang, Li, and Liu, 2012) - 82 DAME (E I A HE Gm H B B A S A 8
EIRIRALR 5 B140 Wang and Cheng (2010) 5 H A s {3 SRR R (a7 B Bl (5 (ERYER SR » 1)
PRI BRIENE ) - BB B E B RIEHAS (e.g., Chan, 2013) ; {RESHEFEHRY
Fe R e - RS B R B A S R B S R I T Ry - HEEEERENEEE L
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(Burke et al., 2007) » HEMEAESEEAEIMTE ¢ AN EEFERIERHZ —2ET7H
FEE2Mb (Joseph and Winston, 2005) » H4EEE EAHA& R /A g - {0 3%%E
SRR 2 AR REE - A IR R BIRH A BB AR - R EEE R
FHARFIEE A (Lewin, 1943) » I AE A MM A RITR » EEENMEESHEEBK AR
TR TR - 2B — L E S IEAYSFF (e.g., Chen et al., 2014; Wu et al., 2012) ;
PRI~ AR - & E0 e 0 B R i B & - WRe g R R EE
BB GEHMBRIIPER - HATRER R RS H N RAIT R A2 -

Rl » A FE42 i —{E R SR ETR Y - gk 2R E s B R e B B R A2 A
TEA - BB EE T ERE AR - MR EHAN RITR « ATt =18k
B Ry

H3a: 1~ B GRFAEEANIEFN BBEHEZEN TN HESFaEN

RAT4 °
H3b: ~&AFHAPRFETEANREFR  BEHEAKN TN MESEFaKN
RATH °

AT FEZENE 1 PR

EEEE

{Z#EE HBARTA

NS

fSERER

& 1 HFEZEE
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A= AR — S RRAR A B A A RN RAT &5 2 AR H 355 & B o 8 B30 G 15 42 08 o A~ XA 8 15 R

2\ MRAE
e REA

AWFe LR E R 2 EPEE R E S - EEAVEE TS T B, TERCR
WEITR - DIREBEETE - EEMEM& - O RTR - MAEEEERFEEES
BE - PR ER AR T S GE T E RIS - Bt IR ES 2 al R ENFE
% B S — P RS BRI G R E e a4 RIS A FUbR R - HITE e TR
ER[EI R —FE BT - PR — 2 E R - i PR R B S RS A -

Ry TR IR 715 FE (Common Method Variance; CMV) » AShIFFEAE /(& FRf 8L -
S RIEE 2B B B E R EE TR - sl E H BRI A RAT R - AR EEE
FeE E S BOETTIEZ (Podsakoff, MacKenzie, Lee, and Podsakoff, 2003) - 25— E¢ Yy
I » 5B R EE K AR A EARER (R~ i - ZBEEE - LIEHE
A THRFE M ETE LRI S ) ETHEE 55 TR - A S R E R,
EiE - BEEE - EEEBR KBS RIT BRI E TR - R (SRR R PR
—EEEA -

TERPEER RIS TR E - —BAtAILFE K 1,340 (9% - 55— P ESHEIL AR 771 (3R
B B T FEREIL 482 ([ o HIFRIEERDIECE - SHRLIE S YR AE K Bl 37 A B
RIAGE 4 {8 H DL B2 BT, - BRAIERANECRy 340 17 3 DAWIIR RS B0 55 R -
BRI EIER Fy 25.37%  $#53%  {#k#% Armstrong and Overton (1977) i 1T L JE
R (Non-response Bias) f@fg » HIfA R FE G AEF 4T A B FE R AN B HERR - RIS
A P B ER A AR N (21 78 H O S D R A [ O 205 AS 190 SEEE [ By By Fe e iz A
(o] 7 F s AR SO SOERAS 84 25 » JETTHRNIAR A t e - A SRR S~ R
BE - FEEE - GEMEMRKERA RIT REFBHA IR - R E SR -
FHI AT HI S R fRaR IR BN -

BRASAHE T 22 MEERZ - #9210 A (LFEER ALY 61.80% ; (EEEZE T -
DUKEREL R 26 » #7175 N - (G BLY 51.50% ; B LA EHISFITE - 195
31.37 3% (SD = 7.64) ; T/EF& K /Y A BRFREIAYSEI9ME - 4351k 8.25 4 (SD =
7.07) LUK 2.67 4F (SD = 2.26) -

=
(=) =8A%

FRFFMM R (2000) FRBUAD(CREABS R - 431 111 - SR (HFBIE (6 )
BEASERTIE (5 ) MR - LA Likert 6 %5 RUSHEFT AR (1 JERRIAIR : 61 IR
A o= 1 - FIREAN T 5 B G BSR4 R | B JRRIE R
T G T ) -
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(=) KB AEHIBRFEE
%] Dasborough and Ashkanasy (2004) Fr#m &3 - 3k 3 B8 - DL Likert 5 B R
TR (1 T2AEE 5 IFERE) @ a=.79 flREA " HRESHRTEEVTE
Fe R TME HIRLA ) B T IREISRAEE o T ER M E SR E AR, -
(=) EHEx¥
£XF Nyhan and Marlowe (1997) Fii#fm#HyEZ - 3L51 8 @ - DA Likert 7 B R EEHETT
g (1: %FEE;7: BT 100%) *a= .94 FlREL " FHRE FEE & ELFF R ESE L
EHRE LEE | B T E E SRS - JrlDUEEM () FrEsf ik NE/IE
LERE -
(v ) 124 8
[FI1ER F Nyhan and Marlowe (1997) Fii#imSd iy E5% - 5t 4 & - DL Likert 7 B R &
ETHE (1: % FREZ 7 $55100%) o= .86 FIEL S {EFHKGE S NS
e - IEFLBRE OERE ) B T EE S - R DMRE R LRI, -
() mB&ARITS
PR Farh, Earley, and Lin (1997) 5 A Firfm 8y 20 BERHAR A RIT R - DL Likert
6 BiREETHE (1: IFEAFE 6 IFERMFE) » a = .88 fHMARITHHEGH
A A ERSE - SRS AEIE 5 B Ry ¢ REFEIAE] » FIRELD T Bl EEER A E]
GRIETEE o AR (Ohkmi@E) » fIEW " IRE\RAEL - FIHBS 2
HUE ARz 5 3 IESFASy - BN T H R B A F] - I HATZIBEG TAF 5 WhEhEE -
FlELn " ReE EEVE BT REI EEE TERE | - (REAFER (IR AE) -
PlRELn T g A YRR AN B, -
(55) #EHFEH
e AR BRY TR ~ i ~ BOETRE  T{FFEE R FE LFEERER - Mok e he
%4 (e.g., Chan, 2013; Chan and Mak, 2012; Chen et al., 2014; Wang and Cheng, 2010;
Zellars et al., 2002) -
(&) &R &g EagdEdldizal
Pt [F TR 5 (25K ~ S H RZREAREEEE - 2006) - AHFFEERIV AT fE S
Hibh#C I3 - EY R EMREEE - AFE BRI EAN R R R SR R B Bk, - F—
P B A (B{CRRSRE) Bl N CIHE sy - 55 PSRRI E T 38 ({3
FEEREHEGEES) - FaETEE (FIERFEE) R GERARTR) - EEHM
TRCE IR NIRRT S BT EFEE R BERRA— R R R TR - R ZHER
PEERETE - AFTRERI & T AR ETMIRIB AN AfREE T EE F - DUERHEEE O
LSRR E NIRRT - MEtmBrE TR T E RS E BB R -
BRI {5 B L e 17 B 0 B B 2 S R [R5 5 SR A 52 B TR (e.g., Spector, 2006)
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A= BAA S — ST AR AR A R AR RAT 275 2 AR 4R B So R S AR B A 4E 09 P A KB i 1E A

{HZ W ETERRFISLFE T E S R BN R AN R ZERR T AP E 24 -
FYMETT T R A0 - 53 BIER G PTG EE A Fha s (Harman’s One-factor Test)
(Harman, 1967) EdI:[E]VE/E %) (Common Latent Variable; CLV) (e.g., Podsakoff et al.,
2003) WAfH 7% - DUBRARIL[E DR 3 RAy2 8 B RE R Fialas im - RES
SR A DA ZE UL A 3R - AR SR Sy 66.04% - 25— (B ZEH A FR A 5L
By 27.17% » REMREE R RN 52— « R (L ETVEE 2 E T CMV -
OCB —FEt#:& 1 20 (I ETEEUEFR (Standard Error) 3&A @ [(RIE AR EEBE 1 H A8
Z - AR R R ABRAIGE B R E N R E RS E R SR - AR TR E (Method
Effect) THFHIE#5 5% (e.g., Corwyn, 2000; DiStefano and Motl, 2009) - {537 5 & {FHE S
Wl fEfRER 5 Rl - DL OCB — [ Yy {8 [A] 32 B L Ath PO {[E 52 8 ( BlIJ L {8 A o B
HIERVEIE ) BT EEETT CMV ks - ST EERRamEE 2HEE - H
RHEARRIRERERR § AT A REIERY A fRE0R (118 (p < .01) » HSEA{E R 014 - BRIL[E
KRy 1.4% > A CLV B CLV AYREHE(LHER (R EE SAE 5 H - /it .003 £ .013
I s BEERT RN - G PG B A e B B I R VE A B B B U - AR 2 F 3 [F)
JTEE RN BN B -

2~ tARER

— -~ RE

Ho BT MRS (CFA) DlkaBa S B l& B o DUARHESERY Ti(E 2
B (BMCREE - (FE1E - EEHEE - FMERFEEE AN RITR ) A A
(Baseline Model) » HH - {CRESAEBFHRE S RAT R E R SRR - 1B R EE -
(BRI R G ETE TR —FETE1E - CFA FEREUR A A 2 B AUA FH e (R R Y B 5w
JE (y* = 709.56, df = 199, GFI = .84, NFI = .86, CFI = .89, RMSEA = .09) - HARPYKXIFHE -
=HE S RHER-RZBEBEHE B AREEIESSHTS (R #%
—) - HERAVECE IR AR R - BN TR A - SRR B AT 2 nYE
B -

=~ MBS

= 1 R AE S S IS FRUERE ROMHRB (R - TR B S i B -
{CRSEEEH AR A RAT R 28 F A BB RIMHR - MERIRECR .15 (p < .01) ; MISBEA]
BEEENERT R E S PEEETE - EEEBRAEBARITR - FEHA MR
FHRAFRE S Bl -.42 (p < .01) ~ -.34 (p < .01) K -.13 (p < .05) °
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Ny
D
@

AAR S — T ARSRAN A A A AL RN RAT &7 AR RS B s SRR B A5 AT 0 F A XA E 1 R

=~ B S B

22 D) P g S Bt i B 25 TEL{ER E% - #R4B2 Cohen, Cohen, West, and Aiken (2003) A7
o RHMOREE - JIEERFEEE - BETE KGR B ETERE LS B
B GRS R 1Y o B R - BOR T BRI EL o SN - ARIFSEHKIE Muller,
Judd, and Yzerbyt (2005) Eil Preacher, Rucker, and Hayes (2007) 351y /51 » HFTH /=
FREARIREES - REERANZE 2 BdR 3 R -

#<#% Muller et al. (2005) Hyts B iifs - 25 —(20 B 2 S B B S R BB By 22
ER - RES R TR S © 55 0 2 H B BB RET S BN AZ O - REf
TR TR 5 B8 =20 Bl 2 oI B BT A S B B B B A2 I P B R B B B B B
HIAZ BAEZ 1% » HRo T R 75 R TR B -

(CRESEEn B TR A RIT R (B=.15"p<.01 £ 2HFIFH M5) -
I H1 G R o AR ET R ER o BT R 8RR B A R R B AEH
A TERHA A RITRE (B=-24-p<.001 £2HKXIFHIME) ; HRX » (HE
HEUH R OER - SR RTEEENEETE (B=-12"p< .01 £ 2HH
M3) BEEMHME (p=-13>p<.01> F3IHFH M3) ; LR EESUHEHE BRI
OIERAR » BIETEEEEHEE - 708 rTEETHRRE SN RITR - Wi R8s E 31
Bl .29 (p<.001 3% 2 Bk 3 Y M7) - (Al H2 ~ H3a & H3b @ B EE=7FF -

R 2 CRESHMBREFNZEER  EBEEEENFTNE OCB HIBES

EEEE OCB

M1 M2 M3 M4 M5 M6 M7 M8
MR -.08 -.04 -.04 -.01 .00 .00 .02 -.02
FHR -.24* -17 -17 27* .29%* .30%* .35%* .35%*
BpE .04 -.03 .02 .06 .06 .04 .03 .03
TEFE .18 .15 .5 .01 .01 .00 -.05 -.05
B I EHERFR .04 .00 .00 .06 .05 .05 .05 .05
Z#&EE AR AQERx .15%* .18%* .02 .02
ERFEE S22%kk Dk -.05 -.03 .04 .04
ZZEE X MBRFE B Vi S 24k DQrkR ] g
EEEE el Rt R
EEEE X MBEREF -.05
Adj. R? 0.00 0.37 0.38 0.09 0.11 0.17 0.23 0.22
A R? - 0.37 0.01 0.02 0.06 0.06 -0.01
AF 1.16  98.38%* 7.41%*  7.64** 576% 22.87%* 24.69%* (.57

FE 11 N =340 c RGP EIZE{LEERIRE -
SE2:*%1p<.05;* Ip<.0l;**Ip<.001oc
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R 3 CERFSMMBRFNVKEER - ESBEEEBAIT N OCB HEES

{SEAE OCB

M1 M2 M3 M4 M5 M6 M7 M8
TR -.07 -.04 -.04 -.01 .00 .00 .02 .02
FHg -30%  -25% -.24* 27* 20%* .30%* oY i I ¥
Bz .09 .08 .07 .06 .06 .04 .02 .02
THEFE .18 .16 .16 .01 .01 .00 -.05 -.05
B I H EAFR .09 .06 .06 .06 .05 .05 .03 .03
Z#EE BOERE 4wk .15%* .18** .06 .06
mMERFEE RS, I 4 -.05 -.03 .02 .02
1Z7EE X MBRFE - 13 S 24%kk L DQrkE L DOwx
{E1EAEH 2Q%kk DgRa
EfEAERE X *NBIEF -.02
Adj. R? 0.01 0.25 0.27 0.09 0.11 0.17 0.23 .23
A R? - 0.24 0.02 - 0.02 0.06 0.06 0.00
AF 1.98  54.14%*  7.12%  T7.64%* 576% 2287 27.10%* 0.06

FE 11 N =340 c RGP EIFELEERRE -
SX2:*Ip<.05;*:Ip<.0l;**:p<.00lc

HAh o R IE RS A AERR TG A - 1T A AAE F B A 48 B R i B R R E
(Simple Slope) Ff&7E (Cohen et al., 2003) - [&l 2 Ei[E 3A + 3B a2 AEHREIRE ; & 2
HET - fEFIBEEERFREERESABRT - (CREEEAM A RT R - 2HIE
M BEEHIRAGR (8 = .23; p <.001; 95% CI [.14, .32]) : fHICHY @ fEAIE S E H T E B
ETEIEI T - TR EE AR N RIT BB T EE (B = - .03; n.s., 95% CI [-.11,
.04]) - 2 A {F A B # i B Rl =R Bt SRR - BBl RS E E A BRI R B B
(CRBEEREE SR A B FHA A RITRIER - RE - BB REEH
HONE R 2 B Pl IF » (—RRE A A R T B 1 S A AR S AT R YRR - FIETT
HIH2 ZH | FF -
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GARYE — T SR AR A A B RAT &6 7 AR 3RS & B S B 43R A5 4E 0 b A K 9R 4R

Ny
D
@

6 -~
55 |
5 L
8
o R
B a5 L —o— Low FNE12ESE
K
17T . e
) 4 L --m-- High F18 2% 2E
35 |
3 1

Low {Z#&4%EE High {Z #4588

2 MBERFEEHNCEREREMARTRERMFRRESNRE

FEAN - A seta b R EE R FEE A AER - SR EEIE G A
HYRR - [@ 3A HHER - TEFIBEHEE T EE RSB T » (CREEEEET
o EHRIERBEETIRGR (8 = .60; p <.001; 95% CI [.47, .72]) ; HB4h » FEAESEE &1
FREE BESIER T A REEEEEEE N ERIE R BEERG (B =37, p<
.001; 95% CI [.25, .49]) - [E 3B o7 - fEAIEEE R F 2B BESWBHT » (C&EE
E(SEAHA - 2EFIERBEZRIRITR (8 = .48; p <.001; 95% CI [.35, .60]) : 534k - fE41E
FEFERFERE RESAEN T - [CREEEE R 2TIE R HEEIRER (8 =
.25; p <.001; 95% CI [.14, .37]) °
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55 r

—o— Low HNEREEE

45 r

--#-- High f18i2F=E

Low {Z#£4EE High {Z #4488

B 3A B HRAFEEHNCERREREETERRBFRIFASHERE

—o— Low FNEBREEZE

--m-- High fn8iz% =B

Low {—#&3%E8 High {Z #5858

&l 3B Bk FEEHNCERASRETEBERRARESNRE
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1= AR — A AR A A AL A RAT 25 7 AR B 3 B o B LA £ 42 60 o A K 6

th ~ #GsmEASY 5

AWPFEraREUR - BB AR A = E R RN - (CEEEH IR B E
LR ~ FEEE AN RITREZREHEM K2 - EBAREEENERTE
[ (i - (TR GRS BB E Ak (SRR Sk RITRATZBIEAER ; A
Wt gt e B A B R AR N RAT R 2L MAR R - ELIERIBFEAHEL (e.g., Chan
et al., 2013; Chan and Mak, 2012) - #Xflj » 5& {6 1 [ B FRE S0 A B 21 2/ i FE Y 57
BE R S IR AR ERE R A IR ARG R 5 A o (RS B R SR R A
REZAIER - &SR EEEMREEEEERE I - M B A A RTT
Ry o DU S IHEEmEL E B2 - SEA WP IRE SR AT TR -

— ~ Bl BB A

P Sm = 5T > Pellegrini and Scandura (2008) Ed Pellegrini, Scandura, and Jayaraman
(2010) GifgE - #EAFHER RAEE (LEH{CREE) WEEHTRIERTZ - K
WFEAE SR T BB LT REYL - SEAE (T DU SR SH A5 B T ) 53 o8 72 HH A Bl (o i
DUR I BRI o BRI (e.g., Chen et al., 2014) 5 ARFFEHE $IEE Bl T -

B AWtreiER T REE R A RAT R IR REAS - #5RER - fER
1B T+ WIEATAE RS RS R Artstte bR B ErHE A R
TR 2IEMRBIFR - BELDUERIIFZEAEEAHET (e.g., Chan et al., 2013; Chan and Mak, 2012;
Chen et al., 2014; Wu et al., 2012) - & &BJE A5 #5577 2 B2 RN - (CREE AT AL
BRIRHRR A RAT R - B2 @ EEIEMBARES B SR LB S EAERFEE TR g
B it B R EE I E AN RITRRRES N EE - il - B EAE
FEF IR BB EARRY - SRR BN BRIT R - DURR 8 1 B B B e -
HEEBARE TENCEEEERE - B rRg R EAEIMTR » B EER{T
R R R SRR AAER R I (MR~ e - BOETRE - TIFEA - TiRFEE R
FELFERFLEE) (FYOE - 50T B ERETT - 2006 ) - &0 AlRERIE & B a8
TRATARLRIRAEE » 25 THE] T8N 5 DURIFH BRI ey " Elgg ) - Ktk - HRE
PRA R AR A A EAMT Ry - RME A AR BB AE T8 BA m
FERENY - (CRRAE B N RAT R RR R 2R AN - BRI B R EE
A—EmEIEROE B TEEATE - (CREVERENAGEE R T2 HER L HE
HEWTE » K LBl w5 A e T Ry

B ARHET T EEMEHE P T - FRET - BEEEEEEHAE
St M REE A RITREIERSR (BEEAGEETER - CREEEHBEN
FRATRWIRAH p= 17, p< .01 |55 p=-.02, p> .05 ; EE A(GIEALREES - FLPCRETS
B =-02,p>.05 - AERFERER  CRESEEBARTRZME G2 —HE
R85 (e.g., Chen et al., 2014) °
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B= BEHAT  EE DB TGS R SE R B s R B B R T
EHEEENE 2 MR T BELFRET B SRS - B EEE M A - AWFSEEE Chen et
al. (2014) B2 Wu et al. (2012) BIWFFEEE » B 73287 "B ) 22— (EE EZAE0E O
HZ A - A FEEE AR AL R R E B A E R RET T SRR EER R
EE - BB N B S AR - BREIE IR AI(E 5 AR B TEBUR RIREE T
Ir o st R E B A EEEERFEE SN - 755 E EE 2 = B A A HAh A R
Al - PR T S E B AR - R TR E A EIMTRATERE

B EN L ACERE TR IR ERF BRI SR - (R S(E (A AR
BEFE 2REEIERRR - B EEE M E e R EE SRR E (T
{EAHE MR A SRR R E N S - B E S E S B ERS - EE GRS
BRIEHE - EABREM ORGSR LG - RIANE - (CREEEERERN
R RSB REETE 5 Howell (1988) Eid Conger (1990) Ht & HgH » SEEEY
iR — R iEHE & REEH - RMEEEEE ARG RS - G GMEEER
SR Y (FIFHESTHE ) DI IAEERIIER: (Bass, 1985; Burns, 1978;
Pounder, 2003) ; {—3ZSEE 4 th n] GEHE HH R HH BRI 1B S R 19— A ZLR S0 B Pt e B =B R
HALES IR EEEEENRENEER ; AN - MEAREEE A I E S E A
s A (R R IR TR - R A GRAIRIIE - AT RER A Ak B
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1. Purpose/Objective

Previous studies have indicated that benevolent leadership in Chinese organizations
results in positive outcomes. However, one issue that needs exploring is whether benevolent
leadership influences subordinates effectively if they regard it as pseudo-benevolent-using
manipulation, control, and popular support as leadership skills. If subordinates no longer feel
gratitude towards their leader, such leadership actually leads to a conflict between a leader
and his or her subordinates and undermines personnel harmony (Farh and Cheng, 2000; Farh
et al., 2008). What factors that cause this reaction remain unknown, as do its outcomes for
those subordinates. Based on this research gap, this study aims to explore what factors leave
subordinates unmoved by benevolent leadership and examine the outcome of such
subordinates’ behavior.

The attribute theory (Heider, 1958; Kelley, 1973; Weiner, 1986) refers to how
individuals explain their own or others’ behavior (Martinko et al., 2011; Martinko, Harvey, et
al., 2007). The basic assumption is that people want to understand the reasons of significant
life events, and how they attribute causes to the events will affect their responses (Heider,
1958). The consequences are attributed to ability, effort, nature of the task, and fortune. The
causal reasoning people employ to refer to other’s behavior also influences the subsequent
response; the so-called discounting principle has been demonstrated in a number of well-
known studies in social perception (Morris and Larrick, 1995).

Green and Mitchell (1979) applied the attribution theory to leadership theories
(Martinko, Harvey, et al., 2007; Martinko et al., 2011), which proposes that how leaders
interpret the subordinates’ behavior will affect their leadership and interaction with their
subordinates. However, Dasborough and Ashkanasy (2002) suggested that how followers
attribute leadership behavior and its motivation also results in emotional reactions and
behaviors. Moreover, several studies have examined how attribution styles influence the
leader-member exchange (Martinko, Moss, et al., 2007). Therefore, this study attempts to
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explore how follower attributions of leader behavior moderate the relationship between
benevolent leadership and followers’ outcomes.

2. Design/Methodology/Approach

This study is based on original data collected with a two-wave survey from full-time
employees in several private businesses in Taiwan. We asked the respondents to evaluate the
leadership behavior of their direct supervisor as well as the level of their trust in the
supervisors, trust in the organizations, OCB, and manipulative intentions of the leaders.
Convenient sampling was used to collect data. The first-wave questionnaire contained
measures of benevolent leadership and demographic variables of respondents, whereas the
second-wave questionnaire was conducted after two to three weeks and contained measures
of perception of leaders’ manipulative intentions, trust in leaders, trust in organizations, and
OCB. In all, 482 employees returned the questionnaire. After removing samples with missing
values, samples that are incomplete or unpaired, and those with the relationship tenure
lasting less than 4 months; a total of 340 valid samples remained.

3. Findings

Drawing on the attribution theory of leadership, subordinates’ attribution of intention
about leaders’ behavior will affect their emotions and behavior. To address the attribution-
consequence process, we hypothesize that perception of leaders’ manipulative intention
moderates the positive relationship between benevolent leadership and trust, (i.e., in
supervisor and organization) as well as OCB. We proposed and tested a mediated moderation
model. The results demonstrated that benevolent leadership is less positively or even
negatively related to trust and OCB when subordinates perceived their leaders as highly
manipulative. In contrast, benevolent leadership was positively related to trust and OCB
when subordinates perceived low manipulative intention. Another finding is that benevolent
leadership is most effective when they interact with the manipulative intention, which the
interaction effect on OCB is partially mediated by trust in supervisor and organization.

4. Research Limitations/Implications
Although this study extended the application of attribution theory and benevolent
leadership theory, it does have several limitations, suggesting future research. First, two-
wave data collection only from subordinates might not avoid common method bias (CMV);
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future research might adopt an experimental or longitudinal design with multiple sources to
diminish the CMV effect. Moreover, with expection to the supervisor, colleague, and self-
report; the OCB examination also needs a third party to provide evaluations (Bolino and
Turnley, 2005).

Second, Chan (2013) empirically found out that benevolent leadership behavior did not
lead to employees’ voice behavior; however, our results did not appear to back him up. Voice
behavior is regarded as one of OCB (e.g., Podsakoff et al., 2011; Van Dyne and LePine,
1998); the result of Chan (2013) and our studies demonstrated the inconsistent outcome for
the relationship between benevolent leadership and OCB. Therefore, future research might
examine the relationships between benevolent leadership and various dimensions of OCB.

Third, although the results revealed that trust in organizations and in leaders mediated the
positive relationship between benevolent leadership and OCB, we did not separate OCB to
OCBO and OCBI (Lee and Allen, 2002; Williams and Anderson, 1991) as criterion variables
to respectively correspond to those two forms of trust. Future research should do so.

Fourth, the multilevel method has become an issue in leadership research; future
research might adopt hierarchical linear modeling to examine the influence of benevolent
leadership in a multilevel context (Lam, Huang, and Lau, 2012).

Finally, scholars are increasingly concerned about the self-interest and negative effects
of OCB (Bolino et al., 2013; Bolino and Turnley, 2005; Bolino et al., 2004). For instance, too
many behaviors outside one’s role in becoming in-role obligations might result in overloaded
and lower performance. Thus, the effect of various antecedents and moderators on positive
and negative OCBs should be discussed in future research.

5. Originality/Contribution

Our results, similar to previous reports (e.g., Chan et al., 2013; Chan and Mak, 2012),
show the positive effect of benevolent leadership on OCB. This positive relationship,
however, could be reversed if subordinates perceive high manipulative intention from a
leader. That is, benevolent leadership does not always lead to positive consequences.
Moreover, the interaction of benevolent leadership and perceived manipulative intention
influences OCB and this effect is mediated by trust in supervisor and organization.

This study responds to previous researches (e.g., Pellegrini and Scandura, 2008;
Pellegrini, Scandura, and Jayaraman, 2010) that pay more attention to empirical
examinations on Chinese leadership, which includes the benevolent leadership. It also
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extends the link between benevolent leadership and positive outcomes as well as discussing
the psychology behind it (e.g., Chen et al., 2014).

There are several contributions to our work. First, according to the attribution theory of
leadership process, this empirical study demonstrates that benevolent leadership does not
always results in positive outcome if a subordinate perceives strong manipulative intention
from his or her leader. On the other hand, perceiving little manipulative intention implies that
an employee engages more OCB to reciprocate genuineconcern and care from the supervisor.

Second, we also conducted a simple mediated test and the result revealed that trust in
leader and in organization completely mediated the relationship between benevolent
leadership and OCB, which implies that trust is indeed an important mediator of leadership
processes (e.g., Chen et al., 2014).

Third, up to now, only few research works have examined the psychological mechanism
between benevolent leadership and employee outcomes, let alone the mediated moderation
effect of the mechanism. To fill this research gap, our research identified that a high level of
benevolent leadership and low level of perception of manipulation could lead to high levels
of employee trust and OCB.

In practical terms, a benevolent leader should demonstrate authentic benevolence and
avoid manipulating employees. Once subordinates perceive too much manipulative behavior
from their leader, they will reduce trust as well as OCB. The leaders should perform their
benevolence appropriately and distribute resources with fairness and objectivity. Too much
concern and too many resources offered to a specific employee may cause him or her to
doubt the motivation of the leader, whereas other employees also lose trust in both the leader
and the organization. Leaders need to find the equilibrium between both excessive and
deficient care and concern.
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REHMHEBZWRWNIME  AXKRTHRARMGESFHER - TEEARE L 0E
SN EA KB > DEBRBEETHEE  BWEFEETER RN EREERR
TAERFEWNXRALE LU "TEFAFREHREHE , 2011 FHATEHR > AT
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REFEREEMN - REAXHRBEBRE R ETEREILE - LRAE L TEE Loy
J& Fi| SR -

[ BAsEF | MHEB T - BESH - BIKR
Abstract

Regression analysis is frequently used in social sciences. However, regression analyses often
rely heavily on hypothesis testing and interpretations of regression coefficients. As a result,
the effect sizes of regression models as well as the qualities of individual predictors have
long been ignored. This paper reviews several indices that can be used to evaluate the effect
size and relative importance of predictors, the relative weight analysis (RWA), and the
dominance analysis (DA) in multiple regressions. A simulated dataset is used to examine the
impacts of mutlicollinearity, including the enhancement, suppression, and redundancy
effects, on the evaluation of the effect size and relative importance of predictors. A sample of
2,325 Taiwanese adults selected from the 2011 Panel Study of Family Dynamics (PSFD) are
used to demonstrate the use of those indices in predicting the salary differences. Results
suggest that the indices based on RWA and DA are recommended for evaluating the relative
importance of predictors. In particular, DA has the advantage of flexible procedures for
evaluating the different facets of the dominance of predictors. The properties of the
recommended index were summarized in the end of the paper.

[ Keywords ] relative weight analysis, dominance analysis, suppression effect

65



% ey B S RO S TN B L BORE - RS S HHHE BAR AT 09 4F 3 LB R

= =
= N ilgoM

S0 s 3 AT A A A B 3 S o R R S i EE EE Y o T SR 2 — (Aguinis, Pierce,
Bosco, and Muslin, 2009; Cascio and Aguinis, 2008; Casper, Eby, Bordeaux, Lockwood, and
Lambert, 2007) » HZ IR 2 2 E2E i » 1= 222 R Ryl i v] DUF FH BRI AR PR
U A FA B FE 2 e B ) A {440 #3885 (Dependent Variable; DV) » # A 25 (i F %8 8
(Independent Variable; 1V) 2T THHIELf#TE (Cohen, Cohen, West, and Aiken, 2003;
Pedhazur, 1997; Stevens, 2009) ° #X [ EEF oA HEWL B2 FE A - (HEH A2 Tl ER A A
SHIEERE - LR SEREPAERNERBEMN T BERLEFTHIRRE - &
EEAEBRAHES (PR - 2005 ; EEE - 2013) - JCHEHEHHE (IR A E
B B AR B g - B RIEF 2622 ny PR EE L ETE (120 Courville and Thompson, 2001;
Kelley and Preacher, 2012; Nimon and Oswald, 2013 ) -

i F o RS B B —(E B R 5 G B (Significance) » EE2HE
(R 5% BEZE EM 7 (Null Hypothesis Significance Test; NHST) 2Kk E » {Hi2 @ #ist EE
B EEE TR MSRIT I E A O RS 2 E 220 (Important) G XY (Effective) - %
A NHST FriSEIrAtam - (ERERBIMIFE R TN "R, B AN TS, -
— 2 ATiaER R 25T =3 (Statistical Significance) » [fij It L HERI SR A B 15655
=3 0 JREIE'E EF (Substantive Significance) Wl fE ¢ NHST 2K H]E - FEE{IFE
SRR S -

%t EER T - ZTAHRBINE /5 (Squared Multiple Correlation; R?) 3% 35@ % {F sy fE U {5
LI HETRRE - HATR AR 1V BRI R S RE S i B A U L n 26 5 » JREN
S BRI R A EL B BB (Omnibus Effect Size) (Kelley and Preacher, 2012) © —f%{ERF5%
B L ROEREEKYE » B9 A E M A GBS AU RS FE I DV -
kg (E R 1V 2207 CEERMRED) o (H2REREET R Al EZ R g K% (F]
MERABGER AR ) - M RFEEZEMAIARE—E IV HEFHE LIER - Wt
BT iR Re BLE R R B AU T B M B E A/ N AN - WS AR SR Y (R Bk
FEREARER A R AT 425 1V 53 & - 35 DLAIE S |V SRR A 48 i B T e =Rk EL ) -
FEEN IV AEETEZL4: (Relative Importance) FYE 2 (Budescu, 1993; Johnson, 2000; Johnson
and LeBreton, 2004) -

P E E RIS Z T2 B ER - 2R EEMEERLN R #2 2 0E R
B ATHISETTRG: - (HEXEREA R IR IR 5 B S MR B %5 R EE
F o At R — Ml R B AU AR AR » {1 1V A ERES G 57 R R2 A RESEHI H

IR

1%

SO
=
I

yl

FHEEZEMN HEHRIVEEBEESTAH —EREENHERE  E2FELTHET
(Multicollinearity) » DAFHRBE EICE B (A B S5 (H AT FE ARG A U R? < JTAE2K - SRR
FERFE R — - BRI IV B SR T E AR B B S B SR 3 R

HF

66



EXEHERE F21 5530

A e & BT FE 2 S L AL (S R b AR DGE T L - SR R B T4 (8 55 s F
R - 222 e AR IR B IR E B AR AR EZHEY - RITEREE G IEE 2 7T
e R RO R~ S B B RE R T Y IR BT i - A AR R R B B
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®) f R
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R ERE PR A IV HEERTE AR (Berry and Mielke, 2002) - F S
HIIJE (Proportional Reduction in Error; PRE) FU& @ EBZH) IV # ATGFER » R
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AR (R I A B IV REEUAERARR < IV BROAERARIE Z, — X AR 2 AR AL -
B2 IR TR (R B A e I 2 - 1 A B g AH 3 - 15 B AH % 5 2 A B (Relative

Importance Weights; RIW) » 215 2= (20) Az -
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(20) RIW = A* [2]B*[2]

IR — A p (6 BB R BEET AL - DLk (S B AT Ry IE AR - 153
B B SR ECE R TR (21) Fr » RIW GREGEELFTIS K SRR 7
A& 1 Ffrs e

(1) RIW, = ¢, = A1211312 +ﬂqzzﬂzz +ﬂ123ﬂ32 +"‘+ﬂ12kﬂk2

520 (20) Ed (21) AT - RIW (RELE 22 Wi A B AU R B Z BRI EHA LR
"o (hz —>X) Ha (HZ —Y) AT B4, BEETIHE RSB 1V $HL
R Y TR B TR -

({&2% B Tonidandel, LeBreton, and Johnson (2009), p.390, Figurel )

1 %A p BEEEH RIW REERGRET

RIW (R ¥ B E AR 7 B SR AR FR BUE L, - B RIW (R BB 5 2 5 B 1 =X g
J7 » JREI ZRIW = R? » 15 RIW {RERGESS R #E 1T TE A2 53 I T (R 5 R 88 11 AU g 782 ) 7E
@ E I EEUE - S IV I RIW (R B R DL R 1SR E 3T & N L EE ZE M (Rescaled
Importance Weights) » 7RE[I%% IV 53E] R AUELA] (2% IV IVIER LIEREE 53k ) -

S RIW (REAI# 517528 - Tonidandel et al. (2009) 2§ 52 H LU AR Fr o L pie 1 B
EMEMEE 0 BT RESRER RIW REUR S EEEE SR ZERY NHST » tha] 17 95% (548
W [EARETT RIW (RERAY 7= S PR o (BB AR/ MEAS (B4 n < 30) KFRIGE AR HIAR UERR
ETR R g A RaRESE - KR A E T BRARERF £ H (Tonidandel and
LeBreton, 2011) - #&EEEERFZE (140 LeBreton, Ployhart, and Ladd, 2004; LeBreton and
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Tonidandel, 2008; Tonidandel and LeBreton, 2010) H & E& k5347 (140 Cooper-
Thomas, Paterson, Stadler, and Saks, 2014; LeBreton, Binning, Adorno, and Melcher, 2004;
LeBreton, Hargis, Griepentrog, Oswald, and Ployhart, 2007; Periard and Burns, 2014 ) - 15
mH RIW BEGHEREERRE - TNHEE S 21 B 28 B0 2 2 (a8 By = R
FRiEAl R - B E2E - RIW HYETE A AR EE (LeBreton and Tonidandel, 2008) *
HERESHZ— -

Mg~ B

#5317 (Dominance Analysis; DA) fREFARTEEEES (Decision Theory) (French,
1988) HYEIEL - FIF 1V &% AR S R2 =00 2 B LR FERE 2K H e 1V WIS R - #EDL
RIERS WV BIMEEEZE - Budescu (1993) 1.2 FyfE 2414 (Dominance) - DA E1 RWA 1
RAANE - EHY DA BYFEENIGIE2 BUEETRIAR S - 1245 IV FTEERY R BY & » HhiE
FIA DA BRIV B SAAET G AN W B (R 8 - DAL T e B (R B L i b mT R AR R RRE -

DA HIfdi et B (R A IR AR G & (AR?) » A#EITRTE RIRERY IV M & P TTHYE
o AT IR 1L - FEDLAIE IV RAEE EE M o HRR E /A (E 1V R TR RS S
fro] ey M3 =R © 56 21824 (Complete Dominance) ~ 5 {4:{& 2% (Conditional
Dominance) Hil—%{&%% (General Dominance) (Azen and Budescu, 2003; Budescu, 1993) -
Hrpse 2 ESEGIFHESZL IV FFPRER - —RESSAELE —REIE (D) 2K
S IV B fERE ))  HEE SR ] ARSI 1V A2 B E SRy - =13
EERERMT ¢

5SS (D, ) o & RIE 1V S TE Al RE R BRI AU RE g - S KRN R 5
— B 1V HY T A RE R A Y B A5 AU g B T IRE - R R 5t B ES - BlalRER A TUE 1V ¢
X~ X~ X~ X, 0 R RN AR E R — ([ X BYRBERIARREE ) - R 2 S AL FR ]I A
B X X, BRI RE ] - ERFE N YIMBRAERE - Bl Ry X, 3 X, RSe @2 - i
FRFHERR T [RIRF A X B X MR RAEAY - (P Bl X 8% X, 2% B A BB IR
R? » J& IV B R i i i — Rl (8

H—F% (k=1) R* > R?and

B PE (k=2) R, >R, and R}, >R;, and

B=RE (k=3) R, > R,
R85 (D, ) ° AN X B X, /& AR IR L - (R Ay =FERR (R A

—IEANRIL - R X, B X, ZERYSE R EE AL - S 2 R ERE N M

PAE X B X, BIBALR - BEEF AT & X B X, B KA AU At 52 - 43 it &5 1
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R (A AT IV EE IR ) SR\ T Heli - 25 SIS RRE {7y
BT X, > X, 0 RERA L T X X RS -

WSS (D) - AR X, B X, M9 F B3 - (DRI SHE TR X, R
X, BRI R R R BRI (0 X, > X, BORESE - i X, 3 X ik
B8 - S BB FTE & E BLE 1V A B R B B 1 25 s e h
R AT A B - 2 IV B FURIR A TR » (R RS
HESIRT LA IV A T SR PRI B S -

T3 = R BRI HL T v 2 )45 AR SR AR A 1 s ORfiifLanie » %
FRE X X~ X, S V) o 52 A S T DU T A R R, | R
AR STAC L - S P 0 FoR O Fg A (L0 IV B (BB MR SRR 0 -
BRI EUEE VB () GRS R R R? - CUEE v BN
SRR - (RKIHAEHE - SEEIREUE X B X B (R (OB EERR - EUE X 5
X, B R, - (RIAEHE - SRR A= (8 IV BURSEEsin SRR R, - R2,, °

A L =0 IV FIE R > RZBERS > RETIBHR I » X 8 X (952 2 (8
BUEIRRTL » TR R C o BURE X, ¥ X B2 248 o MR C - [FEL > ¥ R2 > R2EE
R, > RTINS » X X, FA5E2 B8 - o X 3B X A5 258 -

AR5 2 B IETETT » e — BRI LARIFIR 1 104 s SRR SR B S (2
SETTIEPF SO L8 - AITERER (A) SREGR? ~ R2 ~ R RyMAH b —{H 1V (195K
R E = (R R TR AR RB T - AR B IV
CBIAT X)) > FEREI—(8 1V (BIAL X ) R i s S s R, ¢ [+ AT
B ELRTRTE X, (R TR X > AT IAORRIR s B R RS+ R SRR SR
(R SRR -

(22) R, = R’ +R;,, = R} + Ry,

TR0 (22) R B RIE WV B2 T EER AL ) - IRARERSMER AT IV P Al
R Sl R s — I (k = 1) $8%0 3BIE (a) B2 (b) AYRICRERIR - SRR ATErT—
RERITESE T (D, ,) » BUEEAE PR R 226 — P B A GRS - R - EE
A A RE IV R R A IV - SHEISH R SRR TR (k= 2) 8% - $13%
IV FTaH RS IR B8 —RESFE B928 - JREN () BROSFEIME - ATRDR —REIRI-ESS (D, )
BUEBOR B 1S TR R AL — P B RO -

75



% ey B S RO S TN B L BORE - RS S HHHE BAR AT 09 4F 3 LB R

K 1EF=E VAR REREXNER P ITER R
FEIMEA IV Y R2 G2

EEERA IV SEEENE

X, X, X, 1B L FIER
k=0
= 0 R? R; R:
(A) T R? R; R: —HERAFES
k=1
X, R} - @R5, @R,
X, R2 (@)R7,, - (b)RZ,,
X, RS (bYRE,, ()R, -
(B) —B&F 1y Mean (a,b) Mean (a,b) Mean (a,b) < {EH4EZL
k=2
X, + X, RY, - - ©Y R34z
X, + X, R?, - (©)RZ 1) -
X, + X, RZ, (C)RZ;, - -
(C) —B&EELY Mean (c) Mean (c) Mean (c) —EHER
k=3
X, + X, + X, Rizs - - -
(D) 28288F1Y Mean (a,b,c) Mean (a,b,c) Mean (a,b,c) —ARIEE

B T KRTBEES - TAMERIAREERE IV o (a) B (b) RNE—ERE (k = 1) AUFTE IV RIBEREIEE - (o)
FRRE_(EFEE (k = 2) ROFTIE IV BIRFFEIESE -

&% » FTE RIS R B SR SE % (AR %1] (D) P ) BIATE R HIE &
IV Ff et S R s - FLEE TR — B S51E% (D) - thf R B s T R E TS
% (Determining Predictor Importance; DPI) - (&% (D) & Ay —{Ef#fEE# & (D)
TR B R B S AU R SR B R, -

£ DA RIFER T - B e o B M R AR T LR 2 — RS, - A D, FREA
B E R - BB — o (R RS A AR (E 1V LREFF SR & i — R &S (Hf
TE/NEA SR B IR SR RIRRE T - A AT pE & B A (8 52 = FE R 52 2 789 1V 5 HY
FEAVTE R HEIET LR - 55 0 D RUMIAIER R? > F .2 [E51 IV A9 D, Rt
AR R SE B IEAC T & - B RIW RRFEFEE R E IR - TE—MIENLT - RIW
81 D BB IV HYEE PR %P5 2 AH(A (Kraha, Turner, Nimon, Zientek, and
Henson, 2012; LeBreton, Ployhart, et al., 2004; LeBreton et al., 2007; Nimon and Oswald,
2013) °

o 5 BT 25 BIRT R 7T DA A0 26 03B e & A AT DL R ST A 308 B 15 2 B A1 A1) 1V
BORBITEREAE 20 - (B RS TR A6 R R R B 5 B R R W AH R - RES Sk 1V
B TS EENE  IEENE AR - SEIRMETER N AR 2 - HP&IEE
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R 2 FEFEVRERFAR ARV H(E B

P
& fam & St 45 A0 ZS
o i ot sm e T B R BRI
BHBEE
BRI R - A IREE A R Y 5
2 ¥ 2 S S F S
RN (R) VES YE VES  wmmmrenmEme
mEEwEn e TRBLOTRARE - AT
(R,) BRI RIE ) R E R
o RS RIAO R - A ISR 2 o) S
Cohen & RE (f) YES YES F R AR R BB B
. RS AR PR AR 2 o 5
= = (ES YES YES YES
EENRE ES) MR ORIE ) B E T
ERHRE
S IV IR R R R R - BRI
= [
= FEAEREE (r) YES t YES IV B DV AR
: 2 T 0 B P B R O M B B » IR
AR () VES U YRS 4 e v momengs
. 218 1V EIRIRAOIS MR RERTE + A AR IV
HIFHERE (r,) YES t YES SN RS
B IV R R RAE - B R
FEBR S S
R ) VES U YES | mumimnias e R
EE IV EREMR - B IV E DV 9AERIA
A (LR (b) YES t BRFOERME - (2 RS M
Mg
EE IV ERIR - AL IV E DV 9 AIES
(LR YES * YES
IRLRE (6) R T AOEER A B E H g
. . E58 VIR - R ESHE 0 — RIS T
FRARIEEL (16) vES YES  mm v EHES I
EB
EEHO,,) YES EE IV REREGR YR EXSHE > ATEMRER
BB (D, ) YES SREEORIE N E(L 0 RS TSR
— B2 (D) VES ¢ VES @A IV EWEBILLLE 0 AEAEMA
B
= HRAR - ¥ R2 IEXZ5E Er
SRR (RIW) VES *  VES EEIVERFR HRIEZSE > AIRERST

HARMRIRE - BE IV B EEMLER

B o ROREEIUI BRSBTS LUETTRRE MASSE - (BRI BINEUEREIIRAERR - EMETTRAE ESER
HERIE - RELCEERARBKRTHAEEMEREEESEE -
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RERTAE 43 5 =+ 3B FH AR U B s i i fe 0 sl S S AR S SR & ~ (31 B A
R RS R o B LAE T RN R AE S T AR S B - BIET A NHST 77
SR FAIMET B A T B (G E - BIA0 R2 AT A F-test - FH BR CR B B B R 80
{5EFH t-test - ARSI ACAITE (PIAI—RESSTEE D, B RIW Ei{E) - ALK
JALAHE AR TSR R Rt e DU T & R ET -

EEEZNE - HIR SRR IV BS R A2 BRIV [EEE
HH B A ERREE T8 - RIS i B 90 B e LLik Bl R E R RE - SRIHEEAIE
FABE H B — FE A B B SR RS SR e T T AE BT EE SR MR A A - SRR 20 25 T IR ST R B
IV ER S EN FEEEE (JREE - 2013 ;5 Fields, 2003; Nimon and Oswald,
2013) - {HITKEZEHIZ FEiE DL DA Bl RWA SREUAL o A7t B2 S S AH S 2 Bk 1
il > JRENZ TR R R FI AR - S THRET -

2  SITHIRMEIERHINE
— ~ JERR PR E LR 7
% e IR 4 (Multicollinearity) [ 25 5 B 52 38 B 53 A & A P 47 15 79 JBE #1120 5=
(Suppression Effect) HIBHTE - Horst (1941) fx F-38 8 - F{EEL DV MR IV » & A&
AL AR EA 1V T AR EE R SR R R T B ARBROR R G2 - (R 2 7 22 R R 1) 48
%4 (Suppressor) * A Fs R4 AR IV TERED , T - S FORAE ER R SR AR AL -
By T BN ETE R AR EELEILE - Conger (1974) i3 E & =R [EE A0
R AR (Tradiational Suppression) ~ & [A]EAHI] (Negative Suppression) 2z 7 BE
Il (Reciprocal) » %1458 ={EH%:% » Cohen and Cohen (1975) HIf# .~ ks BLAIEEH] (Classical
Suppression) ~ {FEEH] (Net Suppression) EZ&{EBEH] (Cooperative Suppression) o H.H1{#
#fe, LA BRI AE$E Horst (1941) PR BRI R B R B n3R 52 - & AR
HZfEEAE A DV B IE (&) M IV fE SRR ch AR & (1E) [mEnRRE
HYYEEIE 52 (Darlington, 1968) - f 1% » 22 A G TERRHNIAIZFE/R(E 1V $781 DV EH1E
FHEA » AEERR 1V E{FEAERY EAE R TS E W 1V AR IR TR 52 - AR RS 1
iy T B2 R B -
Conger (1974) Ei Darlington (1968) FE23 S FABRIAR R E S » B BRI HA 20 it
FE B 4 B B EL e - ORED| By | > |y | o EiA 223 (140 Currie and Korabinski, 1984;
Hamilton, 1987; Schey, 1993; Sharpe and Roberts, 1997; Velicer, 1978 ) HI{¢ A i fE 11
B R E SRR » JREIR2 > () 407,) - Horfr Bl r Ry IV1 2 1V2 B DV HYZ[E
#H B - Friedman and Wall (2005) %% & W % B 8% & 0 45 BE #3051 B & 47 Fk 3 o
(Enhancement)  BEf]] (Suppression) E1EE & (Redundancy) —fEHURE » IFEESHETE S
(1401 Lynn, 2003; Neill, 1973; Shieh, 2001; Sharpe and Roberts, 1997 ) HYHE ¥ 1 —

EFEAERONRIE - WE 2 A o
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Region 1 (R1) Region 2 (R2) Region 3 (R3) Region 4 (R4)
HBEERIR FEYR ERIEVES HEEERIR
| By 1> 111 | | Byl <171 | By 1> 171 | By 1> 111
R® ALK Re #i&/ )\ Re fi&/ )\ R? IR
< | | | N
| I | | |
= ’ 1§ U4 2 Yi'vs

rLB rlZ 0 o = ﬁ Ky = ﬁ rUB

2 ARG R AL R E T

2 gt 2R R E |V ZERMAHRREE (r),) » RS r | Bl r | fE o Bl
r, feERE o r fEEH IEE = (Nonnegative Definite) (Neill, 1973; Sharpe and Roberts,

1997) A9 5 (Lower Bound) B2 _F 5% (Upper Bound) * EF FFE= (23) B (24) -

(23) rip = Fyytyy — (1“”)31)(1"”)122)

(28) 1y = ryihya +\/(l—"1/21)(1—r1/22)

2 T E Ry v, BE AT = (R S E R o BRI (E & (FH R1ZE R4 FRoR ) & 26
—{EERFHERE r, = 0 > JRENE S IV FRHE RS B (EEUEERI 3 E IR - 55 (R
B Ry r, Bl r WYHL{E - JREIFHRALL (Ratio of Correlation) (Lynn, 2003; Shieh, 2001) * 77
e r, >, (BERRr) B (2, + ) <1 (BRks r) BUGREET o r B ¢ @RI T2
+ (25) B (26) -

(25) = 12

Yl

211y,

2, 2
Ty + 1y,

(26) 1y =

Friedman and Wall (2005) #IJ & 2 AYSERBA £ 8 36 H = F A [F] SR AR R 1y 1
TR o E A sm R #5 4 1F R1 Bl R4 WRE& RN » Z DA Ry T 358, - BIEA
R FE S T {8 W ] PN ) 7 3 2 S i (R B B R2 B ORI T S SR AR | AU (Currrie and
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Korabinski, 1984) ¢—fEIEA#FRX (Synergism) (Shieh, 2001; Sharpe and Roberts, 1997;
Sharpe and Ali, 2009) - t1EI%F%& Horst (1941) K2 Conger (1974) FiiiE #5 BB ERH] » £
2 AJHI - BRSO n] S AR AR RE R T - HorR RLZTEE IV MFEEa R (IR
AZHREID) - R4 HIEE \V (FEE E IEAERIRE -

ZER R3 HFEFE R {E 1V Z I TEAHRE P S BB R AR B 5R (H R? [ A BRI %%
o R A A e TR AR o AR BRI (R2) BET
TR BEIRCE (Cohen et al., 2003; Tzelgov and Henik, 1991) - {Hi¥f i@ H R E IV
B FHRART A AT e & 3% AR sl Be AR B (R T R? H Ry A A R

= Zou RN

ZE AR A B FAR M50 ES - F5 2R 2 RS FUEERIZRE » FEs IV EL DV 1Y
FHRAR RN E - &2 AN — SRR FUENL N EE - (E—R1 S - & B SRR
THEEES) .85 DL BRI EAG R EERYH4R 4 EZ (Dillon and Goldstein, 1984) - 5 & FHHYH
EHAEE B A E (Tolerance) Bk FEEARIKIZE (Variance Inflation Factor; VIF)
(Cohen et al., 2003; Pedhazur, 1997) - #1522 (27) A °

N VIF=— —( IJ

Tolerance |\ 1- R’

HAERSHEHY IV HE{ER DV @ #HH LI A 1V (EEE 2 A A
JREN1-R2 » 1 VIF AR A BRI IS« BAAERE - VIF BV - R IV BB
i - AR R R REERE A o Cohen et al. (2003) 325 E VIF KB 10 DLE By e T4 -
Sellin (1990) E5E& VIF 3£ 2 DA AN RER RS LR 1 -

TR 2 UL RSN \V A EE R FEE RS2 B - ASCRIER Friedman and Wall
(2005) HYEFE 0 DAUSEREISPER I A (R1 B R4) ~ EH& (R2)  BEH] (R3) 15 =fE i
BIRIARPERR T - S EFHGTEIRAIRIA -

B2 ~ IRIRBUB DT
— ~ BT e
T T R B SR B B A FH PR AR A MR BRI 1 - AR B 1V 2 RN [ B RE A iR
B CRANA] 52 BE SRR ARG BT 4G 5 - BT Nimon and Oswald (2013) Hyf5#EE 7= -
VI N =1000~ IV =4 DV =1 N (0,1) BifEF RE /G BRI - T EE DU
HhiE 1,000 KA - 97 T HE B R (R Development Core Team, 2014) » DL yhat &
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#H (Nimon, Oswald, and Roberts, 2014) 17353 HTEL RWA K DA 4387 » W2 2A boot 5
#H (Canty and Ripley, 2014) #£17E E IS E{RZRIZIE (Bias Corrected Accelerated;
BCA) HHIEUESR » #E DUEENT 95% (SHEWEE - AT eE ksl R 8% -

FHAA R BB A VUME 1V - 1 H. 1V B DV F9AERE S 5 #EA1AZE /NG 1.00 » (AT
221§ Friedman and Wall (2005) K9 #t3E (Figure 3, p.130) * /& IV £ DV #JfHBA 3% &
Ry 6.4~ .20 FIEERAER LT - WE IV AR EOSTE IV G 1V -
FHRBARY EfE E BRI -.917 2 .980 2 [ » & T A By SR AR RERG FUE v Bl r 403
3 Ff7R e

Ik 3 FERBICRAV R E R

FiEH IV ECET IV REFERE LT 57 2 IV ErERARIAE S E

IV Ed DV REI+ERH r, M r r Casel Case2 Case3
r,=.60 r_=.40  -493 973 667 923 .00 90 .00
r,=.60 r_,=.20  -664 904 333 600 .00 40 80
r,=.40 r,=.20 -.818 .978 .500 .800 .00 .40 .00
r,=.60 r,=.00  -800 800 .000 .000 00 .00 .00
r,=.40 r,=.00  -917 917 .000 .000 .00 .00 -.50
r,=.20 r,=.00  -980 980 .000 .000 .00 .00 .00

SE1:IVLI E Iv4 UfE IV AT A7 SFE IV RS o RAEEA S IV B DV B9MERARE -
2 Hr  REKFEN (24) FIEH IVEEXMEREN ETR - B IV EEREEH LS E AR EE
ERIETERR o r B2 " DRI AESE (R2) - B (R3) B4 (R4) BRSO EIBE -

PR B FiTSII e 5% S R RS 511 225 Courville and Thompson (2001) fUE%ET i - A&

BRI AT A AR AT = AR 2 o R 1B 5

1. Casel (IV ML) : H—IEE R MG ERT BB BOETRRE - R 1V MAYHE
BARE Ry 0 0 (E R B UERITY -

2. Case2 (IV [EMEMH R FRAK) « bh—IERW K BB B BRI R SCR - 1V AR
TriA v Bl e Z [ R R IR (R3) » ME S r, = 98l r = 4ZCERK ; IV
FEAEBAE(RAA r MR O RIS B BRCR (R2) - & ES 1, = .4 HGER -

3. Case3 (IV [EMEMK H R28GHN) « Bb—1E 5000 R A fE 58 R » IV AR AR r R
JESHERTUR (RA) » &S r, = .90 32 ; IV TR SRR EA R AR (R1)

AEE S 1, = -5 ASEH -
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% ey B S RO S TN B L BORE - RS S HHHE BAR AT 09 4F 3 LB R

= BRE R AR

IRIZATILEE E FTBIE R = MBS R R R rMHR R B A# 4 75 - 7 Casel H »
IV [ETHRAER 5 0 » BB e 2 G R (F IVEIVIF = 1.0) - EERREAR R? =
= 62+ .47+ .22+ 02 = .56 - SEEFRE - AHBAREL « R HBI R B EEE -

Case2 f R? [ {RAYHARMERR AT - AT R? H .560 [42E .463 < Hft r, = .90 » fi IV1
B V2 [ VIF S5 5.32 (B AR i1, =1, = .40 » R IV3 B faad4R 1% (VIF = 1.2);
r,=r,=r,=.00" #IV4 582G HEERE (VIF = 1) - (HEHE RS R 2807 5
5 1.266 ~ -.734 ~ -.013 » .000 » BERER T IVA RNZEE AN > |V BIRIIEERVELE 1V B
V2 35 B AR BRI - 1F 13 s AR B R BB SR - Hor o e (E (R 8
PR FH IE & A& m R (12 B IV3) » 1556 BRI EE B A S SR RS O

Case3 #IMH r, = .8 » r, = -5 KM R #5K1H R1 B R4 FRTEIE SRR - TH{E 1V 1Y
VIF (£} 2.78 ~ 1.33 » 2.78 ~ 1.33 - HfEIF = 4R - {H Case3 By R2 H5 & 791 - E R £
B B REAE BRI % (6 4~ 2 0K E 1.222 ~ 533~ -.778 ~ .267 °
HEUR Case3 MYFLARERY BT B A2 A BRI B ad Bl 1 300l i (R B B R [ R fRC A ) i A S 5 55
R BHEEET HAU ESER -

=~ BRI R BRI g
(—) B%EJIH L (Casel)

FHEE 4 AU - & B s A MRS - R2 = 560 » MA%4% IV Bl DV FHRE (R
FAHRASE AR - IR RECE AR o (@B 1V B S BE EE:  RName L
ARSI AR AR - P95 FFHRIE M E R FASR « Rl 2 s R EcE A fIa Ry 1.00 » r?
FUE R/ INE RS 1V B RBE R AR R2 Y5 EI LR © 64.3% ~ 28.6% ~ 7.1% B 0% - Eil
PR - D, B RIW EAH[E - BUR Casel HYRIEFSIRE KWUAHREIAY 1V 5555 & HLHE
FF > IV1>1V2 > IV3 > V4 » EARFEEYIIAZ A E

(=) Bk (BRir,/ E&8%R) (Case2)

% Case2 WU TE - IV MFE—ERERHARM: - 15 R* B .560 2 463 * IV
Z TEHIFE BRI T DV Rt B 17.3% - FLEE B (R Bz A= HH BE R - DU(E 1V B DV
AIMERBA R 6~ .4~ .2~ .0 - FEUE(LEER (R B R 1.266 ~ -.734 ~ -.013 ~ .000 - IV1 {%
B L R BIZ - EE R 1.0 R IE R #E - 1 V2 FE B RSN (Y o - S IE A -
U IV B 12 [ERHRBRES E S (38 T IR IEE L S B [ BRHT - 28 1V3 (&5 R ARERY
IV [EFHREE - IV4 EMERARY g M - RIEE IV3 B RIFI RS EFHES LK - 1V4
IR N0 AR AR MR 3% E Rl U AR B AR RN Z AT R 2 -

Case2 FTa% & BRI CEHAHRE ~ ~F 150 M8 R B B (R 309 8 A= R o R IR & I B
ZUEAE) - % IV R LRI EAERT o AR IRERYSE 5N 2 1.00 ARy 1.210 + H
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EXEHERE F21 5530

PO 1V FrAdi B 3 LA [ E 48 (B AR R AR DT AHIR] )+ BT Al 1 5 B v S
AR PR R JLA 1 P SR Bl « H bk AT - AH B B A GR BBCAT S 1V T A Bl I F
ATHY S BRBE ST - PR TT » I i (R S L 737 A5 Y i SR R ) S 1 A i g 10 1 S
& FAGHETT IV FIFHE PLEg -

ERFEMSEE - D, B RIW =% » (REGRAIEEIR R? = 463 JREI=FEREH
Re EATIEAS ST & » B2 SR tE T8 B Al PR R A 1 1T H BRAH B B B AR B R SR T AR &
B BE B FHR 759 (164.3%) ~ -.294 (-63.6%) ~ -.003 (-.6%) * .000 (0%) * 43I
HeBse a5 - 5L D, Bl RIW fI & BUE P52 2A0F - 1IVL B IV2 FFTFAER =i
Bl |28 (R EIRR - AS AR LGRS UBOR. - FFE BRI B FF 2L - 10 1V3 ERfR BB R
REE M EFRBEESIAS - VA RISER A28 - D BL RIW [y 95% {5 & 1 ] 5

B G2 » BHOE W (TR AR E B S R M R B E e RERT IV EEMERYBRR - IE
MEAIRE IV1 > IV2 > IV3 > V4 BYRFFRIFR - 7 BIELBIEAAE IV AEEE R EE -
(=) agmik (FHHR) (Cased)

Case3 TERIAH IV FIRCES B 53 RIEEE T Rt s R e fF - 15 Re R IEHS 2R . 791 »
AR? = 231  VH{[E IV FEER (R BT E A AH R (R B - 38 B S B e B 1 W R 5
R Hrr vy Bl V3 i Z IR 8 #EARHBE N B E (VIF (5 2.78) » {HALE L
SEEF (R EAOR 2R 1.222 FFETEE/KUE - H IV3 B &4 TF & B A BiR S - B
I\V2 Bl 1V4 {R & 2 R SR BRI B0 S B (R B+ B |V 28 A8 A 50 T ol e B 4R B B
R? FRCK ©

{EAG R EE 315 B BAATM Case2 JEMARIAESE » JREISEAFIAFZ 1.00 » HE 1V
53 E ELGIANMT AR B (R B 556 2 AE R - BE SRS I R B AE R R BUB hR AR R I FE AR -
HEE IR MR RZ 2 - [RIRRHY - SRREFR B Z SR (R BRI A SO IV HUFERE ST -

Case3 [y D, i RIW E{E5E A0 > /£ R1 B R4 WIFERIE5RANR L B RERERF HL AR IE
A5y ENEA R LU - BEIRZETTILARIER R B RIZ - DU(E IV RUAHE S B MR 8 BT E) 449
(56.8%) - 187 (23.6%) * 129 (16.3%)  .027 (3.41%) * B4l £ .089 ~ .027 ~ .089 ~ .027 -
HEEAE IV B IV3 2R - DURAE IV2 B IVA Z R 2 ISP - Gata R AR - S 1%8;
1) 95% (SHHIEL AN EE - IV B EEER PR — 30 FRE T D, B RIW HEH
LS E Gaveas b7
() &Fe B ES S

TR A IR BB R AT S S - AT DUSE0E IV BOTEE » e DUE R R E e
PRI B 1V BIAHE B - (BRAR |V MFEHEZERIER - bR T IetEs
# - D, Bl RIW 24 » ZISFREEESH ] R TSRV IE R & - (REEEE BRI -
R —EOHAE IV IS E SN - A (R B tE R R E 52 2 AEF - SRtETEEL
HIJ A B BR RTRE T RN » W& IR A S A TE |V (FE e SR M R AR B B B MR 3
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S rbEey B S EOLIRI S AR RM X PE C ZORE RS IR W BB AR 0 B3 R A

B © IR RBUR - (845 D, B RIW B HILRRIER U ETRE - I aREE—TE
ZTCSAR IR RE TS R R S8 e - ST Y D, B RIW IR

BT AR G s 2 K (BB MRy — (8 - B B B RE St T = B 2 L sk i T H
BT & T RYESREE - ROLTE A IV R TR E I - B3 5 AUES LR
FESRTTH] » HER— BB A T IR E L T IVL > IV2 > IV3 > IV4 /Y
KRR - (HETE Case3 AR &R 12 Bl V3 K2 1V3 Hl IV4 [l 1V #5822 (B A
TEHESL o D HIRE SR = FERI R HES R DIE L - & EAE RS = 1V 191
T FHRAIV2 B E (AR? = .213) 41 1V3 (AR? = .218) » BE/RSE R BEAIEBITHY
AR S AL =FERIR A - (ESIINS - IV2 Bk &34 (D, = .187) {5tk IV3 (D=
129) RS - B IV2 Hi2 IV3 RS EESE - FHIL AT A » DA BEZE & [F S R B 2 b
ARHE IV &2 - B Budescu and Azen (2004) Fif 58 DA &Y HfthFEAE i (5
ELFLE -

3" 5 RWA B2 S TRBEES  RGERU—REDALERERMER

SEEER E3EatEy — RIW

r B Vi V2 V3 V4 K=0 K=1 K=2 K=3 1{E#
Casellvl .600 600 - C+ C+ C+ 360 .360 .360 .360 .360 .360
IV2 400  .400 - C+ C+ 160 .160 .160 .160 .160 .160
IV3 .200 .200 - C+ 040 .040 .040 .040 .040 .040
IV4 .000 .000 - .000 .000 .000 .000 .000 .000
Total 560 560 .560 .560 .560 .560
Case2lV1 .600 1266 - C+ C+ C+ 360 .328 .309 .301 .325 .319
IV2 .400 -.734 - C+ C+ 160 .128 109 .101  .125 .125
IV3 .200 -.013 - C+ .040 .015 .001 .000 .014 .019
IV4 .000 .000 - .000 .000 .000 .000 .000 .000
Total 560 .471 .419 403  .463  .463
Case3IV1 .600 1222 - C+ C+ C+ 360 .419 479 538  .449  .449
IV2 400 .533 - ?  C+ 160 178 .196 .213  .187  .187
IV3 .200 -.778 - ? 040 099 159 .218 .129 .129
IV4 .000 .267 - .000 .018 .036 .053 .027 .027
Total 560 .714 .870 1.022 .791 .791

i REEBIERERL C+ RTREEEE - ? RINEIAMEIL - K XX DA RILLEFERE » K = 0 RIREH
BH— IV EFEESTAER K = 1 RTERAE—E IV BERIMNIA—E IV RIS ETI9E - Kt
KA -
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EXEHERE F21 5530

h ~ EFERDHT
— ~ B} B RS

i — B DS SR R 1T A 1 R S 1A 1V AT R RS B 2 2 - REHI S
DL#E A F FEBIREZFIE (Panel Study of Family Dynamics; PSFD) FEEfii) 2011 FE &
Bl ETEERRHFES R R R E BB EER ST - R AR LR RIES
BN rh DL JVE AR G R EE R - T HT BRI AR EIR AN AR
BEC N T EARE R & 2 e TR -

AEAFTEE HAIRB B 2 B E TS E R - MR " EE ) TIEFEE A
HURBI A (20 - F7 & ~ ALA] ~ JOEEEE ~ R8s - BUTEBRA - BERAE) %
2y SRR RS BN S EE S (5140 Budig and England, 2001; Glauber, 2007;
Waldfogel, 1997 ) HYEEHE /=X » HY " FrEEEUE o KIE R EERAIARE g -

HEHESY » BRTHFE ~ LIFREEFE = A STEARBE - WRHER - i
SRR RE B 20 B0 58 N\ T B A Ry el 8 8y - Horp T BT RSB E )
R Z TER AT F 8 - T EE LR Al T EGE 5 LIE S EE AT AR 2
B2 ) 1S - KBRS T EAHRE R 6 -

JRE R 4,885 % ( FHEA AL 3,983 A » TZ2iEA 902 A ) - %t 2,295
N (5 47%) » 5B 2,590 A (15 53%) - SR 42.5 5% (SD = 15.03) = Fy {53 #T
TEE - O ITRERRE A1 ARG A IR LIFE - FleHIE R 25 X2 65 Bl iRk
Foib o tRIBMRIS AT E VI EE TIF - SEEEIAESTE (AT EEfEEE)
FHEIEB N TIEF IR T AT REE S A R 2,325 A 0 2214950 A (f5
40.9%) - H1% 1,375 A (1559.1%) - SEIFFEHS 37.09 3% (SD = 9.71) - ZREFIIHE
By 41,689 TT. (SD = 26,640) » HUE 8% Ry 4.56 ©

* 6 BRIV AERIERE (N = 2,325)

M SD  VIF Y X1 X2 X3 X4 X5 X6
Y FEHH 456 022 - 1.000
X1 MR 059 0.49 1.05 .237* 1.000
X2 T 37.09 971 265 -.012 .026  1.000
X3 BiE 0.59 049 2.04 .025 -.044*  .485** 1.000
X4 INFREL 1.00 1.16 3.09 -.085* -041 .687**  713** 1.000
X5 EHFEE 7.13  8.07 1.64 .177** .063*  .621** .331** 457* 1.000
X6 #BAIRF 47.66 13.38 1.07 .181* .179* -078** -.009 -.001 -.021  1.000
X7THEEFEH 1977 3.10 141 370 -.019 -490%*% - 313** - 476% -299% - (093**

2 MRS LIRS A 0 - BIHRIER 1 - SIEEBLURIERER 0 MELA - EREY -
*p<.05 *p<.01
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% ey B S RO S TN B L BORE - RS S HHHE BAR AT 09 4F 3 LB R

= TR BB AR

BEE R TR AEAE T — BT RS SAT » DL R BREEHY yhat BEAHAETT 270
B~ (BELVOAT - AHETEE O TR Z2 B (3T - 95% (SHEE T HT LA boot FEAHH#ETT 1,000 2K
R IUR AR AR AR IE P HERR A ST - FHAA PSFD FTRE L AAE 2248 =0k SPSS &t
JEE » PRI 65 A R A B B B LA I Y SPSS #RBESHETT - I SPSS HUSH R ThAEHETT
FEFZHT ©

FEAE AT R R A SOk 107 FHEZE R 177 (R REBEHIG {7
For Ry 031 B 4.44 - BURIEZE 2 S EE P EH2EMIERIY B - 15 2,325 {EEH%
{H - (£ 65 SEEAELIE 2 AHL 1.96 - 60 ZE/NA -1.96 - #RFE 2 HISZHEK QQ [EHl 2
TEMEE PP BRI - bR T A 2 2 AN o HERMER(LIR = 2R AER - £ 1V
Eil DV AR5 2 B ISP R A - B4 |V IR 228 G R R RS - (RIS — R
Eaf2Fe (140 Cohen et al., 2003; Hair et al., 2006 ) -+ AEfFFEITHIZE O R R 7245 BD
1 RS S AR B A3

= SRR

I 7 RIE0 > TARRG ) B TS WOEEHETE MR - HAS IV ERT TN (r
= -.085) Z /MRy IE(E H /K UE - MR IR TR " BCE L, (r=.370) ~ "5
(r=.237)~ TESETEE ) (r=.181) 8l "#EREEZE | (r=.177) °

RIS 7 IV IER R BT R TS B TN, (r= 713) ~ TR
B B TUNEZEL, (r=.687) c ARG B TIERRAEE L (r = .621) - VIF BEEETR T/
L, TR MR SR (VIF = 3.09) » HXR T4EE | (VIF = 2.65) 82 T 245, (VIF
=2.04) - "EEFE, BV EEMER (152 -.019 2 -490) - TEBETE ) thf
AL S » R LL \V AR E B SRR« FHER 7 BB R o AT S SR B T A5
BB R fE 1) R2 = 332 (F(7, 2317) = 164.52, p < .001) * 58E S HA IV B DV BIFHRES
SEHH (2 = .265) ¢ EEAREEVBEERR T TR ZINTERERIRERRE{E -
7~ WV IR 26 T A 1 B R T 8 A B S SR

B R BE EHE AR - X IVHEFE R 7>5>6>1>3>4 > 2 » SAifHRH gL
FERASE T RIBEFFAENE] - (HEAERR R R AT R BAIHEF (7>1>6>5>4>3>2) A5
FER (FHR R B G R R e P Bl S B LR SE 20 ) - Al n] FLEEER R B AE 2
IV MEBARE 2 BER: - (EAH BB RS (R R 58 22 B HERR -

IV 8222 I HE P ny 58— RENEFr B AR AR 3 4R 1 — A0 BT s R FE A - HILE R
T EREHME I MR B TIEZZ /3 E] - D B RIW {KFF /7 >5>1>6>4>2> 3 FEfH
FEHEEHERFHIR 7>5>1>6>4>3> 2 (EERERKIE IV JEFEISHCRE - i)
Ry Tl ) HEEIE(E (8 =097, p < .001) FEAEFHBHSLEER (RERF RIS - HE1GHH
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EXEHERE F21 5530

HIEEMERIHR A N - [RILEA] 1 D, B RIW Bt B REE & SCBR 1V Y3
FGTEACHIE IV A E AR -

’ 7 HFEHBEFS/NE IV IRERBHEEMEEHRER

fHESIEE r rz r rz r, r r? %
X1 1431 .237 .056 .223 .050 .187 .035 .170 21.2%
X2 FHR -.012 .000 .072 .005 .059 .004 .000 0.1%
X3 B4& .025 .001 .130 .017 .108 .012 .002 0.2%
X4 N -.085 .007 -.094 .009 -.077 .006 .022 2.7%
X5 EHFE 477 .031 .251 .063 212 .045 .094 11.8%
X6 & THF .181 .033 .239 .057 .201 .040 .099 12.4%
X7 HEFH .370 .137 461 212 424 .180 413 51.6%
#amn .265 413 321 .799 100%

EEFIEIE B B2 B % Dg % RIW %
X1 1431 191 .037 .045 13.6% .046 13.8% .047 14.0%
X2 FE#R .097 .009 -.001 -0.3% .009 2.7% .015 4.4%
X3 24& .154 .024 .004 1.2% .008 2.6% .009 2.8%
X4 INFREL -.136 .018 .011 3.3% .011 3.3% .015 4.6%
X5 M FE 271 .074 .048 14.5% .050 15.0% .047 14.1%
X6 =i THF .208 .043 .038 11.4% .037 11.1% .036 10.9%
X7 HEFH .505 .255 .187 56.3% 71 51.4% .164 49.3%
#amn 459 .332 100% .332 100% .332 100%

5 1 EERMERVAY R® = 332, F(7,2317) = 164.52, p < .01, adjR? = .330, Cohen’s f? = .497

Btk —RE B LUl WS SR B ORI (5 5T B RTAUAS SRR 2% 8 - 3B 5e B S BT
JFA - AIWEST T B R Se @R EM 1V o 2R THEHEE , REEHBEN
e o B TIEREE ) RS TR, - T BTN BB AR R .
HEEREN=ZME 0V TR TOE ) BTN IR e e
{H2 = HHEMR IV M2 FEERSE RS » vl DIER 2 ER s A & th R BUE T
ETEREE  (HSSMEZIER IV -

WA e 2B - ETTRER T - DL T EMREE | B T A5E TR
Bl - THERRAEE ) B TAEESERE (k = 0) FFAYRIEE ((031) A TESETRS , (033) &2
G HALEPEEHER TEE TR, - M52 TfEMESE ) R TE DV AYFER (r =
A77) BEEFY TESE TR, B DV RUFERE (r = .181) Z4h 0 THERRGEE | MR R
wE o BUr T EREE xﬁﬁA TR TR ) AR R R - TR (SRR R T
A E BT RY IV HETT L -

89



% ey B S RO S TN B L BORE - RS S HHHE BAR AT 09 4F 3 LB R

R OHFEHHES \VIEHEEZEM S (DA RWA) AR

BAIV
1 MR 2 FF#g 3 B4& 4/hZ8 SEBMTFE 6BEIR 7THESFH
e
L 5] .046(13.8%) . R R R -
[.031,.063]
» g .009(2.7%) R os R o
[.007,.013]
3 B8 -009(2.7%) ? C+ C+ C+
[.005,.014]
.011(3.3%)
4 INZE [007,.018] C+ ? C+
5 ElRFE 050(15.0%) ? Cc+
[.033,.068]
6 FATRF .037(11.1%) C+
[.021,.053]
.171(51.4%)
THAEEH [.143,.201]
E3Eat-Ey
K=o .056 .000 .001 .007 .031 .033 137
[.038,.076] [.000,.005] [.000,.004] [.002,.018] [.018,.050] [.016,.051] [.110,.168]
K1 .054 .011 .007 .015 .049 .033 .160
[.036,.072] [.009,.015] [.005,.012] [.010,.024] [.032,.070] [.017,.050] [.132,.191]
K=o .051 .015 .009 .016 .057 .035 174
[.034,.068] [.012,.020] [.006,.015] [.012,.024] [.040,.078] [.019,.051] [.144,.205]
K3 .047 .014 .01 .014 .058 .037 .180
[.032,.064] [.011,.019] [.006,.017] [.010,.021] [.040,.079] [.021,.053] [.150,.212]
K4 .043 .011 .011 011 .056 .039 .182
[.029,.059] [.008,.017] [.005,.017] [.006,.018] [.037,.076] [.023,.055] [.153,.213]
Kos .039 .007 .011 .008 .051 .040 .182
[.026,.054] [.004,.014] [.006,.018] [.004,.015] [.034,.070] [.024,.057] [.152,.213]
Ko .035 .004 .012 .006 .045 .040 .180
[.022,.050] [.000,.010] [.006,.019] [.002,.013] [.028,.064] [.025,.058] [.150,.211]
RIW .047 .015 .009 .015 .047 .036 .164
[.032,.063] [.011,.018] [.006,.014] [.011,.021] [.032,.064] [.021,.055] [.136,.191]
At 14.0% 4.4% 2.8% 4.6% 14.1% 10.9% 49.3%

[9.9,18.7] [3.7,5.6] [1.7,4.3] [3.3,6.5] [9.9,18.7] [6.5,15.9] [42.9,54.8]

i HAR ENEEAEESMIT—MERIEHMR S B (FFAR) - E=AEFEAAETEERLEER -
C+RITEEEER  C-RTTELE » ? RRNEAWEY o [ | EFHIEYES 1,000 TINE MRS HAY 95%
[EEMEET ©
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EXEHERE F21 5530

BE ~ FUGRERNTA
THCERS - e EER o BIFGEER AT b — ik & BT e E T R E AT T
% HRETT oy TR F BRI - E AR IEREEIERE - ARAE S TR ER R
o R IERENE R R 3R - FFREE A BT SE B AT I A - ERRE(LITIERY
fre R B TR H AR - BRSO B B B o i SR e ad amal

—  HIEBREN B SR

S SRR FE B BRI > At 1 25 TC R T S R B A R B = FEBA R
{5 B BRI (R B SR - WA R R B B O BT 04 - BRI H
R R B B R R T DR (o F R ¢

Bt WEREBIRIERAKE - Re B T EERRIAYROR - BR T A] AR NHST ks
MaHEFR I - FEIE R BRI Ay B LR - H AR R ETEIE (A f2
BURAENURE) MEEHEOIIMEE - BRI R e EARHE(L - BRIFARAY I
A VA E 2 TERR I - FIRF TR AR f it Y v i fay T s s B s B & - T DA
At PR AU I X B R AU SSCR B AR o (HANSRBT 238 AT BRERY 2 (E 5] 1V BYE S
FHES PLfE - AR I BISCR B IR SUR & -

25 LAl B P {1 R B (e LT SR B R s e =2 - S8 — FHDATRZEAH R R B
NCAT W 3 Ry AN 2 SR MR BN AT R B 1S 02 3 - DURGRE IV LB R R A5 &
FFFRH R B~ A BR A © 25 —JERIE W FoB R RO (G - AREEER (R COREEHE(L i
FRAEALPRED BASRAESRE - (B LLfREREIEIRT - bR T SRS HAE (R BRI SR Y
IEARZYJELZ AN - HoAh P2 B2 Te S fp Mk By B e AR A RITE R Ry g - SPRR (T 1V
HERSGHNFRHERELHE S PR - 28 =25 RIW B D, fiE - FRER SR
W HE R 7 vk IV Z ISR MERTRE TSR - L AT R R AR B 2R AR - BRRE
H RETTIEAR D E] - LUK 1V RSB T R - 5l o BOH AR PR FR 2]
2 IV E BRI 2 AR -

(ESERERZE > RIW Bl D #EH 42 (15 Al AEth 2 5 R - AH i L0 e £ B
ZICHARIEERN A R B R AR - (B2 thaes 230 H S B E N FEE S AR T
ERFR . CHUEE AT AR 2 T SR MR R - 35 RE LRI IRF BR R 25 FREBEE IR AT
RAAL > AE A BB AUARTE - BRI SERE R S R ARG R » FHECHY > 20SRA5E
FEANPCRSTEIBIRRRIE ~ B9 S [E B {0 FRE 6% - R m] RE & B80T R A A P B R
el o BN 2 UEER i 2 5 A S IR R T AR R R - R EASI EEE
RRFRTEE -
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% ey B S RO S TN B L BORE - RS S HHHE BAR AT 09 4F 3 LB R

2 B IouIR TR N e B R

2GR R KR EERDE T 20T
M o RIALIR - B MR 2 e R It

RS NN R = NS SV SN 4 AL ERES o

ot it 2 H RAE - (BB HEA ~ 28 - ThE

R RETFEEE #LA A (Darmawan and Keeves, 2006; Pedhazur, 1997; Sharpe and
Ali, 2009; Shieh, 2006) ° ASZHH ¥ 2T LA MR R2 AUHEGR (HERERUR ) Bif#(E (B8R
B AR ) EITIRE T - EEEER TP ETERE S - B [EEEA
B AR O T RE RN 28 AR AR FETE ISR - (98 TAHS B SRR AR B 2 EE - R
ARSI SCRREE PR BB S AT 13 8 T T SR AR B A S B SR MR PR A <2 S LA I B BRI
RSB LR EE G [AZR 9 -

< 9 FEMENNRE EBESZ R HIFHEERLEEREK
r2 r2 B2 B RIW D,
FEEMERE  TERMEE IV I\VERERIE EEEmENN RIBEESHTES
R = 4 s
i 5 RIS HES @it El 1k SEACH LA
a a A
:H:’ I
IV S e " IV RSHERASE IV RSHERBARME IV ASERARIE s
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The Impact of Multicollinearity on the Evaluations of Regressors:
Comparisons of Effect Size Index, Dominance Analysis and
Relative Weight Analysis in Multiple Regression

Haw-Jeng Chiou, Professor, Department of Business Administration, National Taiwan Normal University

1. Purpose

Regression analysis is frequently used in the social sciences (Aguinis et al., 2009;
Cascio and Aguinis, 2008; Casper et al., 2007). The purpose of this paper is to review the
properties of the effect size index and the measures of relative importance derived from the
relative weight analysis (RWA) and the dominance analysis (DA) that are used to evaluate
the predictors under multicollinearity. The general purpose of multiple regressions is to learn
about the relationship between several predictors (i.e., regressors) and a criterion variable.
Regression analyses, however, often rely heavily on hypothesis testing and interpretations of
regression coefficients and ignore the effect sizes of regression models and the qualities of
individual predictors (Courville and Thompson, 2001; Kelley and Preacher, 2012; Nimon
and Oswald, 2013). This issue is particularly important when there exists multicollinearity
among the regressors/predictors. The focus of this paper is on the performances of the
relevant statistics from the RWA and the DA, as well as several index of effect sizes, under
three effects of multicollinearity (enhancement, suppression, and redundancy) (Friedman and
Wall, 2005).

In this paper, the following effect size index are considered: zero/partial/semi-partial
coefficients, structural correlations, regression coefficient-based statistics, and product
measures. On evaluating the relative importance of the predictors, the RWA creates the
relative importance weights (RIW) (Tonidandel et al., 2009) that addresses the properties of
correlated predictors by creating the orthogonal counterparts of the original predictors. On
the other hand, the DA creates the Dg coefficient that can reflect the relative importance of
predictors (Azen and Budescu, 2003; Budescu, 1993). Based on the examination of the R?
values for all possible subset models, the DA generates the D_ coefficient and two different
measures of dominance that differ in the strictness of the dominance definition (the
conditional dominance and the complete dominance). Compared to the traditional
correlation-based and regression-based coefficients, the RIW and the Dg coefficient are more
intuitive, meaningful, and informative measures that can indicate the importance of
predictors. In this paper, a simulation and a survey data analysis are used to demonstrate the
performances of these index statistics under multicollinearity.
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2. Research Design
Following a simulation demonstrating these effects, a sample of 2,325 Taiwanese
individuals selected from the 2011 Panel Study of Family Dynamics is used to show the use
of those statistics and effect sizes in explaining salary differences.

Simulation

A simulated dataset of one dependent variable and four independent variables (with
different correlations with the dependent variable) are drawn from a multivariate normal
distribution. Based on six possible correlations between a pair of predictors, this study
conducts three cases of simulations to distinguish the three different effects of
multicollinearity.

Casel: Uncorrelated predictors. The four predictors are perfectly uncorrelated with
each other. This is the baseline model for comparisons.

Case2: Correlated predictors and a decreased R2. A simulation of the suppression effect
is created by a positive inter-correlation between two predictors, and the
redundancy effect is created by a lower inter-correlation.

Case3: Correlated predictors and an increased R2. A simulation of the enhancement
effect is created by a strong positive inter-correlation or a negative inter-
correlation between two predictors.

Depending on the values of inter-correlation between two predictors (r ,), Friedman and
Wall (2005) defines four regions to reflect the effects of multicollinearity: (R1)
enhancement: with an increasing R* and r , < 0; (R2) redundancy: with a decreasing R* and 0
<r, <r’; (R3) suppression: with an increasing R>and r’ <r , < r”; and (R4) enhancement:

with an increasing Rz and r” <r_, where the critical values r’ and r” define the three different

12!

effects of multicollinearity.

Survey Data Analysis

A sample of 2,325 (53% of males) Taiwanese individuals selected from the 2011 Panel
Study of Family Dynamics (PSFD) is used to demonstrate the performances of the index
statistics of effect sizes in predicting salary difference. Seven predictors implied by the
human capital theory are selected: gender, age, marital status, number of kids, years on the
job, weekly working hours, and years of formal education.
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All index as well as the RIW and the D, coefficient are computed by R software (R
Development Core Team, 2014) and the 95% confidence intervals for statistical inference are
constructed by bootstrapping with bias corrected accelerated (BCa) method (Canty and
Ripley, 2014).

3. Findings

The simulation results show that without multicollinearity, all the index statistics can
reflect the relative importance of the Predictors. When multicollinearity presents, however,
only the RIW and the D_ coefficient can consistently indicate the relative importance of the
predictors. Index such as the product coefficients fail to reflect the expected order of
importance due to the inconsistent directions of the correlation coefficients and the
regression coefficients.

The results from the survey data reveal that, regardless of the use of the index statistics,
the years of formal education is the strongest predictor of salary. However, due to
multicollinearity, different statistics indicate the importance of the predictors in different
ways. Similar to the results from the simulation study, both the RWA and the DA show a
stable function for evaluating the relative importance of the predictors. In particular, the DA
has the advantage of flexible procedures for evaluating the different facets of dominance of
the predictors.

4. Research Implications

This paper demonstrates the substantive differences of several index statistics for
evaluating the relative importance of predictors in multiple regressions. Several implications
can be mentioned. First of all, applications of regression analysis have to consider both the
statistical significance and the practical significance of the overall model (Cohen et al., 2003;
Pedhazur, 1997). A significant R? has to be established to support a regression model, and
then the explanations of individual predictors can follow. Secondly, researchers have to
clarify the purpose of the index statistics for evaluating the individual predictors or the
relative importance (Budescu, 1993; Johnson, 2000; Johnson and LeBreton, 2004). The
former could be made by many traditional correlation and/or regression coefficients. The
latter, however, can only be done by a limited set of statistics, namely the RIW and the D
coefficient. This is particularly true in the presence of multicollinearity.
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Furthermore, in addition to the technical aspects, the mechanisms behind the predictors
and the model deserve more attention. For example, the complex relations among the
predictors may reflect not only the confounding effects of predictors, but also the
possibilities of causal impact or interaction existing among the variables. Researchers have
to be aware of the effects in terms of the mediation as well as the moderation and then
incorporate them into the empirical examinations (Baron and Kenny, 1986; Hayes, 2013).

Finally, the high correlation between the predictors may be due to the fact that the two
predictors are almost the same, a situation where there is lack of discriminant validity instead
of the confounding effect among different predictors (Hair et al., 2006; Nunnally and
Bernstein, 1994). In this case, removing one of the highly correlated predictors or combining
the similar variables into a single predictor may be a better solution.

5. Contributions

Rather than simply relying on hypothesis testing and interpretations of regression
coefficients, this paper presents a comprehensive review on several effect size index of
regression models. Two recently proposed strategies for evaluating the relative importance of
predictors, the RWA and the DA, are introduced along with a list of traditional statistics such
as the correlation coefficient, the beta coefficient, the structure coefficient, and the product
measures. The major contribution is to examine the impacts of multicollinearity, including
the enhancement, suppression, and redundancy effects, on the evaluation of the effect sizes
and several statistics of relative importance of predictors. The results from the simulation and
empirical study support that the statistics based on the RWA and the DA are recommended
for evaluating the relative importance of predictors.
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#SIMULATION DATA BASED ON Case2
library(MASS)

library(corpcor)

covm<-c(1.00, 0.60, 0.40, 0.20, 0.00,

0.60, 1.00, 0.90, 0.40, 0.00,

0.40, 0.90, 1.00, 0.40, 0.00,

0.20, 0.40, 0.40, 1.00, 0.00,

0.00, 0.00, 0.00, 0.00, 1.00)
covm<-matrix(covm,5,5)
varlist<-c("Y™","X1","X2","X3", "X4")
dimnames(covm)<-list(varlist,varlist)
simudata<-mvrnorm(n=1000,rep(0,5),covm,empirical=TRUE)
simudata<-data.frame(simudata)

#regression function Im in R to create Im.out
library(yhat)

library(miscTools)
Im.out<-Im(Y~X1+X2+X3+X4,data=simudata)
regrOut<-calc.yhat(Im.out)

#bootstrapped the results produced from calc.yhat
library(boot)
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boot.out<-boot(simudata,boot.yhat,1000,ImOut=Im.out, regroutO=regrOut)

#summary statistics of the bootstrap data
result<-booteval.yhat(regrOut,bty= "perc",boot.out)
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Abstract

Theoretical debate on how firms can balance exploration and exploitation activities to
achieve better performance remains inconclusive, and very few empirical studies offer
guidance on how to delineate contradictory theoretical debates. We adopted a real option
perspective in viewing exploration as creating real options and exploitation as executing
those options. In the face of uncertainty, holding real options can bring firms future
opportunities but may not lead to superior performance. Firm performance can be enhanced
only if firms execute these real options. Using 25 years of data on semiconductor firms in the
United States, this study examines the influence of uncertainty on exploration and
exploitation and the mediating effect of exploitation on the relationship between exploration
and firm performance. This study adopts a novel lag structure model to explicitly consider
the time-lag factor in measuring the effects of exploration on firm performance. This study
finds that (1) uncertainty is positively related to exploration; (2) exploitation mediates the
relationship between exploration and firm performance. The results support the real-options
perspective in elaborating exploration, exploitation, and firm performance.

[ Keywords ] exploration, exploitation, real options perspective, firm performance
109



VR R B REBRGTIR R AR RSB A G SR L AR A

1. Introduction

Since the seminar discussion of March (1991) on “exploring new possibilities” and
“exploiting old certainties” as two distinct adaptive mechanisms for organizations, a
substantial body of research has advanced the typology in areas such as organizational
learning (Levinthal and March, 1993; Rosenkopf and Nerkar, 2001), organizational ecology
(Burgelman, 2002), technological innovation (Benner and Tushman, 2002, 2003),
acquisitions (Vermeulen and Barkema, 2001), and alliances (Vermeulen and Barkema, 2001;
Lavie and Rosenkopf, 2006). From a strategic management viewpoint, exploration and
exploitation are two different mechanisms for improving a firm’s performance. Exploration
provides opportunities for future growth, but it also creates more uncertainties about returns.
Exploitation helps firms realize instant gains, but it can lead to a “competence trap”
(Levinthal and March, 1993). The danger of overemphasizing either approach needs to be
noted while managing firm performance (Mermeulen and Barkema, 2001; He and Wong,
2004; Rothaermel and Deeds, 2004; Lavie and Rosenkopf, 2006).

March (1991) argues that balancing the trade-off between exploration and exploitation
is critical to a firm’s survival and prosperity. However, the above mentioned fundamental
discrepancy between exploration and exploitation can create tension as the firm tries to
coordinate the two activities simultaneously to enhance firm performance. For example,
although an organic organization fosters exploration, it discourages the development of
routines for refining existing competencies to gain efficiency and effectiveness. Likewise,
the organizational inertia (Hannan and Freeman, 1984) that promotes exploitation may
hinder the generation of new ideas necessary to capture future opportunities. Although
numerous efforts have been put into this issue, how this balance can be maintained to
generate profits has remained largely untested (He and Wong, 2004; Uotila, Maula, Keil, and
Zahra, 2009).

Some studies have addressed this issue empirically using different operational
definitions of exploration and exploitation. One stream of literature modeled exploration and
exploitation as orthogonal activities that positively interact (Katila and Ahuja, 2002; He and
Wong, 2004; Jansen, Van den Bosch, and Volberda, 2006) while the other line of research
has assumed these two activities as two ends of a continuum that crowd out each other
(Uotila et al., 2009). The controversy comes mainly from the focus of research. When a
study assumes that the resources needed to pursue exploration and exploitation are abundant
(e.g., knowledge in Nerkar (2003) work), or when it aims to analyze exploration and
exploitation in two different domains (e.g., forming alliances with new partners versus
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forming alliances with existing partners in Beckman, Haunschild, and Phillips’s (2004)
research), the relationship between exploration and exploitation can be orthogonal (Gupta,
Smith, and Shalley, 2006). Given that this study focuses on how a firm, in the face of
uncertainty, balances exploration and exploitation in two different function domains y—
R&D and capital investments to earn rents, this study adopts an orthogonal relationship
between exploration and exploitation and uses the firm as the unit of analysis.

The primary objectives of this study are twofold. First, we empirically investigate
whether uncertainty influences exploration and exploitation. Second, we choose the
semiconductor industry as our research context involving high uncertainty which enables us
to elucidate how firms allocate resources for exploratory and exploitative activities to pursue
superior performance. In contrast to previous research that focused exclusively on March’s
(1991) reasoning to postulate the relationship between exploration, exploitation, and firm
performance; we consider that real options reasoning can complement the classical
arguments and provide a more solid theoretical foundation for understanding exploration and
exploitation.

A real options approach addresses sequential decision making under conditions of
uncertainty and provides an appropriate theoretical foundation for investigating how a firm
allocates resources between exploration and exploitation for the purpose of enhancing
returns in the face of uncertainty. This approach provides insights into the relationship
between exploration and exploitation and their effects on a firm’s performance. Drawing on
real options reasoning, we suggest that uncertainty positively impacts exploration and
exploitation serves as a mediator of the relationship between exploration and firm
performance.

Our study fills four gaps in the exploration and exploitation literature. First, very little
large-scale empirical research has been systematically conducted on examining the
interactions between exploration and exploitation in firms (Holmgvist, 2004). Second, with
very few exceptions (Benner and Tushman, 2002, 2003), few studies have explicitly dealt
with the causal relationship between exploration and exploitation longitudinally (Uotila et
al., 2009). Third, our research provides the first empirical test on whether firms employ real
options reasoning to allocate exploratory and exploitative investments® under uncertainty.
Fourth, although scholars have acknowledged the lag effects of exploration on performance,

1 Exploration and exploratory investments are interchangeable while exploitation and exploitative investments
are interchangeable in this study.
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measuring these effects has been a challenging issue. We sought to meet this challenge by
employing a novel lag-structure methodology to better capture the lag effects of exploration
on firm performance.

The remainder of this paper is organized as follows. The first section briefly reviews the
literature on the relationship between exploration and exploitation. The second section uses
real options reasoning to reconceptualize the exploration-exploitation issue and proposes
hypothesis based on this reasoning. The third section describes the test sample, research
model and the measures used to test the hypotheses. In the fourth section we present the
study results, suggest directions for future research and offer our conclusions.

2. Theory and Hypotheses

2.1 The Relationship between Exploration and Exploitation

Prior research modeled exploration and exploitation in different ways and proposed
different perspectives for balancing these two activities. Some scholars modeled exploration
and exploitation as orthogonal activities and advocated ambidexterity (Benner and Tushman,
2003) —pursuing exploration and exploitation simultaneously— as a way to strike a balance
between exploration and exploitation (Tushman and O’Reilly, 1996). Others, however,
recognized the difficulties in managing both at the same time and proposed an alternative-
attention approach, such as crowd-out (Benner and Tushman, 2002) or positive feedback
(Vermeulen and Barkema, 2001), as a better way to balance exploration and exploitation.
This perspective assumes that exploration and exploitation are the two ends of a continuum.

According to Gupta et al. (2006), there are four reasons for this controversy: (1) the
definitions and connotations for exploration and exploitation are unclear, (2) the nature of
these two activities involves orthogonality versus continuity, (3) ambidexterity versus
punctuated equilibrium perspectives, and (4) duality versus specialization. Three types of
relationships exist between exploration and exploitation. These relationships can be
categorized as: (a) a crowd-out relationship, (b) an alternative reducing approach, and (c) an
alternative enhancing approach in terms of the study period and resource scarcity for
synthesizing prior research. These alternatives are presented schematically in Table 1.
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Table 1 The Relationship between Exploration and Exploitation
Study period

- Cross-sectional Longitudinal
Resource scarcity

When resources are limited (a) Crowd-out (e.g., Benner and Tushman, 2002; Uotila et al., 2009)

(b) Ambidexterity (e.g., He and (c) Alternative enhancing (e.g.,

Wong, 2004; Lubatkin, Simsek, Vermeulen and Barkema,
When resources are abundant . . .
Ling, and Veiga, 2006) 2001; Lavie and Rosenkopf,
2006)

A trade-off is necessary when the resources needed for exploration and exploitation are
limited. This is what we meant by a crowd-out relationship. Using patents and 1SO 9000
quality program certifications data in the paint and photography industry, Benner and
Tushman (2002) found that exploitative innovation drove out explorative innovation, which
provides a good example for a crowd-out relationship between exploration and exploitation.
Uotila et al. (2009) employed a content analysis technique to measure the relative
exploration versus exploitation orientation and found an inverted U-shaped relationship
between the relative share of explorative orientation and firm performance.

When the resources relevant to exploration and exploitation are abundant, it is more
likely that a firm can master ambidexterity. For example, using survey data from a sample of
Malaysian firms, He and Wong (2004) demonstrated that the interaction between exploration
and exploitation is positively related to a firm’s performance. The work of Lubatkin et al.
(2006) focused on the top management team’s (TMT) role in pursuing ambidexterity in
small-to-medium-sized firms (SMEs) and found a positive effect for ambidexterity on firm
performance.

Advocates of the ambidexterity hypothesis have argued that a firm can alleviate the
trade-off problem by dynamically balancing exploration and exploitation using a loosely-
coupled organizational structure (Benner and Tushman, 2003). The implications of the
ambidexterity hypothesis provide valuable insight into the organizational structure effects on
exploration and exploitation.

The alternative enhancing perspective suggests that exploration and exploitation
cyclically reinforce each other over time such that they do not compete for limited resources.
For example, Holmqvist (2004) reasoned that more exploitation is more likely to lead to
more exploration, and vice versa. Vermeulen and Barkema (2001) confirmed this mutual
amplification effect of exploration (operationalized as acquisition) and exploitation
(operationalized as Greenfield). Lavie and Rosenkopf (2006) found alliance formation to be
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one way that exploration and exploitation can be balanced over time and over multiple
domains.

The above discussion implies that the operationalization of exploration and exploitation
depends on the resource characteristics and the study context. We used real options reasoning
to elaborate the relationship between uncertainty, exploration, exploitation and firm
performance to study how firms allocate resources under uncertainty.

2.2 Real Options Reasoning (ROR)

ROR applies the financial options concept to real assets or investment decisions. A
financial option gives the owner the right, but not the obligation, to buy (call option) or sell
(put option) a security at a given price on or before the expiration date. Analogously, an
investment in a real option gives a firm the right, but not the obligation, to make further
investments at a given time or defer them. Thus, a real option is commonly defined as “a
limited commitment that creates future decision rights” (McGrath, Ferrier, and Mendelow,
2004).

Many strategy researchers have advocated ROR because its application gives the
investor the managerial flexibility to address strategic issues in a highly uncertain
environment, thus providing insights for good managerial decisions (McGrath, 1997, 1998,
1999; Kogut and Kulatilaka, 2001; Folta and Miller, 2002; Miller and Folta, 2002; McGrath
and Nerkar, 2004). They suggested that an option-like initial investment has growth potential
while avoiding substantial losses if the investment turns sour. This approach has also been
referred to as the options lens (Bowman and Hurry, 1993), options thinking (Kogut and
Kulatilaka, 1994), real-options logic (McGrath, 1997), and options reasoning (McGrath,
1999; Miller and Arikan, 2004). ROR is especially noticeable in sequential decision making
under conditions of uncertainty. Given that investments in both the exploration and
exploitation contexts involve the sequential allocation of resources, ROR explains the
motivation that drives exploration and exploitation, as well as their relationship to each other
and their performance implications.

In this paper, exploration and exploitation are conceptualized as two distinct resource
allocation processes in two functional domains. Exploration or an exploratory investment is
viewed as the creation of real options or what in financial reasoning is termed call options.
Exploitation or an exploitative investment is conceptualized as “striking” these options.
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2.3 Uncertainty, Exploration, and Exploitation

Previous research has shown that the real options perspective can be useful in
understanding how firms can cope with exogenous uncertainties in their technological and
market domains (Vassolo, Anand, and Folta, 2004). We propose the real options lens to
reason how a firm allocates resources between exploration and exploitation for the purpose
of enhancing performance under uncertainty. Although many scholars propose that
organizations respond to uncertainty, what is meant by uncertainty seems to differ from study
to study. This study defines uncertainties that underpin most others’ definitions:
Uncertainties are the difficulties firms have in predicting the future, which comes from
incomplete knowledge (Beckman et al., 2004). According to Beckman et al. (2004),
uncertainty is classified into two levels: market uncertainty and firm-specific uncertainty.
Market uncertainty is external and is shared across a set of firms while firm-specific
uncertainty is unique and internal to the firm. Given that this study has focused on a single
industry — the semiconductor industry, uncertainty is identified mainly as firm-specific
uncertainty (Beckman et al., 2004). Firms may face technical uncertainty, which is
uncertainty about the likelihood of technical success and the costs associated with success
(McGrath, 1997). Technical uncertainty is firm-specific to the extent that other firms have
different capabilities and probabilities of success (Beckman et al., 2004). The U.S.
semiconductor industry grows continuously but in a cyclical pattern with high volatility. In
the face of uncertainty, firm capabilities to maintain high degrees of flexibility and
innovation in order to constantly adjust to the rapid pace of change in the market are key
factors for success. Firms attempt to reduce uncertainties by broadening their networks and
by forming relationships with new partners, which is a form of exploration (Beckman et al.,
2004). Likewise, to address this uncertainty, we argue that firms invest more in exploratory
investment, somewhat implying a higher value for options created by exploratory investment
under uncertainty. Thus, we hypothesize that:
Hypothesis 1: Uncertainty is positively related to exploration while it has no effect on

exploitation.

2.4 Exploration, Exploitation, and Firm’s Performance

According to ROR, firms should not commit all of their resources at the outset. Instead,
they should delay some of their investment decisions so they can take advantage of future
uncertainty. Exploration can be regarded as “initial investments” through which a firm
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converts existing resources into real options, thereby allowing them to realize future
opportunities. Exploitation is defined as a process in which a firm waits to exercise its
“options” until such time as the environmental conditions are more likely to generate a high
rate of return. As such, exploration involves the creation of options that a firm can strike
when there is less uncertainty and the environment is more favorable (Kogut and Kulatilaka,
2001). Under such circumstances, the firm can choose to exercise those options that are “in
the money” and allow the remainder to expire (McGrath and Nerkar, 2004). In other words,
exploration offers firms more investment options early on, the benefits of which they can
exploit later. Based on ROR, we propose the following hypothesis:

Hypothesis 2: Prior exploration has a positive effect on exploitation.

As in the case with financial options, the “exercise price” of a real option is the amount
of money that should be invested to exploit a future opportunity. In the context of technology
development, exercising a real option most often involves a capital expenditure for
equipment and facilities as a way to realize the potential gains from the option. If conditions
are clearly unfavorable, the firm may decide to stop its commitment to the opportunity
created by the exploration and confine its losses to the initial irreversible investment, just as
an investor might choose not to strike a financial option and lose only the cost of the option.
However, holding these options per se cannot generate profits. To reap profits, the firm must
make more commitments, that is, exercise some of its options. This commitment is viewed
as exploitation and given the capital budgeting process of the firm, this exploitation should
subsequently lead to better performance. Therefore, we propose the following hypothesis:
Hypothesis 3: Exploitation is positively related to firm performance.

Previous research has yielded mixed results on the relationship between exploration and
performance. Some studies found a positive relationship between the two (Isobe, Makino,
and Montgomery, 2004), whereas others found no consistent relationship but high variability
in profits (March, 1991; He and Wong, 2004). According to ROR, firms that made
investments to explore their opportunities are the ones most likely to seize an opportunity to
grow. Previous exploration expands the selection pool for later exploitation and also
improves a firm’s “absorptive capability” (Cohen and Levinthal, 1990) to fully exploit a
favorable opportunity. Therefore, we argue that the more a firm engages in exploration, the
more likely it is to apply its existing knowledge in creative ways that allow it to capitalize on
new trends and increase its returns. Hence, we combined hypotheses 2 and 3 as follows:
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Hypothesis 4: Exploitation mediates the relationship between prior exploration and
firm performance.

3. Method
3.1 Data Sample

We chose firms in the semiconductor and related device industry in the United States
(SIC 3674) for our sample. We chose this industry for two reasons. First, it exhibits high
levels of both exploration and exploitation. For example, we learned from our field
interviews with executives in the semiconductor industry that the reduction they achieved in
the unit cost of their integrated circuits (ICs) is the main source of their competitive
advantage. This was especially true for foundry and Dynamic Random Access Memory
(DRAM) firms. Reducing the unit size of their wafers and the distance between circuit lines
were two approaches they used to reduce the unit cost of their ICs. The investment in these
two activities was huge? and irreversible. Therefore, most of the companies in this industry
phase-in their investments, a ROR application that minimizes their investment risk early on.
Second, the semiconductor industry experienced tremendous cyclicality during our sample
period. This circumstance provides fertile ground for testing ROR because the uncertainty
should increase the value of the options.

All of the financial data were taken from Standard & Poor’s Compustat North America
database. We initially collected 2,633 observations from 255 firms. We then eliminated firms
with annual sales less than 10 million to mitigate small-firm bias. Because we wanted to
study the effects over a relatively long period of time, we also eliminated firms with less than
eight consecutive years of R&D expense data. To add uncertainty to our models, we
collected monthly stock price data for each firm from the Center for Research in Security
Price (CRSP) database. After this pruning, the final sample consisted of 526 observations
from 63 firms.

Data on the ages of the firms (how long they had been in existence) were obtained by
searching the Factiva news database and the firms’ websites. Finally, we obtained shipment
data for the worldwide semiconductor industry from 1976 to the present from the global
Semiconductor Industry Association (SIA) billing report.

2 The capital investment of Motorola Semiconductor Product Sector, for example, was $2.4 billion in 2000
(Motorola Inc., 2001).
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3.2 Dependent and Independent Variables

Performance. Exploration and exploitation activities have been assumed to impact firm
performance in different ways and over different time periods (Uotila et al., 2009). The
influence of exploration on firm performance is far more distant while exploitation has a
more instant impact, causing difficulties in measuring the effects of these two activities. We
addressed this problem by employing a lag structure methodology to capture the long-run
effects of prior exploration efforts. Employing a lag structure into our model allowed us to
operationalize both short-term and long-term performance effects using a single account-
based performance variable. We used return on assets (ROA) as the indicator of a firm’s
performance. We defined ROA as earnings before interest, depreciation, taxes and,
amortization (EBIDTA), divided by total assets. This is the standard measure of operating
performance in strategy research (Baliga, Moyer, and Rao, 1996; Zajac, Kraatz, and Bresser,
2000).

Exploration and Exploitation. Following previous researchers (Katila and Ahuja,
2002; He and Wong, 2004), we regarded exploration and exploitation as two distinct
dimensions rather than ends of a continuum. Exploration was defined as exploratory
investments which involved search, discovery, experimentation, and risk taking (March,
1991). Exploitation was characterized by exploitative investments regarding refinement,
implementation, efficiency, and production (March, 1991). We used R&D intensity (R&D
expenses divided by net sales) as the measure of exploration and capital intensity (capital
expenditures (CAPEX) divided by fixed assets) to measure exploitation.

Some readers might consider that R&D and capital investments include both
exploratory and exploitative activities, and may not be appropriate to measure exploration
and exploitation respectively. As we focused on how firms allocate resources under
uncertainty, we attempted to differentiate between exploration and exploitation by focusing
on the amount of exploring new possibilities in different business functions to examine how
exploration and exploitation can be balanced over domains within a firm. We admit that
some types of exploratory investments such as local exploration (Rosenkopf and Nerkar,
2001) may skew quite close to exploitative activities and vice versa. However, given that our
field interviews with executives in the semiconductor industry convinced us that R&D
expenditures contain much more exploratory activities than do capital expenditures, we
believe these two measures are distinguished in terms of exploratory nature.

For the following analysis, we defined “current exploration” as exploration in a given
year. We defined “prior exploration,” as exploration in the years preceding the current

exploration.
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Prior Exploration. Because of the semiconductor industry’s technological continuity,
we assumed that one firm’s exploration in the sequence of investments would be dependent
on what other firms were doing. We therefore defined prior exploration for this study as the
aggregation of previous individual firms’ exploratory investments. We applied a lag structure
methodology to a longitudinal dataset to model prior exploration to determine how these
prior explorations affected exploitation and performance.

Uncertainty. Given that this study focuses on a single industry—the semiconductor
industry, uncertainty was identified mainly as firm-specific uncertainty (Beckman et al.,
2004). Following Beckman et al. (2004), this study used the standardized monthly volatility
of the focal firm’s stock price to measure firm-specific uncertainty. The monthly volatility is
calculated as the coefficient of variation for firm j’s annual monthly stock closing price and
was collected from the CRSP database.

Standard Deviation (Firm’s Monthly Closing Price, Year i, Firm j)
Average (Firm’s Monthly Closing Price, Year i, Firm j)

where i = 1988, ..., 2005

3.3 Control Variables

We included several control variables to account for industry and firm characteristics
that could influence the relationships among exploration, exploitation and performance.

Size and age. Large firms tend to exhibit economies of scale (Sorenson, McEvily, Ren,
and Roy, 2006). The firm age affect permits rapid adaptation to new technologies (Sgrensen
and Stuart, 2000). Thus, we added these two control variables to our regression analysis. We
used the logarithm of net sales as our measure of a firm’s size and we calculated its age by
subtracting the founding year from the year to be analyzed.

Current ratio and debt/equity ratio leverage. The current ratio is defined as the ratio
of current assets to current liabilities. The debt/equity ratio was defined as the long-term debt
divided by total equity. These two ratios were used as the respective measures for the short-
term and long-term financial resources available for allocation to exploration and
exploitation.

Industry growth and concentration. Because an industry’s growth and concentration
have been found to be important control variables in studies of firms’ performance, we
included these variables in this study. Industry growth was defined as the yearly growth rate
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of the global semiconductor billing value obtained from the SIA billing report. The
Herfindahl Index was used to measure industry concentration. Estimated market share was
calculated by dividing the firm’s net sales by the summation of the net sales for all the firms
within SIC 3674 for a given year. The Herfindahl Index was obtained by squaring and then
summing the estimated market shares for all subject firms.

3.4 Analysis of Lag Structure

The effect of exploration on returns may have a lag structure that represents the effect of
previous exploratory activities on current returns. This lag structure is not easy to define, but
techniques have been developed to deal with it.

Lag structure was originally used to investigate the relationship between firm
performance and prior R&D or marketing expenses. The idea was to model these expenses
as the aggregation of expenses over successive periods of time. The aggregation is assumed
to have a specific form and can be determined by one or more parameters. Along with other
variables, this aggregated expense can then be modeled to predict performance. By
minimizing the residual between performance and its predicted value in the model used for
our study, the coefficients of each variable could be estimated and the distribution effect of
prior exploration on performance could be determined (Ravenscraft and Scherer, 1982).

Although most of the literature assumed a constant rate of decline in the R&D influence
on firm performance as the length of the lag increases, this study used a binomial log
structure model (Ravenscraft and Scherer, 1982), which assumed a wide range of plausible
alternative lag shapes such as a bell-shaped distribution in the aggregated prior R&D effect.
This method was initially proposed by Che (1971) and Spitzer (1974) to investigate the
effect of prior marketing expenses on performance. Later, Ravenscraft and Scherer (1982)
adopted it to study the relationship between prior R&D expenses and performance.
Following Ravenscraft and Scherer (1982), after ruling out a contemporary effect in year
zero, we defined the aggregated prior exploration as:

k
Prior Exploration = [} (———— Z D

i 1
NetSales = NetSales NetSales @)

where K is the total lag period, and the weight w. is defined as:
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k!

(k——;')!i!w(l — ) )

Wi:(

where 1 is the binomial parameter.
The regression model for performance (return on assets) can thus be stated as:

ROA, = b, Exploitation + b, Prior Exploitation + b, Exploitation + b, Controls + & (3)

The introduction of the parameter 1 added one degree of freedom to the model. By
minimizing the sum of the squared residuals,® an optimal A could be found. As a result, the
distribution of W and the lag structure of Prior Exploration could be determined.

A multivariate linear regression procedure was then adopted. The model takes account
of both time and firm-specific fixed effects to control for unobservable effects. Following
Ravenscraft and Scherer (1982), we set k = 8,* i.e., the lag period was from t-8 to t-1.

4. Results

By minimizing the sum of the squared residuals in equation (3), the optimal value for A
was found to be 0.2680. Substituting 4 into equation (2), we calculated the values for w, to
w, as 0.0824, 0.2414, 0.3094, 0.2265, 0.1037, 0.0304, 0.0056 and 0.0006, respectively. The
value for prior exploration was thus derived from equation (1).

This result presents a bell-shaped exploration distribution with more of the lag effect
found between year 2 (weighted by w, ) and year 5 (weighted by w,), suggesting that the time
lag between the beginning of exploratory investments and the commercialization of such
investments in the semiconductor industry was 2 to 5 years. This finding is consistent with
evidence from prior studies as well as field experience. Previous research has found that for
the two-digit SIC electrical and electronics industry (SIC 36), the lag period for having a
major impact is about 3 to 5 years (Lev and Sougiannis, 1996). The semiconductor industry
is one of the most technology-intensive of the SIC 36 industries. Thus, a relatively long lag
period, such as the 3 to 5 years is to be expected. As predicted by the famous Moore’s Law,

3 The sum of squared residuals was calculated as Z[ROA, - ROAA,)‘ :
4 We also tested multivariate linear regression results for k = 6 and k = 7, these robustness tests produce
consistent results; the sign and significance of variables were unchanged.
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for decades, the semiconductor industry has needed approximately 3 years to transition to
each new technological generation. Semiconductor companies usually invest significant
resources in R&D for new technologies. This R&D occurs one or two generations before the
technology commercialization.

Table 2 presents the descriptive statistics and correlation matrix for all variables. The
covariates consistently have low correlations with one another and thus there is no serious
multicollinearity problem. Prior exploration shows a high correlation with current
exploration, r = .68, so we demean these two variables in the following analysis.

Using a fixed-effects panel regression, we examined the influence of uncertainty on
exploration and exploitation. The results in Table 3 show that uncertainty is positively
associated with exploration. Uncertainty has an insignificant effect on exploitation.
Hypothesis 1 is supported. We ran a fixed-effects panel regression for exploitation on prior
exploration to test Hypothesis 2 (see Table 4). Model 3 reports the regression with only
control variables. Model 4 reports the full model. The results from Model 4 show that the
prior exploration effect on exploitation is positive and significant (p < .01). Accordingly,
Hypothesis 2 is supported.
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TABLE 3 Multi-Variable Linear Regression with Fixed-Effect Dependent Variable:
Exploration/Exploitation

Dependent Variables: Exploration

Dependent Variables: Exploitation

Variables Model 1 Variables Model 2
Uncertainty 0.0671** Uncertainty 0.0257
(0.0268) (0.0297)
Exploitation 0.1062** Prior Exploration 0.2097**
(0.0422) (0.0660)
Prior Exploration -0.2812** Exploration 0.1293**
(0.0590) (0.0514)
Firm Size (log of sales) -0.0479** Firm Size (log of sales) 0.0550**
(0.0078) (0.0086)
Firm Age -0.0024 Firm Age -0.0035
(0.0023) (0.0025)
Current Ratio 0.0019 Current Ratio 0.0003
(0.0012) (0.0013)
Debt/Equity Ratio -0.0134** Debt/Equity Ratio -0.0140**
(0.0039) (0.0043)
Industry Growth -0.0253 Industry Growth 0.0076
(0.0160) (0.0177)
Industry Concentration 0.1227 Industry Concentration 0.5404
(0.3352) (0.3690)
N 526 N 526
R2 (Within) 0.2338 R2 (Within) 0.1542
R?2 (Overall) 0.0014 R?2 (Overall) 0.0824

Note: +p < .10. *p < .05. **p < .01.
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TABLE 4 Multi-Variable Linear Regression with Fixed-Effect Dependent Variable:

Exploitation

Variables Model 3 Model 4 Model 5

Prior Exploration 0.1757** 0.2097**
(0.0650) (0.0660)

Current Exploration 0.1293**
(0.0514)
Uncertainty 0.0318 0.0349 0.0257
(0.0299) (0.0297) (0.0297)

Firm Size (log of sales) 0.0479** 0.0495** 0.0550**
(0.0084) (0.0084) (0.0086)
Firm Age -0.0049+ -0.0039 -0.0035
(0.0025) (0.0025) (0.0025)
Current Ratio 0.0009 0.0006 0.0003
(0.0013) (0.0013) (0.0013)

Debt/Equity Ratio -0.0122** -0.0159** -0.0140**
(0.0040) (0.0043) (0.0043)
Industry Growth 0.0015 0.0044 0.0076
(0.0178) (0.0177) (0.0177)
Industry Concentration 0.4978 0.5640 0.5404
(0.3728) (0.3711) (0.3690)

N 526 526 526

R?2 (Within) 0.1287 0.1485 0.1542
R? (Overall) 0.0750 0.0831 0.0824

Note: +p < .10. *p < .05. **p < .01.
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Table 5 shows the estimates from the fixed-effects panel regression analysis with the
firm’s performance as the dependent variable. Model 5 presents the results with the control
variables added and thus serves as the base model. In Models 6, 7, and 8, we added the
exploration and exploitation variables. The sign and significance of the exploitation
coefficients is in line with expectation (p < .01). Thus, Hypothesis 3 that exploitation
positively impacts firm performance is confirmed.

TABLE 5 Multi-Variable Linear Regression with Fixed-Effect Dependent Variable:
Firm Performance (ROA)

Variables Model 6 Model 7 Model 8 Model 9 Model 10
Prior Exploration 0.1573+ 0.0922 -0.0006
(0.0824) (0.0795) (0.0790)

Exploitation 0.3791** 0.3708** 0.4058**
(0.0565) (0.0569) (0.0556)

Current Exploration -0.3298**
(0.0614)

Uncertainty 0.1011** 0.1039** 0.0891** 0.0910** 0.1131**
(0.0377) (0.0376) (0.0360) (0.0361) (0.0353)

Firm Size (log of sales) 0.0596** 0.0610** 0.0414** 0.0427** 0.0269**
(0.0106) (0.0106) (0.0105) (0.0105) (0.0106)

Firm Age 0.0038 0.0047 0.0056+ 0.0061* 0.0053+
(0.0032) (0.0032) (0.0030) (0.0031) (0.0030)
Current Ratio 0.0015 0.0012 0.0012 0.0010 0.0017
(0.0017) (0.0017) (0.0016) (0.0016) (0.0016)
Debt/Equity Ratio -0.0049 -0.0083 -0.0003 -0.0024 -0.0068
(0.0051) (0.0054) (0.0049) (0.0052) (0.0052)

Industry Growth 0.0724** 0.0750** 0.0718** 0.0733** 0.0650**
(0.0225) (0.0225) (0.0215) (0.0215) (0.0210)

Industry Concentration 1.6876** 1.7469** 1.4989** 1.5378** 1.5782**
(0.4708) (0.4705) (0.4505) (0.4516) (0.4384)

N 526 526 526 526 526

R2 (Within) 0.1222 0.1292 0.2013 0.2037 0.2514
R? (Overall) 0.2138 0.1836 0.2262 0.2065 0.2788

Note: +p < .10. *p < .05. **p < .01.
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We introduced Models 9 and 10 to assess the mediating effect of exploitation on prior
exploration and performance. According to Baron and Kenny (1986), exploitation can be
considered a mediator if (a) prior exploration significantly predicts firm performance, (b)
prior exploration significantly predicts exploitation, and (c¢) exploitation significantly
predicts firm performance controlling for prior exploration. In Table 5, Model 7 shows that
prior exploration has a positive effect on a firm’s performance (p < .10). In Table 4, the
coefficients in Models 4 and 5 support a positive prior exploration effect on exploitation (p <
.01). Furthermore, in Table 5, Models 9 and 10 suggest that exploitation significantly and
positively impacts a firm’s performance with prior exploration controlled (p < .01). When
exploitation is included in the prior exploration regression on firm performance with
controls, the influence of prior exploration is insignificant; indicating a full mediation effect.
Thus, the above results significantly support Hypothesis 4, that exploitation mediates the
effect of prior exploration on performance.

5. Discussions, Limitations, and Conclusions

Balancing exploration and exploitation is an important strategy for firms to outperform
others, yet not much empirical research clearly elucidates how a firm can do so to gain
benefits. We posed two research questions for our study: (a) how does uncertainty influence
exploration and exploitation, and (b) what was the relationship between exploration and
exploitation and its effect on firm performance? Drawing on real options reasoning, we
found that uncertainty is positively related to exploration and that exploitation was a
mediator that fully mediated the relationship between prior exploration and firm
performance.

This study finds that uncertainty is positively related to exploration while it poses an
insignificant effect on exploitation. The empirical results suggest that firms invest more
exploratory investments in the face of uncertainty, indirectly implying a higher value for
options created by such investments under uncertainty.

Our findings suggest that exploitation plays a key role in materializes the outcomes of
exploration and that exploration and exploitation are balanced over time to create value for
firms. This result supports an alternative enhanced view (Vermeulen and Barkema, 2001;
Lavie and Rosenkopf, 2006) that balances exploration and exploitation over time and over
domains. Additionally, the result on the positive effect of prior exploration on exploitation
highlights the role of path-dependency in technology management, echoing Cohen and
Levinthal’s (1994) statement that “fortune favors the prepared”.
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Although our results provide support for our arguments, some caution is warranted as
we study just a single industry. Although we consider that the semiconductor industry is the
best choice for revealing exploration and exploitation activities under uncertainty, our results
might not be generalizable to other industries. For example, our binomial lag methodology
identified an optimal exploration lag pattern on a firm’s performance, yet one must be careful
in applying this pattern to other industries.

Another limitation of this study is that we cannot match each case of exploitation with
previous exploration because of the non-additive nature of exploration activities (Vassolo et
al., 2004), that is, the benefits of these activities interact with subsequent exploitation to
affect firm performance. Because the purpose of our study was to highlight the sequential
decisions involving exploration and exploitation, matching specific instances of exploration
and exploitation was not our major concern. Future research might use a different data
structure (e.g., a patent database) to examine the influence of the quantity and quality of
exploration on exploitation.

Furthermore, merely categorizing exploration as real options may not be consistent with
the real options reasoning used in initial investment (Adner, 2007). However, we believe that
conceptualizing exploitation as striking options somewhat resolves the concern for the
“impossibility of proving failure” (Adner and Levinthal, 2004).

Despite these reservations, our study makes several theoretical and empirical
contributions to our understanding of exploration and exploitation. First, we broadened the
use of real options reasoning by integrating ROR with classical exploration-exploitation
arguments (March, 1991). Second, we resolved the debate between the advocates of the
crowd-out and alternative enhancing hypotheses on exploration and exploitation. By
reconceptualizing exploration and exploitation as creating and striking options in two
functional domains, we uncovered the relationship between exploration and exploitation and
also the sequences for these two kinds of activity.

In addition, this study provides new empirical evidence on exploration and exploitation.
Specifically, it provides empirical support for an alternative enhancing relationship in the
context of R&D resources management. Few previous studies have provided direct empirical
evidence for balancing these two activities, although the benefits of doing so are commonly
recognized. Moreover, it should be kept in mind that investment decisions involving resource
allocation drive the direction a firm takes in its development activities, and they influence the
source of the returns. Based on longitudinal data in the semiconductor industry, our findings
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supported the proposition that decision makers, explicitly or implicitly, appeal to ROR in
making investment decisions under conditions of uncertainty.

Our results highlight the danger of short-sighted exploration. As shown in Model 10 in
Table 5, current exploration has a negative impact on current performance; that is, it takes
time to realize the benefits of current exploration. By cutting current exploration activities, a
firm can increase its short-term profitability but suffer long-term returns. Therefore, firms
must manage their exploration activities cautiously over time.

Finally, our study contributes to our understanding of the performance implications of
exploration and exploitation under uncertainty. Performance is a function of exploitation,
which is instrumental in translating prior exploration into returns. Although exploration,
exploitation, and their strategy implications have been extensively studied conceptually,
there have been surprisingly few empirical investigations of them (Isobe et al., 2004). The
few exceptions have addressed the problem in terms of the ambidexterity hypothesis (He and
Wong, 2004). Although with some limitations, our study provides valuable insight into the
relationship between exploration, exploitation, and firm performance.
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Abstract

This paper examines the impact of managerial ties on the performance difference among
entrants in an emerging industry. Empirical findings from firms that entered the cellular-
phone service industry between 1983 and 1998 suggest the following. First, managers’ ties to
an intra-industry association positively moderated the relationship between managers’ intra-
industry experience and an entrant’s new subscribers at the early stage of the focal industry;
however, this effect decreased as the industry aged. Second, managers’ ties to intra-industry
competitors positively moderated the relationship between managers’ intra-industry
experience and an entrant’s new subscribers regardless of industry age. Finally, mangers’
external ties to other firms outside the industry exhibited no moderating impact.

[ Keywords ] social capital, human capital, entry performance
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1. Introduction

How do managers’ ties to other organizations affect firm performance? Prior research
has suggested that the social ties of individuals can be valuable to their organizations because
the connections can facilitate access to more in-depth sources of information; improve
information quality, relevance, and timeliness; increase the ability to get things down; and
enhance solidarity and legitimacy (Stuart, Hoang, and Hybels, 1999; Adler and Kwon, 2002).
Subsequently, these benefits of social ties may enhance an organization’s competitive
advantage.

However, studies examining the relationship between firm performance and social ties
of founders or boards of directors have presented conflicting findings (Peng and Luo, 2000;
Stam, Arzlanian, and Elfring, 2014). Moreover, relevant studies have largely emphasized the
direct influence of social ties on firm performance, ignoring the role of social ties as a
“facilitator” of both execution- and innovation-oriented task performance (Nahapiet and
Ghoshal, 1998; Moran, 2005), and the importance of industry-specific knowledge in creating
innovation by applying the external information, knowledge, and resources facilitated by
social ties (Dakhli and De Clercq, 2004). More critically, there is still a lack of empirical
support for the general belief that industry conditions determine the firm performance impact
of social capital (Stam et al., 2014). Therefore, this paper proposes and tests a model that can
explain the relationships among managerial resources, industry evolution, and firm
performance.

Building on social capital and experience-based human capital studies, this paper
suggests that firm performance in an emerging industry is directly affected by managers’
intra-industry experience and that managers’ ties to other organizations affect firm
performance indirectly by providing the direction for utilizing managers’ intra-industry
experience. As Ocasio (1997) indicated, the external ties of managers direct managerial
attention toward certain strategic threats or opportunities. We suggest that external ties
determine the capability of managers to detect business opportunities and threats,
subsequently guiding their intra-industry knowledge and influencing firm growth. Moreover,
this paper proposes that the indirect benefit of managers’ external ties decrease as the focal
industry evolves because managers’ external ties should align with the informational
requirements of the firm’s strategy to enhance organizational performance (Geletkanycz and
Hambrick, 1997) and because the information source for innovative ideas would shift to
areas more local to the firm (Gort and Klepper, 1982).

The proposed hypotheses are tested by examining firms that entered the U.S. cellular-
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phone (cell-phone) service industry before 1999, covering industry activities before and after
widespread cell-phone adoption. The industry is an ideal empirical setting because from its
beginning in 1983, it has included (1) the frequent exit and entry of a group of heterogeneous
firms on the supply side, (2) more than six changes in the technology standard of mobile
telecommunications, and (3) a shift from primarily 35 to 50 year-old professional,
managerial customers to the general public. Three types of managers’ ties to other
organizations are examined in this paper: ties to an intra-industry association, competitors,
and firms outside the industry. Empirical findings reveal that managers’ ties to the Cellular
Telecommunications Industry Association (CTIA) and intra-industry competitors positively
moderate the effect of their intra-industry experience on an entrant’s new subscribers.
However, the positive moderating effect of ties to the CTIA significantly decreased as the
industry aged. In addition, managers’ ties to firms outside the cell-phone service industry did
not moderate the relationship between their intra-industry experience and an entrant’s new
subscribers.

This paper’s results reveal that not all external ties of managers are valuable to firm
performance in an emerging industry. Managers’ ties to intra-industry associations and
competitors are in general helpful to firms in finding opportunities or avoiding threats.
However, the value of external ties to industry associations does not sustain in an emerging
industry. The findings could guide managers to manage external ties strategically.

2. Literature Review on Social Capital

The source of social capital lies in the social relations within which the individual actor
is located (Adler and Kwon, 2002). Like human capital, individuals’ social capital is one
productive resource of their organizations (Castanias and Helfat, 2001), and it influences the
process of resource combination and exchange by governing the opportunity, motivation, and
ability of social interaction between individuals and their contacts (Nahapiet and Ghoshal,
1998; Adler and Kwon, 2002). Generally, a prospective donor without network ties to the
recipients, motivation to contribute, and requisite competences or resources would not be a
source of social capital (Adler and Kwon, 2002).

Theoretically, the benefits of social capital to the actors, and subsequently to their
organizations, include facilitating access to more in-depth sources of information, improving
information quality, relevance, and timeliness, increasing the ability to get things down, and
enhancing solidarity and legitimacy (Stuart et al., 1999; Adler and Kwon, 2002).
Furthermore, the social capital of managers’ ties to other organizations can strengthen
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supplier relations (Uzzi, 1997) and interfirm learning (Kraatz, 1998). The external
connections of founders, particularly founders of new ventures, enable them to identify new
business opportunities, obtain resources at below market prices, and secure legitimacy from
external stakeholders. However, social capital also entails costs and risks. For example,
sometimes ties are too costly to maintain. In addition, strong solidarity with ingroup
members may reduce the flow of new ideas into the group, causing inertia and blindness
(Powell and Smith-Doerr, 1994; Gargiulo and Benassi, 1999).

To evaluate the potential benefits, costs, and risks associated with social capital,
scholars often refer to the structural, relational, and cognitive dimensions of social capital.
Essentially, the structure of social capital defines the structure of individuals’ social
interactions with others (Adler and Kwon, 2002). The relational dimension of social capital
reflects the potential trust and trustworthiness between individuals within social interaction
(Barney and Hansen, 1994; Uzzi, 1996). The cognitive dimension of social capital relates to
the development of a shared vision and common values between the donor and recipient
because of their similar backgrounds and resources (Portes and Sensenbrenner, 1993;
Nahapiet and Ghoshal, 1998). Thus, the crucial external measures for an individual actor’s
social capital comprises tie strength, size, quality, density, and diversity, network centrality,
and structural holes (Granovetter, 1973; Freeman, 1979; Burt, 1983, 1992).

However, our understanding of the relationship between managerial ties and firm
performance is incomplete. The literature pays considerable attention to the firm
performance impacts of board interlocks and the personal connections of founders. However,
the empirical evidence of these studies are often contradictory (Peng and Luo, 2000; Stam et
al., 2014). Moreover, past studies have emphasized the direct impact of social capital,
overlooking how the synergy between social capital and human capital influences firm
performance. Because social capital can be a “facilitator” of both execution- and innovation-
oriented task performance (Nahapiet and Ghoshal, 1998; Moran, 2005), discussing the value
of managers’ social capital without jointly considering their managerial capability in
implementing tasks could result in the problem of identification. More critically, we still lack
empirical support for the assertion that the impact of social capital depends on industry
conditions (Stam et al., 2014). Thus, this study focuses on managers and examines how the
synergy between their social and human capital influences firm performance in an emerging
industry. Thus, we first develop propositions describing how managers’ social and human
capital can jointly influence firm performance and then we develop hypotheses.
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3. Propositions

Prior studies have suggested that managers contribute two types of capabilities that
constitute firms’ managerial capabilities and are particularly crucial to the economic rent
generated by firms. The first is managers’ industry capabilities, an essential type of human
capital for managers that refers to the managerial skills and knowledge of the industry gained
through industry experience rather than education (Castanias and Helfat, 2001; Kor, 2003;
Kor and Leblebici, 2005). Managers obtain industry skills and knowledge through on-the-job
training or learning within industry settings (Becker, 1964; Pennings, Lee, and Van
Witteloostuijn, 1998; Van Den Bosch and Van Wijk, 2003; Castanias and Helfat, 2001; Adner
and Helfat, 2003; Kor and Leblebici, 2005). These capabilities offer competitive advantages
to firms because they are tacit, difficult to replicate (Castanias and Helfat, 2001), and
contribute to effective management (Mintzberg, 1973). Because every industry has unique
characteristics, capabilities developed in one industry might not be entirely transferable to
others (Castanias and Helfat, 2001). Industry capabilities are further divided into intra- and
extra-industry capabilities depending on whether the capabilities are accumulated within or
outside the focal industry.

3.1 Intra-industry Capabilities

Intra-industry experience has been suggested as enabling managers to accumulate
managerial and industrial skills and knowledge regarding customer needs, technological
potential, and creating and serving markets in the focal industry. Empirical studies have
reported that firms at which top managers or founders have intra-industry experience
perform more competitively. For instance, the intra-industry work experience of managers is
positively associated with firms’ likelihood of survival in the accounting and legal services
industries (Pennings et al., 1998; Kor and Leblebici, 2005). Similarly, findings from the disk-
drive industry reveal that the survival rate of employee spin-outs are positively related to the
capabilities of their founders’ former employers within the same industry because of the ties
and resources that founders inherited from their former employers (Agarwal, Echambadi,
Franco, and Sarkar, 2004). Accordingly, the first proposition of this paper is as follows:
Proposition 1: Increases in the intra-industry capabilities of managers increase an

entrant’s intra-industry performance.
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3.2 Synergy between Intra-Industry Capabilities and Environmental Scanning

Capabilities

Environmental scanning capabilities reflect the ability of managers to scan for
opportunities and threats to firms’ current operations and are highly influenced by managers’
social capital, particularly their ties to other organizations (Ocasio, 1997; Pennings et al.,
1998; Gulati, Dialdin, and Wang, 2002; Williams and Mitchell, 2004). Studies on the nature
of managerial work suggest that an essential part of managerial work is making and
maintaining contacts and interaction outside the formal organizational chain of command,
both at interorganizational and interpersonal levels (Mintzberg, 1973, 1975; Carroll and Teo,
1996). Thus, managers’ ties to other organizations determine their environmental scanning
capabilities.

However, managers require a high level of industry-specific knowledge and skills to
recognize and realize the benefits of external opportunities in a specific industry. For external
information and knowledge to be transferred to the recipient effectively, the recipient must
have sufficient absorptive capacity, which depends on whether the recipient has related
experience (Cohen and Levinthal, 1990). In addition, generating innovation from external
information, knowledge, and resources facilitated by external ties requires intra-industry
experience (Dakhli and De Clercq, 2004). Accordingly, the second proposition of this paper
is as follows:

Proposition 2: The environmental scanning capability of managers moderates the
relationship between their intra-industry capability and an entrant’s
intra-industry performance.

4. Hypothesis Development

4.1 Synergy between Intra-Industry Experience and Managers’ External Ties

The external ties that managers make and maintain reportedly enable firms to manage
ambiguity and uncertainty in an emerging industry (Pfeffer and Salancik, 1978; Aldrich,
1999; Aldrich and Baker, 2001; Lant, 2003) and reduce environmental dependency (Carroll
and Teo, 1996). Moreover, the external ties of mangers can enable firms to access
information, resources, markets, and technologies in a timely and reliable manner (Gulati,
Nohria, and Zaheer, 2000), transfer knowledge directly, and combine complementary
knowledge bases (Van Den Bosch, Van Wijk, and Volberda, 2006). Recent empirical findings
have revealed that the business ties of managers can exert a direct impact on knowledge
exchange and knowledge combination, indirectly influencing firm innovation in product and
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process (Shu, Page, Gao, and Jiang, 2012).

More critically, external ties might direct managers’ attention to aspects of an
organization’s environment (Ocasio, 1997) and enable access to certain external information
(Gulati et al., 2002), subsequently promoting organizations’ social learning of adaptive
responses rather than other, less productive forms of interorganizational imitation (Kraatz,
1998). Furthermore, newly hired executives with prior exposure to different products and
strategies affect the subsequent product-market entry decisions of the firm (Boeker, 1997).
As Penrose (1959) suggested, different firms face different supply and demand conditions,
and the profitability of investment in different directions is affected accordingly. Thus, a
reasonable expectation is that the more external ties a top manager brings to a top
management team (TMT), the more likely the TMT is to identify new market opportunities
to utilize the members’ intra-industry experience. Therefore, we posit the following:
Hypothesis 1: The more external ties a TMT has, the more the TMT’s intra-industry

experience enhances the firm’s intra-industry performance.

4.2 Fit between External Ties of Managers and Industry Evolution

Previous studies have suggested the following aspects in which industries evolve. First,
the uncertainty and ambiguity are high initially and decrease over time (Daft and Lengel,
1986; Tushman and Nadler, 1986; Aldrich, 1999; Murmann and Tushman, 2001; Lant,
2003). Second, the rate of innovation decreases over time as the cost of innovation increases
and ultimately outweighs the economic rents generated (Gort and Klepper, 1982; Klepper
and Simons, 2000). Third, competition moves from product innovation to process innovation
(Abernathy and Utterback, 1978). Finally, the customer base changes from technology
enthusiasts and early adopters to mainstream markets (Moore, 1999). Then, how would these
changes affect the importance of the external ties of managers?

As suggested, a firm’s resource dependence on the external environment often increases
with the level of environmental uncertainty (Pfeffer and Salancik, 1978). In addition, the
information sources for innovation have been suggested as moving from places that are more
distant from the firms in the focal industry to within the firms (Gort and Klepper, 1982).
Moreover, it has been observed that product innovation, as opposed to process innovation, is
more externally oriented by the business ties of managers (Shu et al., 2012). Thus, as the
industry ages, a firm’s reliance on the external ties of managers should decline. This logic
leads to the following hypothesis:
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Hypothesis 2: The positive moderating effect of a TMT’s external ties on the
relationship between the TMT’s intra-industry experience and the
firm’s intra-industry performance decreases as the industry ages.

5. Methodology
5.1 Empirical Setting and Sample

To test the proposed hypotheses, the current study used panel data on firm performance
and TMT backgrounds from 1983 to 1998 in the U.S. cell-phone service industry. Mobile
communications services began in the United States in 1983 when the U.S. Federal
Communications Commission issued its first license for a mobile communications service
and Ameritech Mobile Communications launched the first commercial cell-phone service in
Chicago. The first technology innovation in the industry was the shift from analog to digital
transmission. In Los Angeles on January 14, 1991, PacTel Cellular placed the first
commercial digital cell-phone call using the new industry standard, according to a report by
PR Newswire. Following the improvement in technology, the U.S. cell-phone industry had
reached 10 million subscribers by the end of 1992, 10 times the number of subscribers in
1987, according to a 1987 CTIA report. At the end of 1998, the number of subscribers in the
U.S. was 69,209,321.

This industry setting is appropriate for this study for the following reasons. First, the
industry environment has evolved rapidly in technology, supply, and demand (Wickham,
1993). Second, the rapid entry and exit of firms in the industry was accelerated by a high
number of mergers and acquisitions and changes in government regulations over the study
period. Firms that entered the industry include both independent and corporate entrepreneurs,
and were diverse in product and geographic scope. Finally, in addition to significant industry
evolution, firms in the industry exhibit evolved capabilities by constantly adapting their
technology, entering new geographic markets, and changing their organizational capabilities
through hiring, internal restructuring, mergers, acquisitions, and alliances. Thus, testing the
proposed hypotheses within the mobile communications service industry enables observing
the sources of the initial capabilities of entrants and their adaptation as the focal industry
evolves in technology, demand, and competition.

This paper examines only those firms that appear to have long-term ambitions in the
business. At the early stage of the industry, numerous firms or individuals entered the
industry through forming partnership solely to realize short-term gains from arbitrage.
Hence, firms were classified as entrants to the industry if they exhibited a sufficient degree
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of commitment to the industry and activities in conducting the core business. Therefore, to
exclude parties seeking only arbitrage opportunities, an entrant was required to hold a
majority of ownership in a mobile license and to have demonstrated activities in purchasing
telecommunication equipment or providing mobile phone service. Using these criteria, the
initial sample comprises 88 entrants to the industry, 13 of which are start-ups. Although the
sample decreased to 64 after excluding firms without performance data, the market share
represented by those 64 firms ranged from 87% to 100% between 1986 and 1998. Further
excluding firms without data on TMTs in the focal year and without data on one-year lagged
firm performance yielded 41 firms with 272 observations.

To identify TMT members, empirical studies have referred to, or defined TMTs in
several fashions: CEO, all officers reporting to the CEO, all officers on the board, first-level
officers, or titles of vice president or higher (Pitcher and Smith, 2001). In this study,
managers that meet all the following criteria are included in TMTs: (1) people who make
strategic decisions and are involved with the operations of the focal business, (2) people who
have positions in the highest level of management or the second-highest tier, and (3) people
whose job titles are vice president or higher.

5.2 Variables and Measurements

Intra-industry performance. The intra-industry performance variable is measured by
the increase in cell-phone service subscribers of firm i from year t-1 to year t. The subscriber
figure is a performance measurement that reflects the capabilities of TMTs appropriately for
the following reasons. First, Oster (1999) suggests that for some innovations, network size
affects profitability substantially, such as in the classic example of telephone systems.
Second, the cost of switching to another service provider is low (e.g., the cost of a cell
phone, activation fee, or penalty) and maintaining customers requires reliable day-to-day
operation. The customers of firms with unreliable operations might be unable to place phone
calls or may receive poor call quality and subsequently switch to the providers offered by
competitors. Third, further increasing a firm’s subscriber base requires top managers to seek
opportunities inside and outside existing markets. Finally, a total subscriber is a more
accurate performance measurement than market share in the context of industry evolution
because a firm might be growing strongly even as the rapid growth of the entire market
reduces its market share. Hence, using a firm’s annual number of new cell-phone service
subscribers as a performance measurement enables more robust empirical testing of the
proposed hypotheses than other measurements provided. Furthermore, to control for the
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effects of mergers and acquisitions (M&As) on subscriber bases, all subscribers obtained
through M&As were excluded. We also controlled the total number of acquired firms whose
main business area is classified as 4812 according to the Standard Industrial Classification
Code.

Intra-industry ties of TMT. Two types of manager intra-industry ties were examined:
ties to the CTIA and ties to other cell-phone service operators. TMT’s ties to the CTIA
represent the number of top managers who had been a member of the CTIA directorial board
prior to the focal year. TMT’s ties to other firms represent the number of industry firms at
which each manager had worked as a top manager (vice president or higher).

Extra-industry ties of TMT. TMT’s extra-industry ties represent the number of firms at
which each manager had worked as a top manager (vice president or higher) in firms outside
the cell-phone service industry.

Industry age. The industry age variable is measured by the number of years since the
beginning of the cell-phone service industry in 1983

Intra-industry experience addition of TMTs. The variable for the intra-industry
experience addition of TMTs is measured by the increase in the average years that TMT
members had worked in the mobile communications service industry as top managers from
yeart-1tot.

Control variables. To control for the increase in firm subscribers because of the growth
of the entire industry, industry growth at t was included. This variable measures the growth
rate of cell-phone subscribers at the industry level in year t. To control for the impact of
competition on firm performance, the four-firm concentration ratio in the industry, CR4, is
used. To control for the increase in firm subscribers because of technological advancement, a
dummy variable specifying the time period before a shift to digital technology—predigital
regime, is used. Regarding time-invariant firm effects, the number of acquisitions that the
focal firm completed in the focal year, N of acquisitions at t, is used to control for the
increase in firm subscribers from acquisitions. In addition, firm size at t-1, which measures
the number of subscribers of the focal firm at year t-1, and Below Industry Median Firm
Size, which is a dummy variable specifying whether firm size is below the industry median
at t-1, are included, according to the firm growth literature (Geroski, 2002). The number of
managers in the TMT, Size of TMT, is included to control for the amount of human capital in
the TMT (Hambrick and Mason, 1984). To control for potential systematic errors caused by
missing executive background information, the number of top managers with missing
information, # Execs w/ missing info, is included. Firm-level variables such as entry date and
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pre-entry background information is not included in the estimation model because the fixed-
effects model automatically controls the time-invariant firm effects. Table 1 presents a
summary of the variables and their measurements.

Table 1 Variables and Measurements

Variables Measurements

Intra-industry performance of firm = Addition in total number of subscribers for firm i from t-1 to t,
i att (Increases in sales) excluding the subscribers obtained through acquisitions

Firm size at t-1 Total number of subscribers for firm i at t-1
Growth of industry subscribers (t) = Ln (industry subscribers at t divided by industry subscribers at

t-1)

CR4 = Sum of market share of the top four firms in the industry of
cellular phone services

N of acquisitions (t) = Number of acquisitions firm i completed at t

Size of TMT = Number of executives at firm i’'s TMT at t

# Execs w/ missing info Number of executives with missing information
Below industry median firm size = 1 if firm subscribers at t-1 is below industry median

1 if focal year is before 1991, and O otherwise

Focal year is before digital
technology regime

Industry age = Total number of years the industry has existed

= focal year-1983 + 1
Intra-industry experience addition = Addition in the average year of cellular phone service industry
of TMT at t experience of firm i’s TMT members at year t
Intra-industry ties to industry = Total number of TMT members who had been a board member
associations-CTIA of TMT at t-1 of CTIA prior to the focal year for firm i at year t-1

Intra-industry ties to other cell- = Total number of other cellular phone service operators that all

phone operators of TMT at t-1 TMT members had been a top manager prior to entering firm i at
year t-1

Extra-industry ties to other firms = Total number of firms in other industries that TMT members had

of TMT at t-1 been a top manager prior to entering firm i at year t-1

5.3 Data Sources

Data on the sampling firms and their TMT compositions are obtained primarily from the
following sources: Phillips Publishing Telephone Industry Directory, Mobile
Communications Directory, Cellular/Mobile Communications Directory, Wireless Industry
Directory, Telephone Industry Directory and Sourcebook, Telecom Factbook 1985-1988,
Corporate Affiliations, firms’ U.S. Securities and Exchange Commission (SEC) filings, and
Moody’s Unlisted OTC Manual, OTC Manual, and Industry Manual. To determine TMT
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members’ employment history, this study used companies’ SEC filings and four industry
magazines, namely-Telephony, Cellular Business, Communications (Englewood), and
Mobile Phone News, that reported the movement of managers within the industry during the
study period. To supplement these sources, searches of Dun & Brad street Corporate
Management, LexisNexis, and Hoover’s Online were also performed.

5.4 Analysis

The hypotheses are tested using the fixed-effects model because it is considered a
conservative test that can control for all constant, unobserved heterogeneity among firms
(Greene, 2000). In addition, there is no justification for treating the individual effects as
uncorrelated with the other regressors, as is assumed in the random-effects model (Greene,
2000). Moreover, the results from Hausman tests on specified regression models support the
use of fixed effects, not random effects. The general form for estimation is as follows:

yit:a+xit.ﬁ+vi+8it (1)

where y, is the increase in cell-phone subscribers for firm i from year t-1tot, v, + ¢, is
the residual that includes the regular error term and firm-specific component v.. Note that a
TMT’s external ties in year t-1 interacted with the addition in a TMT’s intra-industry
experience for firm i from year t-1 to t. The reasons for such specification are that (1) the
external ties at year t-1 further shape the “development of intra-industry experience from
year t-1 to t” and (2) the future experience “A”, rather than current experience, can be

shaped.

6. RESULTS

6.1 Descriptive Statistics

The final data set comprises 41 firms and 272 firm-year observations. The
corresponding descriptive statistics and correlation matrix for key variables are summarized
in Tables 2 and 3. On average, the firms in the sample have 9.35 team members, 0.26 years
addition in a TMT’s cell-phone service industry experience, and 0.15 team members whose
background information is missing. Although some correlations are high in Table 2, high
correlations do not occur among the key explanatory variables. In addition, using panel data
analysis can reduce the problem of multi-collinearity among variables (Hsiao, 2003).

148



EXEHERE F21 5530

6.2 External Ties

Table 4 presents the empirical results of hypothesis testing. The current study measured
a TMT’s environmental scanning capabilities by examining three types of external ties that
top managers accumulate from their past work: (1) ties to the CTIA, (2) ties to other cell-
phone service providers, and (3) ties to firms outside the industry. The results of Model 1 in
Table 4 reveal that the simple effects of these external ties on firm subscriber increase are
positive but non-significant.

6.3 Accounting for Industry Age

Model 2 in Table 4 included the interaction between a TMT’s external ties and intra-
industry experience addition to test Hypothesis 1, which predicts that the more external ties a
TMT has, the greater the TMT’s ability to convert intra-industry experience into intra-
industry performance. The results of Model 2 in Table 4 reveal that the coefficient of the
interaction between the TMT’s external ties and intra-industry experiences addition is
significantly negative for ties to the CTIA (y = -1.36, p < 0.01), significantly positive for ties
to other cell-phone service providers (y = 0.31, p < 0.01), and positive but non-significant for
ties to extra-industry firms (y = 0.01). Thus, Hypothesis 1 is supported only for a TMT’s ties
to intra-industry competitors.

Table 2 Summary Statistics of Variables

Variable Mean Std. Dev. Min Max
Intra-industry performance of firm i at t 1.97 3.80 -21.89 36.06
Firm size at t-1 6.28 11.42 0.003 59.64
Growth of industry subscribers (t) 0.37 0.12 0.22 0.70
CR4 0.47 0.06 0.39 0.58
N of acquisitions (t) 0.06 0.25 0 2
Size of TMT 9.35 5.69 1 32
# Execs w/ missing info 0.15 0.43 0 3
Below industry median firm size 0.48 0.50 0 1
Focal year is before digital technology regime 0.29 0.45 0 1
Industry age 10.92 3.47 4 16
Intra-industry experience addition of TMT at t 0.28 0.98 -4.9 4.37
Intra-industry ties to CTIA of TMT at t-1 1.08 0.81 0 5
Intra-industry ties to other cell-phone
operators of TMT at t-1 1.28 381 0 32
Extra-industry ties to other firms of TMT at t-1 2.44 3.25 0 18
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As shown in Table 4, Model 3 included interaction among industry age, TMT external
ties, and TMT intra-industry experience addition to test Hypothesis 2, which predicts a
positive moderating effect of TMT external ties on the relationship between intra-industry
experiences and that firm intra-industry performance decreases with industry age. The results
of Model 3 reveal that the coefficient for the three-way interaction is significantly negative
for ties to the CTIA (y = -0.45, p < 0.01) and non-significant for ties to other cell-phone
service providers and firms outside the focal industry. In addition, the coefficient for the two-
way interaction between a TMT’s ties to the CTIA and intra-industry experience addition is
significantly positive (y = 4.49, p < 0.01), supporting Hypothesis 1 at the emerging stage of
the industry. To check the robustness of the observed effect of industry age in Model 3, we
estimated the specification in Model 2 again by splitting the sample into two groups, one
with an industry age lower than the mean industry age of the full sample and the other with a
higher industry age than that of the full sample. Although not reported here, the results of the
subsample analysis are consistent with the results of Model 3. Thus, Hypothesis 2 is
supported for a TMT’s ties to the CTIA, and Hypothesis 1 is further supported for a TMT’s
ties to CTIA at the emerging stage of the industry of cell-phone services.

In summary, Hypothesis 1 is generally supported but Hypothesis 2 is not for a TMT’s
ties to other cell-phone service providers. Graph 1 shows the marginal benefit of obtaining
one addition tie to the intra-industry competitors. Hypothesis 1 is supported at the emerging
stage of the focal industry for a TMT’s ties to the CTIA. However, this positive moderating
effect of ties to the CTIA gradually decreased with industry age and finally constrained firm
performance, supporting Hypothesis 2. Hypotheses 1 and 2 are not supported for ties to
extra-industry firms. Hence, support for Hypothesis 1 and 2 depends on the type of external
ties that the TMT uses to scan the environment. The results from the fully specified model
are presented in Model 4 in Table 4.
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Table 4 The Relationships among Intra-Industry Experience, External Tie Type,

Industry Age, and Intra-Industry Performance

Dependent variable

H. 1 2 3 4
Intra-industry performance of firm i at t @ 2) ) “)
Independent variables
0.13*** 0.12*** 0.16*** 0.16***
Firm size at t-1
(0.04) (0.04) (0.04) (0.04)
_ _ 0.47 -1.05 1.28 1.84
Growth of industry subscribers (t)
(5.99) (5.68) (5.51) (5.45)
-9.53 -12.53 -8.56 -7.54
CR4
(10.14) (9.71) (9.36) (9.26)
0.70 0.39 0.19 0.25
N of acquisitions (t)
(0.83) (0.79) (0.76) (0.75)
-0.09 -0.09 -0.04 -0.04
Size of the TMT
(0.08) (0.08) (0.07) (0.07)
0.68 0.31 0.35 0.36
# Execs w/ missing info
(0.60) (0.57) (0.55) (0.54)
0.43 0.83 0.31 0.35
Below industry median firm size
(0.75) (0.71) (0.69) (0.68)
-1.32 -1.78 -1.12 -1.18
Focal year is before digital technology regime
(1.65) (1.59) (1.52) (1.51)
-0.00 -0.10 -0.19 -0.20
Industry age
(0.44) (0.42) (0.42) (0.41)
] ) - 0.63*** 1.66*** -4, 99*** -5.16***
Intra-industry experience addition of TMT (t)
(0.20) (0.34) (1.50) (1.43)
_ . 0.63 0.84** -1.84 -1.45
Intra-industry ties to CTIA of TMT (t-1)
(0.42) (0.41) (1.25) (1.20)
Intra-industry ties to other cell-phone operators 0.02 -0.03 0.66 -0.20
of TMT (t-1) (0.21) (0.20) (0.79) (0.19)
) ) ] 0.10 0.05 0.27 0.03
Extra-industry ties to other firms of TMT (t-1)
(0.13) (0.12) (0.46) (0.12)
Intra-industry experience addition of TMT (t)*
) ) H1 -1.36%** 4.49%** 4 52%**
Intra-industry ties to CTIA of TMT (t-1)
(0.28) (1.38) (1.24)
Intra-industry ties to other cell-phone operators H1 0.31%** 0.21 0.36***
of TMT (t-1) (0.08) (0.65) (0.09)
0.01 -0.03 -0.01
Extra-industry ties to other firms of TMT (t-1)
(0.06) (0.44) (0.06)
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Dependent variable

H. 1 2 3 4
Intra-industry performance of firm i at t @ 2) ) “)
Industry age* Intra-industry experience addition
of TMT (t)*
) ) H2 -0.45%** -0.45%**
Intra-industry ties to CTIA of TMT(t-1)
(0.10) (0.09)
Intra-industry ties to other cell-phone operators H2 0.02
of TMT (t-1) (0.05)
) ) ] 0.00
Extra-industry ties to other firms of TMT (t-1)
(0.03)
Industry age*
] ] 0.23** 0.20*
Intra-industry ties to CTIA of TMT (t-1)
(0.11) (0.11)
Intra-industry ties to other cell-phone operators -0.07
of TMT (t-1) (0.06)
-0.02
Extra-industry ties to other firms of TMT(t-1)
(0.03)
) ) N 0.50*** 0.51***
Intra-industry experience addition of TMT(t)
(0.11) (0.10)
5.18 8.20 6.34 5.65
Constant
(11.28) (10.80) (10.43) (10.34)
r2 o 0.32 0.31 0.418 0.437
r2b 0.36 0.17 0.164 0.227
r2 w 0.31 0.39 0.468 0.463

Standard errors in parentheses
*p<0.1, **p<0.05, **p<0.01

Note: (1) 41 firms and 272 firm-year observations, (2) fixed-effects estimation, (3) The unit for

subscribers is in 100,000.
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Marginal Increase in Subscribers
15

10 |

T T T
0 3 6
Increase in the Intra-Industry Experience of a TMT

N. of ties to cellular competitors =0 --------- N. of ties to cellular competitors = 3
- N. of ties to cellular competitors = 6

Graph 1 The Marginal Increase in Firm Subscribers with a One-Year Increase in a
TMT'’s Intra-Industry Experience While Holding the Number of a TMT’s Ties
to Cellular Competitors at Difference Value

7. Conclusions

This paper reveals how managers’ ties to other organizations affect firm performance in
an emerging industry, namely the cell-phone service industry. Specifically, this paper focuses
on the external ties that top managers accumulated through previous employment. In
particular, this paper proposes that the more external ties managers have, the more the
managers’ intra-industry experience increases firm performance in the focal industry.
However, this positive moderating effect of managers’ external ties would decrease with
industry age.

The empirical findings obtained by analyzing the information of 41 cell-phone service
firms from 1983 to 1998 suggest the following. The greater the nhumber of managers’ ties to
intra-industry competitors and an industry association, the more the managers’ intra-industry
experience increases firm subscribers. However, the previous positive moderating effect of
managers’ ties to the intra-industry association decreased significantly as the focal industry
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aged. The observed conditioning effect of industry age is consistent with the historical
development of digital standard competition: Time division multiple access, a digital
standard endorsed by the CTIA, was not widely adopted. Cell-phone service providers with
more ties to the CTIA were slower to adopt code division multiple access, a competing
technology that later became the industry standard. Managers’ ties to extra-industry firms
had no direct or moderating impact on firm subscriber increase.

The results of this study suggest that being able to scan the environment through top
managers’ relationships with competitors and an industry association is crucial to firm
performance in the focal industry. However, as the industry structure develops, the
managerial capabilities of scanning the environment through the lens of industry associations
become less critical to firm performance. This finding suggests that for earlier entrants,
active involvement in the focal industry association is essential to performance. For entrants
to the focal industry at any time, managerial relationships with competitors are always
crucial to firm performance in the focal industry.

On the basis of studying a TMT’s environmental scanning capabilities in the context of
industry evolution, this paper contributes to the theoretical and empirical understanding of
social capital, demonstrating the role of social capital as a “facilitator” of task performance
(Nahapiet and Ghoshal, 1998; Moran, 2005) and showing that various “types” of external
ties affect firm performance differently. Furthermore, this paper identifies industry evolution
as one industry condition under which the benefits of external ties could diminish and
provides empirical support for this (Stam et al., 2014). This paper indicates that firms can
and must adjust their environmental capabilities by managing their managerial talents in
response to changes in the industry environment post entry, to guide practitioners in
determining whom and when to hire or promote to the TMT according to the industry life
stage.

However, we must be careful in interpreting the results presented in the paper, which
are based on observations in one industry that is technology-related and has evolved rapidly.
The same results might not be derived from industries that are static or non-technology-
related. In addition, the current study did not consider the magnitude or strength of external
ties because they were measured by counting the total TMT member ties. Furthermore, the
study did not examine all firms entering the mobile communications service industry
because of the problem of missing cellular licensees’ background information, entrants’
TMTs, and subscriber numbers. However, this study included most early entrants to the
industry.
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Although this paper focuses on managerial capabilities in environmental scanning and
industry evolution, additional research in the following directions is necessary to further
understand the characteristics of managerial resources that are valuable to firms and how to
convert managerial resources into productive managerial services as an industry evolves.
This paper directly connects managerial capabilities in environmental scanning and firm
performance, ignoring the heterogeneity of firm strategies that managers implemented. The
same set of managerial capabilities might result in different strategies because there are more
than one means to the same end. If heterogenic strategies among firms are observed, do
heterogenic managerial capabilities contribute to the phenomenon? In addition, it is crucial
to determine how the design of corporate governance structure moderates the effect of
managerial capabilities on firm performance and whether the structure should be adjusted
according to the industry.
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SEFEEHTRERERR  URERERRKEAFLEFEHW - & WIH R KB 2R3
HERMEABREEFTAZR  BFEFNRKENE - 1 oM R BAwsE -
BRIEHERREBAEN BRI AERBABEDNRERNEEZTR - AL ETEEEL
AAT] R k23 G #K - B EE 2000~2015 ML BN WIH G K A4 K - 8 X P
TSSCI = A #& SSCI B % 8 1l & Bl A G- iE ~ 68 SR mE It B Wy SURR - IRSURR A 2 7 1]
SEVFBURRGEH A A AAREEEST S RANGREARR - I &
BHEEARGLOELR HALBFGTVNEXRSEESFEES;ESHN > SEER
RBEEELEXRBREVEGEEARALBER 2 HBEREBHARARNBETAE - KAXH
YEBMARUENEESN  EWMERUEEBEERREAERURKRIT AR T M
RETHREARESE o

[BASE=F ] 1% ~ Rus i - &4 ~ NG HEH
Abstract

A firm needs to engage in various corporate investments in order to grow and ensure
sustainable operations. When opportunities for internal growth (innovation investment or
capital investment) are limited and financial goals are not achieved, a firm may then turn to
external growth methods (M&A, equity-based alliances such as joint ventures, and non-
equity-based alliances) to achieve its growth objective. This study focuses on external
growth strategies by revisiting the relevant literature that sampled data from the Asian
market, and was published in TSSCI or A Tier SSCI financial journals from 2000 to 2015.
Journals that touched upon M&A, joint ventures and strategic alliances were targeted.
Following the research format within these journal articles, topics were then divided into two
categories: M&A and alliances. Additionally, Taiwanese companies have a prevalence of
family businesses, supply chains with closed networks and business groups. These unique
characteristics of Taiwanese companies give scholars an opportunity to develop research
focused on M&A and alliances. Taiwanese companies provide good data on niche
acquisitions and alliances for researchers to examine. This study, through a systematic
analysis, sheds light on potential future research topics and studies related to M&A and
alliances based on data collected in Taiwan.

[ Keywords ] M&A, alliance, joint venture, corporate finance
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W& AR WP R AR AR T T AL RIEEA - BT DA IR B REAS RS A8 - BB B E BRI RE
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B o R ERE R M S A AU SRIB IR ER - DI MEREE » TR T SRS Tk B A 22 1)
TEAEE A R S EAR o GHERTRE IS A RIREM I - FF R A & HEIE
HIEAHE - — I E - FHEHYAZ 5 AR B AR R 05 & & Bl A r) =X SR I ik R 5 =y (b
R ERFZSEES - 2012 5 Preece, 1995; Yin and Shanley, 2008 ) -

TEN B4 IR FE R N B R SR I B R R TR Sk I ANES R R 7 U O & B
FFRRENER R R RS PR AU EE Z 520 (King, Dalton, Daily, and Covin, 2004; Slywotzky and
Wise, 2002) - JUHZflE - & = THEACYZS - CREKSANRSEEN G2 - RI2
Thompson Financial Securities Data Company &} » 1992 ~ 2011 2 ERSF A HEAS
GBI R 2.7 RFETT » HPE A 2 A TR G R EBRBZE - #EER 0 1998
2 2000 RH5ERAIPEIEZZ 5540 4 JRSETT » 2007 BE 55 4.4 JRSETT - R0 - 2015 ZEROF
AT SRR 2 ELEEE 2007 BYFRSE HTs » #5405 JKSETcHY<e%E (Lam, 2015; Shimizu,
Hitt, Vaidyanath, and Pisano, 2004) -

G W KRR S E B - B RRR A E S - NMEEER L
EE RN RN E RIS E(EE - (R BN S [FF 22 E % A - W RE—RY
HEm R RET F IR AUAHBA R 3 - 58 BLEFERE AT ZEIN ~ S SCRRET SRS T
B I BT TGE TSR - I Se R BB 3 B P RARRRE Y SUER (Krug, Wright, and
Kroll, 2014; MREAJREAFZETE » 2012) - FylopBaIR A SO ER - IS SUEEIRERY =&
WA FEAR B - AT R ER DA INE B B A OF I~ & & B RIS 6 R 5 I ED
R TSR+ R AR BRI 72 B A R fF 8 B SR g B (W 27 - B4 - ORI ERRERI DA
AR NR R AR SRR 26 » O SCHE BRI o0 AR B8 DA [E A SRRV T e 43 28 - $150F
Hi A 0 B 5 AR RO R SR E A T SR [ g - 17 SRS ik B B 99 1] A5 V8 i 55 B e N T 355
Ty am L

FHA 58 - AR AR U R e 2 R (e S M SR E 22 - N RERNAB{E e B E AR
WA RIRVEHINEVEE - RS SRR R RS R E R AR FEFE RS
BREEE - BHDLG ERR - EEMBZEMA NEHERG F TSR E - R BR85S
FriEr I pEF et - DI RAET e E 25 -
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DA 2 G B B B G OF B AR R GRRE - 9020 - (BRI AR 9E (22 5 MR Bl 3 1 R
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H  2010a ; ¥4 HE BT HERE - 2005 5 PHZH » S TEFFE418 - 2000) » BLFE 2 DL
PR ORI S T N EHER G B (Tl = - F{ER AL - 2006) -
WEEZ DT RMS,wEHEm e S S E GRS O R 2 (Lin,
Michayluk, Oppenheimer, and Reid, 2008; #7555 « R « Ol Fffbd £ 5605 - 2013) -
JNE SCERE A8 A& B Em IR CEO 1R Rl HIME#& 2% L2 EEEL O I R AURBAFR (EI-Khatib,
Fogel, and Jandik, 2015) - /> Bl #RkAIIFTEER T DARR RO i Ry amat BB AN - WA FF 20
FEDLE AR B G ~ AR E - (UHEHEEREET AR NENR M - Bl A RIFrEER < SRl
HEH - hEFE - OFERE IR E i NE O EEA S (G E BN
2005 ; BRZEFEEAE FB - 2014) - (/S FIAMNERR 14 Rl SR 2 DAHERE B (R 2 G R am ol A%
18 BEET A ARV SR T B R B AN = T R BA SR AN 2 2O I 1T R BELAR XX (Chong, Liu,
and Tan, 2006; Zhou, Guo, Hua, and Doukas, 2015; Ishii and Xuan, 2014) - £\ GEHHY
oy AE 25 DU R a2 A PG BRI T /e E A - AFREHESEE - K
W EREEER - e DI E S REER, 2 & AR Ot P E A 2
(PRIRE ~ FAEREETE (& - 2013 ; Deng, Kang, and Low, 2013) - &EZEE A5 HI L
577 ~ OFREEE  SFERERUE ~ BUAEY - sH A REER R b 2 3R B R I B ER B )
REME R H 3R 15 (Duchin and Schmidt, 2013; Zhou et al., 2015; 5fZ5 52 8 4 F 5]
2014) < BEAh - INEE ISR L2 BIRRASE Fm B 22 T Al AL 32+ Bk il e o b 22 S e
PFIERA 2 BTR R (AT (Wang and Wang, 2012) - GB35 DATT R A 7 R B PR [F] B 22 1Y
& N\ aE R E A A s 2 OIS AHRBERERE (Ferris, Jayaraman, and Sabherwal, 2013) © ifij
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o T 52BN A RE DA RN B R R A Z ORI 5T+ B REARIE DA O I SRR (B R
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BN - DUSS B OF i R 17 SRR a1 3 TR AN [ T AR A e Y SRR 5 |
M ZHHRHE R (FE2EeRE 1) - HEENH G ERAR BRI - #R LTIt
e BB R T A -

— ~ RIS BTN
(—) HYHEROBE

DIAEREOFSORTEH - (RZERRE BN A FIRTTR &R - 3 DR & E BRI K
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B\ E O R R E AR RN

TEGEREATGHE - BRI B ESG BT - TR R BRI (2010) 23 <
A7 s 0 B (0 15 55 28 A L AR R RS 58 A S Mg 8 V8 ) 2 2B 2 A AR A3 »
M OB B AR A Al _E S RO s R Bt R AT S & B A
WIS - AR E TSR R RS AR - B8 ERE 5= (2008) EHRE
ERMIEHEAR G AR RELSEE - THISBHEHIE LR MBAEEEE
AR R R - E SR 2R TR R W o BRZOKE (2000) BT
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FEEE SR - H 2GR R ESEE R IE - (HE SRR T HZ 2525 Sl
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DHIE S pF R R ISR TSR IE B AT B EE R - KEREE
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TREL RS BIR IR A E AR S - H AR ZEE O AR BRI AT - EO0F TN amtElT
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FEHIE A ERE S8 Rl EEH SO - DI SRR S ORI a R - Bl
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HUSHATsh - Bl Of BT 2 Mgrs FH LA R Bl RE JJHY EE 222 USRI (Hussinger, 2010) ©
B R igARFE L 0F A FE & 0F i B AR DTS ISR A RIRIEIT &R - #F IR A E0f
INFIRIF R ELEITRE ST - AR - Bl DR R I EL S - Gk 1= 0F X B2 S AL OF i E s
T ES AN R AT AE ST E (Ahuja and Katila, 2001; Poon and MacPherson, 2005) -

TEEERA T - OIS EIRTERGZ EERIITSE » BPZE 52 E R R[5 (2014) HIWFFEAS
SREEUR » Bl FE REAR B OF i (R i S A 2 R A U BURALR 5 AR RE U TE ARk
T AE B B OF B e i 22 B ST R BA R - (EAHAR VNS IR A R R BhRE M55 L L B A7
A EmEL DLERFFE 0 —%X (Teece, Pisano, and Shuen, 1997) - 2Xifii » & E HE (2010b) K
T 28 B[] 5 OF I 6T R 12 BRI AR O 2 A BT B A SR AT & R (RS T amh - JRENOF
ML R FHRR ) N BE - R SE % ABITHYES A (Ernst and Vitt, 2000) ; %78 thfs
5 BRI [F] 2 OF A IR R R BT AE R » P AL R R DURE 0 A B Bl & IR B
H15%.< F 5k (Bertrand and Zuniga, 2006) - 1ff HEH A TR E RS - tEREINA]
FHRE kR - S B OF BT R - EOFA RIRVAIERERR ALS - thAREIEA]
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PR EELUERGIRNER A 2B E  HEEAIRTE Ik
HEFNREE BN OHESN BN EN A I -

H ETE il i BT G Z R SCER - EEFE R BT A w1 FE R £ (Cloodt,
Hagedoorn, and Van Kranenburg, 2006) + £/l EF2% (Brusoni, Prencipe, and Pavitt,
2001) » EFEA AR A (Ahuja and Katila, 2001; Phillips and Zhdanov, 2013) » &
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B E IR ORI EE - mEEEEEEEERES - FFE5E% (2013) » Ferris et
al. (2013) & Lin et al. (2008) HYHF7EfE R +5EL Malmendier and Tate (2008) HYBFFEAEH SR —
B EHEBEE B ERBE AR R REE -

(=) DaHh

B T B R R 3R S B P AR A » A EIRRIRIZR B0 BN BT 1 B AR
M O E S E R E R -

TERERATH » E=5F (2006) iff7ea LA = R E IS fTREST ~ TH
BRI EELL - WEARRELERSE - B A - BEEEER
RN B ST 5 DA » <SRl S0 — i 2 S (R T BRI F B

{E AR B ZE B ASER 43 - R SR A RIR NSRRI » BIAE S B AR A RT3
EFEEERL - Zhou et al. (2015) R A BUGEASAIEIE LA E - REBUR T TEAIF] %
R A AR - FTDL= G BRI R E R A - BERAE AT HERA %
RF » PRI B AR SRR e i OB A T B9 A 2 » BT DAOF i e A8 B TR R BV S RE R -
Higgins (2013) W FChsS SRR SR T R ARAE & OF I A s B 2R Ry A 0 SRTRATREAY)Z
EOFAFEIRIOFIB IR SR ERTTRITRS2HY E0f 2 F] - Chong et al. (2006) HIIZE 3 AP ER
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SRITAEE TR e & OFIRE - ZHEEATH O EEEE A - R - AR HI
BHE AT A OMREE - PSS REBURHERER (Cronyism) Bl B 2 7 nn sl 4 £R
TEERTZESR -

(w) »a)i&E

NENGHESOR S - RSB Z B B TR o S R EERL AR s A R R
HIRSR - T RAFRI A ERAEE - AR B EGA AR N B AT 5 -

TEEEERA T - FIRESE (2013) HIMFFEAE SR IR A FA B A E g E
SRV R E A& RN G2 - T RIEEE (R A 1 ZE N E AT DU & IR Y
i - W BB SRR S 0 ARG RIFrIaZE - i E SR IEmE
R BRI FEHEE BIR TR A O R 2 RS E R (Masulis, Wang, and Xie,
2007) - ZR1M » FWL =55 (2006) All$5 HIHNEBERARS 5 A $57 IS B 1 2 OF I S A 07 U R Y
FE SR I SN BLNAERT - (HIEL— S RAIRF &5 A ARG RS B A B R e
PG - PRIBEZR (2010) HUMFFEAS SR BIAEE NN EREE N T - SR E T D BT
TiRe - BUE TSI E ARSI - R1T 0P E a2 R R SRR - 3R
17O TS B & R -

1 H A RN F A A E 57 » Bae, Kang, and Kim (2002) fg HIRgE B (>3 L E 2 52 %
FADFE - BRI I B 75 s O I 1 R B h oAt S BIEE DU IR A = - 93
PSR E 13 - 0F 2 B R0 HA S W IR SR B (2R (K s BLZESIR R A A E] - RIS EEE
At DAL O B 1 B I E (BT ZE TR i s - BX I IURE SR S Al s i 24 (R 5% - Lin and Su
(2008) A IR BE B FE L A kB A S EE R R - Fe B L E A R
Tobin’s q #E =R E—EFIA R BURHEHIZEENT/AF.Z Tobin's g (EHAZ FBURMHFEHIRY
ZEFTAE] o BT L LRI BUA AR ERGR < FhAb - TERRAEZETF - AmERHY
FEBURF RS A B L g T 20 A LEE) -

Zhou, Li, and Svejnar (2011) HIIEEET 1997 SRR R - REBIFFEEZE » BN
& NN A B D& st i T XEAH A AR B M S - R el R 2=
% JNEN FE AR TS B2 R R B B ROARE N )N - RIS N SR E Y
HETT Rl fEANE] 5 AR A BT <5 R R B RE 2 A OF B A 7 (BRI INfE
REEEFIHIAT Ry - DR FE A RIRYE EE IS I8 o BZMF7EHE HAE B Rl 22 1Y N e e 1
N REIAE - Rl REE SRR EREN AT - BRREHEE R HE T R AR
BoLERE - HFFeR R R R E R E - (R B RS (EER -

(&) RBEHFH®

DAEwrsefs i OF RS Bny e A R 2 R 2 A - IE T ESE M - BTS2
FATENPT R - P DUOT IS Bl o 2 AR IRE R B 28 SE R B R R 42 (Shleifer and Vishny,
2003; Rau and Stouraitis, 2011; Duchin and Schmidt, 2013) - 2R1f » EHFHIEEGEIF - R
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BB RUERY R - HEEOHBIR S E - OISR A FRE IR -
Hh - A B S O B S BE AR RO I - T AR IR OF i - FeEFHRE T
#7225 FE (McNamara, Haleblian, and Dykes, 2008) °

TES R ATFE 5 - BRZE52EE 0 R B (2014) R amiRbs 8 /2 M B IR BE R AR I 41 0F
M2 - IR EEE— AR ST EA RN - MEBREEIRE AR A RSN ER
BB DU HEE MERR AT - HPSE S S AR B BRI 0 [ M B BR S B RE 1 25 A LR Tl AH A
T2 R B F PR 2 A

FE RE I Al BRI SR A A ST 43 » Zhou et al. (2015) FIRFZE RIS BUAZI S
MRS - TR U B O I T TR AR B G 2 I Sy e - R8N
PRURs R BERYZE SRR ~ R38R 2 MBS RSB AR FH ERER - RE R BUA
BHAT - JREIE R B R G BITRIR —(E H rEE S - H e RN RS

BUUIIR - BIA (ST T B OF B T AV B BRI I SR R RL A 122 © Duchin
and Schmidt (2013) AIIDASEREROE R B Em R 8 - IR ERGE TR ATET TR OFEE - HRIHE

SPEAN FIRB R -
(7%) BR&FH

FEBIR G R R B 7 - AR E S REE N TR A SR HAE R
FHZG5 - KL SEEAE an ABBEERA TR —E57

TEG AT » Rossi and Volpin (2004) figHl#% Bl 2= S E GBI S22 - 340
FEAE R A B & SR MR H R B R A B 1 ORI R O B e LI
i - DUR SR OHRERE - (HEEEHE e HIED - Kim (2012) FURFSEEERT IRE & IR
REANAIZ O T30 DU BRI - HP et R R a E R AT 5
X FEEFER L BT T ORI - & & (R B I B 52 - (SR AIEA AL R 3R 222
5 S - FEESEERBIR - B E USSR - R 2 eSS BRI B UL 3 s B
B BEREERBEZG AR S o REEFREIZ Y - EfTEE O R S = A AL
BT RIROPERIRERS - AR > (£ EAR B R R S AR #55 - Kim and Lu (2013)
fa 26 {l B2 A Rl B R B S U R E H RE R BN FRERE » DIEST
BB YN P RIHEHT B T 5 P RS R R S 1 AR RIETT OF I - BZWT SRRt R A
FAERT BT Th i E E IR N L OF A FIBIZR 55 - A LASNE] 0 2% =] & i A 53845845
PRI EBRAFE] - IE ~ BN R R A (R 50 A 2= BB R T N R IR A AR
FERIEFARAGR © o - BIRAF (EHFAFE) BISGETARNGEME - mbREHE R
€T - REHERERERZEERE (BT - B L RREER A mRE A & 1w
& (3§58 ) - Ghosh and He (2015) f/f5t 42 {EEIZAIEEA - 8324 H & & R a5
BlZ - AFFERBEBE EHRE ARSI OHEIEE) - WETHBIRE - BiEAE ]
S RN e SRR R
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FEHA BN 2 A5 TE » Ferris et al. (2013) AYRFZ228 BRACHR A SERE B (S IEMAIR
BOtIER EL ~ JEAERA O R SR B S O IRV E S B EEERB RS - A
I E SRS A E A 2B BB 5 5 e - Wang and Wang (2012) fa il = 5
FEUEF B HH Y NB Bl R AR IR 8 IS SRR B 2 B R 2 E A
LB E AR - TR H HE S RIEIR - IMNSIE A R EER I 1IPO 5Y
OF R P E R - SNBIRY B 2 B e e =) G BH 3% & H A58 &) < Claessens et al.
(2003) HUMF7E R B BEEE SRS - mEEESIE © SR R S EEN
IR (RAIB R - A2 A brEIafwREgs - A RPEME - FHEEEE
BB FREEZ R AL Al - i R EURHEBREE SRR - K2
S % FT LA DS ORI IE L A LR - T REEMCE SRR - S FCHERIR
B AL E N E RS — 20 FHIEHEEE SRS » RENSEEEEREIRL
KRR EERENEZE - FTLAFARREEE SR - A FEERACEER /)N

() AP EHmE 5B £

BT R~ AT BREHEE RGN ERZRIN - A — ST E A A R O
HEAE SR 22 - (I - Kot (2011) & am & ds /A B SE A4 A 5228 i (8 B R AR R 9%
fE RN EE R EREO - BRI RS E)N AL 2 A AFES - HUREZ
PRIV S B B R T O N W A TR - I AR 2 [0 - B2t 9e /R AR
B AR E - (Halll R B E &N F 2 RIAREBE EE X - Danbolt, Siganos,
and Vagenas-Nanos (2015) HIPA 17 B 22 i & 58 #riRRE(E R H & & 1B fE H QB A
B SR EEEEE T BB - HT sl & E S T O A F IR
N2 B RALR 0 RBERFFIR AR ~ OFEERERT R 35 b e SRR KA A F] » 39
IR & B B RO A B SR R A A RA LR -

=~ BElE

5 B B AR T R BR(L AV B RN 28I - B B — B A R SRR L - B
BRI OFBR T 220 Ot A B 5 B A R T e A+ B PP R[] B it [ ] R A2 B AR AT
Az AR ORI - DUR R 22 SO0 B S ] 72 52 P 2 AR 2 A AR & %5 35 (Liability of
Foreignness) Hi#£/E <7223 (Double-layered Acculturation) ZF[H B (> AF ES BRI B G
TERGHT R EERE ST RIRE (Shimizu et al., 2004) -

TEGEEATTHAIITE - BRZME (2000) ZEH (G O B A B8 Er Ry
LRI - BN ORI AR LI 52 - B E RS A SRS ORI AR S B O R R 260
oo BESR - PSR SR B A R R — B (SRS RS B OF I EUS T 5 B Rl ARG 4
A7 (Markides and Ittner, 1994; Morck and Yeung, 1992) » {HEZIFZ2 I R —
5y HARA BRI AR R B P 8 A R 2 -

175



A7F 5 ST SR W T B AR 2 B BE M SR X W RRSRR . ¢ S T TR

STHASTERBR T 3RET & 8 e T B B OF il I 829 TN 2 9e s &1
S AN A EL i 2618 B0 2% 15 B (F B AR AN — 543 = 911400 > Rossi and Volpin (2004) $EHITE
BRI S HEA TR KB REE RERHRGIEZER - BEIGHE TR
RN E]G [ET A FIRAEES - B TP R BRER A FRAME B & ST UERE - H
OREEVEEIBOEE - LTS R - BRI EGE B IR A R E E REN A
H o FFEATNEHEEEIEL (Convergence in Corporate Governance) © Bris and Cabolis
(2008) HYRFTERE Ry 100% fis 1 i i 2 5 15 B AR/ Bt o S5 A R = 0F S Rl B SR AR 2 -
BHEAF A EHAFIRE A TRGERMAVES] » B - BB OHE A E
IGE S N\ FIE(ER BRI ZE M - BT - RO FIR AR E S (R E G
HERAT BRI Y - HPTHET 2 5 B OF B FE 1 525 SRR =) - Chari, Ouimet, and Tesar
(2010) FEHIE CBHFE B % 2 2 Bl ZE OF i BT 5 0 BIRY 2 B ERS - EOF AR EIE
MIFEE = HARARE S mE - & WA FGEREEZREBA - EFAFRSR
RIS s AR - U TE B T W RIS - A REHRA 2 E O A R B Sk S
WRE R EDSEE AL - EF P BRI RS - DI S m i EE
HE AR B - Siegel, Licht, and Schwartz (2011) HORFZ228 B S 55 E FeAH Hg
EREZ (518 ) &R GEEE - Ahern et al. (2015) 2R <L 2 FHBUK I 5
EHE Gt - DRI EE M E(E - Hwang (2011) HORFZEHI ST SR 52 A S S R O i
WU A B Z A R R B B T O A FITE L B Pt TR B B DR TS ) -

EHAN RN Z A AT » Guo, Keown, and Sen (2001) #EaTHE& A% ~ H —H
INFIETEESE BB OB S & 5 S0 R IE - PR BB H AN E 2 i &
EEEEAEAGHIHREEHR EBEA R BEEFHNEIHEERNR I ERESE S -
BESR - BRI S H AN EESSH IR R A ER - ERESEFEHEEHR
PR IEREE & - IR AR SR HIE B IR m R 3 B2 S 5 A — D R I F R AR
o BE G RECENE S A EE IR R R - SRR H AR E
EFEAHRIE A T A LTI ERRA » WHlHI A FRERENERNTAF -

Burns, Francis, and Hasan (2007) #i&5H E0F /2 Fl 2K B 5 & & (R A= I B 2R IRF - H[IfsE
TEEBIE B iR ek A 6 FH R 22 # 77 AOF R BRI B A F] » BEAS SRR & 32
R HEEGNERET R ME A FIREERE EREREZBZNISES - Ferreira,
Massa, and Matos (2010) HilfgHI I 15 & #1015 B OF B RS i A A (- HLF5eag s sh
BRI A A 5 i 3 P LU 31 1 1) B R B R O R AR B~ 22 S BEL R DHIO SR » I fe v i i
EONFEIFTE ERE 5 BRAN o EHIER R g5 P AR R AV B R - BgimE YNE N R B
5 B PR EE IR R RA LR » BAITSCAE SR & VN B B R 15 i B 1 I S B A W i T 5 e
FHIIEER - Focarelli and Pozzolo (2001) HYRFZEHEFHE SR TH RBIFIMERERIRISE » 3%
FSCHITF eSS T SRAT SRR AN A R R B A S TR BOE S s - FrDABS B OF

~
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BETEIRITEREEAE A 0 AN FFE BB HENIRTT - BE MENCRES  ERlES
DU ELBEZE B 52 R BIERTT - Jeon, Olivero, and Wu (2011) FYRFFZEHERT YNSRI SR 1T HE A
TEIEE - B R B L T St T B AR T A R AR SRS s L NBI R T
A B A A RSN RCR B AS st B ER T A R R A T B ERER &SN
BRIERTT A E R TP RAY I E B - YNGR S s RSt T - DAFTE &
e ARSNGB = A O I B SR T I YNz 2R - Owen and Yawson (2010) HYRF
SRR S E B A FHETTEE B OB Rt = R A T E IR B R AT E A 6 SIS R
P EB A FMEATE AN G RERERE S BZET O - BRI E =5 A 5%
FRIEIE 2 IEMRATR - BXIF7Ean B Ryl & AN A HH B 3 A e [ B 32 s i -

Y~ Hfiin i Bl R R

GREE OB P A — et e R EE T B A T O BRI IRE R - AT IR s - B2
B O R AL AR AU RE R 75 R B I S IS -

EEEEATH - ZFEI% - BVUENEIRSFE (2006) DNEEEE#ES w0 » R
A e AL L < LS B 5 = AT =0T A A OF B R SR R RE - BRI ZE S B AR B ~ AR
TS5 E RGN SRR O PTG » SN GRS E) 5 TLAN - OFIE AR & o B O I
T3 B 1 B ol TN B G - E o B < LS 0 A 1 B B S G A O L SN o BROK I
(2006) Al ANTE 2 BT TS B R ATE RS 22 A R 32 JE R 8 SR BT 2=
TTRRA T R B AGET A PR BB E R Se B F 15 N ER1TETT & 0PI R ET & 3K
o HIFeE RS - AO0HEROIEE BESE - IRITREET S0 - JEEZ BT
REELRRE Tl - fE e @SOS 5 4 eE i () 22 Bl (R AR & R i B K
FRASIRIEE » DARGERL & ORI B -

FERR N A B A S EPIRFSE > Ogura and Uchida (2014) FYRFZERIRRHIERTT &
BEEFERTT S B N E RIS - R geis R i/ NRI T & ft A S 2 E
NICHEEFHRYELS - AR SR BERTTRY & (R 2 o Rt s/ NAERITHY
EOFGIIAHAREFAZE - MIERHEOt IR A - e it a2 NR TR &
FHAIEUS » BEIFZes SR 1 & A A G A B 5 B B R S A E A A S B R B R 1
AN ELAR S, - MR Bl SR (2014) HIDIE MR B IO A A T FE S BRET
RS TS AT S 7 DUH A & 0 5 AR THEE BCE - thFeiG RN - HERR AR
HEITEPIRETAT - ST S0 BB TR E MR EE R -

A e ElRE T A O MR RR S R B B (FE2EE 2) - TE(E B #OTRRED
53 AR GFFIEAHBARTPE e S 5 = FEREJEAHRA « EE R - OEIEE
PRSI E R R - EEHEEF M S R EREE B E - CEO HIMMKBEL LR
o SRS MBI IR (Kolasinski and Li, 2013; El-Khatib et al., 2015; Yim,
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2013; Huang and Kisgen, 2013; Cust6dio and Metzger, 2013; 7Bl 55 HEEE » 2010 ) o
TEN FEIG R  BRaT A "IN ERRF A0 T3 B 3% SRS &R ~ FIsF & - fHEE
BEJT ~ FEHERCES (Garfinkel and Hankins, 2011; Gormley and Matsa, 2011; Uysal, 2011;
Akbulut, 2013; Haleblian, Kim, and Rajagopalan, 2006; Vanhaverbeke, Duysters, and
Noorderhaven, 2002; Humphery-Jenner and Powell, 2014) » Ed/\ S9N A AT BOE R A
IRTTRAREL N BT 5%  BE % (I1shii and Xuan, 2014; Renneboog and Zhao, 2014; Cai and
Sevilir, 2012) - 8GN ERAEIMEHIANE AMERE ~ NERAEES © I EE TG K
HEERGRG it g EH53E (Deng et al., 2013; Levi, Li, and Zhang, 2014;
Schmidt, 2015; Landier, Sauvagnat, Sraer, and Thesmar, 2012; Kolasinski and Li, 2013) - £
BRI B RN RESES - RSB - BUAEHECERUE S O R
¢ (Rau and Stouraitis, 2011; Duchin and Schmidt, 2013; McNamara et al., 2008) - {£[EIZZ
FrEER o X E 5 am N R Z A S e b 2= R O I E AR R 2 - BSEOF IR aRRE
AIEZ 7o b 58 SUEER - BE LT - BREE - BEREAAS - EFEEE
N T7738 A2 FEANAT 52 B O B 22 1y L SR Y i 52 T Gm a8 (Karolyi and Taboada, 2015;
Serdar and Erel, 2013) -

BEAN - (a8 HA OF B At 72 v S 26 0 B F T R CORR I R R R BRE T i B £
FIOFER R B - TEEBEIER ST - B84 SURRET e A El N ERHE RS BA R - 40 CEO EdEE
R HIHEEEE CEO Bl 5 & B X M A& A 2 22 fF A5 58 » 9140 » El-Khatib et al. (2015)
PRET CEO HIME#& 1% LR B R 52 8 - S4TTTEEER CEO HIMEREIL R B =i -
HErBEa IR TR - S EUE A AR RIS thlls - Fr LS % (Y CEO MEGE
MR R B 2 - PFIREEDRIE - R T A RS & s B - AFIHER
fats, BARA SRS B R AU - R8N R ISR SR DL R AR B LR 32 - ol
Ishii and Xuan (2014) f&H = ~ #OF2 7] == R RS B Ram U] - E0F A FE 5 H
FUSEEEE - Bk - g e s E e R IR G B E A 5 S A BRI AR
YIRS - NMEGHITL SR S E S - JHIERIEEHEYE - Renneboog and Zhao (2014)
HIMFFe g s =~ $OF AR EMEFEINESER - fHBRE ST - BIEA FHEA
BN BAESENZBEAFRNERFAFREEREEERIRAE - (HEH
& B PR B2 S P A 2 AN LA & B (R B9 B 5 S NI IR S HY 722 52 - R+ Cai and
Sevilir (2012) feH EHFEE HARARWME B HERES - B EHFL 7 S0 fF iR EE
HRK s B B ARSEE = AEHEESRFE X LA EERENES
HINER Of 22 & AR R » AT DAHERE R AR AT =2 EOF A RIS OIS EE - A aaEE s
INE B G Rmiass BARE O ERY 22 - fI20 - Schmidt (2015) BB #H N E A FFH
S BRI IIRERY - ISR A\ B EE B Bl & A WA B RAAREE - OF R
WM A - BEARFEESFTEER - R A\ B FH A R R TR

HE R S i s
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H~ RRWFFETT 1

FRER O SOR - TR SRR D BT m R B B OB E S - B B = P B PR A 7 5
Wl FZ 2R - OB AR BAGRAY ORI SR rh il ) BB RET (e g ~ SRE 3
BV AR SE QAT 52 28 v P A A Y SR B B B A SR R BRI 98 - 8 N B DA R 12
IR E R T M BAIRE - G TSI IS AMREBRE - RIS &
PR v P B R A PR I IR B+ BRI P 22 ST I B S RS A 5 Ut B E 5 S R a T
7511 (Yeh and Woidtke, 2005) « A SEAEEIREITHA OFE SRR - HEFAIHGE &R
FFoRME - R BGE TS AR R rY rTRE e i - DM REm &2 % -

B DMERR O R A E A RE e D B ER T ~ WA FR S R R R
B2 - BEREEEIIY KR T8N E A5 SRR FE SR e E 1 R 3%
Hh o BOR B E SR B R A5 B AT EEIRE 3K (Luo and Chung, 2005; Wong,
1985) » HEIT FRF EAEFEMEIT R - MR EN BRI RIEAEE - &
TR AR ZERI B F B DAMERF SRRt & 16 R & - BIAK AR E  E eh3 - SRS
FFF R B %% & (Lubatkin, Schulze, Ling, and Dino, 2005) » 2K} » “amoe AL (%
HIREAE T SN DAME R R B R SEWIFETIRE ST - HIEGE R RN 3 B 755K » $ml REZE A A
RGBS AR BRI RE « R - S8 1 2 B IR PR I 28 B 1 2 fF B 2R A B A\ B 528
AIREE BIRIEZ IR T] - Bl - EOF A EIAT R 22 R AT TR - BEfR 53 B T RECE FF R 1k
ENE - EOFA R RIREMEMAIRMER R EEE WO AF « & » R EEAF R
RIEARZE - AIREAE PR AR HH ER R S e pk B RE (R MOk R R M B A (R (F - LB
PHEE S EZ R R ER B E - RETE ] SRR RA OGS - BEE
FIRARZEANA 52 B R R A B SR8 R H R R B 5o 2 - o - SRE A FEIIERS
BRI B SRE_EHR B R B BAGRIM A MU AR A2 8 R AE I TEI N Al o a2 R B
TR - SRR AR BN HE— 2 2 B R BN H A 5 FIRIERCE ) -

HR - R AE A B S e B R AR L B AR E MR RV BT IS Tl s PR R
B X B M A ) s BRI B IR SR o H BTRA IR HIT OF I i SRR EE AR5 A~ = Bk
(EPNEL S ESESaniRe 3=k T =07 - IR s gk ol L o= s SN S =N /]|
Q158 (S AT 52 B BITAE AL » (BB A I TR ERET 5 Ik (S B R P B O I R Bl AR
IR - MBI EERE A - RIECESHE AEREi G B EZET » Jiiot
BER R SR AT REME DL RIS sl & e B i/ N T BEF & - KRR IRIE &
HEMEL R R AR ZERVEIES - ITERIGREZEANEET - SRS BT O g e A K
HE R AT B R B R (] -

BEAN - BREESTIRRTE s e B X A A B AR N S B O I S SR B B BRI 3R - AR
T 62 (2 1 2 B e B T YA s BRI ARt R RE S BR OF AR - A0 - S A SRR LB S
i B g P 15 A8 PR L SR PR el » (IS e 2 HR plk B BRI & 1ERY 7 ORI = Bl HTRE
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77 (Shera and Yang, 2005) - F5# » SEEIBZENRYA F A A2 AR EEE FEas pTE £ 2
2 HOEWIRGR - ISR EN B 15 DU LA AR fir B TR &R (Hitt, Lee, and
Yucel, 2002; Luo and Chung, 2005) - 215 (i fH i 62 [F] /N /2 & R T O i i 2 AR Bl RE
JIRgE R - {ERERATRAVERS T o M T E A A SRV EIRT TR A 2 B - T
HA A 55 STk BRIABERT A& 1 B 50N FE 25 09 OF IS AR Be a0 (] 52 B2 O 7T Ry (Argote
and Miron-Spektor, 2011; Kim and Miner, 2007) » f&AERF5E 0] BEETHERE A FIETT OF %
SRS R BRI OHIERS B - An{a] s B (L e fe el A [ R H A A s E RV AIHTRERN

B St F e B R 28 - dEERiEH EAF
TEHEST OB AR R O IR 5 DU DR A 75 ERIFRBI 1S 2 0F A Bl
BITHYAGE » S FEA R R I BRI . RN E A2 R FHERE
RERE - TEEOF AR OF R BT ARVEI T - HFEAF BRI B E e/
(Valentini, 2015) - {HA~[EIHYAH AT RE & 55 7+ 5 2 AR U2 2RI RE R AT 2 52 - (R AEIF9E AT
TE— 0 BRET T R A0 5228 52 1R 1 S B AR B & R R 4 N LAt 358 5+ B Bl A RN

2 RISKIER
FHESHA OF FEHIAHBE SRR - 72V 5 <Bg o 25 31 3 n PN SR B SRS ik B T e B B A
RZ - NEINGHE ERsE R ikEREa - ERIEEE T S ER AR ARE SR -
sUESE RN AN - B IRE2 B SR SR EfEYZ S E (Joint Venture) © 582
ANUE R R S R Ry S USRS BE (Contract Alliance) © & %658 W2 5 A (1 5 RY
(DA ERIRRERE A - BINDHTAYESEE & AL FEE - SrIEE St ER e
HIETTEE » T T &R - AWHEis &30 =N BB R R ok i iR - DARII A IR RS A

s
i

EE RIS BB I N T RS AURIEIE o HINE SRR & IR A R e R 2R
AIRER ERE I e st E AU - AIREAEEEZE (Hold-up) & (Mody, 1993) - H#EE
BRI RETEIAE A e 2 S HIRYRTE - RIAE & TF SR Ao H BRG BERE E T B
PETT R (P —2a0 - 2010 ; $8 %% 7K » 2011 ; Das, Sen, and Sengupta, 1998; Allen and
Phillips, 2000) - [AlltEE 2B 360 BE A VR RS B0E B & BB A » SE4E Williamson (1975,
1979, 1989) BRETHYAS B A M Gm R YIS P E R S FlRET&m (PRRREE » 2007 5 &
SEEELEARE - 2009) - BRAH A T E AL B A G N R T IR &

HR G & K RIS EZE W RN T2 E0E B S (Er e g (& R =%
FORIRHAT - AIREF i k5 - RIHEHE A S H RS —EEE - @A L IeE E
RN FENAEAER R PRV E BT - (BERVELT - BIEREEN R BRI R R 5B
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Review of M&A and Joint Ventures in the Field of Corporate
Finance: Asia as the Case Study

Ying-Jiuan Wong, Associate Professor, Department of Business Administration, National Kaohsiung
University of Applied Sciences

Shao-Chi Chang, Professor, Institute of International Business, National Cheng Kung University

1. Introduction
A firm needs to engage in various corporate investments in order to grow and ensure
sustainable operations. Internal (i.e., innovation investment or capital investment) as well as
external growth activities (i.e., M&A, equity-based alliances such as joint ventures, and non-
equity-based alliances) are important approaches for a company to achieve growth. When
internal growth opportunities are limited, firms then turn to external growth methods to
achieve their growth objective (King et al., 2004; Slywotzky and Wise, 2002). This study
focuses on external growth strategies by revisiting literature that sampled data from the
Asian market and were published in TSSCI or A Tier SSCI financial journals from 2000 to
2015. The research related to M&A, joint ventures and strategic alliances were then
categorized into two topics: M&A and strategic alliances.
This paper is organized as follows. A review of M&A is provided in Section 2. Section
3 offers a review of strategic alliances. The directions of future research regarding M&A and
alliance are discussed at the end of Sections 2 and 3. Finally, conclusions are presented in
Section 4.

2. Review of Mergers and Acquisitions
M&A is an important external growth method for a firm to achieve objectives such as:
synergy, resource acquisition, diversification, vertical/horizantial integration, globalization
and managers’ self-interest. Extant research has applied various theories to discuss M&A-
related topics according to different levels as follows:
1. Individual level: At the individual level (e.g., deals or managers), scholars apply the
perspective of synergy overconfidence, network and agency theory.
2. Corporation level: At the corporation level (e.g., internal and external characteristics of a
firm, or corporate governance), scholars adopt the perspective of network/guanxi,
organizational learning or corporate governance and a resource-based view.

186



EREERE H27T £53 M

3. Industry level: At the industry level, scholars use the perspectives of M&A wave, herd
behavior, hot political periods, environmental munificence and dynamism or market
power.

4. Country level: At the country level, scholars quote the perspectives of institutional or
cultural difference or behavioral finance.

A summary of the topics and theories related to M&A please refers to Figures 1 and 2 as
well as Table 1.

The summary of M&A literature shows that little research has investigated how TMT
overconfidence or transnational TMT affects M&A. In particular, few M&A studies related
to network/guanxi discuss how supply chains, business groups or family firms influence
post-TMT turnover and performance. Both business groups and family firms have the unique
attribute of closed networks, and are prevalent in Taiwan. A Taiwanese sample set also
involves the characteristics of weak investor protection, family control, concentrated
ownership held by the controlling shareholders, and cross holding within the business group.
After reviewing extant M&A literature, we suggested several potential issues for future
research regarding M&A by using the unique characteristics of the Taiwanese samples.

First, little previous research related to M&A and TMT turnover has focused on family
firms or business groups on their investigations. Embedded with unique family effects and
networks, family businesses have the incentive to be generous to their children by providing
them with job security (Luo and Chung, 2005; Wong, 1985). Future research could visit the
issue regarding how the family effect influences post TMT turnover and thus M&A
performance.

Second, the closed relationships among the firms within the business group have a great
effect on the strategic decision of group members. Future research may investigate how
family business groups affect the turnover of family managers after M&A, and subsequently
the post-M&A performance of the other subsidiaries within the group.

Third, based on the perspectives of the upper echelon and family effect, future studies
may discuss the orientation of technical M&A, as well as the post-performance, under family
control and governance. Finally, different types of organizational forms may have various
impacts on their rivals. Future research may further discuss how M&As by business groups
(Supply Chains) affect their rivals’ innovative performance within, as well as outside, the
business group (Supply Chain), and how M&As in a family firm affect its rivals’ innovative
performance.
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3. Review of Strategic Alliance

As opposed to the M&As, in which the acquirer invests in the majority of equity shares
of the target firm, strategic alliances generally involve only part of (e.g., joint venture), or
none of the shareholding (e.g., contract alliances) in an alliance. In order to distinguish
ownership-based and non-ownership-based alliances; in this study and section, ownership-
based alliances refer to joint ventures, while non-ownership-based alliances refer to strategic
alliances. Compared to M&A literature, previous studies regarding strategic alliances by
using Asian data are relatively fewer.

Because both joint ventures and alliances involve the problem of incomplete contracts,
the partners may engage in opportunistic behavior, and thus face the hold-up problem as well
as the potential monitoring costs when an alliance is forming (Chen, 2010; Lai, 2011; Wu
and Hu, 2009). Corporate governance and trust are critical issues in the research on strategic
alliances (Lai et al., 2014; Ang et al., 2015). Table 2 offers a summary of the topics and
theories regarding strategic alliance.

As shown in Table 2, few studies on joint venture and contract alliances using Taiwan
data have been published in the top-tier journals. The potential opportunity to publish
research in the top-tier journals, while adopting Taiwanese samples, needs to emphasize the
unique attributes of Taiwan data.

The issue related to alliances associated with business groups may be a possible
problem as business groups are a specific organizational form in Taiwan. Cross holdings, as
well as closed business relationships, among group members have a great effect on the firms’
strategies within the groups. The first potential issue related to business groups involves how
a firm within the business group that forms an alliance with a company outside the business
group affects the other firms belonging to the business group. What are the disadvantages
and advantages of this new alliance relationship to the other firms within the group? How do
the attributes of different business groups, such as the ownership structure or a firm’s status
within a group, affect value creation on the part of the group members?

Second, in Taiwan, supply chains with a completely integrated up and down stream of
industries present a specific attribute for Taiwanese data. Future research may investigate
how alliances affect the firms belonging to the other supply chains in the industry, and the
value of a supply chain, or how alliances influence the competition and value creation of a
firm among the supply chains.
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The third potential issue is to investigate how alliances with a famous firm change a
focal firm’s corporate governance, the degree of analyst following, the volumes of stock
trading, or an increase in institutional investment. Finally, extant research in management has
switched the focus from a single alliance to the alliance portfolio. An increasing number of
firms deal with a dynamic market as well as rapid technical changes, and develop
competitive advantages by adopting various alliances. While a firm has to face multiple
alliances, little extant research has focused on this issue. Future research may further
investigate how a firm manages its alliance portfolio (Lavie, 2007; Wassmer, 2010;
Majchrzak et al., 2015).

4. Conclusions

This study reviewed the literature on external growth strategies, including M&A, joint
ventures and strategic alliances. Moreover, we pointed out the characteristics of the
Taiwanese sample, such as weak investor protection, concentrated ownership, a prevalence
of family businesses, supply chains with closed networks and business groups. The attributes
of the Taiwan market provide scholars with good opportunities to study niche acquisitions
and alliances. Through systematic analysis, this study sheds light on potential future research
topics related to M&A and alliances based on data collected in Taiwan.
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[ BEET ] BEFAEIEN ~ BRBZHERX - BEAH - XRREE
Abstract

This paper reviews the IS adoption and implementation literature for the period of 2000-
2015.More specifically the top six Taiwanese journals on the information system,
management and e-commerce topics were examined. In total 82 articles were analyzed in
terms of theories, research methods, unit of analysis, and research topics. Our research found
that Technology Acceptance Model has been the mainstream theory during the past 15 years
in the Taiwanese IS journal. The individual level research, using survey method were
appeared the most. We argued that the IS adoption and implementation literature in Taiwan
in terms of the theories, methods, and units of analysis are considerably affected and
narrowed the scope by TAM, lacking of diversity and contextual concern. We further
compare our finding with the trend of international IS scholarship, and offer implications for
future research directions on IS adoption and implementation, scholars to publish multiple,
complementary levels of analysis across individual, organizations, and industries. Macro
level study considering the variety of IT innovations and the intersection among different
levels of IS adoption, implementation and user is also important.

[ Keywords ] 1S adoption and implementation, technology acceptance model, IT
innovation, literature review
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EHEHAMIAE T ARG 24 - DIE B AEBGITTHIESE « BB SRTE
Hfj (Davis, 1986) ; # 11 4% (£ BHE A KH % I Pir [ g B9 P8 B 2 B A 388 (Markus,
1983) ; EHF| 90 AR REEMEA « ARYRIREAH MG 5T =& < Ay A B Bl 2
WA R T EERE (Orlikowski, 1992) - FLiffFtisElEE R aE R - [N FRIFEE 5
WHEE D 5L - (H— B R HEEEVE B P AIER IS - 17 B FH BA 22 i U B 52
Y EE B -

EE A EEERT HEES T RHEAERREE A | @A REEMIER R CHE
—R5H9%3 77 » Chin and Marcolin (2001) ¥/} 58 A B E B FC AT 5T SRRk [E1 8
Journal of the Association for Information Systems 2007 -t HIRR T —HARF FIEE T/ 1#A

TRIRAERMMELE A | SREFRERZE T e E s AR R 2 sl
(Technology Acceptance Model; TAM) EZEFRRBHAYE S FECBREIRE ; B &2 EH 2
HIBIFEEEE B &R (ICIS) » HIE 1983 LK » —EFFEDL " BRIHHIERIRELE A | Ky
TEWIEEEE - WA EIN SRR R B ER SR S - BEELE MU SERR 2 |
AWFeE AR AE - EIREAHRIT 72 3% Rt 2 Bl B S B g - BRAW SRSl T - fF
Fo N — S B S B A LAHRRA M FC iR T ) 2 (5 85

EEEA - LT EREE 70 ARG MSER SR - 250 40 {EHF5H -
REME - R T =EAEIREEE o BEE AR RAIRIEGED Fray 2R BT - 5L
WHEAE T [FI S Bl R e LR W Je B B - (E R T BT EFRYEE
(1965-1980s) ~ HHHALEHTEDL " BRI Z IR ) R EURATRT T B H At 5% g h 1Y B2l =
(1990-2000) ~ E[Hi3T 2000 Y24 B2 M7 DL 26 TT B BT iF 92 5 2l - 1853 B BT Bl
s b - A 2B S E B TR E I -

1960 FACHFAE AN EEASELEE - 1 2EBALGER B IS DO RE HEREIERE ST - RSB A
BUHITTIEE) - (FREE SR THEE - 1S ERH - BB G R &R rTRER 2K
ISR EE - PIAERENRIEGHETE S E R - e BEgTEHRHE - Wit -
FRHARI R BN B B 2 RS (1965-1980s) FEERAIYIRY EERNE - ZEARERHEN
FHGESTERT B S - RN E AR E AL M - #EBR|NE 2L
i FERERE SRS ANE BRI T - B - A —E PSR 9E 8 2
72 T ShiTELE (A% E (Implementation Problems) | » #5258 SE R REA IR LL A JR B4 1 -

DUR it B ELAN ATk -
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B I R a9 N SRR W 2 AB 3 o 47 (2000-2015)

EHETHTHEHEERE ) RN TESEEREHBIEZHEE - B
Churchman and Schainblatt (1965) iff7E7E#H kBRI BT H IR AV EERE ; Swanson (1974)
TF 727 B 3 S R BB R B e A 2 B AP S PR AR A = 8 A Lucas (1975,
1978) fRERE AR T R - DUSCH T BLE (F LAY EREMFSE © Zmud and Cox
(1979) IR H—TEBTELE (FRRR - 2 HH— B RAHBIGEE - sl E L EERI0E -
FIE—RY] T PUTHEFRE ) fUMREn - EEERVEHRIERAE - BRETEF
HORAL B BY - FERMECE A MH AR FE T - R A (a] DU S8 R T 2 B - 38 Suf s B
FHEEGET T RIHEERANELE A | B9 - & stVE BRI 78 A T B A AE R - AR
Fe i FHEL R THISEERE - H 80 (X ICIS FH4F — B RHZ BN S i BiGRE R B2 fla sm i
FEH AN RE R EERH P S EREAEZE T - B ThIBRE - H R Gm e
HE TR R e R -

"BATEE FEE L NI AE 80 (B Ry B - £2%E Swanson (1988) -
Lucas, Ginzberg, and Schultz (1990) #3#2H T " #h{T. 2 #E=H (Implementation Puzzle) ; ~
PEIT IR Rk e B FHRARUAGER 5 ~ T SUTELE (RS LR AL | S35 T [RIREIRS -
AMEFE S AL T FHAROE o - S ELRHE B0 A & B A AU T TR E (R R
POLUHEASEEZR 1 Zmud (1982, 1983, 1984) HY— R ¥R AN B I m{E & HEHY
IRIE TR AIET B EL - Kwon and Zmud (1987) f8H BT AE ] DUBHRE " STHIE(E
) AT EGEEAR o 5341 0 Markus (1983) thiEH T B B & A E A B
FHARECA AR TRIRATR  AHRRDTIEERRAVERET - #EINE R R B I T F i
HEEMHE DY - (B2 RAENENRHCEE A B AR RSN 2 -

F7 90 FAL - (E ANEIEE AL~ BT rEasa R R - 58 RS B RYRHR R AR
P EIR A AR ~ BEA - e B A - B2 (TAM) B
Ry EURAFFE R - 17E 80 41K Davis B H [A] % (Davis, 1989; Davis, Bagozzi, and
Warshaw, 1989) fv P42 HEH 78 - SR RR(E A By = BN s2 25 &R Y
PRAN BT R Y T 5e e HALF R B Gm AR o tHIRH R s R R it Fe (B g X ERIEL
FeERAM BB R T R - $REE T — (B2 T DU R T H « BHE A SRR 2R
BIH — H T (Perceived Usefulness) il 55 14 (Perceived Ease of Use) » 5[# T /3475
7C (Unit of Analysis) PAME A JE R HURHLERANELEEZ I FE R E G - 2RI 1S (E 21l
BT - S PR AT BRI T B E (EAYE B B BT R R s R
B T RTEE RS ) B REREENE

90 FAER 7RI B2 AU R iR R 24N - A T EE H L Tt iy
SENGAE - EEFRIENAEENS - & TEERREAHREDHI X EH R 2 R 'R
FHACRME AR - IRIBEAFIAEE - G2 NEE ARSE - H1200 © Cooper and
Zmud (1989, 1990) HEHTHERIF AR " SITEE/FRRRE , BT ENL - {ErHRE XY
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ST EITAREEERE - R R H TRHEGEE (Infusion) ML AR 7 G BB &
&4 (Diffusion) #f:& - Swanson (1994) A2 T &R HRMAIHTHY =8 A A RIS -
Al TR B A R A BRA B R B S B2 - Swanson and Ramiller (1997) $&H T #HAREE S
HIBE SRk — 1B LU I ERHERHERAHE (B140 ERP) fE R [AIMH AR R IERL » AR =Y
W AG BT ZE H A R PR ER R A T $THYR A9 - Lucas ERAFY[E] {7 (Kambil, Kamis,
Koufaris, and Lucas, 2000; Lucas and Spitler, 2000) B &R | {E#8RR FH Bl 58 57 M8 I
ZRE T RITELE (FRIPKER -

T8 LEAH F I 7] B RHECERAN B8 A RIRETE - i@ R E AR AR TR ER -
oS v B fi R B A A T R T RO S - R SRR A RE AR B LR R MR 2R~ FERHECE
N BLH 8 H 2% e P 4 N B B R 3 B BB B (R 1 B PR P T 50 HH PR AE T R B A
WroeasrE - LR B A% A By # - Orlikowski (1992) RHZ B A A B (R &
i MERE = (Duality of Technology) #05/& 5& {lfl I B RIAS L A -

FEAE 90 I EZ RIVE A TGRS - EEEE R 2 TR 8
FrE R BT R HOAHRBERF 22 o B0 : Davis (1989) W& HRHIERAE T - 32
5155 P B o P & 2 =2 FRIRURR 6% 5 Chau (1996), Chau and Hu (2001) iRt 22 = fE
FITE A BHEE 2+ B/ L SR [E 1 & Koufaris (2003) B RHT B2 - fS & LR
&R e RS H B BT S -

ZE AT R BRAN B B2 2 BT 92 (2000 FE52% ) - B & MRS A28 R bR
ORIEHE - ETBESERS E R RS - Menleitst 1288 « 9t ke s
T b MAEE A R = LIS - SRR R AR R TR 2 TTR R R - Ak
FHSRNES /4 B R N R R R e 2 Bl A2 8 - R g B 52 05 /) - B o
Swanson, Ramiller B I [] (75 HE A8 1 il P 2 B e 7 P AR R e RHE B B B2 2 O E R - R
T HEAE B R AR R SR [E A2 JE RS IS (Ramiller and Swanson, 2003) ~ &AL
FRIER (Mindfulness) BEANEE (Mindlessness) (Swanson and Ramiller, 2004) ~ DLk 5%
EERR IRV BIZERAET - F140 « THSMIeE -« BER ~ 2% > Tramgak - BES
EH - (FxrEgaH e - e EErL i BB A% 5= (Wang and Swanson, 2007) -

SN TR B EL R ) ZoTHIt R R B E T AR R RIS
22 (B (H EL SR AZ 4GS (Business Process Reengineering) HYRFZE AT  Zmud Eifiif[=]
T A RO RH BT I 78 - SR FE R 2 R T R ERAA #2717 Fy (Post-adoptive Behavior) © i8
LER e T R AR R - AT A KRR - R BRI H
A REERHLAITHREFS D T BhS N 2£ /{8 {E (Saga and Zmud, 1994; Jasperson, Carter,
and Zmud, 2005; Sherif, Zmud, and Browne, 2006) ? [G]HF5E LhfF 52 th 2 27 H DURH A% i 2
DARC R B T R IFF 8 s Bl (S F B B+ ST {50 3 B A B 5 26 Te IR 92 70 »

FEAN - BT EIRRSE S - SRR TR it~ YNRERE - i R sz B
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B I R a9 N SRR W 2 AB 3 o 47 (2000-2015)

HAFTSEIRAINRAS o B4 - Lucas HIIEHHE A BLAHARE K AWoe - D EREEE X
HIBFZE - WSR2 SR PR AN B R BCR T B 52 SR I 8 1A« #1422 (Duliba,
Kauffman, and Lucas, 2001) - ZE{HZ (Bakos, Lucas, Oh, Simon, Viswanathan, and
Weber, 2005) ; DA &R AMA{E BCAHA ~ 1155 i A ZE R B A - B RH /e & (F R ERHT
FrHURGZER R AT E ARV A S BRI MR R 28 - TS SE U SR T A R
BT - SR SR 2R K & AR A7+ [T Orlikowski (2002) HIFZ ML T RHSCIIEE T
iR YN ERE - R IET AR AR S LB E BT (Knowing in Practice) HYERES -

IS > BEH 70 FMR02S5 > BEHER "R BRAELEE A | FoERE R
ERIRGE EERFERES - SEGmAIAEEM S - " RHEEZ A B E AR
#e5 R - SEEEEEEHE R EME (Venkatesh et al., 2007) » MBI REHS
ERAH A A B MR B g M - RHRCE A RYIEBERIZR - B0 - SRR s ~ AH AR =
am o HEBHGE  iEEEAR - BZERIIKE » TIERMBE GRS 2P B — OB A 8y
HEmI A - FEMHPE 7 EEDTH - R TR RITZBIFREER T - HEH
EEAGE Y4 T R R PRANELE A | BYRSS B EE RS E MR T (B30 - E =T
KBERTAT) ~ ZIThItse )i - Gl « B EEESWh A E R fErt
FeERETTHE - BIFER TR RIERANELE A | BFeHR - B B RS g R A R R R
R SZ e E AR TR ) A MRS A R E R — R T S A N
BRI R AR N ER (ERP ~ SCM A1 CRM %if) ~ EEBF i
RERAMZ R ~ HA -~ FEEEN PR RIE S A - A - AR
ek EEE RS ~ Frint 22 RS RIS & g0 T " BEERANELEE A iSRRI R RE
M~ BHRRERE o AR AT EEICITHE » (€08 2K DU A K 7e 5 Eh ey s 8ot -
Wi ) DURH A8 X DL & T KA -

2 -WMRLEA

— ~ Wtyed

AW FERYER SO R PRAN ELE A B Ry 2P #ilE - 7£ 2001-2015 AR N 35
I IEREE HE TR B T - FRIRHEE S B RN ERE 2k 82 fRam = - st 7E 5k
ME - AWTFEERI={E0 8% « (1) 3178 FHERME — RE PRI FE N A A ST AT 5
(2) FESUARE=ATRNS 5 (3) RIE AU — (B RN R ST iR AR A A2 -

Bt fEam SRR RHEEREE G - BMTARBRHZER 102 42 A SCEd it & B 221 F]
APLLHE P geaa R (BRIET ~ A0 - MREEL ~ BEIEE - oREREY - SE(EE - EEi 55
EARAHTE - 2004) Toffcig o fEEESEF T — R A SEIEITIT  JhER Ay &
AHVE B EREAERR AT - P b IR R - S E R - EAlEE SRS - B
2 R R AL E B DU R T p s B T S Oy B PR B A 1= R R
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EXEHERE F21 5530

A FRIRT] - (ERARA SRV EHE - B2 MINTI R RN EE P ERARNE - &
R EAVE B ARRE BT 7E A 2 M am i - Forh R A B E BT 5 2008 F4 BAAG#T
PRt E R SR SRR T R R R s P A TR -

HR - R =RE T - M EEE R EREZ - TATEEL, - TR
PEE A FAHR R 7 B AR R SR B AR e P T RS 7 = o SE R T HT
#E A CEPS rh B TIHHIEANEE P ik - HA > HiEHEEATH 2010-2015 |
MR R+ BB B - P JGE I A 38 H B RHRCE A B R A R REAH B 2 22
Sk - 82 7 - KRR AR SUIRERE ~ BiEm -~ WE9E5E T TR o 4E -
7 1 BURS TS SR I B R B -

R 1 AR RS S HTIER SRR

BRI AR =R NEH [Epadnd SRS HREN
BB E 2000~2015 34 6.94% 490
EIREAR 2000~2015 4 0.79% 507
ETFEHEEH 2000~2014 29 8.08% 359
AL TEET A 2000~2014 6 1.45% 413
EXEERE 2000~2014 6 1.83% 327
iR 2000~2015 2 0.60% 333
HRfgER IR 2008~2014 1 1.89% 53

I £E 5 BT 20 4% 5 1 > F M HUAR #2 Laudan (1984) Fir 2 Hi /9 BF 22 (4 # IR 15 7Y
(Reticulated Model of Science) » HH 4% : HiGm ~ JTiEEMFEEE (HWY) R/ 28 -
P B FH B B IR SR T R RO BB Ry (R — TR S i B R B AR R -
Laudan 5 - B &m0 HEA 52 H TR TE T R EL & BIRIFTEERSHE - I8
IEIIERF Galliers (1992) Ef5E Eh %  MIGHHAE ERU5E  HERERE BRI -
RIS THER ~ BB TEIT SR SRR - 5940 - TEFSEERE G - A RAE ST
DUPECGE R - 55— G52 FECHHRAYRR S CaREE - JRBIS BT SRR s
FAREE B ER 4 PRAVE DU IR B G B BV G 0 3R 18 S5— 7 ERIEBR A
—FEFEE WIZERE BN 0 JER o A B E O ZE R Bl 502 5 0 1 1 i DS MO v B SR
HEWIT - AWFFCERIGER S - H AR aa R R - BRI ERE & HAE R R -
P EEATE -

HHE L 82 FRam S+ WAMERHII T B HT 53 « B - B — R ERE s
SR - RIBE Y DA B H i g — e am s PR E T Y IAHBAE R « 355
MR~ T R AYERGR - TEARTZE R P A B AR kAR B e
B WFRRISATE ST (A - AHRR - EEE) -

221



B AR a9 91 SN SR =1 R A 4 A7 (2000-2015)

B2~ HRRBR

— ~ BHERW LS A SRBE Y T Bl ) By

RIEDATHER - £ 82 % " RHERELE A, EERVERSCF - #EEHER T 32 A
[FRHE G - A R R R B AR R TP SCER
P —E G (48%) ; H AR " AR IRACE G 0 (13%) 5 1 " AT RIER, (9%) Al
SRR =1 IR AV R - RE 1 - thatERk - ERTE HIRAVE T - F2E 28 1
B ED AR 1-3 RAE - SEHEAERER - BN T RIS aBE A Ayirgerh - Bl
SMT TR SRR DL - fEE AT MR T BRI R B - G0
REPTEE (FH A -

70%

66%

60%

48%

50%

40%

30%

20%
13%

9%
10% .
||
FHEESER  AEREISR  HETAER  HEH

1 HERRFRAREAR T B XMBRIIER (N = 82)

FAREIF B EA 1T - PTG SRR - ST T 2KBN " BHEGERARELE A | 5
R ARSI - (EE EmE A AlE E SR AY#IE - 2000-2004 " BH R
TEIFTIESCEER .~ TEPENT RIS . SR MR B AR AR - (LA A
FaE FH Y 39% ~ {H 2005-2009 ~ 2010-2015 55 —fa B a4 H PRED AL 25 HHER R B 1~ 3
DAk (56.5% ~ 51.1%) @ BURBENEHEGER F - AEFLmIEZL T bry#EEs - HifE
EET AP R AR &R T R f9EE DL 2005-2009 Fy =l - (GATE
HIR B ER VYRR AE A (39.1%) 5 2010-2015 HIE (R T RErU#2: (34.0%) » /A T E#T
TEECE R o YRR SCHE 2000-2004 L SEIK I SE A {8 H PR —FF » 2005-2009 £ 2010-2015
HIEFT A R B SR & R AT 11% - #ERSE — SREE - RIE 2 -
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SREERE F271 253 W

70%

61%
60%

49%

50%
43%

39%

40%
° 34%

28%

30%

20%

6% 6% 11% 2% 11%

10% 2
0% H B I [ I [l
X

P Y N
A - A A A A N
/1%" % /% 4‘%’ ’%’ /”?‘A ";@/ % /.)?3
& &S & &S & &L
R R A R R A R R A
2000-2004 (N=18) 2005-2009 (N=46) 2010-2015 (N=47)

2 ZEIHRFAREA ST HIRERISREE 2

HEMTHE - R T "R, - T EE R L T ETEITT e
—REECE HB AR AN fﬂ%ﬂ&a@@ﬁ%*” (6) ~ BIFL B2 B FH 2 4t & B 5w
(UTAUT) (5) » B ETT B3 5m @)%%ﬁ; & (3) ~ WM (3) ~ AFAE M (2)
Tt & RAIE R (2) ~ A HAE R (2) ﬂﬂ”’fifi (2) ~ EyREEGR - AIE AR
(2 - LAk HEEEE E 17@@ mALE I — K - BRI ERER R S B
HIE R R LR ES - KRESEFRAEM R - 2REMEYHERER EXEHE 5 -

= PHESRELT A CSCRREERIN T WESE L L BE

MAEMFZEJTEETTE » 1F 82 feam SCH » i i (M ZE 7 5 B0 AL B M s i & i
HEHE 66 15 (80%) ~ MEZEWIFE/EXRE 10 B (12%) ~ HABAIHFE B - Flanx
WERIIT  IRETTE - BESERE  BRROITESFEHEZ 2T - 8RR
FINEME - BRI 2 R ELLE(L TR 0 - EREBEIUAMSE « #iLH]
e A T EU A R EL BRI SCE TR - RE 3 -

1 FEINA R G R R -

223



B AR a9 91 SN SR =1 R A 4 A7 (2000-2015)

90%

80%

80%

70%

60%

50%

40%

30%

20%
12%
7%

10%

0%
% [EES EAth

3 BERRFMREANTRERABRATSE (N =82)

B E - WA SRR - WU BRI RN R e I RN - 281
BT LAY G2 - MHREY - BEZ ISR M E IR PR EE LB SBRE S
HIERSE > 2000-2004 (75%) ~ 2005-2009 (79%) ~ 2010-2015 (83%) 5 ZE FAEZ=HFFEHI LG -
i 2R SRR AN AN TR AR - (E e RF — 7 EL 1 2000-2004 (17%) ~ 2005-2009 (9%)
2010-2015 (14%) * £ 2005-2009 4 FfH fk 4> » {H 2010-2015 S P& {5 £ 2000-2004 4
RPEPIR LR » 225K BN T RHERARELE A | BIFFEE R 9E 7 - SR
FRTEFT RS R A PR SE - 2R EMIERIAIIsE G fEaE -+ AEMEHRIE - M
TR AT R AR B A FFE 7% - BB IREMFFE T ERER - 1)
BHERZ R -

e DU HBR B9 B G B i 0 FH BRI 92 5 i T A2 oA » HI S8 FR PR A HH 3
HIE R - B EnE UL R R E LIS TRE 7 - B2 A (94.6%) ~ BT
PEECH R (90%)  FFEITT RN (100%) ~ (LS EHEGE LAY (100%) © bR T RHE 265
HIE D BRI EZETTE (2.7%) Z5b » HERE s H R ERER A 5 FE 9t - 8
TR B ELE A, TGRS E R D ARE T R REMA SR E AL 2%
JolE - RIES -
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EREERE H27T £53 M

90%

0,
80% 9% g
° " 75%
70%
60%
50%
40%
30%
20% 17% 14%
12%
L0% 8% 9% 0
(1)
3%
0% l l I I |

e @Ex Hft BEE @Ex HEf
2000-2004 (N=12) 2005-2009 (N=34) 2010-2015 (N=36)

4 ZERRFRPEEARE RIRAR G ENEEER 5

120

100

80

60

40

20

100% 100%

94.6%

90.0% \ —— Rl ER

\ —n— B IEREER
\ STEIIT AR
\74: FFEFREECIE R
RI% Az Hith

5 HBERZFMEEAMASRERAEREEMTSERIAH (N = 82)
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B AR a9 91 SN SR =1 R A 4 A7 (2000-2015)

=~ PHERELEASTRREE TR T 48 BT

TESTHRFT ER FHEY AT T A AR - AP seth 83 - TERTE BRI SR S8 A KR
Feam LT A 68% PR T BTSRRI T ETT - DL A, Ry T B ITAIRT
FEIRAUE 28% > DLEZE R T BLTCRIRFFERIFING 1% » 5502 I K FE R 2% -

100%
90%
80%
0% 68%
0
60%
50%
40%
28%
30%
20%
0,
10% ™ 7
0% L
EA A EX F At

6 HEHRFMNREARTRERANSET (N =82)

MERFRT#BEEAKRE - DL TAHRR L R/ BT T (58%) RYMFSEAE 2000-2004 - G #& /2
e LTI AT BETT - BEEE/SEHY T RHERANELE A | BFFCERLL T AHA o Ry oo dTE
JC - EELL TEA  AIRFTEELTT (42%) o (ESEDL THERR Ry s AT BESTHIRFSEAE 2000 4
L BHEE NI A 21% F) 25% 5 LA T E A J BB ITRIRTSE B E R E I - 1R
AR - BHERANELE AR FEEm SO - BR0E R ERDL TE A § Rlfge
BEIT > 2005-2009 (74%) ~ 2010-2015 (72%) * EREZEERAIIIFRAIEZEZEYE - HE
2005-2009 (3%) °
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80%

74% 72%

70%

9
60% 58%

50%

42%
40% —

30% 25%
21%

20% —

10% |—

0 0 0
0% 0% 3% 3% 0% 3%

0%

BA B =X Hth @A HBEE =X Ht @A HEE =X Hi
2000-2004 (N=12) 2005-2009 (N=34) 2010-2015 (N=36)

7 ZEHRFMREA & E BRSO E IR 2T

P~ BHEERAELE A SORN 280 T R ) S

TERFFE R T » AR IR AT A G SO R R RFREER - DA AR 0 DAAR i e
Atk - LI S RERAY TR - HAp B 2 T RE R MBS B TS (59%) © LAY
FHEA EREESE © MEERERTT - YA nG - AR BERE - ETRAS ~ kARG o HEELAIE
TR RE IR AR AR A E B R - (S PTE RSO 26% ¢ RAYAHRE A
5 ERP ~ &AM ~ FIERE B A - E(LRHE MR =15 A SR B % 18
15 BT Bl SCRE B 12% » ' RAYAERE S RE S TTEIRG 7 « 1TEIIRFS - =% APP %5
REFk2-

EARBR B RE - MBI R S E TR aid - maE- TR FEraER
H8 T B = B9 824 - 2000-2004 (50.0%) ~ 2005-2009 (58.8%) ~ 2010-2015 (61.1%) ; ifij
FEATEIRE B ERE L - S HFEFFERE - 7€ 2000-2004 14 HERFELIERE (0.0%) ~ £
2005-2009 (8.8%) * 2010-2015 (19.4%) FHEAMFEMEE R - B RATEIRG S 28 h—FF
B F e PRI EF TR - BN EMAMRE SR T - @A R FREEE
7 %5 B AT B R 5 E AU TE G 0 - RIE i R4 2 #4 - 2000-2004 (33.3%) ~ 2005-
2009 (29.4%)  FrplE I AFER TS RIS - £ 2010-2015 (19.4%) HIFRAIELAE] - £
ERL T L) 1 T Bl Pl 45 L RELLBIASAE B o
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% Bl A A ek 4 1 N SCRR W RAZ A 35 -7 (2000-2015)

R 2 "HBRRMEEA | AT EEER

IEENSE HERFEER
A MIS ERP « T ERP  Efl M « MM SBRM « BRMHRY - APSEE e LRHE -
= e {LR# - HIESERME « EDI - $5ETEH - (FXEMMATIE « HBREIEHN
1TENETS 1TEHARTS ~ ITBNIEEEER - 1TEHUBRSIEES « 1TENES T4 app ~ 1TEHEIRIA
BU(TEREE  HBRRERTT - SREAR « ERIETLES AR LEEY) C RPN - BEMRNS - B
P— FERIEE  MBMIRRM « BSEEW - Wiki » 18 HIBF « BB BEN R
R BT IRITHAN ~ web2.0 « BSEEHELL « B S RBNRY BXAINRY &8
RSB T
Hity BHRHERMR « MP3 FES B2 « BASEELERERE - WAP EISERBENRE
70%
59%
60%
50%
40%
30%
20%
10%
0%

{BiRAEE MIS B EFrT% 1TENET5 HAth

8 HREIHRFMREAM T RERAIIERE (N = 82)
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70%

59%
60%

61%

50%
50%

40%

29%

30%

20%

19% 19%

10%

9%

0%

3%
|

0%

&

&
f’«

& &
2000-2004 (N=12)

,,g?f

2005-2009 (N=34)

P g

%\-

& 2

&
&

5
&
&

2010-2015 (N=36)

B 9 FEF FHRMRE AR T LR AR EEE2 5

Hi e DA R A RIT 9 25 RE BT 98 7 HE 1T 22 T » R S8 B i FH3R B = FE it
A AR MIS (77.2%) ~ MEEEEETRG15 (88.9%) ~ {THEIRGH (100%) » flEamWi—7E
HRIE  ASEEPEMEIAEE o AR MIS B {h 3= REER F (E 2 7E Bl H At
WFFE TR ELG - W s R T Bl P 5 B A e BB - 15 0 -

120
100 100.0%
88.9%
80 772w \ ——1TENEEIS
60 T56.7% x —a— {EiFAEE MmIS
40 AR ETFmEiE
AN
20 \ 16.7% 16.7% Hith
\-1-376%\. 9.1%
0 \ 11.1%
HE {[FES Hith

10 HERZRRREAR T B HFAEBERAFT S ERZI S (N = 82)
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h ~ tHEIEm
— ~ P

TEAWFEEIRER 82 Feam~C » HHEMA T 32 N EIATHEES - ARIME AR AUFHRR
W - BEpESEEEPER TR, - T RITER G R, W 0 T RH
B ) B TEMER S T AR - BEAE R A HERRIA T - BN RERYER S &
EAETE B GRIER - S—AEHERH - HEBER AN FERE e R AR 521
e E 28 - LB E ~ BRIGSCRT » IR GRS ZEEFTEEER -

ARFFTHE R BT % (2005) HURHL BAEFserb RIEF ML - e - Rl
AL FERIRR % - ZEEI5E SRR IR R R EIREHE - (HEREREETR
o a2 MR R a2 AN - @EF e SRR R E AR
HIME o FEEEEEET RS —SOGE T H4F @B AR R 0 H i - BHEIRED
R RE - R AR E+AEI 2R - HEEARPEERI R
Hh ARSI R L  TENE - RN A BEGER A E e e E S R B
Bl 22 S e B E R g | © SR E RS2 5F  Zoohyis
PR SHEY " RHERNELE A | SRREFT TR BRI AE - ERECE AR T R RN
BA L BEERIERENE -

1B A& R AR B2 1= E 11 80 42X Davis (1989) ~ Davis et al. (1989) Firf HifY
BE gz =0 B N R FH B #r E e R Bl fb - BBl A & R8s A ey a Rk
(Usefulness) 155 M (Ease of Use) 5 [aflE 1= S8 8 i% - Bl BB HATI-R R BT ELER
TEIEZ D FEEREE (Venkatesh et al., 2007) - & aHVE HH BLFH BRI I 2 D H i E T R am
S5 | it Davis (1989) ~ Davis et al. (1989) 52 /i ik - 5 [FERH B2 BT Fe i@/ E
PR -

Silva (2007) B#—Ff5H - R EZEA KRR —EF BRI GO - &
REHSEEE G E AR 2 AR T B IR B FR % - W T B[R] R B S T 2 it
FR T H ~ JEEE T o EREEEZ SR T —(E IR RS R EE B S A
HYE AT B B2 1O S5 - iRt 735 T 7 AR B Se I RE ~ T i b fig i 5 2
[Hi#E - Silva (2007) fEHLERFRAEMHEE & LIRS E 2 H AR 2 A
EEmAI R R EEZAIRR o R R R R M T — SRR - R R T AR
HERIARET RS - R B EREE R LR R4 - FER R L= DR B2 i =0 i 5
TURHERE B2 IR - ERE R S s (AR R - BRI T HEE I ER
FEETHET -

BB FEAS BRAWENFE T Silva (2007) I FEENR AR A - i IR Ay R B
W TR T A A ad SR ag 8 (R 5) - AEiZE Ul B iERHE = i =1E
PR RTPY R 0 252 DART G BT IT » 38 B HH R it 78 BT O RE RS SR 98 1
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H B rIEAE: (Isomorphism) - GHEFE /T T RHEERAREDLE A | Bt gL
PEELEIE AN " RHERAR B A B

FIEMt T BRI BANERE A | SUBATER A B ERRIR R E - B N BB FERT S |
HIMERER T &V E B EE R AR 2o - HREMS GG - B8 KR RE
HELARIRHE G - AT o BUAHARES it & B R B TEAG SRENEE 1 Silva (2007) HINE -
TURBEIZ AL T —(E G - BB ER S - NP B2 R R HE AL
HEEZHIME - BHE K EH GRS EEE AL (2 4G & oA O3 BRI i s ry 3 5e - AH
fik ~ it R CHIHBA SRR D -

B FER R EEF OB RO RE BT - Bt REEREERIRH 1980
FWIBAMEER L - 1990 FHGE BEEE TG B2l g - RN 80 & » iR
90 FRIRH 2 AT DRI R - Kt - ek B BRI el e B Ny R
FOERANELEE A | T5E - RIS ERR S TR ARG « I — B S A E AR A4S 2R
HEHHERS KA R HRX - BNEESZIEIP R V2R E &kt
s BT EANEE ) - HI - AHE SIS BRI AE R
SBFT - ETHEE RIS (RE BT EE » 2005) - 38 LLER i A A DAILSE R E AL
MR LIRS - R - B R R 2 i A = FE S i th A A E AR B it & { b B
o = EEDIR/MEER T ERERER G ROERENGECE R LR
TR - ME SR EEEEE R Y (R - iRER « FF9l5E R a3 - 2010 ;
Chwelos, Benbasat, and Dexter, 2001 ) ° iS5 BRAYTEHNZE SERKE - R EE T E I E IR
5 FBDUE A R ERIRH R R e s 2 R R -

AR REFEH DL ER Ry BRI i B R AR A I = - S AP 2K A B PR R <2 21
28 5% - I : Schwarz and Chin (2007) f8H @ B2 =GR HF e T KRER}
F s FHERERAN B 5 » (E 2 I FeARERRER (50 FH Y /g AT AGE R A « S AR 2y
g TERRIRfEEZ Y - OHEZES L AR - JEE SR ERtE B
S RIS TR R - (B T B R A e — R B - HL OB T ARER R ~ 5T
TEELEE 7 Z s R 2 B (Holistic View) ©

Ak - 3526223 (Venkatesh et al., 2007; Lucas, Swanson, and Zmud, 2007) tigH -
AR T RHERANEE A | SHIEAYE R R - [ENRIRN A R 2 i R B R e
T EE— PR AR AT/ A (Interventions) ~ ABEAHES (Contingencies) B E fthAJBE
BRI g O A ER A R - PR - B R ER AR 2 S BB LRI AR AT -
[EIEF - FELE R HRH AT (Innovating with I T) ZEIEE » 2t 2t 2 s B 7=
WS-l % A S - 58 25 R PRIURUAT Y il BE B R o U MRAS BT 5 - SRR
HOMF7EZE S & SRR BT RIMCEE - 38 S B Se R 2 2K -

AR - ik AR PR R - IR RS BRI ARSI E -~ B
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PSRRI B - BB LD EEE R = - Bk
BE TR ERAM B A | SRR AR B BB EE R B B R BRI R R - B0 - it E A
(Stubblefield, Carter, Jones, and Siffre, 2010) * {=ZESHE{KLE (Kreuzer, Born, and Bernius,
2013) > TS (Alter, 2013) $EH LA T/EAHEHE SR (Work System Theory) UL 1E
HIRER RS - NHIEE 2 - R ERAGR - AR At IR S TIFE
% Ean /IR FEERBERFN SR EEZEATE - WEDIESS(b - 105
(LR R~ SRPERY R 2 B -

EFTEERZ - AW FERIAS R A a8 B - Bl PN SRkt HH R DO E Tl R B e
MR SZ A I A T BB e o FH  f 35 SR B T S M B R Rl - BAE
ZoeHEm o B0 - ERIER -~ BREFECEEARRIGH: (2010) 5 [ OEER L e © WSOBELET
TZEF (2013) BEFHAGA(SEHEN ~ EDLAE - TR EEEAERYE (2012) B S E(EEZ IR
HIAEE - BB R TS B IR G 2 I ~ 2B A1 = 2 BRI RIHT e
R MR B b FEHE (2009) ~ BRIFZFEIEEEL F (2014) (e RH = o Bl i 5 B Gm 2k bt
FEaEs it A E A AR S < 5 S B - o E S E A R R A A HE S B B B
TG - BEDUE s AR BT R AYEE AR L 5E - [EIEEEI PRI TRt B -

JREEARAR - Pl g SRR ML AT (Innovating with IT) EIE » 173 " &}
P2 BLERAR o BRI - B AP B B R N P S R A B S - EE TR ER SRR ~
B PR SR IR A& B (5 45 - Orlikowski and Barley (2001) FE&EEE S T 92 % FEE FAHHRR A
&~ BRSSP I s B AT A B BT ~ (o FH B R A 12 SR L P AR o
HETHE LT R o ME0R - AN ERE S - HEEET RTINS - SE
Sy APk L [ i B RE SR T & (R BHRER R R BN B RER SO LR g A m] 52 2 5 Bk
FRETT B 2 - B8 LEIRE R R B LTS - (EME - AE -~ BB (B8 - Bl R B P
B IRHI B A A AR B A RAYAE -

Lucas et al. (2007) thia - RAHZEERE 2B e e mE b - 783 1
ENEH BT AT Ie A AHRREE ) » WA kG FHE S - It R — P A 9E R
HEHIEERE AR RE - B E A B EEREHYEEE (Individual and Collective Learning)
BRI MY EEAE (Institutional Restructuring) - i8 SLig REEN B AL B BEWT K ERAN T fEE 1S
WL B2 2 A BRIR SR AR -

TEEN AT - BT HEERHRS K T REERWELEE A | e e R
REHYRIERER R ER - BT R E T IRAE TR A28 - T EE 250
FHAREH R - R EIEHIE R - 23R - AIZEEEIETRE - Orlikowski and Barley
(2001) ¥EH - WHGIEEERIVIEE - EEE T ae s HERE B R BHEGEET
FROEFLR ~ SOOI RS E TR AL g - SULEEBOATIAE - Hl
HyFE PR L E BT S — (AL E - REEATEEEASE DARE 2 b - B AR R R
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FRREL AL B R AR A B —(ERETEIR frde s B BNEAYRE S AI(E -

TR - BIANRITF SRt AE TR B i S sE I A E S NVE I, - iy
R B DL FE 28I A T 5T IR SCENRE - S A Sty o 5 T A /D 5 3 i B B g g 24
LI © A0 - AR - ERUEEBEZS (2011) ~ B(S 75 (2011) fEA5HE AR AR
I IR R R - FEA R EE R (2007) fEAEAREFIE © BT RAME B fLAR S A
I EERAN A T E L RHECE ANRFS B RE - B AR E SRR LA T -

FEAh - AR ZEEREEME - BEIRSE ~ (L - s S E & B - thf
AR B 2L RS B EIRH#% (Lin and Hsu, 2010; #kilEESE - 2011) -~ AIETELAEARACE -
FEIETE (LR - 2010 5 PREEE © PRIBELEE RS - 2006 5 FREIR « 2225(F - B
UNEASREEFE > 2007 ) DAUK SNk EAF: iR ORI 9E (VL ZE4G - 2009 5 B2 E BRI BE -
2005) FENRHIAHT R AHAREE T rYHT B/ FE T IT HH3 - S8 SL ST hEnfF SR RE sE ZE g HY
{ii] A\ BLEEBEE22 (Individual and Collective Learning) B A E £ (Institutional
Restructuring) * & EEMESASTE R, » BHEZAERERR A ~ B HH AR B e g A - (B
BiRETFEHEE R R A RE

s WSS RS BT

SERFSR A AR - TS SRR - /R B 3 S A 1O R 53
ko OB EWRIZE S - A LBIRET S B 2 85 o A6 A AR
(12%) EREABEFZE 5 (%) » BIAN - IRE T © RER ST S s I EL O3k - 58
{El%& 588 Orlikowski and Baroudi (1991) 7 S AR 72 HIL 1A S HL T 32 ORI J2s Bt
5]t {775 1983-1988 Fi4F I MU fek Bl WS 2 SR 1R sV BT o - SR FH R 32 (49.1%)
EERE (27.1%) © A (13.5%) i EEW=IEMZE 3 - MRG A - HIFE
Bavk o AETABE  EERFSNT  ITEIFSC S HAM 7 RS2 8 - i Chau , Kuan
and Liang (2007) ¥4 B T & & iSO A VR (H{E (1T Value) F5 Bt 5L -
Bt 2 DL R SR A EL O 5 (39%) - {ELELIFE /5 R i s S e B P AR 225 7T ({1
SV PEFFE 24% ~ BT 20%  TARER 5% - [UIRE ARSI 796 B ER1E 5% ) -

FRE A AN FE 3 AT B AL - AU FEAS S+ BIfSE Orlikowski and Baroudi (1991)
5% 80 FARRSLER ~ Chau et al. (2007) #iff9¢ 1993-2005 HYSCIER » &Rz ELEI N EAFIERSC
BRI i - B S S M B S S e ek ] - HLleks SRR B N R A Y
FAFSRIE b - BRI ERSSTTIE - RIS SR A S B R IO RIR T - SERERIE
WL AR S N 1 L O RAE TR0 DR R e S i R B R 2R T« Ao - R
R A e I - SR T B SRZENE - DR TR WSS B e R i A A
S T RHE SRS A | SERE IR - BE—ERR R -

MESEIEAHTE T - BN TR IRTSE - FIRD T EA L B ET -

233



B I R a9 N SRR W 2 AB 3 o 47 (2000-2015)

TREAE ) AURSERIIR B = 0 TESE ) WURFSRRIZEZ M - 1F 2000-2005 DL AR
Ry AT HICHUBTERE G B T (E A ) BRI - 1E 2005 SE R AL T — i - T HH
il o WFFERHE TR - Ml T R BETTAIRTSERT Ry R

(eI ELICAHCE - B TEAG R B AT TR SRS, - BN RRA
FZESE o AHERS Chau et al. (2007) BFFEEFNRHSEEAVFERE R - K EE g
(PACIS) HiL-ERAIIASE « BUNEE &k (ECIS) HIEFIUERBIIZEEl B AR © T
BN T RH RN ELEE A eI ST RE B E A KHIRSE - Chau et al. (2007) HY
WFFEsUR - BEAHEE PACIS (24%) TMAE(E A G RATRTFE - 5B RECN IS IR 5E ECIS
(8%) - SETEMG R LI ELRAMAIW FEAE RV & - BURBINARBARI e BT BEA - B
B R H e 95 22 A ) DAE T 2R = A S e — 2 - 1T B Mt i B 22 K B B e g
TR B ZS o BRI - BIAME)y S SR EE RS A
{5 FEL g R 7 BT BT -

2000 F-1& - HEPRAE RS Er e By Bl 1 S A FH AP S - 7B TR s B T B RGBS HUBT
JEHaRIE 2% - BTSRRI RS E R M E R TR K - A E R R e 5 % 7T
IR EAEZEHIEZEN ST o (AT LABI A BT FE A ST 2 3R 2 R = SR TR A
—HUA bt e 5 R BE g R ot BT RIS 2 S T R R ) BB AT
Y5 R BT SRR T A SR R AU B LS PR B - FR AR R 2 1A Y RE R B2 S 5
AJ DU P A AR AL RS R B P B B2 <2 /Y 1535 - £F 2005-2015 35 AR - SR B
MEESRHY ~ mhEEREUL - TTEIRS A HF A E RIS - SRR R R BE 2T
FIERER AR - PRABI G 2 0% BB G AU SE B RN RSO - SRR AL~ [F]
RUPEROTE DL IS -

BHEERE TR, — B - R R T TR E R & S RAVIRE - RE
EABRATHE (2005) FELLHE 1980-2001 FFEEIAYNEEITFE ERERY ST RS 1 - BEEHE X
& - MffEH > B 1999 Wt ERE AL A T - "TREREREE RO R —
(E 3L H BRI ERE - BIRARFE R AR IR B SR 5 SR Bk e 248 1 2
FlEwmSCHIE: - SRR e H R FE R 5 IECEEHEA S EAEEE (L - mFHIMER
BEBEEHTRIEL -

fEEm 2 AEREAL - D ER Bt B IR Y B Tl I 5T 1Y 2 kT = B B B Al R
FIIEHE S TR ER A A A S HURBHAR o HRTEIA " RHERR ELE A | SEI T 2R
B BEREMt rE LG EEE T EAME ) IREME o IR ST AR
(ESARATTFEEE— SRS - BIAD - IRERRFERIVEREFEARE - BEREEE
FHURRRRME ~ HUAIMERTZE 5 A - AHA - SR - BPESEIE REIIEE - SRICR R EIHT
FeITiE ~ T EITHIRIGE - PR A BRI » BIR - BIEARSENIE - HEEFER
ELES - UL N & o EEERIET RIS (Popper, 1972) - 35 iRFE LR FALHY
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WFFEE A - FRHHDISEEEES T A E =7 - 2
Rt AR FRERIE] & MR E R ST
SR E R0 R R SR IE Y FTRE 1 2

— (B FE B AT B A TS - R E R AVISEYE - 2 S AR R I RO 9E 5 1 RO BE AR
ERERA] - MIEAHEL ~ [R'E T FEERVEE S - BEEE S Lee and Liebenau (1997) f5H1
KRR & R A IS E I TE B S LI TE R & A NE - A [EIAHR Rl o ol
ZHEN - (SR TR E B EHE L - RFE HPER R R E G - 5
S BN AR &G /7% B R E AR -

Markus (1997) HifgH! - IEHEHYEE I E 2 i 850 A A B AIIFZE 53 R Pl
RCHY - ALEE ¢ (1) DARRIE TR Z e AR R~ BEE R | (2) DLLAR R
A ET AN ET LB S ;- (3) Uit g Rk (BiEE B E(L) FEIHE
[ E &R B R AV RTRE < 38 S R R - FERE R Tk BRYAER -
HASZUBRE AT A BELRIRFFEARE L RATEAR - ER - B LR

A ATRES PEE A IRIHTENT 78 - 1H
BHEE T STIA] - SHER 1 2 7o Fm Al

{

¢_[

WARHBE B E R - MERCE P R(E 2 g - BEE IR Tt ealE R - BN
PR R ERHINT  ANEmiE H CEI A - #RIETE T FE T T R RO B A JETT

R [E R A B g - AL - RS T HIRFFCRIVBRE o A A - BATE R
BELIE IO R - ARSI RS o SLEE TR -

MR A2 5 T F R 2 AR R S Bl B T 5 B E
b TETE RIS [ B T EFITESK ) FEEN A BEINVE ST T TEE
HYHIERFERE - (AUt - FH (1980-1991) Aff 50 R B2 - BT A AE R s - 1T R B4 P
e HITERGT (1992-2001) A F i EFHrYEEs (g BT EE - 2005) - 2008 FH
TRHRRELAE R | HATIEET o thEE R RS R AURSE - 1E T RH BB A | SEIK
e AB1ZESE - A0 - RS 7 (2010) BIHFEET/N GIERIETE B8 - Q1 {r]sd Bl R B A
FHUES R -

SRR B GBI R B A N R A SR - S TC H AR A e E - H
B AR - BURTEMISE R EE o BEGEDEE - SRR -
ARG R R G 2 A B R e A - SR RER 3R - (1S aoe ke
AT EEITTRIZE ARG - fEEE AR - (EH T 2R RIERTG EE E G EAIE -
AN - (oEEEELZERE (2003) {5 FH R E% s P SE AN RIS PR A R (Rl o Bl
LR (2014) ~ RAER: ~ WEEER - HRE - IRSHELEZ NG (2009) BEAHRAS © AR S
/512 (Mixed Method) FFFERH (8 A 2 ik B SR B (25 ER FTT B RS s 0 AR sl E 1 -

B2 = E WA R B 70 E BB AR A B AT 2R A AR B ER FH B 2
%%  Lucas et al. (2007) #§H} » 35— RYFHADUME AR A R ERIRF SR BT 2K T4 1Y
TREL - 2 FE S R B 5 YR A R T B R SR I AARAS ¢ BT IR
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EARHCE ARRTHRIAIZR - A R iR A 07— {8 2 1 B B G 28 5 B R S A R Y

» HR - RBETCERR TR R A — 2L R A NPT & R R PR B i 55 =
EER SR A FIRIRH AR RS aR T EN . ARV Z R - AR EEHER TH
B REEARHEAEPUENER B - 8 st 2B Fra BT Bk - 18
iAs T2 R R AN AT e 25 A BH E AE AR 7 25 B RV E B -

Lucas et al. (2007) FATAEARIAEE A Z HITEMAH A& AIHIE 2277 - WfrAER}
PR Z BTelERE - BT RHCOIRE N i B R E - RN —ERI5E
R ATE - (HEF TEA L BRAMEEEREERE T ERE ) 5 TS BRE
WF5e b A ZH S5 R F] 38 A P 1 2K A A 8 3 5w B i R Y i R - SR Ah o REREER
(Diffusion) HIHEE » thFFEEER{EEZENE A Z M2 B 2 M EEr - 2R
FHEE R E AR BRI EEL - 5 S EBNEREE =X - DR SRR T B AR
REMRAIZ S « Kt - 78 " RIEEERARELE A | AU GRS L [ERRE S EhE R
[FIJ& R e E T INDUE A E & 55 -

bt AR I [ AGE A R BN AR BRI SR ok g e - M HEE BE TR R OB (A g R
B A A © EESEE IR IR RN - fERH R A B AT -
i A\ 82 (Individual Perceptions) B R » A EZEER « HAZFRAUMHME
J& R P EHEIRHY i ELFE R AR - 140 - Teo, Wei, and Benbasat (2003) J& F il &
P S AT N3 ) <6 ik 2R - & AR A IR BR-AR AR (Financial Electronic Data Interchange;
FEDI) o {38 5 i B4 R 07 S A LR B4 FEDI iy B BHEERY 22 - 1M Hsu, Lin,
and Wang (2015) ¢ 7 2 g K 53t 2 S ELBON [ 2 B A% B R -A AR ERATEAE »
HOR FE R 5 SR R B A A HH B A ) R PR R B R RE - DU AH AR 20 m] 38 B TR AT 8l
R[] S E A f RE

ARIRHY T RHERAN B A | SHIAYI T FE ) E 8 SR R 2 f i P s 2 Y
WF5E 5 BREE 26 A RO 925 5T IRFRE AR IR AS B R R ER AR B A R RYRRATRE 2 E
TTHEEIA 2 - MIEEMATKRIERIGR - MRS RIS R - B - RERER
BRACEEME B E M B B T AR S R A MR A TR R PR Se TEE E RRREE » H
TR B 5 SR AR B AH B RO R - BLE RS & A S B S IR R I 9 5
(Practical Research) » fFl4[ : {TEIRFSE (Action Research) ~ {TEE%ETEHE (Action design
Science) ~ EHA (Practice-based Approach) 55 <2 FIF STt BRI EE TR - fERAK
BN B ZE R B 25 Te Ry R am LI SUE T (BN - EEeE - ZERAG T - RIEESS
Wroe ~ TTEIFSE ~ IR R, ) BEEEkaR R (Fan « FREERUATYE « #EAHEUATSE)
JETE 26 7 B S B LS FF « B PRI SE 180T DA B PR 38 10 8 B A B R H A H 1Y 28
& - B ERAR A E PR R R o HL B RE AT ER AN A 32 -

i

U5
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=~ s

TERFFEEREZRE - 1F 2000 F32 5 19+ F4E R - MRS E TR (59%) =fiEHH
e LB ERE - fTENRG s ERE R T T N BUEERYHT B ERRE - (EBI N AR SCHIE
RS - T E AR AT TERE R AR I - B S H A A
BAHRAEE A » ARG MR A Z B o 1S (8BS EL R Bl 7 1 ZE N B e A R P
IFAE B FEEEIRY 72 60-70 A AR AR RHL AT MBS « a0 « ERHEE M
TEZEREEE ; £ 80-90 FF A AT « Fla0 > BMUEERE R - AEEHA LN
ik (Enterprise Information Portal; EIP) ~ DUREFHEH « At at FHMTIAZ8I#TSE
F] 2000 F LA 5@ AR S AT « Plandes T AR « fLEsE s - & B HERES ~ A
k&N RAMEE S ~ (TEI R R &5 - ISR EE 2000 .2 % » Bl
R RERRHY) & - RIFL DA RS EE TR %5 ~ Bdag R a1 T B s 55 <5 1H B I 55 Bl
TREEZZE - ETEMISCHE RAD B0 E B EABRAT #E (2005) HYSCERERETHY T2 —
HY - AT 1999 FIRHVEE 3 RIS B DI T Ra S r I FE A -

T sk BRI RS HA TR 92 E RE 242K - Lucas et al. (2007) $5H > ¢ 70 FEACHE T AE
PR B 38 A AR AT T DAE L B HYRRRE ~ TF9E EREE B A SRR E IR
J3%< - A0 ERP ~ SCM B CRM A8 AN NEAS B HL B8 A 5228 5 WFJE - RE X
e E R F TSR ARECRMIE R R « 0 SRR FRIGE T
STAEAE - TEAN Orlikowski and Barley (2001) Fr{EgRY - AR ELZS BAH R B 30 « 2Bk
{LELEIHT ~ BRI HEIERYREE IR - flan - anfar sl FI & aHRH o B 4 S A B 7k 4
5 RV ~ RH AR A0 R 5 2 B AR AR (E B RS TP R » it BRI A S e
EOREEA R T RHERANELE A | W95 oK T 2 N [EIg RAURE N - EE R 2R -

SN S HER T BHERARELE A | BT - & R ARV i B 2 SRR
BB E - TDISE 238 (E R » RARIMPSR R - FEIL— i se s A
KB EmAIATEE R (Lucas et al., 2007) - iRl 2t & R BT EE2E MR E i 2
HEZ ot (Fa0 © Bharsns - Y - BiIsm - R - Mg E LB ERE
HIFSAM 2 B A B e S5 ) HETTIEIRE - TEEIBE LLalHr - AUnT DU B GR g g
BlTER S - BRI T R — TSR BRI HEE -

EETFORE TR - (TEIRER FEM R R - (HR BRI R ETAR
TS - AlEEEE S SRR A SURR DA b 36— B RN EA LRI B & 7 iE— e by
R - {AEWTTCTERERE | M A ER MIS SEM TR 2T 5 (ERG R E 2R AT
REE AR MG A L AR B B R - (BRI EERIRE R | - s A = NE EE - R
RIS - (B2 EFSRAMEERBEN "R BANEE A | 55 TSR -
gt 2R - BRSSO R A EH R R A E - BOIRE R R
PRANREITT R - BRAAERE BN - SFEE S - MEESE A REER - BN
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AR SR PREGH EE MR ER AR (Holistic View) HYTRET - #1400 - Schwarz and Chin (2007)
EFRH - FRMEE & AR 2 B R IR M E R 2SR AR IR - RRRHE
P WA R MERAE ERAN B W13 - TR AR 60 R ro B (] A dr @ 3 - HAhE =X
HBEsZ - Blan - 523 - FE - BLRHR - PRI EE & TES (G E S - ARkER T
AR A -

AL » AW ZR i a2 I 78 - RE I B8 =5 8 RN BB LR At 28 14 (Sociability) ~ A5H
T (Interconnectedness) ~ (S (Trust) SFAEE » HEFHERINERAVITRE ZSHRE - [FIIFD
JEZ 58 BE 2 eI SR A - A0 - B ERE - KRE R AT - EIlRHE AR ZEHATD
AT =T RH S BRI EEZ » th DR i 5 b Bl fE B
&5 o R IE I TS 1E R s A - OB R Bl & AR s i HE e Fh pE A AUV
B FH 7 22 4% H B ( Techno-social B% Sociomaterial Developments) &2 » 27 BhE A
"RHE BN ELE A EERARTHERE - EERIRE R R ERE - e A EE
R~ A EEHET R AT B,  E RN AE N - SRR R
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Carol Hsu, Professor, Department of Management Science and Engineering, Tongji University

1. Introduction

Information Technology (IT) adoption and implementation has been a significant
research theme in the past two decades in the field of information systems (IS) research.
However, recent studies have called for research agendas going beyond the dominant
technology acceptance model (TAM), which is centered on causal agents such as perceived
ease of use and perceived usefulness. This influential theoretical model has been extensively
applied, modified and discussed in terms of its antecedents, contingency variables and
constructs refinements. The TAM approach and its extended model, while valuable, have
arguably constrained the possibilities of different research designs and methods in examining
a variety of IT adoption and implementation issues. In recent years, emerging technological
applications, such as big data, social media, cloud computing and mobile technologies, have
offered innovative opportunities for enabling new forms of organizational change and user
experiences. Furthermore, the adoption and use of these new technologies might also be
disruptive, creating new challenges for existing organizational practices. Therefore, the
combination of these developments provides scholarly opportunities for discussing the
theoretical implications of technology acceptance research and for identifying the venues
where new theoretical underpinnings might be required if we are to strengthen our
understanding of the adoption and use of information systems.

In light of the above research developments, in this paper we present our attempt to
review the relevant IT adoption and implementation research papers published in Taiwan and
to offer an insightful analysis on research trends over the past decade. In particular, we
review the IT adoption and implementation literature published between 2000 and 2015 in
Taiwan. Our two research questions follow:

1. What are the major theoretical perspectives and methodological approaches in IT
adoption and implementation research developed over the past 15 years?

2. Do these developments parallel those observed in academic papers published in other
international IS journal outlets?
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2. Method

In this research, we employed three steps for our data collection and analysis. First, we
selected journals highly relevant to IS adoption and implementation, based on the social
science journal rating report published by the Ministry of Science and Technology (Chen et
al., 2004). The selected journals are the Journal of Information Management, Journal of
Management, Journal of e-Business, Sun Yat-Sen Management Review, NTU Management
Review, Management Review and Organization and Management. Second, we used keyword
searches to find relevant articles in the CEPS Chinese digital journal database. Such phrases
were “technology acceptance”, “innovation diffusion”, “technology adoption” and
“technology implementation” used. This exercise resulted in the selection of 82 articles
publish between the years 2000-2015.

Third, we used Laudan (1984) reticulated model of science to analyze each paper. This
model uses categories of theories, methods, and topics (goals, ends and values). Our
classification of research methods was drawn from the work of Galliers (1992) on IS
research methods: laboratory experiment, field experiments, surveys, case studies, theorem
proofs, subjective/argumentative case studies, forecasting and future research, simulation and
action research. For the classification of the research theme, we adopted a grounded
approach and developed a classification system from each paper’s research focus.

3. Findings

Our research findings show that similar to the research trend in international journals,
TAM has been the dominant theoretical perspective for IT adoption and implementation
research in Taiwan over the past 15 years. Among these 82 articles, over 60% of the research
papers applied either TAM or Diffusion of Innovation (DOI) as the underlying theoretical
model. We argue that the over-reliance on TAM or DOI ignores contextual diversity and
limits research choices, other potential theories and research methods. Scholars from other
parts of the world have shown the merits of different theoretical perspectives and alternative
research methods, which have added to our theoretical knowledge of IT adoption and
implementation. For instance, there is a need to focus on a deeper interpretation on the
intertwined relationship between technology and organization structure in the IT-enabled
change process , in particular the importance of contextual elements.
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The dominance of TAM further indicates the popularity of the individual as the unit of
analysis. It also shows an overreliance on surveys as the research method. We thus offer
suggestions for future research on IT adoption and implementation in Taiwan. To capture a
rich appreciation of the process of industry and organizational transformation, single-
dimension analysis might fail to grasp the rich insight into how industry structure and
organization actions impact, and are impacted by, the design and diffusion of particular IT
artefacts in an organizational field. We suggest that other research methods, such as the use
of use interpretive case studies or mixed research methods, add to our understanding on the
process of production and reproduction of social practices in a specific industrial setting.

With respect to research topics, the majority of the research on technology adoption and
implementation is related to electronic commerce. Given new technological developments,
innovative topics such as mobile phones, social media, wearable devices, 10T and digital
agents are used in many new businesses and personal contexts. We suggest that new
theoretical underpinnings and methodological approaches are needed should we understand
the adoption and use of these new forms of digital technologies.

4. Research Implications
4.1 Theoretical Implications

From a theoretical perspective, we suggest that IT adoption and implementation
research in Taiwan broaden its scope and move beyond TAM and an individual-level
analysis. For example, IT innovation and innovation-induced transformations provide
powerful lenses with which to view the IS field. These innovative, related perspectives give a
needed historical angle and robust theoretical framework with which to understand the
constant change of technology innovation and development.

In terms of methodological implications, we suggest IT adoption and implementation
research in Taiwan diversify its research approaches, engaging different research disciplines,
such as economics, technology and social sciences. An increased dialogue focused on the
findings of these research streams can create an effective synergy of bridging meaningful
organizational-level theory. It could also change the past isomorphic development of
research methods and units of analysis.
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4.2 Managerial Implications

For managerial implications, we argue that IT adoption and implementation is not only
a technological issue, but also an organizational capability that allows for competitive
advantages and sustainability. Therefore, studies that more deeply consider technological,
institutional and historical contexts can help managers understand the organizational change
process that results from IT adoption and implementation. For instance, case studies on
organizational learning with regard to innovation and restructuring can shed light on the
continuance or discontinuance of IT use. This level of understanding can further enhance
managerial decision-making capabilities on deploying, adapting to and implementing new
forms of digital technology in today’s hyper-competitive markets.
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4 EXEHRES

NTU MANAGEMENT REVIEW

Call for Papers

2018 Management Theory and Practice Conference
Managing the New Realities in Asia

April 1-2, 2018
Chengdu, China
Hosted by
College of Management, National Taiwan University (NTU)
School of Business Administration & Institute of Chinese Financial Studies,
Southwestern University of Finance and Economics (SWUFE)

Background

To promote interactions among management scholars in the Asia-Pacific region and
around the world, NTU Management Review, published by the College of Management of
National Taiwan University, invites you to attend the 2018 Management Theory and Practice
Conference, which will be held at Southwestern University of Finance and Economics. The
conference aims to provide an academic forum for the exchange of management-related
research ideas and to provide suggestions for future researches in the Asia-Pacific region.
Scholars and practitioners from throughout the world are welcomed to attend.

Scope and Topics

With the rise of the Asia- Pacific market in the global economy throughout the past
decades, along with the emergence of multinationals in the Asia- Pacific, the main objective
of the 2018 Management Theory and Practice Conference will focus on management-related
issues from an Asia- Pacific perspective, aiming to facilitate discussions of concepts and
practices in various fields of management such as accounting, finance, organizational
behavior, human resources management, marketing, information management, e-commerce,
productions and operations management, and corporate strategy. We welcome research papers
that can bring visions and insights into management theories and practices, and we also
encourage qualitative studies that depict and interpret up-to-date management practices.
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We invite the authors of the original research papers aligned with our conference

theme—*“Managing the New Realities in Asia”. Theoretical, empirical, and qualitative studies
are all welcomed. Major topics of interest include, but are not limited to the following:

Financial reporting practices and quality in the Asia Pacific region

Management accounting and controls of companies in the Asia Pacific region
Auditing practices and quality in the Asia Pacific region

The evolution of the accounting information environment in the Asia Pacific region
Investment in the Asia Pacific region

Corporate finance in the Asia Pacific region

Corporate governance in the Asia Pacific region

New service and brand marketing trends in the Asia-Pacific region

B2B marketing in the Asia Pacific region

New concepts and theories of organizational behavior/human resources management for
the Asia Pacific region

Managing risks of value networks

Design innovation and information systems

Strategy and innovation from an Asia Pacific perspective

Creating and capturing value through strategy and innovation

Small and medium enterprise (SME) management

All submissions should follow the style of NTU Management Review (see below), and are
subject to the double blind review process. Papers that are accepted for presentation at the
conference are strongly encouraged to submit to NTU Management Review, which will be
followed by a fast track review process.

Features of the Conference
The one-and-a-half day conference is featured by:

A keynote speech by an internationally renowned scholar

Concurrent sessions of paper presentations

Poster sessions

One banguet and two lunches

Tour: Chengdu Research Base of Giant Panda Breeding, Sichuan Opera Face Show

(B85 )

Conference Date and Venue
Date: April 1 & April 2, 2018
Website: http://mtpc2018.conf.tw
Tel: +886-2-3366-1026
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Fax: +886-2-2363-5658
E-mail: ntupmcenter@ntu.edu.tw
Venue:

Opening ceremony & closing ceremony at Hong Yuan Building ( 3A3%f# ), Southwestern
University of Finance and Economics, Chengdu, China

Paper presentation at Jingshi Building (area B) (#% % B [& ), Southwestern University
of Finance and Economics, Chengdu, China

Important Dates

Submission Deadline: October 1, 2017

Acceptance Notification Date: November 30, 2017
Registration and Fees Payment Deadline: December 25, 2017
Conference: April 1 & April 2, 2018

Awards

1.

Best Paper Award
One paper will be selected for this award with a prize of US$800. The recipient is obligated
to submit the award-winning paper to NTU Management Review.

. Excellent Paper Award

Three papers will be selected for this award with each receiving a prize of US$400. The
recipients are obligated to submit their award-winning paper to NTU Management Review.

. Recommended Paper Award

Ten papers will be selected for this award with each receiving a prize of US$250. The
recipients are obligated to submit their award-winning paper to NTU Management Review.

NTU Management Review Style Guide

1

All submissions should conform to the editorial guidelines and format of NTU
Management Review (http://review.management.ntu.edu.tw/page.aspx?pid=24&Ilang=en).
The paper review process follows the criteria of NTU Management Review which include
significance of the topic, relevant literature, research questions, purpose, methodology and
quality of analysis or coherence of argument. For further information, please visit our
website at http://mtpc2018.conf.tw.

Manuscripts should be typed in 12-point Times New Roman and double-spaced
throughout (including abstract, text, references, appendices, tables, and figures). As
reviewers often prefer to write notes on the manuscript, authors should use one inch (2.54
centimeters) margins. All pages, including tables, appendices, and references should be
serially numbered at the end of the article. Manuscript length should be limited to 50 pages
including references, appendices, tables, and figures.

255



S REA

3. Each participant is responsible for the full cost of his/her attendance to the Conference,
including air tickets, hotel, and registration.
4. All accepted papers are required to be presented at the Conference.

Registration Fee

Registration fee is US$250 (no other currency will be accepted), covering the following

events and materials: opening ceremony, keynote speech, concurrent sessions, lunch, coffee

break, welcome banquet, and conference tour.

1. Please register for the conference using the online registration website. Regular registration
will be closed on December 25, 2017.

2. Registration confirmation will be sent to the e-mail address you provided on the
registration form.

3. Each attendee must register according to the event he/she desires to attend. If the attendee
plans to only participate in the banquet dinner, the cost would be US$50 per person.

4. Method of Payment: Credit card. We only accept Visa and MasterCard.

Questions and Contacts

If you have any questions, please do not hesitate to contact us.
Ms. Anita Cheng at NTU Management Review

Tel: +886-2-3366-1026

Fax: +886-2-2363-5658

E-mail: ntupmcenter@ntu.edu.tw

Website: http://mtpc2018.conf.tw
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as nonorthogonal (Bauer et al., 2001).
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Marewski, J. N., Gaissmaier, W., and Gigerenzer, G. 2010. Good judgments do not
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Li, S. 2010. Does mandatory adoption of international financial reporting standards in
the European Union reduce the cost of equity capital?. The Accounting Review, 85 (2):
607-636.
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51 : When prices move consistently against a trader’s position, marketing-to-market
can cause liquidity problem.*

4 The problem associated with marketing-to-market has been said to be one of the main reasons that
encourage commercial banks to offer new successful custom-made features contracts, see Brown and
Smith (1988).
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